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of the Department of Defense tha't supports the wa rfigh ter; promotes 
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Federal Government by leading change, speaking truth, 
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June 27, 2017 

{U) Objective 
(U) Our objective was to determine 
whether the Military Services 
implemented a continuous monitoring1 

and comprehensive counterintelligence 
(CI)-focused security review program2 for 
the length of each Military Accessions Vital 
to the National Interest (MAVNI) recruit's 
enlistment or obligation. 

{U) Background 
(U) In November 2008, the Secretary 
of Defense authorized the implementation 
of the MAVNI program. This pilot 
program expanded the military 
recruiting market to include certain legal, 
non-immigrant aliens. The application 
of this limited authority under Title 10, 
United States Code, §504(b)(2), is 
contingent upon a case-by-case 
determination that each MAVNI enlistment 
is vital to the national interest. 

(U) The Deputy Secretary of Defense's 
memorandum, "Two-Year Extension of • 
Military Accessions Vital to National 
Interest (MAVNI) Pilot Program," 
August 17, 2010, states that "Each Service 
establishes a comprehensive CI-focused 
security review and monitoring program 
for MAVNI recruits" and "Each Service shall 

Visit us at www.dodig.mil 

{U) Background (cont'd) 

submit a security review and monitoring plan to the Office of the Under 
Secretary of Defense for Intelligence for review and approval within 
60 days of this memo." 

(U) The Office of the Under Secretary of Defense for Intelligence (OUSD(I)) 
memorandum, "Military Accessions Vital to the National Interest (MAVNI) 
Program Security Reviews and Monitoring Programs," February 16, 2012, 
also di rected the Military Departments to establish comprehensive 
Cl-focused security reviews and continuous monitoring programs for the 
length of each MAVNI recruit's enlistment. 

(U) On September 30, 2016, the Office of the Under Secretary of Defense 
for Personnel and Readiness (OUSD(P&R)) issued another memorandum, 
"Military Accessions Vital to the National Interest Pilot Program 
Extension." The memorandum extends the MAVNI program until 
September 30, 2017, and implements revised eligibility requirements. 
It serves as the single source document for the administration of the 
MAVNI program and replaces all previously issued program guidance. 

{U) Findings 
OSl>'IS (hi( I), I II.) I ·Ii>') 
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{U) Findings (cont'd) 

(U) The Marine Corps does not participate in the 
MAVNI program. 

(U) Observation 

(U) Recommendations 
~Es,,,om~ Among other things, we recommended 

that: 

• 

• 

• 

• 
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(U) Management Comments 

and Our Response 
OSD/JS (h)(I) I l(l) I 1(1') 
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(U) Comments (cont'd) 
llSl>' IS (h)( I ) I l(d I 1(1•) 
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(U) Recommendations Table 

M anagement 
Recommendations 

Unresolved 
Recommendations 

Resolved 
Recommendations 

Closed 

Under Secretary of 
Defense for Intelligence 

l.b 
1.a None 

Under Secretary of 
Defense for Personnel 
and Readiness 

None 
2.a., 2.b, 2.c None 

Secretary of the Army 3.b 
3.a None 

Secretary of the Navy None 
4.a, 4.b None 

Secretary of the 
Air Force 

None 
5.a, 5.b None 

Please provide Management Comment s by July 31, 2017. 

(U) NOTE: The following categories are used to describe agency management's comments to individual recommendations. 

• (U) Unresolved - Management has not agreed to Implement the recommendation or has not proposed actions that 
will address the recommendation. 

• (U) Resolved - Management agreed to Implement the recommendation or has proposed actions that will address 
the underlying finding t hat generated the recommendation. 

• (U) Closed - OIG verified that the agreed upon corrective actions were Implemented. 
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INSPECTOR GENERAL 

DEPARTMENT OF DErENSE 
4800 MARI< CENTER DRIVE 

ALEXANDRIA, VIRGINIA 22350-1500 

MEMORANDUM FOR UNDER SECRETARY OF DEFENSE FOR INTELLIGENCE 
UNDER SECRETARY OF DEFENSE FOR PERSONNEL ANO READINESS 
SECRETARY OF THE ARMY 
SECRETARY OF THE NAVY 
SECRETARY OF THE AIR FORCE 

SUBJECT: Evaluation of Military Services' Compliance with Military Accessions Vital 
to the National Interest Program Security Reviews and Monitoring Programs 
(Report No. DoDIG-2017-089) 

June 27, 2017 

(U) We are providing this final report fo r your review and comments. This report relates to the Military 
Accessions Vital to the National Interest (MAVNI) program. It was completed in accordance with the 
OJ G's oversight responsibilities, as described in Section 8L of the Inspector General Act of 1978, as 
amended. We conducted this evaluation in accordance with Quality Standards fo r Inspection 
and Evaluation. 

(U) We determined whether the Military Services established a continuous monitoring and 
comprehensive counterintell igence-focused security review program for the length of each MAVNI 
recruit's enlistment or obligation. This report identifies shortfalls within the Services' review and 
monitoring programs and identifies possible solutions. 

(U) We considered management comments on the draft of this report. DoD instruction 7650.03 requires 
that recommendations be resolved promptly. Comments from the OUSD(I), Director for Defense 
Intelligence (Intelligence and Security) addressed recommendations 1.a, and partially addressed 
recommendation 1.b. Therefore, recommendation 1.a. is resolved. Recommendation 1.b is unresolved 
and we require additional comments. The OUSD(P&R), Senior Official Performing the Duties of 
Assistant Secretary of Defense for Manpower and Reserve Affairs, addressed recommendations 2.a, 2.b, 
and 2.c, therefore, these recommendations are resolved. The comments from the Senior Official 
Performing the Duties of the Assistant Secretary of the Army for Manpower and Reserve Affairs also 
addressed recommendation 3.a, therefore recommendation 3.a. is resolved. The comments did not 
address recommendation 3.b, therefore it is unresolved and we require additional comments no later 
than July 31, 2017. Comments from the Deputy Secretary of the Navy for Military Manpower and 
Personnel's addressed recommendations 4.a and 4.b, therefore, these recommendations are resolved. 
Comments from the Acting Assistant Secretary of the Air Force fo r Manpower and Reserve Affairs 
addressed recommendations S.a and S.b, therefore, these recommendations are resolved. We will 
close all recommendations upon completion and verification of the proposed actions. 

Regrade UNCLASSIFIED when Separated 
From Classified Report 
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INSPECTOR GENERAL 
DEPARTMENT OF DEFENSE 
4800 MARJ< CENTER DRIVE 

/\LEXANDRIA, VIRGINIA 22350-1500 

(U) Please send a PDF' file containing your comments lo no latc1· than July 
31, 2017, Copies of your comments must have the actual signature of the authorizing official for your 
organization. We cannot accept the /Signed/ symbol in place of the actual signature. 

(U) We a1>preciate the courtesies extended to the staff. Please direct questions to me at 
, DSN :Sl0f9, c- 1!19!!ffltf■ at , Osnfltf!lffl 

eneral for 
ecial 

Program Assessments 
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lt1tro<luction 

(U) Introduction 

(U) Objective 

(U) Our objective was to determine whether the Military Services implemented a 

continuous monitoring and comprehensive counterintelligence (Cl)-focused security 

review program for the length of each Military Accessions Vital to the National 

Interest (MAVNI) recruit's enlistment or obligation. 

(U) Background 

(U) Title 10, United States Code, §S04(b)(2), is the founding document covering the 

MAVNI program. Under this law, the Secretaries of the Military Departments may 

authorize the enlistment of "a person" who is not a national of the United States or an 

alien who is lawfully admitted for permanent residency, if the Secretary determines 

that the enlistment is vital to the national interest. The memorandum signed by the 

Secretary of Defense, "Pilot Evaluation of Military Recruiting of Certain Legal, 

Non-Immigrant Aliens", November 25, 2008, states that "The application of this 

limited authority under Title 10, United States Code, §504(b )(2), is contingent upon 

a case-by-case determination that each such enlistment is vital to the national 

interest...for which the Department currently has a critical shortfall." 

(U) In the memorandum, "Pilot Evaluation of Military Recruiting of Certain Legal, 

Non-Immigrant Aliens," November 25, 2008, the Secretary of Defense authorized the 

Military Services (Army, Navy, Air Force, and Marine Corps) to recruit, on a case-by-case 

basis, legal non-immigrant aliens3 whose skills, such as language and medical, are 

considered to be vital to the national interest and critical to the Military Services, to join 

the Armed Forces in exchange for expedited United States citizenship. The MAVNI 

program was originally established as a one-year pilot program, conducted from 

November 25, 2008, through December 31, 2009, with an initial enlistment goal of 

1,000 recruits combined for all Services. 

3 (U) Legal non-immigrant status includes asylee {granted asylum), refugee, Temporary Protected Status, or l of 
19 non-immigrant vi$a categories who are seeking temporary entry Into the United States for a specific purpose. 

SECRET//NOFORP4 
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Introduction 

(U) On February 17, 2010, James R. Clapper, Under Secretary of Defense for 

Intelligence (USO(!)), sent a memorandum, "Military Accessions Vital to the National 

Interest (MAVNI)," to the Under Secretary of Defense for Personnel and Readiness 

(USD(P&R)) stating concern that: 

Personnel on active duty under this program did not undergo screening 

as part of their security vetting process. This lapse creates an 

unacceptable vulnerability that could have a serious impact on the safety 

and security of our personnel, equipment, and operations. To mitigate 

that vulnerability, I recommend your office take immediate steps to 

direct the Army, Navy, and Air Force to conduct a comprehensive 

security review of all personnel who entered active duty under the 

MAVNI program. 

(U) On August 17, 2010, the MAVN I program was extended by the Deputy Secretary of 

Defense, through December 31, 2011. The USD(I) concurred with the extension with 

the following conditions: 

• (U) The Services must establish a security review and monitoring program 

to mitigate the risks that MAVNI recruits may pose to the Department. 

• (U) MAVN I recruits will be subjected to Single Scope Background 

Investigations (SSBI). 

• (U) MAVN I recruits should not be placed in career fi elds that require a 

security clearance at the time of enlistment. 

• (U) MAVN I recruits who have not served in the military and lived in the 

United States (or its territories) for enough time to allow a thorough 

background investigation and monitoring should not be considered for 

security clearances or for positions in the Intelligence Community. 

(U) The OUSD(I) memorandum, "Military Accessions Vital to the National 

Interest (MAVNI) Program Security Reviews and Monitoring Programs," 

February 16, 2012, directed the Military Departments to establish comprehensive 

Cl-focused security reviews and continuous monitoring programs for the length of 

each MAVNI recruit's enlistment. 

SECRET//NOFOR~J 
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Introducti on 

(U) According to the "Naturalization Through Military Service: Fact Sheet," published 

by the United States Customs and Immigration Services (USCIS), there have been a 

total of 109,321 naturalized service members. The MAVNI population account for 

approximately 10 percent of the reported total by USCIS. This means approximately 

90 percent of the foreign nationals entering into the Military Services are through other 

naturalization programs within the DoD. (See Appendix E for detailed information) 

(U) Counterintelligence-Focused Security Review 
(U) Specifically, according to OUSD(I) memorandum, dated February 16, 2012, 

1 
the 

CI-focused security review for all MAVNI program participants (new MAVNI applicants 

and those currently on active duty through the MAVNI program) must include: 

• (U) 
OSD•Js ,II ()Sf (b) (7)(1 ) 

• (U) <JSl)'IS ,\I OSI (b) (/)(I ) 

• (UJl!flltll 
• (U) OSl)/JS ,II OSI (b)(l)(I) 

• (U) IJSIJ'JS ,\I OSI il•)tll<I I I 

• (U) 
()SIJIJS,AIOS) !bJ(7)11) 

• (U) 
OS l>/JS ,\IOSI lh)(7)11 I 

OSI>% ,IIOSI ih)i/)(11 

s (U) 

OSl>'J'.\ 7 (U) \I OSI (Ii) I /)ti ) 

SECRET//NOFOR~J 
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• (U) CI Interview 

o (U) In coordination with the appropriate recruiting command, an 

issue-oriented CI interview10 may be conducte 1\lt:\I\' INS( O;\I (h)l l) ~O I ISC' ~ 
1 

,O' 1111, t h) I /)ii ) 

, or issues raised in the SSBI that cannot be mitigated in 

accordance with DoD 5200.2-R, "Personnel Security Program", as 

amended, February 23, 1996, paragraph C2.1.3, Military Service 

Standard. The results of these checks will be provided to the 

appropriate Service CI organization conducting the interview. 

o (U) MAVNI applicants may undergo an issue-specific polygraph 

examination11 with their consent or at their request if the 

Cl/security interview fails to resolve questionable information. 

(U) The MAVNI monitoring plan should also include, ,\ll:\I\' INS( O~I (h)( i) 'IOl S( ~ lU~l(I) th)(/)(1) 

(U) On August 17, 2010, the Deputy Secretary of Defense authorized an extension of the 

MAVNI Program through December 31, 2011.13 The extension contained increased 

security requirements designed to strengthen the program and mitigate potential CI 

and security concerns by requiring all MAVNI applicants to undergo an SSBI and each 

Service to establish a comprehensive CI-focused security review and monitoring 

program for all MAVNI recruits. The Deputy Secretary of Defense delayed the 

reinstatement of the MAVNI program from August 17, 2010, to May 16, 2012, pending 

11 (U) A polygraph examination wlll Include a period referred to as a pre-test Interview, a chart collection phase, and a test 
data analysis phase. 

12 (U) 

13 (U) The August 17, 2010 memorandum from the Deputy Secretary of Defense authorizing the extension of the MAVNI 
program was delayed until all security protocols and monitoring was In place. The August 17, 2010 memorandum took 
effect on May 16, 2012. 

SECRET//NOFORN 
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completion of the increased security protocols and additional monitoring requirements. 

At the completion of the MAVNI program security review, the pilot program was 

reinstated for two years on May 16, 2012, with a new goal of 1,500 total annual recruits. 

(U) On September 25, 2014, the OUSD(P&R) memorandum, "MAVNI Program Changes," 

authorized an extension of the MAVNI program until September 30, 2016. The MAVNI 

enlistment goal for Fiscal Year 2015 was raised to 3,200 (3,000 Army, 65 Navy, 65 

Marine Corps, and 70 Air Force) and the enlistment goal for Fiscal Year 2016 was raised 

to 5,200 (5,000 Army, with the other Services allotments remaining the same as 

Fiscal Year 2015). 

(U) Since the MAVNI program began, the Army has recruited more than 10,000 MAVNI 

personnel. ,\IOSI thl(/)11) 

haslJ MAVNI personnel assigned to OSl>')S th)( 1)11) 

Marine Corps does not participate in the MAVNI program. 

(U) Continuous Monitoring 
(U) The Deputy Secretary of Defense's memorandum, "Two-Year Extension of Military 

Accessions Vital to National Interest (MAVNI) Pilot Program," Tab B, August 17, 2010, 

defines the monitoring plan as: "A MAVNI monitoring plan will include, ,\I( I INS( 11:\I ih) I•) ,o 
lhl ~ .il.:01(11 thl(/Jil ) 

SECRET//~JOFORN 
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rinding 

(U) Finding 

-
• IJSl>IIS II>)( I I I 11<1 I Ii") 

• O\IJ,'JS (h)( I ) I Ill) I 1(1•) -

• llSlldS Jhllll I 11<1 I IM 

• E'//~lf} The Marine Corps did not participate in the MAVNI program. 

r6 \: ; ''Pff' IJSIJ'JS lhl 11 I I 11,) I 41 <'1 
; J 
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Findi11g 

DSDIIS (hi( I ) I l(d I !()') 

OSll'JS (h) i 1) I Ii<) I 4([:) - -

(U) United States Army 

(C//NF) 
DSl liJS ih)il) I 4(d. I 11•'1 

OSll'IS (h)I I) I Ii<) I IM 
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1"iudinr, 

14 (U) The Director of the DMDC Continuous Evaluation Cell ls detailed to DMDC from the OUSD(I). 
15 (U) Mlrador replaced ACES as the Do D's continuous monitoring system developed by the Office of the 

Director of National Intelligence and the Defense Manpower Data Center to be used on DoO personnel who have 
access to classified information. 

SECRET//NOFORN 
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I 

(C I ''Nf~ ()SIJ•IS (h)I I J, I l(<i I l(P) 

I 

OSIJJS (hJI I J I 11,J I lieJ 

16 (U) DataMarts are small speci fic slices of a data warehouse that are relevant to a particular group. 
)7 (~) 
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Finding 

(U//FOl::10) Each organization provided the following MAVNI personnel numbers: 

• USAREC.l'ft!I 
• ASA M&RA.fflffiR 
• DoD CAF:i'1f11J 

(U/~) 
OSIJIJS (hit 1)11 I 

Et; I I I (NI?) OSll'JS (hl(I) I II<) I l("i 

EE ;; ( 'PJP) OSIJ'JS lh)( I I, I Ii<), I lid 

OSIJ'lS, ,II OSI ih) 17111) 

SECRET//~~OFORN 
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~--Findin1;_ 

OSll/lS lhJI IJ I Ii<) I IH 

-
OSIJ'IS (h )( I ) I lit) 1 1(1•) -

OSll,IS ih}( IJ I lie) I Ii" ) 

19 (U) The Department of Defense Consolidated Adjudications Facility determines security clearance eligibility of 
non-Intelligence Agency Department of Defense personnel occupying sensitive positions and/or requiring access 
to classified material or information. 

20 (U) The Army Counterintelligence Coordinating Authority (ACICA) coordinates all counterintelligence activities within 
the Army, 

SECRE'f//NOFORN 
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EC I ( I (~IF) IJSIJIJS (bill) I 11<1 I •111•1 
1 

OSl>•JS (I,) 1/111 I 

SECRET//~~OFORN 

Fin<line 

u (U) In FY 2016, OPM changed the names and criteria of background investigations being conducted by the Federal 
Investigative Service to a Tiered investigation system. The Single Scope Background Investigation is now a Tiers 
Investigation and the National Agency Check with Law and Credit Is now a Tier 3 Investigation, 

SECRET//NOFORN 
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Finding ----------------

(5 ;; ''HP OSl>' IS (l,) (I I I lie) I I( ,•) 
J 

(SI If 'HF) 

(U) Subject Interview Reports of Investigation on Army MAVNI 
Personnel 
(U) Tier S background investigation Reports of Investigation (ROI) provided by the 

Office of Personnel Management, Federal Investigative Service revealed instances 

where Army MAVNI personnel had: 

• (U //P01:10~ ,·oommates who were associated with terrorist organizations; 

• (U //~ close and continuous contact with foreign intelligence services 

and personnel; 

• (U / /~) allegiance, loyalty, and blackmail concerns; 

• (U/ ~) weapons charges and was removed from the college campus; 

• (U //F'8el0~ Jxpressed support for terrorist groups; 

• (U//~) declined to become United States citizens; and 

• (U / /~) indicated that he would voluntarily support his home country in 

a time of crisis. 

EG I ( I 'NI?) 

SECRET//NOFORP~ 
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OSl) 1IS tb)(I) 1 ·l(d. I l(e) 

(U) United States Navy 

EE ;; ( 'Hf) OSI> IS (I>) 11 I, I 4il), I 4it• ) 

E6 I ''~iF) 
OSl>JS (h)ill I 1(,) I Ii") 

I 

<)Sil JS (1,)1 I I I lie I I lie) 
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re' ~ I I 'NF) OS1l 1IS (h)( I) I lid I I(~) 

-
• Ee ' 1I I P11-~ 

DSl) IJS (h)t I) I l(l) I llt.:J 

• EE' ;; 'PiF~ 
OSlllJS 1h11 I) I ,I(,) I ll<') 

• E" I ' I ,~, ~~ OSIJIJS (hit I) I l(l) I l(L:I 

• EC;'/Pff) 

• E" I ' I 'Pll-3 
OSl> 1IS (h) 11) I l(d I Hf ) 

EE' I ; '~ff) 

22 (U) 
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()Sl)IJS lh lll l. I 11, ) I lid 

ES fl ( 'Pff) 

tG I ''NF) {)Sl)'JS (h) ( I) I l (l) I llt•) -

I 

OSll' IS (I>) I I ). I lid I Ilg) 

__ I_•i_nding 

23 (U) In FY 2016, OPM changed the names and criteria of background investigations being conducted by the Federal 
Investigative Service to a Tiered investigation system. The Single Scope Background Investigation is now a Tier 5 
Investigation and the Nationa l Agency Check with Law and Credit Is now a Tier 3 Investigation. 

SECRET//PJOFORPJ 
D0DIG-7.() l'/-009 i l'/ 



SECRET//NOFORN 

Finding 

(U) Finally, DoD 5200.2-R states: "The appointment, enlistment, and induction of each 

member of the Armed Forces or their Reserve components shall be subject to the 

favorable completion of a personnel security investigation." 

EC/ ;; 'NP) OSll'IS lh)f I I, I 11,' I I 111'1 

(U) United States Air Force 

E6, I I 'NF' llSll'JS (hlll) I 1(,1 I IM 
J 
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Finding 

OW'JS (h)(I) I I(<} I l(f•I 

E€i I / I 'NF' OSll'IS th)(I) I I(<) 1111'1 

'J ' 

11\ll'J~ 11>)(1) I H<l I II•>} 

(U) ,II OSI th)(/)(}) 
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(U) ,\I OSI (h) 17)11) 

(6 I ''HP OSl)•JS lh)II) I 11<1 I l(s) 

I J 

EC ,, / '~JF' OSI) JS (h) I I) I I(,) I II•) 
J 

OSI) JS lh)I I) I Ii< I I II") 
I 

(U) Conclusion 

SECRET//NOFORN 

J!inding 
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EE I ''~Jf) OSI> JS 11>1 I I) I -11<1 I 11"1 
I 

OSll'JS 11>1 I I) I •II<) I 11,') 

OSl >JS (1,)(1) I l(l) 1 I(~) 
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Findinr, 

(U) Management Actions 
EE/;'~ff) OSD'JS lh)( I ) I ltc) I l(••I 

OSl>'IS (I,) I Ii I 1(,) I 1( 0 ) 

ll\l) JS \hit I I I lid I I(~) 

OSJ),JS th)II) I 1(1.) I 1(1) 

-
(U) On September 30, 2016, the USD(P&R) (Acting) issued another memorandum, 

"Military Accessions Vital to the National Interest Pilot Program," addressed to the 

Secretary of the Army. This memorandum addresses a number of MAVNI applicants 

who are in the Delayed Entry Program and have fallen out of a valid immigration status 

while waiting to join the Army. In his September 30, 2016, memorandum, the Under 

Secretary of Defense for Personnel and Readiness (Acting) stated that: "This raises 

concerns in that many such applicants may not ultimately qualify for enlistment, and as 

a result, will be released from the Delayed Entry Program in an undocumented status 

making them vulnerable to deportation." The Under Secretary of Defense for Personnel 

and Readiness (Acting) also directed the Army to conduct a review of the immigration 

status of all MAVNI applicants currently in the Delayed Entry Program. 

SECRET//NOFORN 
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Finding 

(U) On September 30, 2016, the USD(P&R) issued an additional memorandum, 

"Military Accessions Vital to the National Interest Pilot Program Extension." This 

memorandum extends the MAVNI program until September 30, 2017, and 

implemented revised eligibility requirements such as MAVNI personnel not being 

eligible for a security clearance until they have completed their first enlistment and 

undergoing a CI-focused interview. It also provides new guidance that changes the 

original investigative criteria for MAVNI applicants set forth by the Deputy Secretary of 

Defense's August 17, 2010, memorandum, which stated that all MAVNI applicants 

would be subjected to a Single Scope Background Investigation. This new guidance 

establishes two categories of MAVNI applicants: Category 1 will be subjected to a Tier 3 

investigation (Moderate Risk) and Category 2 will be subjected to a Tier 5 investigation 

(High Risk) (See Appendix C for a comparison of the Tier 3 and Tier 5 investigations). 

(U) The additional September 30, 2016, USD(P&R) memorandum addressed to the 

Services, serves as the single source document for the administration of the MAVNI 

program and replaced all previously issued program guidance. For the full text of the 

memorandum, see Appendix D. 

(U) Management Comments on the Finding 

and Our Response 

(U)Army 

(U) The Senior Official Performing the Duties of the Assistant Secretary of the Army, 

Manpower and Reserve Affairs (ASA M&RA), provided the following comments on the 

Finding. For the full text of the Senior Official Performing the Duties of the ASA M&RA 

comments, see the Management Comments in the back of the report. 

(U) The Senior Off1cial Performing lhe Du lies of the ASA M&RA comments on 
the draft report 

(U) The Senior Official Performing the Duties of the ASA M&RA stated that our draft 

report appears to assess the Army's implementation of the MAVNI program from 2010-

2016 through the updated standards OSD published on September 30, 2016. She also 

stated that the Army endeavors at all times to adhere to OSD guidance in effect at that 

point in time and when OSD published updated guidance the office immediately began 

efforts to comply. 

SECRET//P.f OFORN 
DOl)IG-2017-089 I?.~ 



SECRET//NOFORN 

~---Finding 

(U) The Senior Official Performing the Duties of the ASA M&RA also stated that the 

Army sees great value in the MAVNI program. According to the Senior Official 

Performing the Duties of the ASA M&RA, the Army must continue to honor our 

commitment to those individuals who enlisted via the MAVNI program to include those 

who currently reside in the Delayed Entry Pool (DEP) and the Delayed Training 

Program (DTP). Additionally, she added t hat "notwithstanding that the current security 

screening and vetting process for each MAVNI applicant is burdensome, we continue to 

vet this population to ensure we mitigate risk to an acceptable level." 

(U) Our Response 

f€' I I 'NF) 
OSll'IS (h)I I) I Ii<) I l(el 

(U) The Senior Official Performing the Duties of the ASA M&RA stated that the Army 

believed the release of MAVNI recruits to basic training was in full compliance with OSD 

policy. Upon issuance of a revised policy by OSD on September 30, 2016, the Senior 

Official Performing the Duties of the ASA M&RA stated that the Army immediately took 

action to implement the additional screening requirements more broadly across the 

entire MAVNI population. 

(U) Our Response 

(U) DoD 5200.2-R, section C3.3.1 states that "The appointment, enlistment, and 

induction of each member of the Armed Forces or their Reserve components shall be 
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Finding 

subject to the favorable completion of a personnel security investigation." The March 

25, 2010 OUSD(l) Memorandum, specifically states that MAVNI recruits will be 

subjected to the SSBI (Tier 5). 

EE/ f I (~ff) OSl>'IS (h) ( I) I I(,) I Ii") 

OSl>JS ih)I I) I 41,) 14M 

I 

""' .... •--~-_i .._., OSl)tJS (h)( I J ' 1 I { l' ) , I ·hi.!) 

r6 t: / ''~ff) llSl>'IS (h)il) I IJ<) I 4h•) 

I 

(U) Our Response 
llSl>JS (hill) I I(<) I Ii :I 
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Fiuding 

OSll' IS (h) I II I Ii<) I I()') 

(U) NAVY 

(U) The Assistant Secretary of the Navy, M&RA, provided the following comments on 

the Finding. For the full text of the Assistant Secretary comments, see the Management 

Comments in the back of the report. 

OSll•JS (h ) I I I. I I(<) I llel 

(U) Our Response 
f6 , 1PIF) OSl>'JS (h) (I) I Ill ) I i(l' ) 

\: I I 

llSlllJS (h) (I) I Ii<) I Ii~) 
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(U} Recommendations, Management Comments 
and Our Response 

(U) Recommendation 1 
(U) We recommend that the Under Secretary of Defense for Intelligence: 

a. (E//NF} OS[) 1JS tli)tt) I I(,) I Ill') 

b. (€//NF) DSJ>'JS (h)IIJ I I(,) I 111•) 

O\IJIJS (h) (I) I Ill) I 111·) 

• )SP 1 IS (h)( I) I lh) I lh) 

• 

• ()Sl)IJS Jh)( I) I IJ,) I li") 

(U) Under Secretary of Defense for lnlelligence 

'6 \: ; '<~ili'3 ; 
<lSJ)/JS Jh)(I) I lie) I lJc) 

OSJ)• IS Jh)(I) I I(.) I I(") 
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OSll'lS (h)i ll, I II<! I 11,•) 

(U) Our Response 

(6/f~IF) OSl)IJS (h) ( I) I I(\;) I l(l•} 

(U) Recommendation 2 
(U) We recommend that the Under Secretary of Defense for Personnel 

and Readiness: 

ClSI>% (h)II), I •II<) I Ii~) 

b. f6/;'NF) ClSll' IS <h)l l ). I lid I Ii,,) 

c. (€//NP} 

Findinr, 

SEERE'f//P,OFORP, 
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(U) Under Secretary of Defense for Personnel and Readines.\~ Acting 
Assistant Secretary of Defense for Manpower and Reserve Affairs 

cE;';'Pff) l>SI> JS (I,)( 11, I II<) I I(") 

(U) Our Response 

(G;';'~ff) l>SIJ,JS (I,) I 11 I 1(,) I I(") 

(U) Recommendation 3 
{U) We recommend that the Secretary of the Army: 

a. f€//Nfj 
OSIJ,JS (i>H I I I !J<) I Ii") 

-
b. f€//Nfj 

llSIJ IS (h)( I I I ii<) I Ii<') 

(U) Senior Ojjrcial Performing the Duties of the ASA M&RA 

(U) OSIJ'JS (h) (!XI ) 

!"iodine_ 
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Findinc 

(U) Our Response 
OSll, JS (h ) I I ), I Ii<) I Ii~) -

(U) Recommendation 4 
(U) We recommend that the Secretary of the Navy: 

a. (€//NF) 
OSl l,JS ih) I I ) I li e), I ltc ) 

-
b. OSll'JS ih)I I ) I lie), I It,) 

(U) Assistant Secretary of the Navy, M&RA 

(C//~ff) OSI>, IS (h ) d ), I l(l) I 1(1•) 

1EE' fl Pff) OSll/lS (h) t l), I lie). I lie') 
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OSl)IIS ih)( I) I Ii,), I Ii•) 

(U) Our Response 

(U) The comments from the Navy addressed the intent ofrecommendations 4.a and 4.b, 

therefore, we consider the recommendations resolved. We will close these 

recommendations upon receipt and review of the proposed policies to ensure they meet 

all aspects of the recommendations. 

(U) Recommendation S 
(U) We recommend that the Secretary of the Air Force: 

IJSllolS (h) I I I I lie I I Ilg) --

llSll JS (h)( I) I II<) I Ii") 

(U) Acting Assistant Secretary of the Air Force, M&RA 

(U) II OSI (hi I 1111 I 

(U) Our Response 

(U) The comments from the Air Force met the intent of our recommendations 5.a and 

5.b, therefore, we consider the recommendations resolved. We will close these 
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recommendations upon verification that the new plan has been accepted by OUSD(I) 

and implemented by the Air Force. 
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Observations 

(U) OBSERVATIONS 

EE;';'Pff) OSI> JS (hi( I) I Ill) I I(,•) -

t€/;'fJF~ <>Sil JS th)( I I I It, I I Ii") 

OSIJ IS i\•)tl), I it<), I Its) 

OSll,JS (h)IIJ, I lt, J I Ii•) -
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EE Ji ( 'NF) 0'1>1JS lh) I I) I II, I I le,,) 

(6 I ( I '~JF) 

(6 ' 1I I Pff) o,1,,1s lh) I I I I 11, I I 41 ,•) 

EE ( 0Sll
fl '~JP) 

1JS (hi I I I I 11<1 I IM 
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OSl> 1JS (h)t I ) I l(l} I 111•) 

24 (U) The Submitting Security Office is an agency's Security Office which Is responsible for receiving completed investigations 
from OPM-FIS, controlling the agency's cases, and making the suitability and security determinations on Individuals being 
investigated for employment. 
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Appendixes 

(U) Appendix A 

(U) Scope and Methodology 

(U) We conducted this evaluation from June 2016 to March 2017 in accordance with 

Quality Standards for Inspection and Evaluation issued by the Council of the Inspectors 

General on Integrity and Efficiency. Those standards require that we plan and perform 

the evaluation to obtain sufficient and appropriate evidence to provide a reasonable 

basis for findings and conclusions based our evaluation objectives. We believe that the 

evidence obtained provides a reasonable basis for our findings and conclusions based 

on our evaluation objectives. 

(U) We interviewed more than 50 personnel from U.S. Army G-1, G-2, Office of the ASA 

M&RA, OUSD(P&R), OUSD(I), the DoD Consolidated Adjudications Facility, Army 

Counterintelligence Coordinating Authority, Air Force Office of Special Investigations, 

Naval Criminal Investigative Service, DoD OIG Defense Criminal Investigative Service, 

Air Force Al, Navy N1, Federal Bureau of Investigation, OPM Federal Investigative 

Service, Naval Special Warfare Group, Air Force Special Operations, and the Army 

Intelligence and Security Command. We reviewed hundreds of pages of regulations, 

directives, guidance, memoranda, personnel security records, information intelligence 

reports, and standard operating procedures. We also travelled to Monterey, California 

to review the databases at the Defense Manpower Data Center and to Edison, New 

Jersey to interview Department of Homeland Security, Homeland Security 

Investigations special agents. 

(U) Use of Computer-Processed Data 

(U) We did not use computer-processed data to perform this evaluation. 

(U) Prior Coverage 

(U) None. 
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Appendixes 

(U) Appendix B 

(U) Counterintelligence Concerns Created by the Army 
MAVNI Program 

(U) OSl>IJS (h)il)II) 

(U) Office of Personnel Management, Federal Investigative 
Service Case Number 1520816021 

OSl>IJS !hill) I I(,), I l(e) 

25 OPM Federal Investigative Service Reports of Investigation {ROI) are Unclassified, For Official Use 
Only. In compilation with this report, the unclassified information in this section becomes Secret 
NOFORN because it reveals an association or rela t ionship not otherwise evident when used 
individually. 
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OSl )IJS \h)tl) I l(i.) I 1(1 I 

OSJ)/IS (h) 11) I -ltl·). I ·H.l'.l 

• OSll OSll."JS JS (h)I (h) I I)I) , I I 11,) 11, I 11, I 

-
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(U) Appendix C 

(U/ /f.er Offieial Use ORl'Jf) Tier 3 and Tier 5 Comparison 
Chart 
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PIIAGOHNIH. liNO 
MAOltlt!H 

UNDER SECRETARY OF DEFENSE 
4000 Ol!l'~N8e PeNTAOON 

WAS►IINOTON, D.C, 20301-4000 

Mi!MORANOllM l'OR SECRET/\IW Ol'"HJl'i. ARMY 
Sl'iCRHAltv or- rnia NAVY 
SliC:RCffARY OF THE AIR l'ORCll 

SEP So 2010 

SIJIJJliCT: MIii Jury Accus.slons Vite I 10 lho Nolion•I lnlcroM Pih)I Pru11m111 llr11un:1iu11 

The MIiitary Accc:sslons Vhol 10 the Nollonol lnu:rc~t (MA VNI) pilot proarum is c11rrcn1ly 
Sci to expire on Septcmbur 30, 2016, This m~monu1dum was d~vclopc:d In coordinallon with the 
Under Sc:crcLllry or Ocfcnsc for Intelligence 1111d extend~ lhe MA VNI pilot pro11ram thmuah 
September 30, 2017, nnd lmplcn1an1s revised cll(llhllhy rc1111lrcnoon1~. Thia sultlanr.c will ~roe HI a 
sln(lle source document for tho admh1l1tralion 11flho MAVNI prOl)l'llll1 on<.I rcphlccll oil prcviu,,,ly 
luucd progr•m 11uldn11cc. 

Tho nppliv11tio11 oflho llmitud a111hori1y undursoo1ion S04(b)(2) of1illc 10. United $11110~ 
C:udc, ulluw~ lho s~rvico, \\> 1111pnnd lho mllilary 11:oruillng mnrk~t lo inoludu certain non-immigrant 
nlicns. The authority is contlnllonl upon a caso•by•onsc dc1cm1inntion by lhc Sccre1ory of 1he 
Mllllary Ocpar1mcm oonccrncd 1h01 each suoh cnll11mc111 is vilal 10 tho no1ion~l ln10rvs1. The 
exercise of~uch uuU,orily rcsnrdin11 hcollh core profcHlonol& ,hall bo llmilcd to Chose holdlna 
mcdlcAI speclfflllcs l'or which o Service hns II ctltlcol shonfoll. The rccrultn1c111 ot' ptrso11s whh 
$11Cclal la1111ua~c unJ nssoci•lod cultur4I l>nckar<1und$ shall be lhnited It> 1ho10 wi1h q,1nllf1cQtions 
nccusnry 10 support 011rrcn1 nnd projculcd lltluN mllilllry upemllons, onJ ll.>r which lhc Milllury 
Str\Olco concerned curre,nly ha~ n cri1Jcnl shonl'nll. Persons cnll~1cd under 1hls 11ro&ram shall bo 
screened and idc111Jncd for cllglbllity for special OJ)llrntlo11$ and s1x:01RI op,mulon~ $Uppol'l 0B1cor 
nclds. and lrclli:lblo, ossli:nmcnl priority will be llivcn 10 those unlls. 

Changes n:ncclcd in tho enuluiud guidance will mongthcn amt ltnprovo the exucullon oflhe 
MA \IN I proarani. "l'ho,;o chon11es Arc Iha result of a comprchcn~i vo 11:vicw orthc progrnm "ml 
Include 1pcclllc Accurily gnd mission rcqulrerncn~~ ou11lncd below and nl,o In 1ho enclosure. The 
Sccrotaricr oi'the MllitAry Ocpnnincnts wlll ensure adequate control• ond nudlt prOO!s~e~ ore In 1110cc 
forcompJl•nCC wilh ~II •dmlnlRtra1lvc, scvurlly, und sullAbUily N:qulrcmcni• outlined;,, this 
muinorondum. 

Tho Sorvlci: MAVNI p1ocrnm nlloon1l,111a for 11ii: mexli'llurn ,111111\>or 0(11111111•1 occo&•lon• will 
l,o; Army- 1,200; N~vy • 65; Marino Corp3 • 65, nnd Alr Poree 70, Within 60 ~y• ol'1ho dpla ,,r 
!his memonmdum, 1110 Sccrol~rlcs ofll,o Mllllal')' Dcpartmonls wlll provide a report to tho Asslllonl 
Sccrcwy f11r M•np<.>wcr nnd Jk,orv~ ,,_,.,.airs do1nlll11s tho mc1hodolll11Y 11•VJX1rtlng rcqucMcd 
ttcccHl011 ullo1111c111s 011alns1 crhlcal manpowar gups und operational N<1ulromun1s. 

In cxccutlun of1hc cnclo,cd guidance, 1hc Sccn;IMlcs 01'1hc Mlllcary l>cpp11mcnts shall: 

• limi11hc accosslon ofi11dlvldunls wi1h lnns11nsotc11l111re s~III~ 10 not more than 10 percent or 
1he IOIAI Service nllocntiun for reserve nccc~•luns; 

• acccsll medical pcrR0trncl lbr Acllvo nnd llc~rvc cnll~1ntcnlf AK occdcJ; 

SECRE'f//NOFORN 

Appendixes 

(U) Appendix D 

(U} September 30, 2016 MAVNI Program Extension 

Regrade UNCLASSIFIED when Separated 
From Classified Report 
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• limit 1he numbor of annuul acce,shms for nny ond l111guagc/11Ssociated cultu1'1: ~opabllitic~ 10 
not mon: lhun IO percent oftotol MAVNI Servlw aulhorlzaHon. 

• prohibit Cnregory 2 long11Rge/nssoclated culhm: ftppllcnnts from shlpplnll tn basic lminlng or 
serving for any period of time on nctlve ducy uncil tho MllltRry Service certifies In writing ro 
the Under Secretoiy of Defense for Personnel n11d R~-Jldh1ess (USO (l'&R)) and the Under 
Soorctary ofDcfen11e tbr lntclligcn~c (USD(l)) tholr nblli1y 10 mee1 admlnlllrotlve, security, 
nnd suitabillt)' prococols mandat~d herein prior to accessing any new oppllcants into the 
Delayed Entry Pool (OSI'). 

Updated suldancc regarding prowum dlglblfity, lon11ungcs, security roviows. and scn:cnlng 
proc<:ll¥C~. eligibility for n security clcurance, suitnbility dotcnninotion, and military cndommcnt for 
naturo.llzatlon an: necessary to tnsurc lhc sccurllr, success and 9us1Ainnbllily of the MA VNI 
program, Spccllic policy details and methodologies are outlintd In the enclosed guidance. 

• The 11uldance whhln this mcmorondum applies to ull MAVNls cumntly in the DEi', all 
t\1turo Applicants, and all Reserve accessions who enter Service or ship 10 basic trolnlnQ on or 
at\cr the dote of this memo111ndum. Those persons In t~c Df.P who wore ~rutted under tho 
elit1ible langunge list in effect silicc 2014 may continue In 1hc accc,slon process, but•they 
must be satlsfllot<lrily screened under the revl1cd ~crocnlna protocols found In this 
memoron~um. 

• Al I pcrsouncl accessed through the MA VNI progrnm since its inception in 2009 must be 
continuously nionlwrcd and occoun1ctl !or throughout the duration oftholroffillntlon whh the 
Department of Dcl\rnso (e.g. active duty, Rc$crvc, 11ovotnmont civilian. or ~0nlreclor). 

• No Service member ec~csscd under la11aua11c/llllsoclatcd culture MA VNI uli11ibilily is eligible 
for a 5Ccurlly clearance until they have ~atislicd lime in service rcqulrcmcms and have have 
received an updated and fnvOl'llble delcrinlnutlun by the Consuli1.Mtd Adjudications PoeHlty. 

/\II cost$ assoclnted with the accllSslon orMAVNI applicants am lioma by the comractin.i 
Service. Services rccmltina under MA VNI will provide to USD(P&.R) nnd USD(I) a MAVNI report 
by acccs:1lon cohort at the e11d of each quarter and annually followinc the end of Cl)c)h nscal year. 
Complcto rcpons listing ull MAVNls In ~rvlcc will be provided to USD(r&R) and \JSD(I) on nn 
annual basis. The Scrviceuhall notify USD(P&R), USD(I), ~nd United States Cltit.cmhip and 
lmmiaratfon Services (USCIS) when indivldunls become clossltled as "unsatlsfuclocy partlclp3nts" 
nnd/or ore adminlstratlvol)· separated frvrn th~ military. 

Any clorlficotiun n:qulred conceml1111 Uils uidanco shall be requested prior to program 
implcmontation by tho Mili111ry Deporl!.l)Onlf con~ ed. Services may not deviate from there 
rcqu!rcmcots without u wrhten aw. al to do so fl m the USD(P&R) In coordlnntlon with USO(I). 

Attschmunts: 
As stated 
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co: 
Chairman of 1he Joint Chiefs of Staff 
Uuder Secretary of Defense for lotelllgenco 
Chiofoft}ic No1ionol Gullf(! Burcnu 
Assistant Scoretnry of Jhe Anny for 

Manpower and Res~rvo Affulrs 
A~slslllllt Secretary of the Navy for 

Manpower and Reserve Affair~ 
~iitant Se<:rc:tary of the Air Force for 

Manpower and Reserve Affairs 
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Progriim Ell&iblllty 

o,erau Eligibility: 

J, Eligibility j~ extended to aliens in one of tho following cntogorics at thnu of enlistment: 

o. Asylee, r~fu~ee, Temporary Protected suuu~ (TPS), or 

b. Nonimml11rnn1 categories E, F, H, I, J. K, L, M, 0, P, Q, R. S. T. TC, TD, TN, U, or V. 

2. Additionally, program applicants: 

a. Must have been in a valid status in one of those categories for al lea.st tho 2 ye Ill's 
immediately prior to the cnllntment date. Howevu. It does not have to be the same 
category n, tho one held on the dflte of enlistment; 

b, Must not hnve hnd any single nbsence from the United States ofn1orc thon 90 days during 
the 2-ycor period immediately preceding tho dote of enlistment; ond 

e. Arc rendered lneliglble by vinue of having n pending application for adjustment of status 
to lawful pcm1uncn1 residence. In the specific case ofnn 111icn with H nonimmlgnmt 
status 111 the lime of flling II pondinll oppliootlon for adjustment of status who hu lo~t 
such status while his or her application for acl]ustmcnl was pcndl1111, and wl10 iH othurwlsu 
eligible for enliihncnt under the MAVNI pro11ram, the milltary Service may on a case hy 
cai;c \>RSis waive tho requirement that the otlen be in a status doscrlbcd In paroJlfaph 1 
above at the time ot' cnlistment; however, the Servlco will ensure the applicant in DllP 
maintains an imn1i1iratiou stal\ls or obto.ins Deferred Action from the Department of 
Homeland Security (OHS) or tho ~Jlpllcant In DEP will no longer qU111lfy for enlistment. 

3. lndjviduuls who h11vc been 11rt111tcd deferred n~11on by the DHS pursuant 10 the Deferred 
Action for Childhood Arrivws process ore ullglblc. 

Program Specmc Ellglblllty (Servlm may add 1ddltlonal requlrcmcnO) 

I. He11lll1 C•re Profc.sllooals 
a. Applicants muwt be recruited speclncally to fill medical specialties wherein the Scr1icci 

has a critlc11I shonfQII. 

h. AI1r,licants 111ust meet all qualification criteria required for their medical specialty, 

a, Applicants must 111ec1 the criteria required for forcign•trnincd Department of Defense 
mcdlcul porsonnel rconlitcd under other nutborltles. 

d. Applicant$ n1us1 dcmon$trole proliclcnoy In English - reading. speaking, nod l1s1onln11 -
on o sttmdardizod test In accordance with oll existing Service criteria for com1nisslc,11ed 
officers, 

Attachme.nt l 
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e. Enlistments must be for nt lcast 3 yeull! or Active Duty or 6 years ofSELRES service. 

2, EnllMcd lndivlduals with Specl•I Lanll\lMIIII .-nd Culiuro URcl<,irounds 

Enlislmt nt~ mu~t be for at least 3 ye11n of Active Duly or 6 yc~rs of SEI.RES service, ilnd 
enlistees must: 

a. Possess cppabllity In~ speclnc lonsoagc with the Pssociated cultural background rrom tin: 
list of crillcol eligible languages (below). ond 

b. Demonstrnto l111111W1ge profioicnoy nt the 2/2/2 luvcl on the Dufcnsc Lansuage 
Proflclcncy Test or 2/2 on the Oral Proficiency Interview; or as needed for tho career 
field, but not nt less than l + on any n1odality. 

Eligible !Anguagea 

Services muy recommend addltlonul language~ to meet emerging needs or request exceptions to 
policy for cs~cl~lly meritorious lndlvldual ~a,cs 10 lhc Office of the Deputy /\ssls!llnl Secretary 
of Dofensc for MilitO-t)' Personnel Policy, 

Albanlllll 
13enguli 
Bulgarian 
Cebuono 
Czech 

A111hnric 
Arabic 
Azcrbaljani 
Bunne5e 
Cambodian-Khmer 
French (llmlled 10 
Individuals possessing 
chizenship from an 
Africnn country) 
o~orglon 
Hau~u 
Hl11di 

CMl0119ry 1 

Dhlvehl (language or 
Maldives) 
HBll!an•Crtole 
Hungarhm 
Malayalam 
Pollsh 

category 2 

lgbo 
Indonesian 
K.1uhmiri 
Kurdish 
Lao 
Malay 
Moro 
Nepalese 
Pllhari 
Puajabl 
Pushtu (aka [lashto) 
Se1·bo•Croatlnn 

2 

Portuguese 
SlnhalCSI! 
T11galog 
Tuinil 
Th11i 

Sindhi 
Somali 
Swahili 
Tojik 
Turkl~h 
Turkmcn 
Ukroinl"n 
Urdu 
Uxbck 
Yoruba 
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Security and SulfablUty Screening Rcqulremenfs 

I. ADpHcahJHU:, Services may not deviate frllm the followin(I requirements without written 
approval from the Under Secretary of Defense for Personnel and Rl!adiness (USD(P&R)) in 
coordination with the Under Secretary ofDefense for Intelligence (USD(l}), 

2. Jnhlnl Scn;enlns. Prior to shipping 10 basic trnlulng or serving for any purlod oftlmo on uctivu 
duty in the Armed ForceR, ench MA VNI applicant must sntlsfbctorily complete all security 
liCreening requirements. Services shnll clearly nnnotnte MA VNI in 1111 Service Component 
AC<leuions Syston1c and use the Joint Personnel Adjudlcotloo System (.li'AS) (or its successor, 
the Defense lnfonnation System for s~11rity (DISS)) Aser10y Use Block 1111<1 indicate MAVNI 
to ensure lhc Depllrtment's ability to track MAVNJ's period of militqry service. Sequencing of 
~-curity scrcenin11 (NIACs, Counterintelligence (Cl)•Sccuri\y l11tcrvicw1, Tier 3 or Tier S 
bru:kground inve~tlgatlons, poly3raphs) ns applicable is critical nnd provided ut Enclosure 2. 

u. Notional Intelligence Agency Check (NIAC): TI1e NJAC will includo at a minimum 
a ntUJle check of the following databases: 

i. CIA External Namo Trace !>')'stem 
ii. PORTICO (USD(l)•approved Cl infonnation sygtcm) 
iii. Notional Crime Information Center 
Iv. Defense Central lndtx oflnvcstigotions 
"· FBI Checkg (Numc and Foreign Terrorism Tracking Tnsk Force) 
vi. 11oreign Travel (Advance PeH~enger lnfom,otlon System or similar system 

when avnllable) 
vii. Public Records, Commercial Dato, Social Medin (as appropriate} 

Services will forward the results of the Ni AC to lhc DoD Conijolidotcd Adjudications Facility 
(CAF) leridi1111 to ll National Security Oetormlnotion in support of a suitability for service 
determination. 

b. Cl-Security Interview: Tho SorvlC<l countcrlntellillence element will conduct tht Cl
Security lntcl'viow. The CI-Security lnlcrviow will be bqscd upon the Ondlngs of the completed 
NJAC, a review of thll 611bj~~ts SF-86, and standard quMtioas from the Services and the DoD 
CAF. Rcsulls ot'thc Cl-Security Intervl1:w will b~ forwarded to tl1c DoD CAP tO s11pport U1c 
Natlonnl Security DeteiminRtlon. 

c. Military Suitablllty Determination: The DoD CAF will render a National Security 
Del~nnination based 01\ 13 NaUonal Adjudic~tivc Guidelines. JPAS will lhon be coded as ' 'No 
Determination Made'' (MAVNls are not eligible furn security clearance during their inillel 
accession, see Pam 4 below for securiry clcn111ncc eligibility requirements). The OoD CAF will 
forward n notification to the Scrvlce recruiting command, via tho Case Adjudication Tracking 
System, with one of the followlng decisions: l) The subject has on non-fnvorable nllllonal 
security dctcm1lnation based on unmitigated dorogntory or missing infom1ation or; 2) A non
tavombla aatlonal security dctcnnln111lon !l<llcly bccnuse of oitizcnshlp with the abaence, or 
~ucc:.essful mitiaatlon. of 01her derogatory infonnatlon. If dorocatnry lnfonnatlon wnll roveuled, 
the DoD CAF will provide information 10 the acccssinQ service via !he Case Adjudication 
1'111cking System. The ~ccessing service will use this information to then render the final 
militlll'Y suitability determination in nccorda11ce with DoDJ 1304.26 nnd any service specific 
pollcies. 
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d, Health Core Professionals and Category I Liln11u~ge Requirements: Will havb a 
oompleted Tier 3 bncki:rowid lnvesti11n1ion, u completed NrAC, n completed Cl•securily 
Interview, 11 National Security Dctonnination by the DoD CAF, and a favorable military 
suitability determination rendered by the Service Accession organlzaUon. If derogatory 
infonnaUon ls revealed in the background lnvesll(!atlon or NIAC and cannot bo mitigated, the 
DoD CAF moy request II polygraph examination us oppllonblo. Tho Militnry Service m11y oithor 
odmioistcr a polygroph to resolve the issue or separate the Individual. Applicants refu,ing to 
consent to a polyQraph examination will be separated. A Category l MA VNJ's country of 
origin should be laken Jnto consideration to dctennlne whelller at Tier S Investigation Is more 
~pproprlate vice a Tier 3 investl;atlon. 

c. Category 2 l.,ang11ago lleq11lrc:mcnts: Will hnve o completed Tier 5 bnck11Tound 
investigation, a completed NIAC, a completed Cl-securily lmerview, a National Seo11rity 
Detemiinntion by the DoD CAF, and n favorable military suitability dctennination rendered by 
the service oocesslon oraanization. If dcrogotory informnlion is revealed in the background 
invostigetlon or NIAC ond c11Mot be mitlgetcd, the OoD CAP may request a polygraph 
examination as applicable. The Mllitlll')' Service may either administer a polygraph to resolve 
1he issue or separate the individual. Applicants refusing to consent to II polyBmph examination 
will be BCPilfOted. 

3. Cootllll!~us Mon!torint (CM). The Services will oxecuto an11unl comprehonsivo 
countel'intclligcncc CM throuGhout each MAVNI'~ period of mllltnry service. Services shall 
use the JPAS (or its succCSllor DISS) to record completion of annual CM 1111d vetting stnlus 
throui:hout tlteir periods of military nnd 11ovcmmc11t service. 

n. Continuous Monitoring roquircmcnls: 'The Sorvice CI-olcmenl will conduot, ot n 
minimum, a NIAC on each MAVNl servin11, 11ru1ually. Any de<ogatory hlformatlon Iden tilled 
by CM (or separately by the unit) will be r~ported l)llr DoDI 5200.02. Jfthc CAf cannot 
mltlgate derogutory infonnation, the DoD CAF may request a Cl-security interview and/or a 
polygC11ph examination, ns applicable. The Military Service rnny adminl,tcr :1 polygl'llph and/or 
interview to rosolve Ute issue or sep~rnto the individual. Service members refusing to consent to 
n polygraph examination and/or interview will be separated. This process will servo ll!l CM until 
further capabilities urc nvailnblc. 

b. Rcportlna rcqulrements: Annually in Septcmhcr, each Servlce Deputy Chief of Staff 
for Manpower and Poraonocl will submit a comprchonslYe report of 1111 MA VNis sctvirtg in all 
Components to its Service Cl-clement, USD(I), Bild USO(P&R). An i!litlo.1 submission is duo to 
thoso organizations within 60 dnys of the dote ot'thls memornndum. The Jlstiog shall ineludo nt 
11 minimum the name, DoD 10 number, job tide, unit of os.si(l.llntent, country of origin, native 
lun11uage, and security clearonco classilil:lltion if any. This ,eporting requirement is intended to 
infom, and focllltato Servlce Cl-clements oKecutlon of CM. 

4. ~C9WIIY ClcllfW!Qll.EllgjbHily ileJl11jJements. MAVNls wlll be designated In JPAS (ot its 
succcs.sur DISS) as not eligible for an interim security clenn111ce or access until tho completion 
or £1,st enlistment and a positive zmtlonnl security eliglbility dctcrminotioo is mode by the DoD 
CAF. Commands moy request eligibility ror a olenrance for MAVNls throu&h 11s Service 
security manager nfter ensuring MAVNls hve com~leted the flut enlistment 1111d meet sll ct.her 
requirements for a ol~lllllnce. The DoD CAI' ls rcsponslblo for Qdjudlcatlnti completed 
pen1onnel security background investigatioo& to render n dotorminl.llion of each individual's 
ellglbility to access chusified infonnation nnd may require the Mllltruy Components to submit a 
n:que~• for Pn updalo:d back11rounJ lnvestlgalion, updated C[-sccurlly Interview, or NIAC as 
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upplicable, prior to rendering 11 security clearance eligibility determh1atlon. If the CAF c11n11ot 
mitigate dcrosatory information, the DoD CAP may request a Cl•securlty h1terview and/or a 
polygraph c,wminntioo, !Lq appllcoblo. The MU!uu-y Service muy adminlst0r a polygrnph 1U1<1/oc 
Interview to resolve the Issue or separnte the lndlvidunl. 

5 

SECRE'f//NOFORt, 

__ A~p___._pcndix<·.s 

SECRET//NOFORN 
DODIG-20 1 'l Ofl<) I !i?. 



lloI> MA VNJ Security nnd Sullnt,lllt;v Scqucnct ,\ lt1p 

.. .. --...... -.. ...... , 
1 l , UU\( 

:l,)l lt : • 
I l , l),m!ll'lllll :11' _ _ _ I 

All:ichm~nl '.l 

G 

SECRET//NOFORN 

/\_ppendixes 

SECRET//NOFORN 
noo1 r. ✓.0 1 ·1-ou9 I 5~ 



hltps://www.11sc1s.cov/news/fact-sheets/naturallzatlon-1hrovch-mllltary-service-fact-shee1 

Naturalization Thr·ough Military Service: Fact Sheet 

Speck.I provisions of the lmmigrali(m ancl N01io1101ity /\ct (INJ\) n111horize U.S. Citizenship nnd 

lnmlil!rntion Service~ (USCIS) lo expedite the 11pplicu1ic111 nnd 11u1urnli~J1tio11 process t<:1r c11rr·c111 

members of the U.S. urrncd forces .ind rccc111ly di~ch.irged service m~•n,bcrn. Gcncrolly, 

qunlilYing militnry service includes service with onc of the iillluwinll: Anny, Navy, Air For-·c, 

Mi1rinc Corps. Coast Guard and Nutionnl nunrd. In ndditicm, s1k'l11scs of members uf thc U.S. 
11nnc1I li>rws whom·,: or will be dcph)ycd nmy he eligible for expedited m11111·nl i~nt in11, Other 

11rovisinns of the lnw nlsu ullow ccrluin spouses 10 eomplc1c the 11:1111rali~,11 i<1111woccss nbrond. 

Quallflc11tlons 

A mc111bcr ufthc U.S. urmed forces 111us1 meet the rcquircmcnl~ 011d qunliticntlons to become n 
citizen of the United Simes. He or she musl dcmonslrntc: 

• Good moral charactor, 

• Knowl~dgc of the lingllsh luilijllll~c. 

• Knuwlctlgc of U.S. gowrnmenl and history (civic~). and 

• /\1111ch111cnt 10 the U11i1cJ Slulcs by hiking 1111 O.nh or /\llcgiuncc to lhc lJ.S. 1.on~ti1111io11. 

Qu~lificd mcmhcr~ of1he IJ.S. nrmcd forces nrc o.:xc111p1 from other m1lurnlizatinn requirements, 

incluc.li11g residence und 11h)'slcul prcse11ce in the Uni led Stale~. These cxccpliuns urc listed in 

Section~ 328 ~nd 329 of the INA. 

/\ II n~pccls of1hc nnturnli1.111io11 process, inclrn.ling applicalions. interviews 1111d ceremonies nl'c 

,l\'ailuhlc ovcrscM lo mcmhel's of the U.S. Rrmcd lorccs nml ccrmin "co111mnnd-~pon~nrecl'' 
spouses. 

l.n~I llevicwc,l/llµdu1cd: 12/22/2016 
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https://www.vscls.gov/news/fatt-sheets/natvrallzatlon-through•mllltary•servlce•fact-sheet 

A person who obtains U.S. citizenship through his or her military service and sepnrntes from the 

military under '·other than honorable conditions" before completing Ji ve years of honorable 

service may have his or her citizenship revoked. 

Scrvkc in Pcncclimo 

Section 328 of the INA applies to 1111 members of the U.S. nrmed forces nnd those ulrcady 

discharged from service. An individual mny qualify for naturalization if he or she has: 

• Served honorably in the U.S. nrn,cd forces for nt lenst one year, 

• Obtained lawful permar,cnt ,·csidcm stmus, and 

• filed nn application while still in the service or within six momhs of separation. 

Service during Periods of Hostilities 

Under special provisions in Section 329 of the INA, the !'resident signed an executive order on 

July 3, 2002, authorizing all noncitizens who have served honorably in the U.S. 8nncd forces on 

or after Sept. 11 , 2001, to immediately tile for citizenship. This order also covers veterans of 

ccnain desig11n1cd pnst Wtlt'S and conflicts. The uuthorization will remain in effect until a date 

designated by a future presidential executi ve order. 

Nnturulization at Dnslc Truining 

USCIS established the Nuturalizutio11111 Basic Training Initiative in August 2009 with the Army 

to give noncitizen enlistees the opportunity 10 naturalize when they gradume from basic training. 

Under this initiative. lJSCIS conducts all naturali1.ation processing including the capture of 

biometrics, the nuturalizution interview and odministrntion of the Oath ofAflegiunce on the 

mi li tory insUlllotion. Since 2009 USCIS has expanded the initiative to the Navy, Air Force, and 

finally to the Mal'inc Corps in 20 l 3, giving enlistees of these branches equal opportunity to (in 

most cases) leave basic training os U.S. ci1ize11s. 

How lo Apply 

Every military installation has a designated point-ot: contact, gcnernlly in the personnel division 

or the Judge Advocate General's Office, to a5sist members ol'thc military prepure and file their 

naturolizntio11 appl ication packet. That packet includes: 

Last Reviewed/Updnted: 12/2212016 
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https://www.uscls.gov/news/fact•sheets/noturallzatlon-through•mlllmy•servlce•f~ct-sheet 

• Application for Namralization, USCIS Form N-400 (Members of the mililllry are not charged a 
fee to file the 17orm N-400.) 

• Request for Ccr1ifica1ion of Military or Nav,,I Service, USCIS Form N-426 (The military must 
certify this form before sending it to USCIS. Individuals separated from the military may submit 
an unccr1ificd l'orm N-426 with their DD Form 214.) 

Once tho pnckct is complete, send It 10 the spcciali1,cd military naturalizntion unit at the lJSCIS 

National Benefits Center for expedited processing using the addresses listed on the form's web 
p.ige. 

Customer Scrvlto to Assist the Milltflry 

USCIS customer service specialists are available to respond to inquiries from military members 
and their f"amilies Monday through Friday f'rom 8 a.m. tu 4 p.111. (Central), except federal 

holklnys. Military families mny contact USCIS by: 

• Calling the military toll-free telephone help line •· 1-877-C1S-4MIL (l-877-247-4645), or 
• Scndins an e-mail 10 the military customer scrvkc specialists at: militmyinfo.nsc@dhs.gov. 

Posthumous Hcnctit~ 

Section 329A of the INA provides for gronts of posthumous ci1iw 11ship to certain members of 

the U.S. armed forces. A member of the U.S. mmed forces who served honorably during n 
designated period ofhoslility and died as n result of injury or disense incurred in or aggravated 

by thut service (including denth in combat) may be eligible to receive posthumous citizenship, as 
long as the next-of-kin applies for posthumous ci tizenship within two yeurs of the service 

member's death. Other provisions of the lnw extend immigration benefits to the service 
member's surviving spouse, chi ldren and parents. 

St11tislics (th1·ough Fiscal Year 2015) 

• Since Oct. I, 2001, USCIS has naturnli:i:ed 109,321 members of the military, with 11,069 of 
those service members becoming citiz.cns during USCIS nmuralizntion ceremonies in 34 fordgn 

countries: Afghanistan, Albania, Australia, Buhrnin, Chiuu (Hong Kor\g), Cubu (Ouuntannmo), 
Djibouti, El Salvador, Georgia, Ocrmany, Greece, Haiti, I londuras, Iceland, Irnq, llaly, Jninnica, 
Jnpan, Jordan, Kenya, Korea, Kosovo, Kuwait, Kyrgyzst11n, Libya, Mex ico, the Philippines, 
Qutar, South Koren, Spain, Thuilnnd. Turkey, l/nitccl Arnt> Emirates and the United Kingdom. 

l.nst Reviewed/Updated: 12/2212016 
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• Application for Naturalization, USCIS Form N-400 (Members of the military arc not charged a 
fee to file the Form N-400.) 

, Request for Certification of Milirnry or Nuvnl Service, USCIS Form N-426 (The military must 

certify this form before sending it to USCIS. Individuals separated from the military may submit 
an uncertified Form N-420 with their OD Form 21 4.) 

Once the packet is complete, send it to the specialized military naturalization unit at the lJSCIS 

National nenefits Center for expedited processing using the oddresses listed on the form's web 
puge. 

Cus10111cr Service to Assist the Military 

USCIS customer service specialists are available to respond to inquiries from military members 

and their families Monday through Friday from 8 a.m. to 4 p.m. (Ccntrnl), except federal 
holidays. Military families nmy contact USCIS by: 

• Calling the military toll-free telephone help line•· 1-877-CIS-4MIL (1-877-247-4645), or 

• Sending an e-mail to the militury customer service spccinlists at: militnryinfo.nsc@dhs.l:\ov. 

Posthumotu Benefits 

Section 329A of1hc INA provides for grunts of posthumous citizenship to certain members of 
the U.S. urined forces. /\ member or the U.S. armed forces whu served honorably during a 

designated period of hostility and died as a result or injury or disease incurred in or aggravated 
by that service (includlnl:\ death in combat) may be eligible to receive rosthmnous cit izenship, ns 
long as the next-of-kin applies for posthumous citizenship within two yeurs oi'thc service 
member' s dcoth. Other provisions of the lnw extend immigration benefits to the service 
member's surviving spouse, children and parents. 

Statistics (through Fisul Year 2015) 

• Since Oct. l , 2001, USCIS has naturalized 109,321 members of the military, with 11,069 of 

those service members becoming citizens during USCIS naturalization ccl'cmonies in 34 foreign 
countries: Afghanistan, Albania, Australia, 13nhrnin, Chinn (Hong Kong), Cubu (Ouontunamo), 
Djibouti, El Salvador, Georgia, Ucrmany, Greece, Haiti, Monduras, Iceland, lrnq, Italy, Jamaica, 

Japan, Jordan, Kenya, Koren, Kosovo, Kuwnit, Kyrgyzs11111, Libya, Mexico, the Philippines, 
Qnrnr, South Koren, Spain, Thui land. Tlll'kcy, lJnitcd Arno Emirates and the United Ki111:1dom. 

Last Reviewed/Updated: 12/22/2016 
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Military Spou8c~ Nnturnli:r.cd Abrond 

Location of TOTAL FY-08 FY-09 FY-10 FY-11 FY-12 FY-13 Ceremony 
Afahanistan 1 0 0 0 0 0 1 
Australia 2 0 0 0 0 0 2 
Bahrain 9 0 0 0 1 1 4 
Bulgaria 1 0 1 0 0 0 0 
Chile 1 0 0 0 0 1 0 
China 
(Hong 1 0 0 1 0 0 0 
Kone) 
Cuba 1 0 0 0 0 1 0 
El 

1 0 0 1 0 0 0 Salvador 
Georaia 3 0 0 0 0 1 2 
Germany 964 10 173 154 155 146 135 
Greece 11 0 0 0 11 0 0 
Hunaarv 1 0 0 0 0 0 0 
India 1 0 0 0 0 0 1 
Italy 246 4 51 45 35 21 28 
Jamaica 1 0 0 0 1 0 0 
Japan 675 5 73 144 61 133 83 
Kuwait 2 0 0 2 0 0 0 
Mexico 1 0 0 0 1 0 0 
Moldova 1 0 0 0 0 0 0 
Norway 3 0 0 2 0 0 0 
Oman 2 0 0 1 1 0 0 
Panama 1 0 0 1 0 0 0 
Phlllooines 5 0 0 3 0 1 0 
Poland 3 0 0 0 1 0 1 
Portugal 2 0 0 0 2 0 0 
Singapore 1 0 0 0 0 0 0 
South 464 11 58 63 62 87 61 Korea 
Spain 63 0 3 23 8 14 8 
Tanzania 1 0 0 0 1 0 0 
Thailand 5 0 0 2 1 1 0 
Turkey 12 0 0 3 2 3 3 
United Arab 

1 0 0 0 0 0 1 Emirates 
United 164 0 21 28 25 20 28 Klni:idom 
TOTAL 2,650 30 380 473 368 430 358 

FY-14 FY-15 

0 0 
0 0 
1 2 
0 0 
0 0 

0 0 

0 0 

0 0 

0 0 
86 105 

0 0 
0 1 
0 0 

31 31 
0 0 

68 108 
0 0 
0 0 
0 1 
0 1 
0 0 
0 0 
0 1 
0 1 
0 0 
0 1 

62 60 

5 2 
0 0 
0 1 
1 0 

0 0 

25 17 

279 332 
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Service Members Nnturnli1,cd Abrond 

Location of TOTAL FY-08 Ceremony 
Afahanistan 1017 105 
Albania 2 0 
Bahrain 20 0 
China (Hong 

4 0 Kong) 
Cuba 

4 0 (Guantanamo\ 
Djibouti 6 0 
El Salvador 2 0 
Georgia 5 0 
Germany 764 135 
Greece 12 0 
Haiti 1 0 
Honduras 5 0 
Iceland 3 3 
lraa 1839 644 
Italy 150 13 
Jamaica 2 0 
Japan 1553 349 
Jordan 1 0 
Kenva 0 0 
Kosovo 34 0 
Kuwait 399 110 
Kyriivzstan 1 0 
Libya 1 0 
Mexico 1 0 
Philippines 7 0 
Qatar 3 0 
South Korea 904 149 
Spain 28 0 
Thailand 9 0 
Turkev 1 0 
U.A.E. 3 0 
United Kingdom 9 1 
TOTAL 6790 1509 

FY-09 FY-10 

183 208 
0 0 
0 2 

0 4 

0 3 

2 0 
0 2 
0 0 

137 152 
1 2 
0 1 
2 1 
0 0 

678 427 
26 26 
0 0 

282 288 
0 0 
0 0 
0 29 

167 58 
0 0 
0 0 
0 0 
4 0 
0 0 

171 198 
1 9 
0 1 
0 0 
0 0 
1 0 

1655 1411 

tut t·111,, n,11111 .1rnl 
ln1n11J,?rll h>11 ~c-n hr, 

FY-11 FY-12 FY-13 

288 99 100 
0 0 2 
2 2 6 

0 0 0 

0 0 1 

0 3 0 
0 0 0 
0 0 1 

131 87 51 
8 0 0 
0 0 0 
0 2 0 
0 0 0 

88 2 0 
37 12 10 

1 1 0 
224 183 117 

0 0 0 
0 0 0 
1 2 0 
4 45 5 
1 0 0 
0 0 1 
1 0 0 
3 0 0 
1 0 0 

107 64 48 
10 3 2 
7 1 0 
0 0 0 
0 2 0 
4 1 0 

918 509 344 

FY-14 FY-15 

30 4 
0 0 
8 0 

0 0 

0 0 

1 0 
0 0 
0 4 

41 30 
1 0 
0 0 
0 0 
0 0 
0 0 

14 12 
0 0 

55 55 
1 0 
0 0 
2 0 
6 4 
0 0 
0 0 
0 0 
0 0 
0 2 

104 63 
2 1 
0 0 
1 0 
1 0 
2 0 

269 175 

Lus1 Revicwcd/lJpdaled: 12/22/2016 
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al!.eht 11r1,eP01u1 

DEPARTMENT OF THE ARMY 
OFF I Ce OP THE l\$SiSTAtlT HCR~TARY 

MANl'OW II R ANO Rl!S l! RVE AFFAIRS 
111 ARMY PENTAGON 

WASHINOTOU , DC 20310,0t1 1 

S II /,V ?017 

Ml· YIOHANI ll lM FOil Dq1,ir1111c111 ol' 1 >,:i',•nsc l11spcc1or (it·ncrnl 

SIJHJl:l"l · \ll) l:v111i1u1it111 ,,f Mililnry Srn icd C11111pli;mcc ll'ilh Mi litary 1\4;.:cssio11s Vitul 111 
lhc Nal1onal Interest l'n>ll,l'Ulll Sccurily lh:vicws uml Mu11ilt11'111µ l1r0Mr:11ns (l'rnjc:cl No. l>l Ol/i
OISl'i\•ll 1(11.IHIO) 

I. (l l) Thunk }'OIi for !he npportu1111y lt> pn,1 idt· 1\m1y ~11111111culs 1)111hc drnl\ 111' rcptlrl U20 I(>. 
D1Sl'i\-OIC12.000, \\'c, in c11onliumiu11 with (}Sil. have 11lrc11d) i111plcmc111vd 1111111) ol'lhl' 
recommended ch:111!\1.·~- I >ur r~.•111u1sc lo )'Olli' rcI1on is .:ndosctl. \Vi; also p1ovid~ the follt1wi 11µ 
for your c1111si1.h:rnt it111: 

a. (lJ) rhc dml\ rl.!p1•1 l aI1pc:Ir< 10 :1~scs~ llw Army ·~ i111plcn1c1Uullo11 tif llw 11·11\ VN I pro1crom 
frnm :w I 0·20 I Cl through the 11pd11h:d , 11111dm<ls OS[) r11hlishcd <m 30 Scplembcr 201 (,. 'I lw 
t\1111) t:ll(kavors 111 nll 1imcs to ndhcrc 11, llSI.) g11id1111c,• in ..-rn.•c1 m th:n point in lime. \Vhcll 
() SI) published guid1111cc on iO Scplcn1bcr WI (I. ,w i111111cdit11cly liC(\011 clfo11s III rn111pl~·. 

h. (U) The i\1111y secs great val11,· in 1hc Mi\ VNI progm111. We nrnst cl•ntinuc lo honvr 0111· 
commi11ni:11110 1h11~,· i11divit11111ls who culisll'll vb ch,· Mi\ V:sJI pmj!l'ill11 lo includ1' thusc 11hu 
currcuIly r,·si<lc ir1 the Dcluycd l'.ntr} Pool \DEi'\ and the Ddll)'c1t ·1 rninini,•. l'r11~ra111 IIHP). 
Nolw11hs1undm~ llmt thu c111wn1 scc11ri1y screen in![ mHI wnlng proc,•~s l•ll' ,·11d1 M1\ VNI 
up1lli,·;1111 is hurdcus,1111c. ,w rnnlinuc to v1•1 1his pup11h11in11 ll• c11s11rt• we 111i1il/.11li; risk cu llll 
u1·ctip111hlc k vd. 

2. (1 11 1'11ani you li•r your co11~illcm1in11. 

Enclosure 

I ) 

L,[;i;.,;t✓ J J/. -}p.,,1,tl,~1,,(_ 
()ianc lvl. l{,111d1111 

S.:11ior Oi'licinl l'crli ,rmiug the lhui.:s nt'thc 
/\s~iswnt Sccrct11r\' l•I' 1hc /\nnv 
(Mnupowcrnnd R

0

cscrvc Alfoi1'.s) 

JP!O"E fWIIOF8RII 
This page Unclassified when classlflod enclosuro removed 
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9May 20l7 
Cormted EncJowa: 

(U) Army Input to the Dr~ft DoDIG Report tfated 10 Apr 17, Subject: Evaluatio11 of Milit.vy 
Service.; ' Cowpli:lnce with Military Accessio1t\ Vital to the Natio1L1I hitercst (MAVNI) Program 
Security Reviews and Monitoring Progr:um 

Finding~: 
A. ~) DoD IG flndlull: OSl>•JS (h)l l), I 1(,) I Ii!') (Arm)· 

Cournn with ColDllle-111). 

B. ~ DoDIG finding: 
-(Ai:m,· Concurs with Comme-ur). 

OSl>' IS (h)i/)il) 

C. 

l!J OSl>'JS (h)I 71(1 ) 

Anny has iu1plementcd the following actiom tb~t meet or exceed the OUSD 
(Persouuel & Readinm) 30 Sep 16 policy memo. 

CL111~td By: O,l\id $,1fo. $ES ;.s,1,1~1P .... ~/I.J 
Dt1i,.td fl'oin: DoD IG R,!\»11011 Ew,luat1011 of (ollll)ti.lnce 1,1th ~IAVJ\1, <IMNi 10 Apr 17 
Dtrb$-.if~· on: 20270.131 

OECF<ET // tWFOFU~ 
1 

SECRET//NOFOR~~ 

Management Comment~ 

(U) Army (cont'd) 
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SEl:iRET /I UOFORPl 

l!I OSl> 'JS (h) 1711 1) 

l!j DSl)IIS (h)(7J(I) 

D. 

(Annr I'iou-Coucun), 

OSll 'JS (h)I 1)11 I 

(U) The Anny understands it is rcspo11sible for certifying qu,1.lifying service; it understands the 
United States Citizeusbip and Immigration Se1vim office is tile govcnuuental agency 
rcspotlsible for coufcniug citizenship upon non-US citizens. 

E. 
Army C:oncun Tiilh Comment). 

(U) TI1e Anny has addressed this imie in section C above. 

CECJ;iET /' ►ll"'FOJ;iN 
2 
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Mana~ement Comment~ 

(U) Army (cont'd) 
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f[ lsl-lET /: tlClVilPIPI 

F. ~) DoDIG Flu<llug: Sub jeer Iuteniew Reports of Iun-srlgnriou ou .Army i\U \ ~ I 
PenoW1el (Anny Concurs Tiitb Commeur), 

(U) TI1e DoD IG ~port identifie. inst:uices where the Office of Per,onnel M:inagement. Federal 
Investigative Service (now known a~ NBIB), idtntified dcrogntory infonnation. Toe DoD CAF 
11.1s acknowledged ti.lat it considers all infomi."ltion discovered through the l\~IB invc~tigarive 
process in making its recommendatio11 :uid/or determination. We believe that given this 
acknowledgement by the DoD CAF, that there is uo reason to asS\\lllC DoD i$ inc11rriug ri~k. We 
believe that th.is section could be edited to create a separate DoD observarion as NBIB will 
identify the same types of iufommtiou rcg;irdlcss of the Service. 

Recommeudnltous: 

A, ()Sl)'JS (hJll),I lld I 111•) 

(U) Anuy conc,irs witb tllis rccoam1end.1tion. 

B. ,;,..;_;_.,J I OSllllS (h)( I I I lid I lie) 

(U) Anny non-concurs with this reconunencl.ition. 

(U) The Army Criminal Investigation Command (USAC'IDC) currently provides assets to the 
Anny Counterintelligence Coordin.,ting Authority (AC'ICA) to perforn1 rile function 
recommended by DoDIG. 

OE€RET N tWFORti 
3 
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!ltit'llclWtlE!ll'Ultlj 

DEPARTMENT OF TH E NAVY 
orr. 1c c or TIii! /\!tSl!.TANT !.l! C RCTARV 

{MANl'OWI.R AN O RCSCRVC Ael'AIRS> 
1000 N AVV l'CNTAC.Orl 

WASIII N GTO tl CC 20350-100 0 

5 Muy20J7 

MEMORANDUM FOR DEPI.JTY ASSISTAl\'T JJl,;SPECTOROENERAL FOR 11\TEI.LIGENCE 
AND SPECIAL PROURAM ASSESSMENTS · E\IAI.UATIOt,;S 

Subj: DOD INSl'ECl'OR GENERAL (DODIO) [:VALUATION OF f\•tlLITARY SERVJCES' 
C'OMPLIANCE WITH Mll.lTARY ACCESSJONS VITAL TO THE NATIONAi, 
11\"l'EREST (MAVNl) PR(XJRAM SECURITY REVIEWS AND MONITORING 
PROGRAMS 

Rel': M DuDICi Projl~l Nu. D2016-DISPA•Ol62.000 w,1ted April I 0, 2017 

I. In n:spon~c lo reference (H) report lilied E.wluutiun ofMili lllry Services' Compliance With 
Militury Access ions \/ital lo the l\utionul lnll:rcst (MAVNI) Progrum Security Reviews and 
rvtoni1orinij Pn,grunt~, 1hl: Dcpanmcnt uflhc Nuvy (DoN) comments un: submith:d 

2, Addiliofllll contnlcnts in response lo the R:port uru pruvidc<l. Uukl lcxl in<licuLcs comment~ lukcn 
Jirl'Clly from the report . 

......u, OSl>'JS (h)il> 11(,) I IM 

-- -------

(ISll:JS t h) (II I Ii,) I Ii") 

0\1) JS (Ii) 1 1) I l(l) I l(l') . ,.,, ... 

!, El'lllil/ tlfJl 'UltH 

SECRET//NOFORN 

Management Comments 

(U) Deputy Assistant Secretary of the Navy, M&RA 
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S11h1: IK)I) l'>Sl1bl. "HI it 1, I:Nt-:K,\ l (l>Ulll< r) l-'\' /\ II :.\I 1(J'\ 0 1 MIi 1!'.-,lt i Sl:ltVlr l o.;· 
('I I \11'1 I •\ t>il ' t:' 1'.'l'I ► I !lot II l'I /11-l. "I .,1 '< I·~", IONS \ t I ,\1 11 ► 'I II~ t-' ,•\ I fn''IIAI 
LI'; I 1;10::-; I I MA v, I I l•Hi il!Jfl•\ V. ~1-'UJJ(J I Y ~U \/ 11:W"i \ '1l I \k►~d I O IU'\G 
!'fill( W AM~ 

~ ltn OoU \1omLal 41-111 (J I, 11J•ron·1h11nCt11trol 11• thr t ',,ruJurr of C>nll lnr1•lfh,1.t.11t~ 
., ,1h ltlu1' 1pa110 lfd 

ltulll"l"''li.(; ~11,1 11J1➔1 1 ~uil " ll,; f) M1111q1,I .~~•Ill Ill, "t'111~••Jl111 ,., 0"1 ~IILIIII• 1lw l , 1111t,111 , ,1 ()111) 

1u, ,,1ll~l•11,.i: A~·u1•IIIL'ti •• 

lLl1et M Rc~ta 
Uqtl\l'i ' ,\ l-!i11,11111' Sm ,~111 v , ,I' II•<' Nn1 ~• 

(Mli h.L'"\' M ~lllltlll.-el 1111'1 I•~• wnnal I 

I I II I 
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CLASSIFICATION. 9eene1 ;; IUL 'fl! •~ore1111t 
DEPARTMENT OF THE AIR FORCE 

WASHINGTON DC • 
MAY O B 2017 

MEMUR1\ NDlJM FOR DEPUTY /\SSIS'l'/\N'f' INSPECTOR OENER/\L FOR INTEI .LICil,i N('E 
AND SPECIAL l'IWliRAM AS::-ESSMl:NTS-l!YAl.1.11), rtONS 

FROM: SAF/MI{ 

SUl3Jl:.CT: Hvnlnotlon ol' Militury :-lcrviccs Co11111li1111cc with Militmy i\cccssions Vital to the 
Nutionul Interest l'ro~rum SccuriC)' l{cvicws 111111 Moni1orin1: Proi,:nuns (l'ro,icct Number 1)2016-
DISPA·O 162.000) 

I. (l)) The Oflicc of'thc J\:1sist11111 Sccrcl:iry ot'Chc Air Force for Mm1pnwcr 11nd Rcscrv.: Affnirs 
(S/\FIMR) wvuld like to thunk the IJqmrtlm:nt of Ddcnsc lnspcctm Ucnoml tcum lor their cffom 
in the evaluation ofehc Militm>' Accessions Vilnl to the N11tio11al Interest (MAVNI) prngmm. 

.. • OSll1JS lh) t I) I l(l ). I 1(1') ....... 

,It OSI (i>)I / ~I) 

r-·--, ()';-)~ . . 
~ G•;,,..,.-..._s,--~- -
1)/\Nl l:LIL SITTERLY . ___:.___ 
1\cti11g /\ssis111nt S.:crclllry nf th.: 1\ir Fore~• 
(Mnnpnwcr und lkscrvc Affairs) 

------ -- - -~~---

CLASSIFICATION: SE8AEfh'AEl: '8 .. 8F8API 

BREAKING BARRIERS ... SINCE 1947 

SECRET//~~OFORN 

ManagC'rnent C.omments 

{U} Assistant Secretary of the Air Force, M&RA 
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Management Comments 

(U) Air Force (Cont'd) 

llSl>iJS (hill) I ·I(<!, I lt"l.ti•)Oltl),,\1-0SI th)tl)(I) 
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Managr'tncnt f.omnwnts 

(U) Air Force (Cont'd) 
OSl>.'JS (l,Jll)I IJ. lh)Pll l·i, ·\IOSI ilo)(l)IIJ 
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Acronyms and Abbreviations 

(U) Acronyms and Abbreviations 
ACES Army Continuous Evaluation System 

ACICA Army Counterintelligence Coordinating Authority 
AFOSI Air Force Office of Special Investigations 

AFSOC Air Force Special Operations Command 

ASA M&RA Assistant Secretary of the Army for Manpower and Reserve Affairs 
Cl Counterintelligence 

DCII Defense Central Index of Investigations 
DCIS Defense Criminal Investigative Service 

DMDC Defense Manpower Data Center 

DoD CAF Department of Defense Consolidated Adjudications Facility 
FBI Federal Bureau of Investigations 

FTITF Foreign Terrorist Tracking Task Force 
FY Fiscal Year 

HSI 
INSCOM 

MAVNI 
NCIS 
NIAC 
NSW 

Homeland Security Investigations 
Intelligence and Security Command 

Military Accessions Vital to the National Interest 
Naval Criminal Investigative Service 
National Intelligence Agency Check 
Naval Special Warfare 

Office of the Under Secretary of Defense for Intelligence OUSD(I) 
OUSD(P&R) 

ROI 
SRMP 

SSBI 
svo 

USCIS 

Office of the Under Secretary of Defense for Personnel and Readiness 
Report of Investigation 
Security and Risk Mitigation Program 

Single Scope Background Investigation 
Security Vetting Office 
United States Customs and Immigration Service 

SECRET//Pc10FORN 
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Whistleblower Protection 
U.S. DEPARTMENT OF DEFENSE 

The Whistleblower Protection Ombudsman's role is to 
educate agency employees about prohibitions on retaliation 

and employees' rights and remedies available for reprisal. 

The DoD Hotline Director is the designated ombudsman. 
For more information, please visit the Whistleblower 

webpa9e at www.dodi9.mil/pro9rams/whfstleblower. 

For more information about DoD OIG 
reports or activities, please contact us: 

Congressional Liaison 
congressional@dodig.mi l; 703.604.8324 

Media Contact 
public.affa lrs@dodig.mil; 703 .604.8324 

For Report Notifications 
http://www.dodig.mil/pubs/email_update.cfm 

Twitter 
twitter.com/DoD _IG 

DoD Hotline 
dodig.mil/hotl ine 

SECRET//NOFORN 




	Structure Bookmarks
	Front Cover
	Inside Front Cover
	Results in Brief
	Recommendations Table
	Break
	Memo
	Table of Contents
	Introduction
	Finding
	Observations
	Appendix A
	Appendix B
	Appendix C
	Appendix D
	Appendix E
	Management Comments
	Acronyms
	Inside Back Cover
	Back Cover




