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(U) December 30, 2019 

(U) Objective 
(U//~) 

(U) Background 
('ftttt') 

(U/ /~) Executive Order 12333 defines Cl as 

"information gathered and activities conducted to identify, 
deceive, exploit, disrupt, or protect against espionage, 

other intelligence activities, sabotage, or assassinations 

conducted for or on behalf of foreign powers, 
organizations, or persons, or their agents, or 

international terrorist organizations or activities." 

(U//~) Furthermore, DoD Directive 5240.02 requires 

all pet·sonnel conducting Cl activities to successfully 

complete formal Cl training approved by the Under 

Secretary ofDefense for Intelligence (USD(I]), the 

Secretaries of the Military Departments, or tbe Director 
of the Defense Intelligence Agency (DIA). 

(U) According to CJCSM 3130.06B, the Global Force 
Management allocation process is designed to distribute 

forces to meet CCMD force requirements that cannot be 
met with assigned forces. The Global Force Management 

allocation process consists of two supporting processes: 

{U) Background (cont'd) 

(U) an annual allocation in support of CCMD annual 

requirements, and an emergent allocation in support of 

CCMD emerging or crisis-based requirements. All requests 

follow four steps: 

1. (U) requirementsubmission, 
2. (U) requirement validation, 

3. (U) sourcing solutions development, and 

4. (U) Secretary of Defense approval. 

(U) In accordance with various DoD directives and 

instructions, the duties and authorities of DoD Cl 

personnel differ across the DoD. For example, USO()) is 
responsible for developing, coordinating, and overseeing 

Cl policies and activities; approving DoD Cl strategies; and 

resolving Cl challenges that cannot be resolved among the 
DoD Components, The DIA Director is the Defense Cl 

Manager and provides centralized management of DoD Cl 
activities including exercising Cl mission tasking authority 

over the DoD Cl enterprise and publishing guidance, 

standards, and procedures. 

(U) Finding 
(~) 
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(U) Finding (cont'd) 

(~) (U) Recommendations 
(U/ /~) Among other recommendations, we 
recommend that the Under Secretary of Defense 
for Intelligence: 

• (U//~) 

• (U//~) 

l )',ll (1)}(/JII ) 
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-
(U) Management Comments 
and Our Response 
(U) Neither the Office of the Under Secretary for Defense 

for Intelligence nor the Office of the Chairman of the Joint 
Staff provided comments to the draft report; therefore, the 
recommendations directed to both entities are unresolved 

and open. We request that the Office of the Under 
Secretary for Defense for Intelligence and the Office of 
the Chairman of the Joint Staff provide comments on the 

final report. 

(U) We also received comments from the Army, Navy, and 

Air Force on recommendations related to their Cl capacity 
that are not highlighted in the RIB. Those 
recommendations, management's comments, and our 
responses are fully discussed in the body of this report. 

(U) Please see the Recommendations Table on the next 
page for the status of recommendations. 
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Recommendation Table 

M t 
anagemen 

I Recommendations 
Unresolved 

I Recommendations 
Resolved 

I Recommendations 
Closed 

Under Secretary of Defense 
for Intelligence 

Chalrman of the Joint Chiefs 
of Staff 

Chairman of the Joint Chiefs of 
Staff in coordination with 
the Services 

Headquarters Department of 
the Army G-2, the Commander 
of the Air Force Office of Special 
Investigations, and the Director 
of the Naval Criminal 
Investigative Service 

Director of Naval Intelligence and 
Marine Corps Director of 
Intelligence 

1.a, 1.b 

2 

3 

None 

None 

Please provide Management Comments by January _30, 2020. 

None 

None 

None 

4 

5 

The following categories are used to describe agency management's comments to individual 
recommendations: 

None 

None 

None 

None 

None 

• Unresolved - Management has not agreed to Implement the recommendation or has not 
proposed actions that will address the recommendation. 

• Resolved - Management agreed to implement the recommendation or has proposed actions 
that will address the underlying finding that generated the recommendation. 

• Closed - OIG verified that the agreed upon corrective actions were Implemented. 
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INSPECTOR GENERAL 

DEPARTMENT OF OEFENSE 
4800 MARK CENTER ORIVE 

ALEXANDRIA, VIRGINIA 22350-1500 

MEMORANDUM FOR UNDERSECRETARY OF DEFENSE FOR INTELLIGENCE 
CHAIRMAN OF THE JOINT CHIEFS OF STAFF 
HEADQUARTERS DEPARTMENT OF THE ARMY G-2 
MARINE CORPS DIRECTOR OF INTELLIGENCE 
DIRECTOR OF NAVAL INTELLIGE~CE 

December 30, 2019 

DIRECTOR OF THE NAVAL CRIMINAL INVESTIGATIVE SERVICE 
COMMANDER OF THE AIR FORCE OFFICE OF SPECIAL 

INVESTIGATIONS 

SUBJECT: Evaluation of Military Service Capacity to Fill Combatant Command Requests for 
Counterintelligence Support (Report No. DODIG-2020-045) 

(U) This final report provides the results of the DoD Office of Inspector General's evaluation. 
We previously provided copies of the draft report and requested written comments on the 
recommendations. We considered management's comments on the draft report when 
preparing the final report. These comments are included In the report. 

(U) This report contains recommendations that are considered unresolved because the offices 
of the Under Secretary ofDefense for Intelligence and the Chairman of the Joint Chiefs of Staff 
did not provide a response to the report. Therefore, as discussed in the Recommendations, 
Management Comments, and Our Response section of this report, the recommendations remain 
open. We wlll track these recommendations until an agreement is reached on the actions to be 
taken to address the recommendations, and adequate documentation has been submitted 
showing that the agreed-upon action has been completed. 

DoD Instruction 7650.03 requires that recommendations be resolved promptly. Therefore, 
please provide us within 30 days your response concerning specific actions in process or 
alternative corrective actions proposed on the recommendations. Your response should be sent 
to both 

ll 1t )(1I(, (h)(t,} 

and by January 30, 2020. l 

(U) The Headquarters Department of the Army G-2, Director of Naval Intelligence, 
Headquarters Marine Corps Director of Intelligence, Naval Criminal Investigative Service, and 
Air Force Office of Special Investigations agreed to address all the recommendations presented 
in the report; therefore, the recommendations are considered resolved and open. As described 
In the Recommendations, Management Comments, and Our Response section of this report, the 
recommendations may be closed when we receive adequate documentation showing that all 
agreed upon actions to implement the recommendations have been completed. Therefore, 
please provide us within 90 days your response concerning specific actions in process or 
completed on the recommendations. Your response should be sent to both 
I H Ill! Ill, ( tll(I,) 

l and 
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(U) If you have any questions or would like to meet to discuss the evaluation, please contactll 
l)( J(l(* ,(h)\1,) at or at . We appreciate the 
courtesies extended to our staff during this evaluation. 

for Carolyn R. ntz 
Assistant Inspector General for Evaluations 
Programs, Combatant Commands, and 
Overseas Contingency Operations 
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(U) Introduction 

(U) Objective 
(U//~) (J',IJ (t,)1/)11 I 

(U} Background 
(~) 

(U) Overview of Counterintelligence 
(U//l"etfe) Executive Order 12333 defines Cl as "information gathered and activities 
conducted to identify, deceive, exploit, disrupt, or protect against espionage, other 
intelligence activities, sabotage, or assassinations conducted for or on behalf of 
foreign powers, organizations, or persons, or their agents, or international terrorist 
organizations or activities."2 As outlined in DoD Directive 5240.02, Cl activities are 
undertaken as part of an integrated DoD and national effort to mitigate actions directed 
against U.S. national security interests or the DoD and its personnel, information, 
material, facilities, and activities.3 Cl activities support the four Cl missions of: 

• (U) countering espionage, international terrorism, and the CI Insider threat; 

• (U) Cl support to force protection; 

• (U) support to the defense critical infrastructure program; and 

• (U) support to research, development, and acquisition. 

1 (U) Commandet, USCENTCOM, Action Memotandum, (U) Counterintelligence (Ci) Capacity Memorandum, 
September 17, 2018; overall classlflcatlon Is SECRET//NOFORN. 

1 (U) Executive Order 12333, "United States lr\telllgence Activities," December 4, 1981, as amended. 

' (U) DoD DlrecllveS240.02, "Counterintelligence," March j7, 2015. 

38CRE'f//MOFORfq 
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(U//~) Furthermore, DoD Directive 5240.02 states that the DoD maintains a Cl 
presence in designated overseas locations through force protection detachments. 
Poree protection detachments support the combatant commander by detecting and 
warning of threats to in-transit and assigned DoD personnel and resources. According 
to Joint Publication 2-01.2, CI activities in support of joint operations may include Cl 
collections, investigations, operations, analysis and production, and functional services,4 
Additionally, Cl activities are conducted at the strategic, operational, and tactical levels. 

~11 I', (h)l 1) I ,1(1 l I< I 11' ,,11, ,Hid r l',D (till I) I '1(c) I l I I t',/h 

------------- ----

- - -- ---------------

• {U) Joint Publication 2-01.2, "Counterintelligence and Human Intelligence Support to Joint Operations," June 13, 2006; 
overall classlflcatlon Is SECRET //NOFORN. 

, {U) Secretary of the Navy Instruction 38S0.2E, "Department of the Navy Counterintelligence," January 3, 2017. 
1 (U) Air Force Mission Directive 39, "Air Force Office of Special Investigation," May 7, 2015. 
7 {U) Army Regulation 381·20, "The Arrny Counterintelligence Program," May 25, 2010; overall classlflcatlon Is 

SECRET//NOFORN. 

SECRE'P//NOFOR'N 
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{U) Cl Training Requirements 
(U) DoD Directive 5240.02 requires all personnel conducting CI activities to 
successfully complete formal Cl training approved by the Under Secretary of Defense 
for Intelligence (USD(I]), the Secretaries of the Military Departments, or the Director 
of the Defense Intelligence Agency (DIA). Additionally, DoD CI Agents and Special 
Agents are authorized badges and credentials for use during the conduct of authorized 
CI activities. 

[U) 11.ir /io/'ce OJJlce ofSf}ccial lnvcstigalions 
I l',ll (b)l/){I I 

-------- -- - -

I 

- - - - -

- - -- - - - ---------- -

(U) Department of the J\nny 

(U) ll',IJ (b)i/111) 

• (U) 
0',ll (bi(/111 I 

• (U) 
o•,11 (hl(/111 I 

• (U) 
<I',( I (bl(/1(1) 

• (U) 
<>',I) (hl(/)11 J 

• (U) 
0',ll (bl(/)11) 

SBCRB'f//PcJOFORN 
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(U) (Nl(hl(/1(1) 

{U) Deparllnenl of the Navy 

(U) 

{U) 
< >',I> lhl(/111) 

(U) 0',ll(hl(/1(1) 

{U) 
11•~11th)(/)jl) 

(U) 

SECRET//NOFORN 
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(U) Global Force Management and the Request for 
Forces Process 
(U) As outlined in Chairman of the Joint Chiefs of Staff Manual (CJ CSM) 3130.068, 
the Global Force Management (GFM) process is designed to provide the Secretary of 
Defense with the Information needed to make resource-informed, risk-based decisions 
to balance operational commanders' competing requirements with the ability to 
provide forces for current and potential future operations.a GFM aligns force 
assignment, allocation, and apportionment in support of the National Defense 
Strategy, Joint Force availability requirements, and Joint Force assessments.9 

(U) According to CJCSM 3130.068, the GFM allocation process is designed to distribute 
forces to meet CCMD, force, and joint individual augmentation requirements that cannot 
be met with assigned forces. The allocation process looks across the DoD to identify 
and recommend the most appropriate and responsive force that can meet CCMD 
requirements. Each force or joint individual augmentation request is provided to the 
Secretary of Defense for appmval and, upon approval, deployment orders are issued to 
allocate a force or joint individual augmentation from assigned or unassigned forces. 

(U) In accordance with CJCSM 3130.06B, the overall GFM allocation process consists 
of two supporting processes: an annual allocation in support of CCMD annual 
requirements, and an emergent allocation in support of CCMD emerging or crisis-based 
requirements. These processes are designed to help the Secretary of Defense prioritize 
the use of finite forces against competing operational missions by providing options and 
risks. The annual process is 12-14 months long and requires the Services, CCMDs, 
Joint Staff, and the Office of the Secretary of Defense to plan and build the base GFM 
allocation plan 2 years in advance. CCMDs submit requirements for an entire fiscal year 
in the annual submission. This submission includes requests for assigned forces, 
replacements for forces currently allocated (rotational forces), and any new (emergent) 
requirements necessary for that year. Between annual submissions, CCMDs may 
request additional forces as an emergent RFF. 

• (U) CJCSM 3130,068, "Global Force Management Allocation Policies and Procedures,'' October 12, 2016; overall 
classlflcatlon Is SECRET. 

• (U) CJCSM 3130.068 defines assignment as ''units, equipment, and resources placed on the command authority of a 
unified commander;" allocatlon as "forces, lhdlvlduals, a.nd resources provided to a Combatant Commander, not already 
assigned to that Combatant Commander;" and apportionment as the "distribution of forces and capabllltles as the starting 
point for planning.• 

SECRET//~iOFORN 
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(U) The emergent RFF process Is designed to respond to immediate and contingency 
demands for current fiscal year or next-year requirements and requires modification 
to the base GFM allocation plan. Emergent requirements are CCMD RFPs that are not 
anticipated and are submitted outside of the CCMDs' annual submission window. 

(U) All requests, regardless of whether they are rotational or emergent, follow 
four steps: 

1. (U) requirement submission, 

2. (U) requirement validation, 

3. (U) sourcing solutions development, and 

4. (U) Secretary of Defense approval. 

(U) After CCMDs submit their force requirements, the Joint Staff J35 validates each force 
request for completeness and verifies that there are proper authorities for the CCMD to 
conduct the associated mission. The Joint Staff )35 also assigns the priority to each 
request per the Force Allocation Decision Matrlx.10 The force Allocation Decision Matrix 
Is designed to align GPM allocation recommendations with DoD priorities, allow the 
flexibility to meet emergent requirements, and provide a decision framework to 
formulate allocation recommendations. CCMDs suggest a tier and priority for their 
RFF based on the Poree Allocation Decision Matrix. 

(U) Once requirements are validated and prioritized, the J35 assigns requests to the 
Joint Functional Manager, Joint Force Coordinator, and Joint Poree Providers who 
coordinate with the CCMDs to determine sourcing options and risks, and recommends 
a sourcing solution for each requirement. The sourcing recommendations are 
consolidated and provided to the Joint Staff directorates, the Office ofthe Secretary 
of Defense, the Joint Staff Chairman, and ultimately to the Secretary of Defense 
for approval. 

(U) Roles and Responsibilities for Cl 
(U) In accordance with DoD directives and Instructions, the duties and authorities of 
DoD CI personnel differ across the DoD and the Services. Specifically, the following 
organizations have Cl management and oversight responsibilities. 

1
• (U) According to CJCSM 3130.068, "the force Allocation Decision Matrix Is designed to provide CCMD forces and resources 

required lo perform operations, and activities In support or guidance for employment of the force objectives; It balance 
the allocation of forces and resources In support of current operations against the need to address potential threats and 
opportunities, and, It ai[gns Global Force Management allocation recommendations with DoD priorities." 

SECRET//tJOPORN 
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(U) Ser.relm y of Oaf,m:w 

(U) According to Chairman of the Joint Chiefs of Staff Instruction (CJCSI) 3241.01A, 
the Secretary of Defense is responsible for maintaining a coordinated Cl program 
within the DoD.11 Furthermore, the Instruction states that the Office of the Deputy 
Under Secretary of Defense for Counterintelligence and Law Enforcement s·upport, 
under the direction, management, and control of the USD(I), is delegated authority to 
act for the Secretary of Defense in executing CI responsibilities, and ensuring that the 
DoD CI strategy supports and complies with the National Cl Strategy, which is written 
by the Director of the National CI and Security Center who serves as the National 
Cl Executlve.H 

(lf) Undel' Sec, ermy of Dafense {or /11 /cllil}eltce 

(U) DoD Directive 5240.02 states that the USD(I) is responsible for developing, 
coordinating, and overseeing Cl policies and activities; authorizing DoD components to 
conduct offensive CI operations; and designating and approving information systems 
for CJ management and reporting. Additionally, the USD(J) is responsible for approving 
DoD CI strategies and resolving CI challenges that cannot be resolved among the 
DoD Components. 

{U} Defense l11telli,(Jence Agency 

(U) DoD Directive 5240.02 states that under the authority, direction, and control of the 
USD(I), the DIA Director serves as the Defense Cl Manager to provide for centralized 
management of DoD Cl activities, including exercising CI mission tasking authority over 
the DoD CI enterprise and publishing guidance, standards, and procedures. The DIA
Director is responsible for maintaining a process to gather, prioritize, and index CJ 

 

requirements and the completion of those requirements; maintaining a system to 
identify and share Cl lessons learned, best practices, and proactive CI initiatives; 
and providing advanced and joint Cl training within the DoD. 

( fl} Defense Cl and HUM/NT Ce11/:er 

(U) The Defense Cl and HUMINT Center (OCHC) was established in August 2008 
under the authority, direction, and control of the DIA Director to provide centralized 
management of the Defense CJ and HU MINT Enterprises, develop programs to support 
DoD Component CI-HUMINT functions, and execute Cl-HU MINT activities worldwide. 
In August 2010, DoD Instruction 0-5100.93 assigned to the DIA Director and the DCHC 
Director the responsibilities of integrating, synchronizing, coordinating, deconflicting, 

11 (U) CJCSI 3241.01A, "Counterlntelllgence Support," May 2013; overall classlflcatlon Is SECRET//NOFORN. 
12 (U) The National Cl and Security Center Is an entity within the Office of the Director of National lntellleence, 

SECRET//NOFORN 
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(U) and centrally managing DoD CI, HUM INT, and enabling activities.13 Centralized 
management Includes strategic planning, program development and evaluation, 
professional development, operational coordination and deconfliction, and source 
deconfliction. The DCHC was also directed to develop and maintain a process to identify 
and coordinate national and DoD CI requirements and monitor supporting operational 
activities. This included all validated DoD CI and enabling activity requirements in 
planning, programming, and budget submissions to the USD(I) and the Director for 
National Intelligence. Additionally, the Defense Cl and HUMINT Enterprise was directed 
to provide the USD(I) an annual assessment of the capabilities, readiness, performance 
effectiveness, and Integration of the Defense Cl and HUMINT Enterprise prior to the 
beginning of each year's established budget programming timeline. The DCHC was 
dissolved by the DIA in June 2013 and the responsibilities were reassigned within 
the DIA. 

(U) jvl11LSl.<ljJ 

(U) According to CJCSI 3241.01A, the Chairman of the Joint Chiefs of Staff is responsible 
for overseeing the activities of the CCMDs, preparing strategic and Joint plans, 
establishing and developing joint doctrine, and providing guidance for joint activities. 

[U) Combot:e111t Com1nw1ds 

(U) In accordance with Joint Publication 2-01.2, CCMDs execute the full spectrum 
of military operations in worldwide operational theaters. The CCMD J2 directs 
intelligence activities conducted under the command's auspices. Combatant 
commander authority over Cl forces varies from providing requirements to Military 
Department Cl elements during non-contingency operations to exercising CCMD 
( command authority) of Cl forces under a Secretary of Defense-approved plan fo r all CI 
functions, with only CI investigations remaining under the administrative control of the 
Military Departments. 

{U) Sel'vice Co111po11e11ts 

(U) In accordance with CJCSI 3241.01A, the Services are responsible for the 
conduct, direction, management, coordination, training, and control of Cl within their 
respective organizations, as well as providing CI support to CCMDs and Dod agencies 
as directed. The CCMDs receive their CI support from the Cl elements of the Military 
Departments, the Defense Intelligence Agency, and the National Security 
Agency /Central Security Service. 

13 (U) PoO Instruction 0-5100.93, ''Defense Cl and HU MINT Center,'' August 13, 2010. 
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(U) Finding 
(U) 

!)Ii\ (h)( 1) I I I I I', 'I. I •1 (1) 

i. (U/ /l'etle) The desired dwell ratio Is 1:3 which equates to one deployment compared to three times the deployment 
erlod l1_()t_ deployed (e.g., 6 months deplo ed compared to 18 months not deplo edt. 

SECRE'f//MOr'ORM 
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Source: DIA Cl Executive Committee Workbook. 

1 r,11 (b)(l) I 11( I (I J l',.'f, 

Table 2. (s,,r,l+F) 

Source: DIA Cl Executive Committee Workbook. 
t IU) Unavailable means these numbers are already filling non-RFF CCMD, Service, or other requirements or are otherwise 

non,deployable for reasons such as leave, temporary duty assignments, and medical or administrative purposes. 
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(U//~) 
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(U//Pette) 

the name change of the Defense Security Service to the Defense Cl and Security Agency. 

- -- - ------ - -
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(U) Management Comments on the Finding 
and Our Response 

(U) Dil'eclol' vj'Naval lntcllige11ce Co111111e11 ts 

(U) The Director of CI/HUMINT Directorate, responding on behalf of the Director of 
Naval Intelligence, provided comments stating that the information represented in 

I >1,I l (b)(/(1 ) 

---------- -- - ------ --

(VJ Our Response 
{ 1',(I (hl(.'{I I 

- ------------------

(UJ Director o/Intelligence, llearlqua1'/:&rs, U.S. Marine Corps CornJ1Je11Ls 

(U) The Director of Intelligence, Headquarters, U.S. Marine Corps provided clarlflcation 
regarding Marine Corps Cl Agent authorities related to conduct of offensive Cl 
operations and support to er investigations. 

(UJ Our Response 

(U) We amended the report to reflect the clarification on page 4. 

(U) Director of the Nnval Crim inal lovesligative Service Comments 

(U) The Assistant Director, National Security Directorate, NCIS provided comments 
indicating that there is a 2-week mid-career Cl training course. 

SECRE'f//NOFORN 
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(U) Our Response 

(U) Throughout the evaluation, we asked NCIS, through data calls, interviews, and 
follow-ups, about their CI training; however, no documentation of the course (dates, 
curriculum, and requirements) was provided to us, nor was documentation of the 
course provided in NCIS' response to the draft report. Therefore, we did not amend 
the report to reflect this change. 

{U) Recommendations, Management Comments, 
and Our Response 

(U) Recommendation 1 
(U//P9tfe) We recommend that the Under Secretary of Defense for Intelligence: 

(UJ Management Comme11ls Required - USD(J) 

(U) The Under Secretary of Defense for Intelligence, did not respond to the 
recommendations in the report. Therefore, the recommendations are unresolved 
and open. We request that the Under Secretary of Defense for Intelligence provide 
comments on the final report 

SECRET//P~OFORN 
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(U) Dep11 1J1 Chief of Staff, Jleadq 11nr/;crs, /Jeporlment of tile 
Army G-2 Comments 

(U//~) 
l'-,1) H•)(/(1 I 

(U) /l ir /•'orce Office oj'Special lnvesl.(qalio11s Comme11Ls 

(U) Directol' of Naval In telligence Comments 

(U) 

(U) Our Response 

(U) We appreciate the comments received from the Army, Navy, and Air Force to the 
recommendation; however, we request comments to the final report from USD(I), 
because the recommendation is directed to USD(I). 

SBCRB'f//MOf!ORN 



SECRET//NOFORN 

(U) Recommendation 2 

(U/ /.Pe1ffl) 

I• I lltl j If J' 

(UJ Mmrngemenl' Corn men ts Required - Chai,·111011 of lhc /oinl Chief,; of Staff 

(U) The Chairman of the Joint Chiefs of Staff did not respond to the recommendations In 
the report. Therefore, the recommendations are unresolved and open. We request that 
the Chairman of the Joint Chiefs of Staff provide comments on the final report. 

{U) Depuly Chief of Slaff, /leaclquarlers, /Jeparlmenl of the Army G-2, 
Director of Naval /nlelli9e11ce and Ai1· Vorce Office of Special 
l1.1Vestigallons Comments 

(U//~) 

{U) Our Respo11se 

(U) We appreciate the comments received from the Army, Navy, and Air Force to the 
recommendation; however, we request comments to the final report from the Office of 
the Chairman of the Joint Chiefs of Staff, because the recommendation is directed to the 
Chairman of the Joint Chiefs of Staff. 

3f!Cltf!1'//NOfiORM 
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SECRE'P//NOFOR:N 

{U} Recommendation 3 

(U/~) 

(UJ Management Co111menl's Requi1·ed- Cliairn10n of tl1c Joinl Ch iefs of Staff 

The Chairman of the Joint Chiefs of Staff did not respond to the recommendations in the 
report. Therefore, the recommendation is unresolved and open. We request that the 
Chairman of the Joint Chiefs of Staff provide comments on the final report. 

(VJ Dep11ty Chief ofStaJJ; /-leadquarters, Deµnrt111e11l o{the 
Army C-2 Comments 

(U) 

(U) 

(U) 
• l'-,[ l(1){/(I ) 

SECR:ET//P~OFORP~ 
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SEGRET//N0¥0RW 

(U) Our Response 

(U) We appreciate the concurrence from the Army, Navy, and Air Force, however the 
comments received do not indicate any actions taken regarding the recommendation, 
nor was supporting documentation provided. In addition, the Chairman of the 
Joint Chiefs of Staff did not provide comments. Therefore, the recommendation is 
unresolved and open. We will close the recommendation once we receive and validate 
documentation supporting that the actions to implement the recommendation has been 
completed. We request the Chairman of the Joint Chiefs of Staff provide comments to 
the final report. 

(U) Recommendation 4 

(U//P&ae) 

(UJ Depuly Chief of StafJ; Headquarters, Department of tfle 
Army G-2 Comments 

(VJ Commander of the /l ir Force Office of Special lnvesligntions Comments 

(U) ()',ll(b)l/)11 I -

(U) Director of the Naval Criminal lnvest:igal.ive Service Comments 

(U) {J'.11(1•)111(11 -

SECRET//NOFORN 
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SECRE'P//NOFORN' 

(U) Ow· Uesponsc 

(U) We consider the Army's portion of the recommendation resolved and closed, as the 
Army provided plans and documentation l 1~,1 J fll)(/)(1 I 

. Comments from the Air Force Office of Special Investigations and 
the Naval Criminal Investigative Service addressed the recommendation; therefore, the 
recommendat1on ls resolved and open. We will close the recommendation once we 
receive and validate documentation supporting that the actions to implement the 
recommendations have been completed. 

(U) Recommendation 5 

(U//~ 

(U) Dil'ector of Naval In telligence Comments 
0',I > 11>)11)11 J 

----

(UJ Di recto/' of lnte/li9ence, Headquarters, U.S. Mal'ine Corps Colllments 
1 (h)( I) I 11r I < I 1 \ ' , )I <Hld 11~,MI (Iii( 1 l I •1(c) I I) 1 \!,/f, 

- --- ----

··~n 

l)llnl{; -/ 11~0 ().)', I? I 



SECRE'F//NOfORN 

l•111dl111• 

(UJ 011r Response 

(U) Comments from the Director of Naval Intelligence and the Director of Intelligence, 
Headquarters, U.S. Marine Corps, addressed the recommendation; therefore, the 
recommendation is resolved and open. We will close the recommendation once we 
receive and validate documentation from Department of the Navy Cl enterprise, to 
include the Director of Naval Intelligence; the Director of Intelligence, Headquarters, 
U.S. Marine Corps; and the Director of the Naval Criminal Investigative Service showing 
that all agreed upon actions to implement the recommendation have been completed. 

SECRET//NOFORN 
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SECRE'P//NOFORN 

(U) Appendix 

(U) Scop 1nd Methodology 
(U) We conducted this evaluation from January 2019 through August 2019 in 
accordance with the "Quality Standards for Inspection and Evaluations," published 
ln January 2012 by the Council of the Inspectors General on Integrity and Efficiency. 
Those standards require that we adequately plan the evaluation to ensure that 
objectives are met and that we perform the evaluation to obtain sufficient, competent, 
and relevant evidence to support the findings, conclusions, and recommendations. 
We believe that the evidence obtained was sufficient, competent, and relevant to lead 
a reasonable person to sustain the findings, conclusions, and recommendations. 

(U) To accomplish our objective, we requested from each of the geographic and 
functional CCMDs information related to Cl workforce capacity and how the CCMDs 
were validating their counterintelligence. We met with Cl personnel from the offices of 
the Joint Staff, DIA, NCIS, Naval Intelligence, Marine Corps Intelligence, AFOSI, and the 
Army to get an understanding of the request for forces process and the scope and 
activities of CI personnel within the various components. Additionally, we visited 
various Cl training schools, the Marine Air-Ground Task Force Cl/ HUMINT course 
at Naval Air Station Oceana, Dam Neel<, Virginia and the CJ Special Agent Course at 
Fort Huachuca, Arizona, and conducted a video teleconference wjth the Air Force 
Counterintelligence course at McGuire Air Force Base, New Jersey, to get an 
understanding of their CI course requirements, CI perso11nel recruitment, and 
curriculum validation process. We also visited USCENTCOM, USSOCOM, MARC ENT, 
and USAFRICOM to determine the challenges of receiving Cl support and the mission 
impact of unfulfilled Cl personnel. 

(UJ We reviewed applicable guidance, DoD directives, and instructions. Specifically, 
we reviewed the following; 

• (U) Army Regulation 381-20, "The Army Counterintelligence Program," 
May 25, 2010 

• (U) CJCSM 3130.06B, "Global Force Management Allocation Policies and 
Procedures," October 12, 2016 

• (U) CJCSJ 3241.0lA, "Counterintelligence Support," May 13, 2013 

• (U) DoD Directive 5240.02, "Counterintelligence," March 17, 2015 

• (U) DoD Instruction 5100.93; ''Defense Counterintelligence (CI) and Human 
Intelligence (HUMINT) Center," August 13, 2010 

SECRET//~~OFORN 
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SECRET//P~OFORN 

I\ I I I If' II l I I \ 

• (U) Secretary of the Navy Instruction 3850.2E, "Department of the Navy 
Counterintelligence,'' January 3, 2017 

(U) We reviewed and evaluated the DIA executive committee brief to determine the 
CCMDs' requests for CI personnel and the Services' Cl personnel strength and 
management of the Cl workforce. 

(U} Use of Computer .. ProcP.~~ d Pat 
(U) We did not use computer-processed data to perform this evaluation. 

(U) Prior Coverage 
(U) During the last 5 years, there were no reports discussing the DoD's oversight of the 
Cl workforce capacity. 

SECRET//~~OFORN 
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DAMI-CDC 

UNCLASSIFIEDJJr 81l 8fll 181-'il UAE AUi r: 
DEPARTMENT OF THE ARMY 

OFFIC! or TH! D~UTY CHl!F OF aTAFP, iM 
IOOO AAMV P! NT"CION 

WASHINGTON DC 20310•1000 

15 November 2019 

MEMORANDUM FOR INSPECTOR GENERAi. OF THE DEPATMENT OF DEFENSE 
(ATTN: MR. BRYAN CLARK) 

SUBJECT: Evaluation of MIiitary Service Capacity to FIii Combatant Command 
Requests for Counterlnlelllgence Support (Project No. D2018-DISPA6·0101.000) (U) 

ll\l l (hl(l 1(1 I 

UNCLASSIFIED/II Sf\ 8Pl'l9111L JOE JUL 1' 

SEGRET//~~OfORN 

l\ll.111,lf',l'I\H·'III l:111111111'111 :, 

(U) Management Comments 

(U) Deputy Chief of Staff, Headquarters, Department of 
the Army G-2 

SECRET//~JOFORN 
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UUCLASSIFIED//rr I YFII rett· [ ?Illa'.' 

DAMI-CDC 
MEMORANDUM FOR INSPECTOR GENERAL OF THE DEPATMENT OF DEFENSE. 

IM',( llM(ti)(I,) (ATTN: ,) 

e. (U//~) Recommend11tlon #5 does not apply to Army Cl, 

2, (U) POC for this memorandum ls-■■!ill•·•-■,, HODA DCS, G·2, 
PIPNH!P\NM "' UIIWelWl1P @ma11.mn. 

tN _.1 (Jt,1 (hi((,) 

- . . . - ~ . - ""- ' . visor 

2 

UNCLASSIFIED//1'0" @"flOI-;! j;:qp Ill!\ 

SECR:ET//MOFORN 

M,1lldf!('llll'III Ct11111111•11I, 

(U) Deputy Chief of Staff, Headquarters, Department of 
the Army G-2 (cont'd) 
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.41.4 lti. I JJ.401 t ht t 

DEPARTMENT OF THE NAVY 
IIAYAl,.lflTC\.IJOUICl ACl\Yll'I 

2000 UAVV fllflUDo,l 
\'/Al tullOl Ot,, 0C 20350-1000 

3850 
Ser NIA/I9S 1165 
15 Nov 2019 

Fwm: Dircccor, Coun1crin1cllii;cnce/Human lmclliscncc Dlrwom1c (NIA-XJ 
To: Dircctot, DOD lrn,pcc1ur Ocncrul OCO ln1elllgencc Evolu111lons 

Suhj: (Ul U.S. NAVV RESPONSE TO RECOMMENDATl01'S IN DOD 10 PROJECT NO. 
0 2019-0ISPAS-O I 01.0000 

• J',ll (h)(/)11) 
'>',I> (h)lilil I 

4. (U/~) The USN point of con111~1 on ,pecmc Cl question,, commcnl$, or concern, Is 

lll'R: "'" : SIPR: . . JWICSppm,W ), l ,I> (b1{E.) 

Dcrll'e~ from: Muhlplc Sources 
01!l'l11>slfy un: W W 1114 

STEAN W. MAAS 

, Il l Ill lil'f I I I It 

SECRET//t'10FORN 

1\11 ,1 11 , l f' (' llll ' lli { 111111 11 ('111' ; 

(U) Director of Naval Intelligence 

SECRET//NOFORN 
nor111, ,•oin <H~, I ,rn 



DEPARTMSNT OF THS NAVY 
lll!AOQUARTIRI Uffrtml STA'l'U IIARINB CORPI 

S000 MARIN& COIIP4 PEIIYAOON 
WASIIINCJ'l'OH, DO 20J504000 Otl\lN.Yl\lflll'YO 

3800 

NOYtflf201g 

~lEMORI\IIOUM FOR THC R&CORD 

From: Dlractor, Intelligence Division 
Tot Department of Dafanae, ottioe ot the Inspector• , Gen•r1l 

Subj! MARIN& CORPS RESPONSE TO ORAM' REPORT, EVALUATlOII or 
MlLl'i'ARY SERi/lCE Cl\t>I\Cl'l''t TO FtLL COMBATANT COMMAND REOUESTS 
FOR COUNT&Rl NTELLlGENOt SUPPORT IUI 

r.ncl: 11) INFORMl'.TION Pl'.P&R, HI\RI N& CORPS R&SPONS& TO 
DEPARTMENT o r DEFENSE INSPECTOR'S GENERAL DRAFT 
REPOP.T, EVALUl'.TION OF MILITARY CAPACITlt' TO FILL 
COMBI\TA~T COMMAND REQUEST FOR COUNTERINTELLIGENCE 
SUPPORT (S/ /NF) 

1. The draft report has been reviewed and the Marine corps response 
l! attach1d u enclosure (LI, 

, , Point of c~ntact 
•MWIWMlll❖l1PI 

~,~ 
~~: 

, CI/HUMINT Branch 

SEGRET//NOFORN 

M,11 1.11:1·1111°111 I 111111111•111•, 

(U) Director of Intelligence, Headquarters, 
U.S. Marine Corps 

IHII 11f: J il l.I I P !:, I 11 



H 11~ HOii 11111\N 
H Nov 2019 

In formation Papgr 

Subj, MIi.RINE CORPS RESPONSE TO DEPM'.l'MENT OF DEFENSE 
INSPECTOR'S GENERAL DMFT REE'ORT, EVALUATION OF MILITARY 
CAPACITY TO FJLL COMBATANT CCM-IAND REQUEST FOR 
COUNTERINTELLIGENCE SUPPORT (U) 

Rof: (a) 000 IG Draft Report, Evaluation of Military Service 
Capacity to Fill Combatant Corrtnand Requests tor 
Counterintelligence support , 30 Oct 2019 (U) 

1. (Ul PURPOSB, The Office of tho Depart ment of Dllfonao Inspector' s 
G41m1rol, via referonce (n) , requaatli!d that t ho D1r4ilctor, Marine Corp:, 
Intelligence (DIRtNT} conduct a ,;oviow of i::1.1rnnt Karl.nu Corpu 
counterintelligence (Cl) initiativea to detel'.:mine whother trained CI 
personnel could be inc reased/ and provide any technical oollfflents to 
tho ovorall content of the report to onauro report accuracy, 
Mdit ionelly, it ia requested tha Marine Corpa perfor111 a review oC tlul 
draft to determine the appropriate classifioPtion lllllrking~. 

l >'~,I I (Ill( I 1(1 ) 
,nil (bl{1) 1 41 

~,:•1; iiVf -

---- - - - ~:;~ 

....-1,rn1 

(21 (U) {)':t • (hl(/1(1) 

o, .,.utod b'/1 illllilu)J(DIIIIIIII, Iatol U1v, ~OIIC 
Dt rived trcn1 o'i&fc~21o.iJI 
Dt<=l•HUY on, lOZIUU 

SCCICCLJ I hbfOlu~ 

3~CRBT//NOPORN 

IVl,111 If'.' 1111• 11 ! !'111111111•1!1!, 

(U) Director of Intelligence, Headquarters, 
U.S. Marine Corps (cont'd) 

SECRET//NOFORN 
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HIAH,l,lltlHMN 

SUbj o MAAINE CORPS RESPONSE TO DEPAATMENT OF DEFENSE INSPECTOR'S 
GENERAL DRAFT REPORT , EVALUATION OF MfLITARY CAPACITY TO FILL 
C-OMBATANT CO,',V,11\ND REQUEST FOR COONTERINTELLIGENCE SUPPORT (U) 

13) (U) 

...... 1 

14) (U) {)',[ l lh)l/)11) 

15) (Ul I )~,[I (h)t/)(1) 

2 
SCCICEIJ I 140EOllN 

~~GRHT//~O:PORN 

IVl,1 11 ,1/1,<•ltll' tl l 1,l>l ll I tl l' t tl •: 

(U) Director of Intelligence, Headquarters, 
U.S. Marine Corps (cont'd) 

SECRE'f//NOfORM 
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JLCIECZJ J hOLUitH 

Subj r MAArNJ:: CORPS RESPONSE TO DEPARTMENT Of DEFENSE INSPECTOR'S 
GENERAL DRArT REPORT I EV/ILUA.,:YON or MILITARY CAPACITY TO rlLL 
COMBATANT C(M,V;NO REQUSST fOR COUNTERINTELLIGENCE SUPPORT (U) 

IU) Although USPACCOM is awaco of thla, oth•r CCMD's aro 
uneloar reoerding Cl policy as oomrnand and control applies between 
Service and CCMD authorities. CJCSI 3241,0lA, Enol A, p11go A-2, para 
d, (1) end (2) clearly details whon CCMD retaina authority, and when 
services retain commend and control of Sorvico CI entities to conduct 
er activities. Recommend USO(l) follow verbiage contained within 
CJCSI 3241,0lA and apply lt to DoOI 5240.10 to nilevinte this 
confu11ion. 

(U) Mislaadino statemont, Marina Corps CI Agents are 
authorized to conduct Cl invesci9ations after completing training and 
when ••signed to NCIS1 and are also authorized to support CI 
lnve~tigetlons when requested co do so by NCIS. l\ddit lonally, Morine 
Corps CI Agents are authorized to oonduct CI Offanoive Operations 
(OFCO) efter trelnin9, end, pwr SeCNAVINST 3850.2E, hnve the 
authorization to conduct OFCO whilo not assigned to NCIS as long as it 
is eonduotod undor their authority/oversight from a oombinod loeotion. 

3 
SSCPRtP { 019 SOBH 

SECRET//NOFORN 

1v1,11i.1r•,1•1111•111 , l1111111 P1 11 •, 

(U) Director of Intelligence, Headquarters, 
U.S. Marine Corps (cont'd} 

SECRET//NOfORM 
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lililiPQT' 'llli&8Pt' 

Subj, MI\RINE CORPS RESPONSE TO DEPARTMENT or DEFENSE INSPECtO~' S 
GENERAL DRAFT REPORT , EVALUATION OF MILITARY CAPACITY TO Ft Lt, 
COMBATANT CO'NAND REQUEST FOR COUNTERINTELLIGENCE SUPPORT (U) 

( l',I) (bl(/Ht l 111<1 (bl( 1) I '11 I < 1 I \',.1b .111d IJ',M! 

(hJl/)(11 ~-- I 

11 ■ I 
s ■ 

(l'[l(lJl(/111) 11Hl(b)(1)1'1<1(11~',ll,,111illl•,M1 (h)(/)(1) I 

JI■ 
---11- __I~_ 

1 >~,11 (h)(/)[I ) ,md (Ill( I l I •1( ~ _i•,:••~ _J___ 1■ -~ 

I I I I 

4 
liliillHUltl,l,l11nu11 

~EeRE'P//NOFORN' 

iVlt1 l l ilf1,<'llll'II\ ('ll llllll<'lli :; 

(U} Director of Intelligence, Ueadquarters, 
U.S. Marine Corps (cont'd) 

SECRET//MOPOR-N 



SDCll!I!, ;l11oee1111 

Subj, 111\RINE CORPS RESPONSE TO DEPAA7MENT OF DEE'tNS& I NSP&CTOI\'$ 
GENERAL DRAFT REPORT, EVALUATION OF MILITARY CAPACITY TO PILL 
COMBATANT COMo!AND REQUEST FOR COUNTERTNTELLIG~NCE SUPPORT (U) 

r l',D 11•)(1 )II I rnd I J' ,M< lb)l/)(1) 

\ , I 
I 

6, (Ul CJ.ASSH'ICATION MARKINGS , All cln:'.!.:11 flcntion nmckings w-lthin 
re!erence (a) IU'• aocw:ate. 

Pr0p1u:0d by 
Cl/HUMINT Btanch (CIHJ, 

5 
8D8Piill '1'l lililOliltl 

SECRET//NOFORN 

l\<l. 111,lf',(' llli'I II l'. 11 11 11111·11(, 

(U) Director of Intelligence, Headquarters, 
U.S. Marine Corps (cont'd) 
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ITl'lll"ll<\IP urnm1 
U&l'ARTM£NT OF THP. NAV Y 

IIRADQUAll l'e KS 
NAVA~ 1'111,\IIN~L IN\'£51 ICAtlVo Nt:11\11(& 

Jl lJU lr.1.1:CIIAl'II KOAU 
(lV,\ NTICO VA Ull~•UU 

fOR: OPPICB OJI Tl IB INSPECTOR OENllRAL, DOD 

November 19, 2019 

FROM; I Yl , Assislanl Dlreclor, National SccuriLy Direcror 
Criminal lnvcsugntlve Service (NCIS) 

SUOIECT: (U) Evoluntlon of Military Service Copuelty to 1'111 Combatant Command Rcquesrs 
for Counterlntelligence Support 

• (U) Thank you (or lhc opportunity to commenl on th15 report, Th~ followlng provides the 
NCIS response, es requcsled, to the fmdl1111s idcnOficd in lhe report. Addllionolly, 
recommended wording adjuslmonts to lhe body of rhc report Is provided for your 
consideration WI OJI nlloehmcnl. 

• (U) Recommendations 1-3 ond S arc addressed to other DoD enllties and do nol require an 
NCIS response. 

• (U) NCIS agrees whh recommcndallon, 4. This action Is carried out annually os part of the 
Ocnernl Defense lntclllaence Program (ODIP) nnd Military Intelligence Program (MIP) 
review. In this process, NCJS revlo1Ys current countcrln1elligcnce aotivilies Md 
requirements, 1111d uses the data to request additional resource~ ns required, The request for 
resources Is approved for submluJon by lhe Director, NCIS, 

OISTRIBU'l'ION1 IlAD Nnlional Security, AD Notional Security Dlrcctomtc, 10 , NCIS 

~ollcy Adviser, NCIS[!fflfflPHP 

Allachmcnt: (U) Recommended Wording Adjustments IQ the body of 11\0 Report 

Cl1nllintfi)' .. 

11.t IU. l ilFhifOlt 4 

l>cth<~ P1om:NCIS SC(l 10., C)M?,l S\1bJ; 
OON t'oumtrlnrf.llt"~nt'e (Cl) t'ro1,11n, 
l>oclllllrj,O.: IO~J.I IUM 

(U) Naval Criminal Investigative Service 

S:ECRE'P//NOFORN 

l\'l,) ll,if'.1' 11 11' 111 f
0

1l lli llll 111', 
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][Ehl I/) 1161 biti\ 

Anachment: IU) Recommended Wording Adjustments to 1he body of thee Report 

(U) The lollowlng Is provided for your consideration. 

Pan 2, Pl!!ll. 

(U) Revise as follows! 

Pye3,perat, 

(U) Revho •• follow,: 

(U) We requu t that the Under Secretary of Defonse for Intelligence, the Ch1lrm1n of the Joint Steff; the 
Chairman of the Joint Staff In coordination with the services; the Headqu1rters Department or the Army 
G2, the Headquarteu Marine Corps Dltector of Intelligence, tho Air Force Office of Special 
lnvest11atlons: end the Director of Nav•I lntel!lgence, ktfttfiJHllfR 111'flj oJl!i lhe Naval crlmJnal 
lnvest19at1ve Service provide comments In response to this report. We requHt management commenu 
be provided by November 19, 20l9. 

(U) NCIS Is not a component of the Navy, It Is the Department of the Novy Cl service wllh the Olro~tor 
reporllna directly to the SECNAV. AJternaUvely, the parasraph could be modtned to read: 

(U) We requut that the Under secretary of Defense for Intelligence, tho Chol rm an of the Joint Staff; the 
Chairman of the Joint Staff In coordlnaUon with the Services; th1 Headquarters o,partment of the Army 
G2, the Air Force Office of Special lnv11tlg1tlon1; the Headquartel'$ Merine Corps Director of 
lntelllsance. f&• 91, fer,• O(lllfr •lf•tt,!el lllllfff't•fift~nd the Director of Naval tn1111111enceL In 
coordination with th• Naval Criminal lnvesilgallve servtee, provide comments In response to this report. 
We request management comments be provided by November 19, 2019. 

(U) Ju1llflc1tlon: A combined USN/USMC/NCIS response would be approprl1te to reprotent the 
Department of the Navy and consistent with U$118e In the rest of the report, 

Pfll 10, parU. 

(U) Revise es follows: 

SECRET//~~OFORN 

IVl,111,11:1 1111• 11 [ l Pllll!ll'I II :; 

(U) Naval Criminal Investigative Service (cont'd) 

3 B CtlE:'P//MO PO R:N 
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(U) Jusllncatlon: Completeness. 

P•&e 10. para 3. 
(U) Revise as fallows: 

(U) \)',[I (Ii)(/ I( ) 

liliCAliilWtJQ~OAH 

SBGRBT//NOfORN 

i\'1,1 11,11 1,1• 11 11• 11 \ Ct11l l lll l'lll!, 

(U) Naval Criminal Investigative Service (cont'd) 

SE CflE'f//NOfilO flN 
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I 

• Orrico of U11 S■crotary 

UNCLASSIFIED//FOUO 
DEPARTMENT OF THE AIR FORCE 

WASHINGTON DC 

02 l>w 2019 

MllMORANDUM roR INSPl!C:TOR OENC!RAL Ol'THll Dlll'Alt'l'MllNT OP DBFBNSB 
cA11·N: mermm@101m1u1> 
PROM: SAl'/10 

SUBJllCT: lJoOIO Dmn Repo1t of!!vplunlion, Mllllory Service Copncl\y to 1'111 Combatant Cnmmnnd 
Rcque&IJI ror Co11utorlntullliiuilcc Suppon (Project D2019-OISl'AS,0I 01.000) 

, • •., ( )'.,,f J (11)(/l(I ) 

0' ll (hi(/)// ) 

Auncluncnt I : 
IIQ Ar-OSI coinnicntM 

l,lc1Houan1 Oum:rul, USAl1 
The ltlllpcclc>r Ocncrol 

UNCLASSIPfEDfJPOUO 

SECRET//NOFORN 

iVj,111,tl',i'illl' III l'tllllilll' l lf ' , 

(U) Air Force Office of Special Investigations · 

SECRET//HOFORN 



Unolaatlfled//lle: llflelal Udb lilly 

DEPARTMENT OF THE AIR FORCE 
HEADQUARTERS AIR ~ORCE OFFICE OF SPECIAL IHV!ITIOATIONI 

QUANTICO VIRGINIA 

27 November 2019 

MBMORANOVM FOR THB DEPARTMSNT OP DBPENSB INSl'l!CTOR OBNBRAL 
(ATl't<&,PfflfWI\PIPMJRJP' 
FROM: HQ A1r Porco Offico ofSpeolel lnvest!gallona (Al'OSI)IXR 

SUBJECT: (U) Bvaluatlon ofMllllaiy Service Capacity to Pill Command Rcquesta for 
Counlerlntellfgenco Support (ProJecl No. O2019-DISPAS-0101.000) 
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(U) Air Force Office of Special Investigations (cont'd) 
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o. (U/flle!ffl) Rc~om01cndqtloo 51 AFOSI has no position on lhla recommendation u it 
does not lmpaot tho USAP, 
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(U) Acronyms and Abbreviations 

AFOSI Air Force Office of Special Investigations 

CCMD Cornbatant Command 

Cl Counterintelligence 

CJCSI Chairman of the Joint Chiefs of Staff Instruction 

CJCSM Chairman of the Joint Chiefs of Staff Manual 

DCHC Defense Counterintelligence and Human Intelligence Center 

DIA Defense Intelligence Agency 

GFM Global Force Management 

HUMINT Human Intelligence 

NCIS Naval Criminal Investigative Service 

RFF Request for Forces 

USCENTCOM U.S. Central Command 

USD(I) Under Secretary of Defense for Intelligence 
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Whistleblower Protection 
U.S. DEPARTMENT OF DEFENSE 

Whistleblower Protection safeguards DoD employees against 

retaliat/011 for protected disclosures that expose possible waste, fraud, 

and abuse in government programs. For more information, please visit 

the Whistleblower webpage at http://www.dodig.mil/Components/ 

Administrative-Jnvestigations/ Whistleblower-Reprisal-/11vesti9ations/ 

Whisteblower-Reprisal/ or contact the Whistleblower Protection 
Coordinator at Whistleblowerprotect/011coordi11ator@dodig.mil 

For more information about DoD OIG 
reports or activities, please contact us: 

Congressional Liaison 
703.604.8324 

Media Contact 
pu bllc.affairs@dodig.mil; 703 .604.8324 

DoD OIG Mailing Lists 
www.dodlg.mil/Malling-lists/ 

Twitter 
www.twltter.com/DoD_IG 

DoD Hotline 
www.dodig.mil/hotline 
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