
 
 

  
 

 
  

 

     

     
    

    
    

   

      
  

   

    

   

   

 
   

      

 
 

 
 

 
 

 

PER DIEM, TRAVEL, AND TRANSPORTATION 
ALLOWANCE COMMITTEE 

4800 MARK CENTER DRIVE, SUITE 05E22 
ALEXANDRIA, VA 22350-9000 

December 31, 2025 

MEMORANDUM FOR:  MILITARY ADVISORY PANEL 

SUBJECT: UTD for MAP 72-25(I), “CY2026 Dislocation Allowance (DLA) Rates” 

1. Purpose: This item increases the DLA rates effective January 1, 2026. The FY2026 National 
Defense Authorization Act (NDAA) did not specifically establish the annual adjustment rate for 
Basic Pay. Therefore, 37 U.S. Code § 1009 provides authority to use the ECI of the three-month 
period ending on September 30 of such the prior year of the effective date if the ECI exceeds the 
previous year. The Bureau of Labor Statistics has calculated an ECI of 3.8% for the period 
ending September 30, 2024.

2. This revision is forwarded for information purposes. No coordination is required.

3. PDTATAC Staff initiated this revision.

4. This revision is effective January 1, 2026.

5. Action Officer:  Dwayne A. Norman II (dwayne.a.norman.civ@mail.mil).

Alec J. Cloyd 
Chief, Travel Systems, Services, and Policy 

Division 

Attachment: 
Primary and Secondary DLA Rates 
Partial DLA Rates 

cc: 
Defense Travel Management Office 
U.S. Coast Guard Pay and Personnel Center 
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Per Diem, Travel, and Transportation Allowance Committee (PDTATAC) 

12/31/2025 1 DISLOCATION ALLOWANCE RATES 

DISLOCATION ALLOWANCE (DLA) RATES 

PRIMARY DLA RATES 
Effective January 1, 2026 

Grade Without-Dependent 
Rate 

With-Dependent 
Rate 

O-10 $5,187.33  $6,385.58  

O-9 $5,187.33  $6,385.58  

O-8 $5,187.33  $6,385.58  

O-7 $5,187.33  $6,385.58  

O-6 $4,758.96  $5,749.63  

O-5 $4,583.51  $5,542.06  

O-4 $4,247.61  $4,885.43  

O-3 $3,404.11  $4,041.88  

O-2 $2,700.31  $3,451.28  

O-1 $2,273.82  $3,085.23  

O-3E $3,675.83  $4,343.80  

O-2E $3,124.87  $3,919.27  

O-1E $2,687.09  $3,621.10  

W-5 $4,315.51  $4,715.58  

W-4 $3,832.45  $4,323.11  

W-3 $3,221.08  $3,960.78  

W-2 $2,860.70  $3,643.75  

W-1 $2,394.55  $3,151.31  

E-9 $3,147.54  $4,149.51  

E-8 $2,888.97  $3,824.94  
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E-7 $2,468.19  $3,551.31  

E-6 $2,389.42  $3,548.02  

E-5 $2,389.42  $3,548.02  

E-4 $2,389.42  $3,548.02  

E-3 $2,355.48  $3,548.02  

E-2 $2,025.26  $3,548.02  

E-1 $1,870.58  $3,548.02  

SECONDARY DLA RATES 
Effective January 1, 2025 

These rates are only payable when a second DLA is paid in accordance with JTR, par. 050507 

Grade Without-Dependent 
Rate 

With-Dependent 
Rate 

O-10 $4,149.86  $5,108.47  

O-9 $4,149.86  $5,108.47  

O-8 $4,149.86  $5,108.47  

O-7 $4,149.86  $5,108.47  

O-6 $3,807.26  $4,599.74  

O-5 $3,666.78  $4,433.65  

O-4 $3,398.10  $3,908.34  

O-3 $2,723.29  $3,233.55  

O-2 $2,160.20  $2,761.04  

O-1 $1,819.03  $2,468.19  

O-3E $2,940.71  $3,475.07  

O-2E $2,499.87  $3,135.40  

O-1E $2,149.69  $2,896.91  
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W-5 $3,452.41  $3,772.41  

W-4 $3,065.98  $3,458.48  

W-3 $2,576.88  $3,168.62  

W-2 $2,288.54  $2,915.01  

W-1 $1,915.69  $2,521.02  

E-9 $2,518.00  $3,319.62  

E-8 $2,311.19  $3,059.95  

E-7 $1,974.49  $2,841.09  

E-6 $1,787.36  $2,625.16  

E-5 $1,648.50  $2,361.00  

E-4 $1,434.14  $2,361.00  

E-3 $1,406.93  $2,361.00  

E-2 $1,142.74  $2,361.00  

E-1 $1,018.96  $2,361.00  
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12/19/2025 1 PARTIAL DISLOCATION ALLOWANCE RATES 

DISLOCATION ALLOWANCE (DLA) RATES 

PARTIAL DLA RATES 
(2002 –2026) 

A partial DLA is a one-time payment paid at a flat rate for a qualifying event.  See JTR, par. 
050508 

Effective Date  Rate 

1 January 2026 $1,002.71 

1 January 2025 $966.00 

1 January 2024 $924.40 

1 January 2023 $878.71 

1 January 2022 $840.07 

1 January 2021 $817.98 

1 January 2020 $794.16 

1 January 2019 $770.28 

1 January 2018 $750.76 

1 January 2017 $733.16 

1 January 2016 $718.08 

1 January 2015 $708.86 

1 January 2014 $701.84 

1 January 2013 $694.89 

1 January 2012 $683.27 

1 January 2011 $672.51 

1 January 2010 $663.22 

1 January 2009 $641.41 

1 January 2008 $617.33 
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1 January 2007 $596.45 

1 January 2006 $581.51 

1 January 2005 $564.03 

1 January 2004 $544.96 

1 January 2003 $523.50 

1 January 2002 $500.00 

 



37 U.S.C. § 1009 - Statutory Authority for Rate of Basic Pay Increase 
w/o NDAA identification of increase 

§1009. Adjustments of monthly basic pay 
(a) Requirement for Annual Adjustment.-Effective on January 1 of each year, the rates of 

basic pay for members of the uniformed services under section 203(a) of this title shall be 
increased under this section. 

(b) Effectiveness of Adjustment.-An adjustment under this section shall have the force and 
effect of law. 

(c) Equal Percentage Increase for All Members.-(1) An adjustment made under this section in 
a year shall provide all eligible members with an increase in the monthly basic pay that is the 
percentage (rounded to the nearest one-tenth of one percent) by which the ECI for the base 
quarter of the year before the preceding year exceeds the ECI for the base quarter of the 
second year before the preceding calendar year (if at all). 

(2) Notwithstanding paragraph (1), but subject to subsection (d), the percentage of the 
adjustment taking effect under this section during each of fiscal years 2004, 2005, and 2006, 
shall be one-half of one percentage point higher than the percentage that would otherwise be 
applicable under such paragraph. 

(3) In this subsection: 
(A) The term "ECI" means the Employment Cost Index (wages and salaries, private 

industry workers) published quarterly by the Bureau of Labor Statistics. 
(B) The term "base quarter" for any year is the three-month period ending on September 

30 of such year. 
 
 

(d) Protection of Member's Total Compensation While Performing Certain Duty.-(1) The total 
daily equivalent amount of the elements of compensation described in paragraph (3), together 
with other pay and allowances under this title, to be paid to a member of the uniformed services 
who is temporarily assigned to duty away from the member's permanent duty station or to duty 
under field conditions at the member's permanent duty station shall not be less, for any day 
during the assignment period, than the total amount, for the day immediately preceding the date 
of the assignment, of the elements of compensation and other pay and allowances of the 
member. 

(2) Paragraph (1) shall not apply with respect to an element of compensation or other pay or 
allowance of a member during an assignment described in such paragraph to the extent that the 
element of compensation or other pay or allowance is reduced or terminated due to 
circumstances unrelated to the assignment. 

(3) The elements of compensation referred to in this subsection mean- 
(A) the monthly basic pay authorized members of the uniformed services by section 203(a) 

of this title; 
(B) the basic allowance for subsistence authorized members of the uniformed services 

by section 402 of this title; and 
(C) the basic allowance for housing authorized members of the uniformed services 

by section 403 of this title. 
 
 

(e) Presidential Determination of Need for Alternative Pay Adjustment.-(1) If, because of 
national emergency or serious economic conditions affecting the general welfare, the President 
considers the pay adjustment which would otherwise be required by this section in any year to 
be inappropriate, the President shall prepare and transmit to Congress before September 1 of 



the preceding year a plan for such alternative pay adjustments as the President considers 
appropriate, together with the reasons therefor. 

(2) In evaluating an economic condition affecting the general welfare under this subsection, 
the President shall consider pertinent economic measures including the Indexes of Leading 
Economic Indicators, the Gross Domestic Product, the unemployment rate, the budget deficit, 
the Consumer Price Index, the Producer Price Index, the Employment Cost Index, and the 
Implicit Price Deflator for Personal Consumption Expenditures. 

(3) The President shall include in the plan submitted to Congress under paragraph (1) an 
assessment of the impact that the alternative pay adjustments proposed in the plan would have 
on the Government's ability to recruit and retain well-qualified persons for the uniformed 
services. 
 

Formula: 

2021 𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵 𝑃𝑃𝑃𝑃𝑃𝑃 𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼 =  
𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2019 − 𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2018

𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2018
(𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟 𝑡𝑡𝑡𝑡 𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛 𝑡𝑡𝑡𝑡𝑡𝑡𝑡𝑡ℎ 𝑜𝑜𝑜𝑜 %) 

ECI is (wages and salaries, private industry workers) published quarterly by BLS. 

Base quarter is three-month period ending on September 30. 

Example – It was 2.6% for CY 2019. 

2019 𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵 𝑃𝑃𝑃𝑃𝑃𝑃 𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼 =  
𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2017 − 𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2016

𝐸𝐸𝐸𝐸𝐸𝐸𝐽𝐽𝐽𝐽𝐽𝐽−𝑆𝑆𝑆𝑆𝑆𝑆 2016
(𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟𝑟 𝑡𝑡𝑡𝑡 𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛𝑛 𝑡𝑡𝑡𝑡𝑡𝑡𝑡𝑡ℎ 𝑜𝑜𝑜𝑜 %) 

2019 𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵𝐵 𝑃𝑃𝑃𝑃𝑃𝑃 𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼𝐼 =  
130− 126.7

126.7
= 0.026045 = 2.6% 
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