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COVID-19 Consolidated Disposition Authority (CCDA)

NAVADMIN 225/21 announces the assignment of the Chief of Naval Personnel as the COVID
Consolidated Disposition Authority (CCDA), and provides procedural guidance and reporting
requirements for administrative disposition of individual Navy service members, active duty and
Selected Reserve, who are not fully vaccinated.

e In order to maximize readiness, it is the policy goal of the U.S. Navy to achieve a fully
vaccinated force against the persistent and lethal threat of COVID-19. To date, over 98
percent of active duty U.S. Navy service members have met their readiness responsibility
by completing or initiating a COVID-19 vaccination series.

e Sailors are encouraged to familiarize themselves with the contents of this NAVADMIN and
direct questions regarding COVID-19 vaccination policy, as appropriate, through their chain
of command.

Key Policy Tidbits

Reserve Force Manpower Tools (RFMT) Timelines and Individual Augmentees (IAs) - RC only

Junior Officers (O-4 and below) and enlisted Sailors who mobilize while in a pay status will remain
assigned to their current unit and billet while mobilized and are eligible to remain in a pay status,
for at least 6 months, or up to 9 months following demobilization, except where precluded by policy
(e.g., statutory limitations, High Year Tenure (HYT)) per RESPERSMAN 1300-080. Senior Officers
will be governed by policy in the COMNAVRESFORNOTE 5400 series.
*Updated* NAVPERS 1300/22 (Expeditionary Screening Checklist)
This is the primary form utilized to ensure full and correct processing of all personnel mobilizing or
filling an Individual Augmentee Manpower Management (IAMM) assignment, Overseas
Contingency Operation Support Assignment (OSA), or Global War on Terrorism Support Assignment
(GSA). This form applies to groups (i.e., established commissioned Reserve Component (RC) units)
and individuals (Active Component (AC) and RC), but excludes Title 10 U.S.C. 12304a mobilizations
and must be completed within 30 days of orders date time group (DTG).
NAVPERS 1300/24 (Voluntary Service Agreement for Continuing On Active Duty)
This form is required in order to request an order modification (ORDMOD) that will continue/extend
a member’s Individual Augmentee (IA) or mobilization orders.
NAVPERS 1300/25 (Voluntary Waiver Acknowledgment for Mobilizing on Active Duty)
This form is required in order for an RC member to:
1. Volunteer to mobilize with less than 60 days notification to commencement of orders.
2. Volunteer to mobilize while still in dwell time from a previous involuntary mobilization.
3. Volunteer to mobilize under both conditions.

NAVPERS forms can be located at https://www.mynavyhr.navy.mil/References/Forms/NAVPERS

Deployment Health Assessment (DHA) Requirements

Compliance with Deployment Health Assessment (DHA) requirements is a shared responsibility
between IA Sailors, Command IA Coordinators (CIACs), and Parent Commands/Navy Reserve
Centers (NRCs). Non-compliance may have negative effect on Physical Fitness Assessment (PFA),
individual Medical Readiness (IMR) and the ability (or inability) to participate in the Navy Physical
Readiness Test (PRT). Additionally, non-compliance will prevent administrative and timely closeout
of IAfiles in the Navy Family Accountability and Assessment System (NFAAS).
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o DHAs are congressionally mandated vital instruments to identify potential health needs associated with exposure to
physical and environmental health hazards during deployment. The DHA program conducts assessments at critical
milestones in the deployment cycle (see table below) to evaluate and treat physical and psychological cases following
deployment. DHAs are required for all personnel who deploy for greater than 30 days to an ashore location outside the
U.S. or as directed by the combatant commander, service component commander, or commander exercising operational
control. Any assessment completed outside the periodicity window is considered non-compliant.

e Completing a DHA is a two-part process. First, you must complete the appropriate form in the Electronic Health
Assessment (EHA) system (https://data.nmcphc.med.navy.mil/eha). The second part is completed via certification after
a medical provider interview.

o Note: BUMED has mandated that tele-health options be maximized during COVID-19. Please contact your local
supporting Military Treatment Facility (MTF) to determine their current posture for medical certification.

o Failure to complete Post-Deployment Health Assessment (PDHA) and/or Post-Deployment Health Reassessment (PDHRA)
requirements will prevent IA files from being closed in NFAAS. Parent commands/NRCs have a responsibility to ensure
that their Sailors complete all required DHAs. It is important that both IA Sailors and CIACs are proactive in completing
DHA requirements and responsive to both NFAAS and Medical Readiness Reporting System (MRRS) notifications
regarding assessment completion. If notifications are received in error, contact your chain of command for guidance.
NFAAS DHA compliance reports are sent to CNRFC weekly and similar reports will be included in all Readiness
Mobilization Command RMC quarterly reports.

Assessment Abbreviation | Form Timing

Pre-Deployment Health Assessment Pre-DHA DD Form 2795 | < 120 days prior to deployment
Post-Deployment Health Assessment PDHA DD Form 2796 | < 30 days before/after deployment return
Post Deployment Health Reassessment | PDHRA DD Form 2900 | 90-180 days after deployment return

DHA process training for medical personnel and CIAC NFAAS Users training are offered monthly by USFF. For DHA Process training
schedule, email christian.g.sanchez.ctr@us.navy.mil. For CIAC NFAAS Users training schedule, visit the NFAAS Training tab at
https://pki.navyfamily.navy.mil/main/training or email eric.m.labat.civ@us.navy.mil.

TRICARE Benefits for IA Sailors

Pre-Deployment Stage - Per TRICARE and the Navy Reserve DEERS/RAPIDS Project Office (NRPO), pre-activation eligibility for
eligible mobilization orders begin on the date your orders are issued or 180 days before you report to active duty; whichever is
later. Pre-deployment TRICARE benefits are limited to a maximum of 180 days.

For example, if you are issued eligible mobilization orders on 1 October 2020 with a start date of 1 December 2020, TRICARE
eligibility begins on 1 October; the date the orders are issued. If, however, you are issued orders on 1 October 2020 with a start
date of 1 May 2021, TRICARE eligibility begins on 2 November 2020; 180 days before you report to active duty.

The Title 10 mobilization order authority dictates associated benefits. Sailors are encouraged to reference their orders, and
contact TRICARE or NRPO with any benefits eligibility questions.

Deployment Stage - This TRICARE benefit starts the day your Strength Gain posts to the Active Component (AC) NSIPS during
mobilization processing and stops when your Strength Loss is processed/released pending gain to RC NSIPS by the NOSC/NRA.
o Note: It takes 24-48 hours for NSIPS to update the RAPIDS system causing IA Sailors to frequently experience an
apparent lapse in TRICARE coverage during this time. Additional proof of coverage (a copy of your orders) may be asked
for if medical attention is required during that lapse period.

Post-Deployment Stage - Transition Assistance Management Program (TAMP / TA-180) provides TRICARE coverage for 180 days
from the date of separation listed on your DD214 for eligible mobilization or contingency orders. TAMP eligibility is determined by
the services, is documented in DEERS, and can be viewed online via milConnect (https://milconnect.dmdc.osd.mil/milconnect).
You have 90 days from your date of separation to make plan changes, if needed. You are not eligible for TAMP while on terminal
leave. During terminal leave, you continue to receive active duty benefits and your family members remain covered under TRICARE
Prime, TRICARE Prime Remote, or TRICARE Select.

e |tis imperative that service members check their TRICARE status, specifically post-deployment, using the resources and

contacts below.

The Rapids Project Office at CNRFC (nrpo.fct@navy.mil) is tasked to manage and assist I1As with their Pre-Deployment and Post-
Deployment entitlements. Visit https://www.tricare.mil/Plans/SpecialPrograms/TAMP for more information on TRICARE and
TAMP benefits. TRICARE East: 1-800-444-5445. TRICARE West: 1-844-866-9378.

The IA Joint Report is published quarterly by the USFF IA Policy Division to educate and advise IA Coordinators and current and prospective IA
service members. Your feedback and suggestions are welcome. Please submit all questions, comments, and concerns to usff.ia.fct@navy.mil



https://data.nmcphc.med.navy.mil/eha
mailto:christian.g.sanchez.ctr@us.navy.mil
https://pki.navyfamily.navy.mil/main/training
mailto:eric.m.labat.civ@us.navy.mil
https://milconnect.dmdc.osd.mil/milconnect
mailto:nrpo.fct@navy.mil
https://www.tricare.mil/Plans/SpecialPrograms/TAMP
mailto:usff.ia.fct@navy.mil

