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RATING NWAE CY252 | ortunity | ADVanceme| o rade | Totaladv | Totaladv RATING NWAE CY252 | ortunity | ADVanceme| o rade | Totaladv | Totaladv
Quotss | TEStPaSSRrS . ntvia other| | U0 opp* am Quotss | TEStPaSSRrS o~ ntvia other| | U0 Opp** o
TestPassers |  Paths® TestPassers |  Paths®
ABEL 26 162 6% 8 385 9% 8% ETNIZ 20 102 20% 0 274 7% 4%
ABFL 25 188 3% 2 342 3% 6% VL 5 80 6% 0 237 19% 20%
ABH1 36 320 11% 11 677 7% 11% FC1 83 335 25% 6 771 12% 5% *  Other paths for advancement —This column
acL 20 241 7% 0 568 7% 10% FeAL 77 272 28% 3 641 13% 6% .
ADL B 546 9% 9 1047 % 10% FT1 21 1 7% 0 231 9% 10% consolidates the Non-NWAE advancements and
AEL 59 464 13% 10 876 8% 8% GM1 63 587 11% 13 1029 7% 2% shows the numbers of Sailors advanced through
AGL 20 103 9% 0 210 10% 2% GsE1 % 9 64% 2 192 20% 23% other advancement programs like Advance to
AM1 77 303 10% 1436 % % GsM1 54 330 6% 10 550 1% %
AMEL 19 21 6% 2 284 7% 9% ML 231 2612 9% 56 4126 7% 7% Position (A2P), Meritorious Advancement Program
Aol 66 784 8% 5] 1499 5% 6% HTL 27 303 9% 3 478 7% 5% (MAP), Selective Training and Reenlistment
Ast 21 247 9% 3 506 5% 5% ic1 26 206 3% 10 378 10% 9% > .
An1 30 268 1% 1 585 % 2% 51 61 367 7% 3 810 9% 1% (STAR), Advanced Technical Field (ATF), etc. These
aTo1 5] 192 0% 2 916 5% 2% M 186 1247 5% 16 2672 8% 9% ladvancements mav be paverade and/or |
AWFL 15 85 18% 1 137 12% 9% itsicommsy| 27 104 26% 0 224 12% 4%
AWOL 54 212 25% 3 353 16% 13% ITS(EW)L 35 35 100% 0 115 30% 39%
AWRL 15 57 26% 0 146 10% 18% N1 7 76 2% T 104 7% 19%
AWSs1 1 181 1% 9 350 3% 2% st 90 1101 3% 29 1934 % %
AWV1 1 14 2% 0 70 1% 10% Lss1 8 39 21% 1 89 10% 12% **  Total Advancement Opportunity — This
Azl 50 42 1% T 750 % 3% MAL 104 1264 3% 1 2343 5% 7% percentage is derived from the Advancement
BM1 27 674 2% ) 1186 3% 5% mc1 26 132 20% 1 283 10% 19%
BUL 11 162 7% 3 339 5% 3% MM1 66 605 1% 2 1123 % 7% quotas and all other paths of advancement
= 10 122 3% 7 248 7% 3% MMAL 2 209 1% 3 451 5% 10% divided by the Lower Paygrade Inventory
1 1 230 5% 403 5% 7% MMNIL 121 346 35% 0 751 16% 12%
cs1 76 829 9% 15 1350 7% 3% MMNL2 75 316 20% 3 718 1% 13%
csst 20 65 31% 1 156 13% 6% MNL 18 29 52% 0 145 2% 25%
et 1 56 2% 0 287 0% 2% MRL 5 85 % 1 161 2% %
ez 15 18 3% 0 138 1% 19% wTL 27 118 23% 3 253 2% 11%
cnis 1 51 2% 2 76 2% 3% MU12 2 58 3% 0 38 5% 18%
cnia 3 21 38% 0 73 11% 14% NC11 3 3 100% 0 5 50% 100%
cTv 16 a5 36% 0 145 11% 19% NC12 29 29 100% 0 28 104% 95%
o 61 207 29% 2 637 10% 14% NDL 24 147 6% 2 277 9% 3%
CcTRL 77 244 32% 7 677 12% 12% 051 79 891 9% 18 1874 5% 5%
cm 65 159 11% 7 468 15% 10% PRL 34 270 3% 7 503 8% 11%
et 37 263 4% 7 456 10% 3% Ps1 54 368 5% 10 623 10% %
EAL 7 ] 33% 1 29 7% 28% a1 37 170 22% 347 11% 11%
M1 2 387 1% 7 774 8% 7% RP1 7 17 % 195 5% 6%
EMN1L 53 236 2% 2 435 13% 7% RS 16 160 10% ) 298 9% 12%
EMNL2 38 156 24% 0 361 11% 12% sB1 25 54 26% 0 173 14% 14%
N1 52 377 4% 3 748 8% 7% so1 a1 135 30% 2 365 2% 20%
Fo1 19 139 4% 2 255 3% % sT61 27 382 7% 7 744 5% 7%
FoD1 39 39 100% 0 139 28% 19% sTs1 34 232 15% 7 433 9% %
ET1 85 822 0% 25 1529 7% 6% sw1 6 77 8% T 126 % 9%
ETNIL 55 189 29% T 439 3% 5% ™1 14 3 7% T 172 9% 16%
un 9 53 10% 7 182 7% 10%
VN1 87 669 3% 20 1157 9% 9%
VNSL 4 36 6% 3 145 2% 9%
I TOTAL 3597 26377 14% 506 51413 8% 8%




