By PA3 Don Wagner, Staff Writer

“ ] ] [ ]
, , hat the mind can conceive to believe the mind can

also achieve” ... W. Clement Stone, real estate tycoon and presidential

confidant.

Dr. Vincent W. Patton carefully files his
thesis “Final Analysis of the Enlisted
Performance Evaluation System.” He
marks a page in an occupational job
task analysis. A variety of other research
materials detailing human behavior and
job performance surround him.

Dr. Patton is neither a college profes-
sor nor a civil servant. Nor 1s it a
coincidence that on his desk is a name-
plate on whichis inscribed YN1 Patton.
Dr. Patton and YNI1 Patton are the
same person.

Of the 31,292 enlisted personnel in
the Coast Guard, Patton is the only one
on active duty with a doctorate degree,
according to CWO Stephen B. Wehren-
berg of Personnel Planning Evaluation
Staff in Headquarters. There is one
other enlisted Coast Guardsman, PSI
David Hume, a Reservist in the 7th
District, that has earned a doctorate
degree. He said that there are 19 masters
degrees and 259 bachelors degrees among
enlisted personnel.

“l view my career in the Coast Guard
as a learning experience. I have a lot to
offer the Coast Guard and the Coast

Gl_lard has a lot to offer me,” Patton
said.

Patton has been in the Coast Guard
for 11 years. He is currently a staff
member on the Coast Guard’s Enlisted
Performance Appraisal Project.

In ten years he has earn
ed a bachelor
;Illa[r)ts degree, a masters degree, and a
-D. by attending college part time

and by taking corres
and CLEP exams. pondence courseg
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grams and Opportunj alipro
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and wish to help people in this area,” he
said.

Being a full-time serviceman “has
helped, not hindered me,” Patton said.
He took advantage of the Coast Guard
Tuition Assistance Program, VA bene-
fits, and the Admiral Roland Student
Loan, offered by Mutual Assistance. “I
also had a partial scholarship from the
United Negro College Fund to help
fund my doctorate.”

“Hard work, patience, and motivation
were the factors necessary in attaining
my educational goals,” said Patton.

“My father told me as a child not to

£ ne
to suggestions for improving the taff writer
rms. Photo by PA3 Don Wagner,

The Doctor is a Yeoman!

wait until I was 65 and say I wish

{
done so and so,” he added. 1

Born and raised in Detroit, Pattop
joined the Coast Guard in 1972 upon
graduation from high school, He spent
his first three years on board the cuter
Dallas, at Air Station Detroit, thep
Group Detroit. He became aware of the
service’s educational benefits by reading
publications and manuals relating to
education in the military. “I also asked a
lot of questions,” he said.

Within 18 months he had earned 60
college credits through CLEP exams
and DANTES correspondence courses,
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courses at nearby colleges, and credit
from his military courses.

«] had the necessary motivation but it
was difficult to make the time and study
two and three hours daily. Studying
soon became an obsession with me and |
started spending much more of my free
time with the books.”

InSeptember 1973, as an RM, he was
transferred to Group and Air Station
Detroit. He took advantage of flexible
working hours by enrolling in evening
classes at local colleges — as many as
five schools at one time. He also attended
college summer classes. Meanwhile, his
credits were being funneled and accumu-
lated at Shaw College 1n Detroit.

Working eight- and 12-hour shifts,
attending classes, and then studying
several hours a day was difficult. It
required a lot of self-discipline and
determination.

Within two years he had earned an-
other 60 credits and was awarded a
bachelor of arts degree in liberal arts
and social work.

Asan RM2, Patton was then selected
for recruiting duty in Chicago. While
recruiting he noticed that only a very
small percentage of minorities applying
to the Coast Guard were eligible. He
created the Youth Motivation Program
to help motivate under-educated yGth
In acquiring vocational skills and 1n
developing educational values. The pro-
gram was presented in Chicago schools
and sponsored by the Chicago Employ-
ment Committee.

He was awarded the Coast ‘Guard
.C[’mmﬁndation Medal for his outstand-

g service in his work with the com-
Munyty,

Commandant’s Bulletin 14-83

Copcern With youth education
ted him to enroll at

University to purs

sgudu;s in soqial work and counseling.
€Spite working as a full-time recruiter,

hf: again resumed classes and four and
five hours of daily study.

_ promp-
Chicago’s Loyola
ue graduate-leve]

Within three years he graduated cum

e —

Being a full-time serviceman
“has helped, not hindered
me,” Patton said.

laude (3.6 grade point average) with a
masters degree.

Though an RM2 and eligible for
advancement, he felt he could best use
his education within the Coast Guard as
a yeoman. He was denied OCS because
he is color blind.

Within four years he had advanced to
Yeoman First Class and was transferred

" to Cleveland to act as the career informa-

tion specialist for the 9th District. There,

he assisted Coast Guard members and

their families in spreading knowledge of
Coast Guard benefits and incentives.

He also acted as the 9th District’s training
and education specialist, drug e_d}lca:tmn
specialist, alternate military civil rights
counselorand facilitatgr, DANTES test
control officer, educational enrlchm?nt
program administrator and recruiting
supervisor. Although many of these

jobs are usually full-time positions, he

held all of them as collateral duties at
the same time. He was awarded the
Coast Guard Achievement Meda} for
superior performance of these duties.

“I can gain valuable experi
benefit me later in life,” he sl;icl:.e‘r‘lﬁ?l tt){;
37 years old when I retjre and still be
young enough to pursue another career
with 20 years of experience behind me.
That’s what the outside job market is

loqking for, and I’'m patient enough to
wait.”

“We are the mirror of life and we
should make an effort to do the best we
can,” said Patton.

His future goal — “I want to be the
Master Chief Petty Officer of the Coast
Guard.” Any bets?

Ed. note: See the related education story
in this issue’s Quality of Life department
on page 38.
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