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A101 ABE2 71 283 25% 11 619 13% 10% E6 ETN23 5 483 1% 1 780 1% 1%
A102 ABF2 54 406 13% 8 635 10% 6% E6 ETV2 80 94 85% 2 196 42% 31%
A103 ABH2 87 863 10% 22 1415 8% 9% E6 FC2 181 523 35% 8 849 22% 12%
A400 AC2 118 175 67% 10 353 36% 37% E6 FCA2 164 549 30% 21 829 22% 16%
A110 AD2 127 683 19% 33 1159 14% 17% E6 FT2 30 87 34% 4 182 19% 18%
A200 AE2 122 591 21% 31 885 17% 15% E6 GM2 107 604 18% 44 932 16% 7%
A410 AG2 39 77 51% 0 154 25% 28% E6 GSE2 60 97 62% 7 226 30% 25%
A130 AM2 121 1026 12% 71 1592 12% 12% E6 GSM2 60 472 13% 39 817 12% 9%
A131 AME2 53 171 31% 6 301 20% 26% E6 HM2 343 3426 10% 238 5663 10% 12%
A420 AO2 165 1075 15% 77 2024 12% 11% E6 HT2 48 278 17% 16 471 14% 8%
A430 AS2 74 183 40% 7 428 19% 21% E6 IC2 40 393 10% 44 657 13% 9%
ATI2 ATI2 74 289 26% 19 536 17% 21% E6 IS2 121 238 51% 33 358 43% 42%
ATO2 ATO2 114 480 24% 29 839 17% 21% E6 IT2 536 713 75% 47 1358 43% 34%
A530 AWF2 34 34 100% 3 47 79% 30% E6 ITS(COMMS)2 24 91 26% 8 140 23% 7%
A520 AWO2 108 224 48% 12 289 42% 26% E6 ITS(EW)2 42 42 100% 2 79 56% 67%
A505 AWR2 38 38 100% 5 73 59% 60% E6 LN2 7 7 100% 1 18 44% 100%
A510 AWS2 37 128 29% 3 154 26% 2% E6 LS2 189 779 24% 70 1311 20% 18%
A550 AWV2 15 37 41% 1 44 36% 22% E6 LSS2 18 18 100% 1 54 35% 41%
A440 AZ2 100 182 55% 15 425 27% 33% E6 MA2 238 1534 16% 91 2881 11% 12%
B400 BM2 100 789 13% 18 1248 9% 8% E6 MC2 64 85 75% 9 223 33% 48%
H100 BU2 25 200 13% 10 353 10% 16% E6 MM2 108 770 14% 44 1604 9% 9%
H110 CE2 27 92 29% 7 175 19% 23% E6 MMA2 64 170 38% 20 314 27% 24%
H120 CM2 31 154 20% 14 287 16% 19% E6 MMN21 65 201 32% 16 399 20% 24%
B650 CS2 141 948 15% 50 1577 12% 7% E6 MMN22 4 406 1% 32 806 4% 12%
C170 CSS2 15 134 11% 8 225 10% 13% E6 MMN23 10 1031 1% 0 1749 1% 1%
B511 CTI21 34 146 23% 5 195 20% 7% E6 MN2 52 111 47% 6 194 30% 32%
B512 CTI22 38 111 34% 10 131 37% 28% E6 MR2 32 50 64% 1 98 34% 21%
B515 CTI23 1 78 1% 5 99 6% 5% E6 MT2 44 112 39% 6 209 24% 16%
B516 CTI24 11 31 35% 6 54 31% 25% E6 MU2 5 100 5% 0 106 5% 6%
B520 CTM2 36 49 73% 5 115 36% 42% E6 ND2 46 101 46% 8 114 47% 29%
B525 CTN2 127 170 75% 48 277 63% 56% E6 OS2 288 408 71% 14 1031 29% 31%
B540 CTR2 207 207 100% 4 423 50% 35% E6 PR2 71 170 42% 6 344 22% 32%
B550 CTT2 150 156 96% 6 290 54% 30% E6 PS2 73 317 23% 38 589 19% 16%
B200 DC2 33 475 7% 33 731 9% 6% E6 QM2 56 334 17% 33 513 17% 10%
H140 EA2 9 13 69% 0 28 32% 37% E6 RP2 21 97 22% 3 164 15% 10%
B210 EM2 99 480 21% 35 902 15% 16% E6 RS2 26 349 7% 24 583 9% 10%
D100 EMN21 23 205 11% 13 381 9% 15% E6 SB2 35 35 100% 5 64 63% 36%
D101 EMN22 38 195 19% 19 369 15% 14% E6 SO2 62 102 61% 5 189 35% 45%
D102 EMN23 5 517 1% 0 940 1% 1% E6 STG2 69 396 17% 26 661 14% 18%
B110 EN2 120 254 47% 10 500 26% 26% E6 STS2 38 263 14% 26 499 13% 14%
H150 EO2 33 151 22% 7 250 16% 11% E6 SW2 21 63 33% 2 126 18% 16%
E200 EOD2 31 108 29% 4 132 27% 21% E6 TM2 27 89 30% 12 171 23% 19%
B420 ET2 140 1203 12% 97 1843 13% 10% E6 UT2 31 89 35% 3 143 24% 21%
D110 ETN21 9 213 4% 7 383 4% 13% E6 YN2 188 422 45% 35 739 30% 28%
D111 ETN22 2 207 1% 21 379 6% 10% E6 YNS2 21 21 100% 2 47 49% 33%
D112 E6
C121 E6 TOTAL 6850 30951 22% 1858 53739 16% 15%
B310 E6 A101
B311 E6 A102
C130 E6 A103
B320 E6 A400

B121 E6

B122 E6
G000 E6
B220 E6
B230 E6
B600 E6
B460 E6
C262 E6
C261 E6
B630 E6
B740 E6
C220 E6
B640 E6
B610 E6 A110

E5 E5

*    Other paths for advancement –This column 
consolidates the Non-NWAE advancements and 
shows the numbers of Sailors advanced through 
other advancement programs like Advance to 
Position (A2P), Meritorious Advancement Program 
(MAP), Selective Training and Reenlistment 
(STAR), Advanced Technical Field (ATF), etc.  These 
advancements may be paygrade and/or 

**    Total Advancement Opportunity – This 
percentage is derived from the Advancement 
quotas and all other paths of advancement 
divided by the Lower Paygrade Inventory


