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Team AEDC adjusting to ‘new normal’
By Bradley Hicks
AEDC Public Affairs

It has been more than two
months since the second of
the three-phase Return to Full
Capacity took effect at Arnold Air Force Base, a point at
which much of the workforce
returned to the “new normal”
brought on by the COVID-19
pandemic.
During this time, Arnold
Engineering
Development
Complex Commander Col.
Jeffrey Geraghty has kept a
close watch to ensure members
of Team AEDC are taking the
appropriate actions to prevent
the spread of COVID-19. He is

pleased with what he has seen.
“Overall, I’m impressed
with the patriotism of this
workforce,” Geraghty said.
“They are dedicated to getting
the mission done, even if they
have to undergo some personal
discomfort by wearing a mask
or refraining from shaking
hands. Almost everybody has
demonstrated the core value of
‘service before self’ by making these small sacrifices in
order to protect each other and
the most vulnerable members
of our society.”
Geraghty and AEDC Superintendent Chief Master Sgt.
Robert Heckman continue to
conduct weekly walkabouts

of Arnold Air Force Base, the
headquarters of AEDC. Geraghty said what they have observed is the vast majority of
team members at Arnold “demonstrating a patriotic duty to
each other” by adhering to the
previously-implemented COVID-19 mitigation measures.
“Occasionally, we spot a
handful of individuals who
aren’t abiding by the distancing or mask protocols, and
they correct the infractions immediately,” Geraghty said. “I
haven’t found a soul on base
who refuses to make these
small personal sacrifices for
some ideological reason. I
think Team AEDC recognizes

their part in helping to thwart
an invading enemy that has
killed more Americans than
the Korean War, Vietnam War
and the multiple wars in Iraq
and Afghanistan combined.
Every American is in this fight
now.
“Thankfully, our country
isn’t asking us to charge an
enemy position with bayonets
fixed. We simply have to wear
a mask and wash our hands,
and everyone on base has
proven strong enough and patriotic enough to do this duty.”
To help safeguard the health
of the Arnold workforce, several operational plans and
postures have been effected

during the pandemic. The implementation of Return to Full
Capacity, or RtFC, Phase 2 in
mid-June came two weeks after the initiation of RtFC Phase
1 on June 1. Prior to the effectuation of RtFC Phase 1, an
Operationally Urgent posture
was implemented at Arnold on
April 6. During this latter posture, the personnel on base was
significantly reduced and only
test and support functions critical to national security were
maintained.
An increased number of
staff returned to the base for
work with the implementation
See TEAM, page 5

Local COVID-19 trend analysis tool developed,
provides significant time savings
By Jill Pickett
AEDC Public Affairs

As the Arnold Engineering Development Complex
team worked to understand
the impact of COVID-19 to
Arnold Air Force Base and
the geographically separated
units, data analysis was, and
continues to be, a daily task.
Trend analysis charts were
developed, but updating the
data inputs was a timely process.
“The team had developed
informative charts to provide
some of this data (about the
COVID-19 situation for surrounding counties). However, the daily upkeep was cumbersome, taking four to six
man-hours each day,” said
Ann Clements, Base Network
Enterprise manager at Arnold
AFB.
The team had to gather
county data and then they
would calculate active cases
manually for 134 counties
See ANALYSIS, page 5

Ann Clements, Base Network Enterprise Manager, reviews COVID-19 trend analysis charts for the area surrounding Arnold Air
Force Base, July 27. Clements developed a solution to update the charts daily in minutes as opposed to hours. (U.S. Air Force
photo by Jill Pickett) (This image has been altered by obscuring items for security reasons.)

ACC supports implementation of CARES Act for AEDC contractors
By David Duesterhaus
Arnold Community Council

During the early phases
of the worldwide coronavirus
pandemic, with positive cases
increasing through the middleTennessee region, the AEDC
Commander closed Arnold Air
Force Base to approximately 77
percent of base employees.
A significant number of those
employees were on a leavewithout-pay status for several
months and the enhanced unemployment insurance payments
were not equivalent to their normal pay.
On March 27, the Coronavirus Aid, Relief, and Economic
Security Act, also known as the
CARES Act was signed into
law. One provision of the law,
Section 3610 stated, “Notwithstanding any other provision of
law, and subject to the availability of appropriations, funds

made available to an agency by
this Act or any other Act may be
used by such agency to modify
the terms and conditions of a
contract, or other agreement,
without consideration, to reimburse at the minimum applicable contract billing rates not to
exceed an average of 40 hours
per week any paid leave, including sick leave, a contractor provides to keep its employees or
subcontractors in a ready state.”
Based on the language in
the CARES Act Section 3610,
many in the local community
assumed those contractors who
were unable to receive pay during the base’s minimal manning
status would be able to be reimbursed.
However, several hurdles
presented themselves, starting
with the second clause, “subject
to the availability of appropriations.” As a test organization
which receives a portion of its

McKinley Climatic
Laboratory home to world’s
largest climatic chamber
…Page 2

funding from reimbursement for
testing, and a significant reduction in testing, AEDC did not
expect to have the funds available to remain solvent through
the fiscal year and reimburse
employees who had been out of
work.
One local businessman, and
member of the Arnold Community Council, took it upon
himself to contact his congressional representatives and
senators and resolved to ensure
contractor employees at AEDC
who were affected were covered under the CARES Act as
well.
Mike Niederhauser first
approached Gen. Arnold W.
Bunch Jr, the commander of
Air Force Materiel Command,
before raising his concerns to
Congress. Then, Sen. Marsha
Blackburn and Rep. John Rose
sent a joint letter to Secretary
of the Air Force Barbara Bar-

rett, and the Air Force was able
to allocate funding for reimbursement.
Several other hurdles had to
be overcome due to varied interpretations and implementation policies. Throughout these
challenges, Niederhauser and
the ACC remained engaged
and proactive to assist the local
community and all the AEDC
employees by making sure they
received the benefits under the
CARES Act.
As a result of this coordination, in early August it was
determined that funds could be
paid to the contractors. The Test
Operations and Sustainment
contractor, National Aerospace
Solutions LLC, who had been
determined to be an affected
contractor under the CARES
Act, immediately started putting systems in place to get its
employees compensated for remaining in a ready state.

Ise takes on role of IMA to
AEDC Commander
…Page 3

Blackburn was instrumental in her support stating, “Our
military contractors at Arnold
Air Force Base are the lifeblood of the base, working
daily to ensure essential testing
and matters of national security
are top priority. I fought for and
secured a new policy determination from the Air Force to
allow these contractors access
to their rightful pay while they
were in a ready state. It’s the
right thing to do.
“As your senator, I will continue to fight hard to achieve
the best possible outcomes relating to contractor pay, future
projects and the overall success
of the base.”
Rose and Congressman
Scott Desjarlais were also very
active in coordinating the Arnold employees’ needs and
should also be credited with
this resolution.

704 TG welcomes new
leaders
…Page 4
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national origin, age, marital status, physical handicap, political
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The High Mach office is
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is edited and prepared by NAS.
Deadline for copy is Wednesday at close of business one
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This commercial enterprise
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for personnel at Arnold AFB.
The content of High Mach
does not necessarily reflect the
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or services advertised by the
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Department of the Air Force,
Arnold AFB, AEDC, NAS or
Lakeway Publishers, Inc.

For general information
about High Mach, call (931)
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arnold.af.mil.
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Core Values
• Integrity first
• Service before self
• Excellence in all
we do

Vision
“NAS delivers the best
aerospace testing
capabilities today and in
the future.”

Values

• Ethics. We are uncompromising in our
integrity, honesty, and fairness.
• Safety & Health. We are relentless in
keeping people safe from harm, and
we provide a safe and healthy work
environment.
• Security. We are disciplined and vigilant
in protecting sensitive AEDC information
and ensuring system integrity to support
national security and our customers.
• Excellence. We thrive on challenge,
accomplishment, and mission success.
• Quality. We are passionate about doing
our work right the first time.
• People. We have a mission-focused,
inclusive workforce who have a diverse
skill set, are committed to success,
demonstrate innovation and have a can
do attitude.
• Culture. Our team is proud of our diversity, inclusiveness, and collaborative work
environment. We are proud of what we do
and how we do it.
• Relationships. We build positive, longterm business relationships through trust,
respect, and collaboration.
• Innovation. We overcome challenges
through creativity, perseverance, technology, and flexibility. We actively seek to
continually improve.
• Sustainability. We plan and act for the
long term benefit of our communities and
our environment.

The C-5M Super Galaxy undergoes extreme heat and ultraviolet exposure during the Re-engining and Reliability Program at the
McKinley Climactic Laboratory Oct. 21 through Nov. 17, 2007. (Photo by Greg Murry)
By Kirk Velasco
Mckinley Climatic Laboratory

The McKinley Climatic Laboratory (MCL) has
been conducting climatic
testing for the Department of Defense (DOD)
for more than 73 years. It
actually predates the Air

Force and was a part of
the Army Air Corps when
it first opened. However,
we only became part of
AEDC less than four years
ago. So for those who are
not familiar with this facility and its amazing capabilities, let me give you a
synopsis of what we do.
Testing weapons sys-

tems under extreme environmental conditions is a
vital necessity for improving system reliability. The
capabilities of the MCL
help engineers ensure
maximum reliability and
operational capability of
our ever-more-complex
weapon and weapon support systems as our global

operational theaters continue to impose harsh environments.
For all agencies of the
DOD, environmental testing at the MCL is an essential step in establishing
a proven military capability to meet our global
commitments specifically
stated in the National De-

fense Strategy (NDS).
The results obtained from
the vast array of aircraft
and equipment tested at
the MCL have been a major factor in maintaining
the position of the United
States as the world’s leading military power.
See CHAMBER, page 3

Striving to be “Second to None” during a pandemic
By Master Sgt. Ricardo
Hollingsworth
Superintendent, AEDC
Test Support Division

When Arnold Engineering Development Complex
(AEDC) set the goal to be
“Second to None” in October of last year, no one
would have ever guessed
that the following year that
goal would face unprecedented challenges.
Going into 2020, the
plan was to realign our
organizations to more of a
wing-like structure, focus
on our priorities, and gain
clarity in our decisions
and transparency in our
communication. The plan
wasn’t etched in stone, but
the guidelines were there.
It was well thought out and
planned by our commander, Col. Jeffrey Geraghty,
and reinforced by his leadership team.
The pandemic has
changed our work environment tremendously. When
we set out to be “Second to
None,” it came with some
hurdles that we knew were
going to be challenging,

but leadership was ready to
take action.
When COVID-19 hit,
those challenges quickly
became mountains. The
way we conducted business
changed and changed immediately. Over the course
of several months, we went
from a fully-staffed installation to a ghost town. A
Crisis Action Team (CAT)
was assembled to mitigate the spread of the disease across the complex.
We quickly found out that
communication was of the
utmost importance in order
to maintain the success of
AEDC. It was time to rethink our strategy to fit the
“new normal.” Our focus
had to shift and the key
was transparency with our
expectations and clarity in
our direction.
As we worked through
the pandemic, telework
was maximized to sustain
the mission. To accommodate the new telework
status, all laptops on hand
were issued and more were
purchased.
Video and teleconference platforms were ad-

opted to allow meetings to
be more conducive to social distancing, but it didn’t
come without its own set
of problems. A lot of users,
some that are and some
that aren’t tech-savvy, had
problems learning and using these new platforms
that weren’t previously
used in their office settings.
The force showed
amazing fortitude and
overcame these tremendous obstacles allowing
AEDC to keep on the path
of success. As time passed,
more avenues were needed
to further our abilities.
Later, a Return to Full
Capacity (RtFC) team
stood up so that the workforce could slowly be reintroduced to a safe and
healthy work environment. The Medical Aid
Station reached out to the
Eglin Air Force Base Public Health Emergency Officer and other agencies
for in-depth Centers for
Disease Control and Prevention (CDC) guidance.
The team tracked COVID-19 cases across five

different states and over
130 counties. The CAT
along with the RtFC team
briefed Geraghty and the
leadership team so they
could make sound decisions for the complex.
Sanitation
stations
were set up along with
the implementation of
touch point cleaning and
deep cleaning. Face coverings were mandated in
common areas and where
members could not maintain 6 feet of separation.
Alternating telework and
in-office work schedules
were established in some
areas, rotating the staffing
while maintaining minimum manning in the work
areas.
Through a collaborative effort by all the teams
involved, AEDC has established a clean work environment for the staff to
return to Arnold AFB and
its geographically separated units.
Despite the current
condition we now call
the “new norm,” we push
towards our goal to accomplish the 2020 AEDC

strategy. COVID-19 may
have slowed down the
process, but our dedication and ambitions have
proven to have great resiliency.
Further apart, but
working as a team, like
AEDC always does, we
changed up the way we
do business but never faltered. We worked under
the guidelines of the CDC
and implemented policies
and procedures to give
our returning workforce
a clean, safe and healthy
environment to work.
Even
though
our
work dynamic might
have changed, our focus
has not. As we progress
through this pandemic
our practices, policies and
procedures will undeniably change but there is
one thing that is for sure –
we will continue to pursue
mission excellence, we
will invest in our people
and invest in and sustain
our complex. Through
clarity in direction and
transparency with our
leadership, we will strive
to be “Second to None!”

Smoking Policy

Action Line

1. The following revised Arnold AFB smoking policy is effective immediately and applies to all individuals on
Arnold AFB.
2. Traditional Tobacco products (e.g. cigars and cigarettes):
a. Smoking is permitted solely in Designated Tobacco Areas (DTAs) identified by designated signage. If no
signage exists, smoking is not permitted in that area. It is the responsibility of all smokers to keep DTAs
clean of cigarette butts.
b. Tobacco use on the Arnold AFB Golf Course is permitted, but discouraged based on the health hazards
of tobacco use and secondhand smoke. No smoking is permitted within 50 feet of golf course buildings
except in the approved DTA.
c. Smoking in government-owned/leased vehicles is strictly prohibited. Personnel are allowed to smoke in their
personal vehicles at any time; however, at no time will personnel discard cigarette butts outside their vehicle.
d. For government employees, the fact that a person smokes has no bearing on the number of breaks they
may take. Breaks should be taken in accordance with the current supervisory and personnel policies that
afford all employees the same break opportunities consistent with good work practices and accomplishment of the mission.
3. Smokeless Tobacco products (e.g. snuff and dip):
Smokeless tobacco products are not to be restricted to DTAs. Smokeless tobacco use will be permitted in all
workplace areas (inside and out) subject to reasonable safety and sanitary conditions. Specifically, containers
of tobacco waste product, including sealed containers, must not be left unattended or disposed of in trash
receptacles. Users of smokeless tobacco must flush tobacco waste down the toilet.
4. Electronic Cigarettes (also known as “e-cigs”):
Pursuant to Air Force Instruction (AFI) 40-102, Tobacco Free Living, e-cigs are considered to be equivalent to
tobacco products; however, e-cigs are not restricted to DTAs and are allowed to be used outdoors at a minimum
distance of 25 feet from building entry/egress points. (This policy is dated July 27, 2016)

Col. Jeffrey Geraghty
AEDC Commander

Team AEDC,
I believe in free and open communications
with our Team AEDC employees, and that’s why
we have the Action Line available. People can
use the Action Line to clear up rumors, ask questions, suggest ideas on improvements, enter
complaints or get other issues off their chests.
The Action Line has been expanded to include an option for your ideas, comments, or
suggestions on the AcqDemo personnel system. Simply call the normal x6000 commander’s
action line. You will then be prompted to select
option 1 for the Commander’s Action Line or Option 2 for the AcqDemo line. They can access the
Action Line via the AEDC intranet home page
and by calling 931-454-6000.
Although the Action Line is always available,
the best and fastest way to get things resolved
is by using your chain of command or by contacting the organization directly involved. I encourage everyone to go that route first, then if
the situation isn’t made right, give us a chance.

A
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o Ise takes on role of IMA to AEDC Commander
By Bradley Hicks
AEDC Public Affairs

During the interview for
his latest job, Col. Carl Ise described the opportunity to work
for Arnold Engineering Development Complex as a “dream
come true.”
The time he has spent in
AEDC facilities and among the
workforce since landing his new
role has only served to strengthen this sentiment.
“AEDC is steeped in history and advanced technologies,
which I find fascinating and am
thrilled to be a part of,” Ise said.
“Everyone I’ve had the pleasure
to meet has been simply amazing, and I look forward to continue engaging with the AEDC
family and facilities.”
Ise is the new Individual
Mobilization Augmentee, or
IMA, to the AEDC Commander. He began this assignment on
July 15, working out of Arnold
Air Force Base, Tennessee, the
headquarters of AEDC.
IMAs are Reservists matrixed to active duty units to
provide specific skill sets that
augment mission performance.
Additionally, IMAs bring civilian experiences that provide
additional perspectives to find
solutions to challenges in accomplishing the mission.
“As the senior IMA at
AEDC, I am responsible for
managing the IMA program to
ensure we deliver high-quality
capabilities to the AEDC mission and I directly support Col.
Jeffrey Geraghty in his capacity as AEDC Commander,” Ise
said.
From technology development, acquisition management

and instruction to space launch
operations and headquarterslevel policy coordination, Ise
brings with him a diverse career
background. In his civilian career, he has worked at various
levels of large liquid rocket engine and launch vehicle development, ranging from line engineer to headquarters-level interagency policy coordination.
Ise received his commission
through the Air Force Reserve
Officers’ Training Corps. His
initial assignment was to the
C-17 System Program Office at
the Aeronautical System Center
at Wright-Patterson Air Force
Base, Ohio. Other past assignments include Executive Officer
for the U.S. Air Force Test Pilot
School at Edwards Air Force
Base, California, Chief of the
Airborne Instrument Branch
at the U.S. Air Force Test Pilot
School, Formal Training Instructor in Acquisition Management at the Air Force Institute of
Technology School of System
and Logistics at Wright-Patterson, Architecture Development
Engineering for the National
Security Space Office at the Air
Force Headquarters at the Pentagon in Washington, D.C., and
IMA to the Commander of the
45th Range Wing at Patrick Air
Force Base, Florida.
His major awards and decorations include the Meritorious Service Medal with three
oak leaf clusters, the Air Force
Commendation medal with
oak leaf cluster, the Air Force
Achievement Medal, the Air
Force Outstanding Unit Award
with oak leaf cluster, and the Air
Force Organizational Excellence
Award with oak leaf cluster.
Ise graduated from Auburn

Col. Carl Ise

University in 1993, earning a
bachelor’s in Aerospace Engineering. He earned his Master
of Science in Aeronautical Engineering from the Air Force
Institute of Technology in 1998,
and he earned his Ph.D. in Industrial and Systems Engineering from the University of Alabama in Huntsville in 2012. He
is a graduate of Squadron Officer School, Air Command and
Staff College and Air War College, all based out of Air University at Maxwell Air Force
Base in Alabama, as well as the
Reserve Component National
Security Course at National Defense University in Washington,
D.C.
Ise transitioned to the Air
Force Reserve in 2000.
Prior to taking on the role of
IMA to the AEDC Commander,
Ise served as Acquisition Manager in the Office of the Assistant Secretary for Space Acquisition and Integration at the
Air Force Headquarters at the
Pentagon. There, he delivered
launch vehicle expertise and
advised the assistant secretary
on all launch vehicle matters
related to the National Security

Space requirements and industrial base planning and provided
interdepartmental coordination
to inform strategic Department
of Defense Space plans, policies and acquisition.
“My previous assignments
have taught me that we can
have the most technologicallyadvanced systems that do amazing things, from defending our
nation to advancing science for
the well-being of all, but none
of this would be possible without the highly-skilled and motivated people dedicated to making it happen,” Ise said.
In his civilian capacity, Ise
works for NASA as the Operations Integration Branch
Manager for the Payload and
Mission Operations Division,
supporting science and payload
utilization on the International
Space Station. He has 20 years
of service with NASA.
IMA to the AEDC Commander marks Ise’s first assignment at Arnold. He said it is an
honor to lead and serve with the
AEDC workforce.
“In the short time I’ve been at
AEDC, I’ve been overwhelmed
by the professionalism, dedication to proving system superiority, and the very personal
and warm welcoming into the
AEDC family,” Ise said.
Ise said he has three primary
goals in his new role: to continue to grow a strong, cohesive
and vibrant IMA program across
AEDC with highly-skilled and
motivated Reservist personnel;
to pursue opportunities for collaboration between AEDC and
external test work, with a focus at NASA’s Marshall Space
Flight Center; and to apply his
experience as a Ph.D., IMA

and NASA engineer to provide leadership and mentoring
to help others succeed in their
goals.
He added the work that occurs across AEDC is highly important.
“AEDC is uniquely positioned to lead developmental
test and evaluation in support
of our National Defense Strategy,” Ise said. “The work we do
characterizes the sharpness of
our sword and the resiliency of
our shield. Therefore, we must
ensure our infrastructure and
testing capabilities are second
to none.”
He also wanted to share a
message for the AEDC workforce in these tumultuous times.
“Success is borne out by
having a positive attitude, being
resolute in the face of adversity,
and having the strength to rely
on others in times of need,” Ise
said. “In these times of COVID,
racial tensions, and highlypartisan politics, we need these
traits more now than ever. I
encourage you to take time for
yourself to maintain a positive
outlook, keep faith that we’ll
get through, and seek out others to reconnect or connect
with someone new. We need
each other as we navigate life’s
challenges.”
Ise lives with his wife Dayna and their two sons in Huntsville. He grew up in Huntsville, and his father worked for
NASA on many space projects,
including work with Wernher
von Braun on the Saturn Program. Ise said he enjoys traveling, snow skiing and is an avid
college football fan, following
with great enthusiasm his alma
mater Auburn.

AEDC continues small business efforts
By Deidre Moon
AEDC Public Affairs

Do you own or know
someone who owns a
small business who is interested in providing their
products or services to Arnold Engineering Development Complex?
If so, the Small Business Office at Arnold Air
Force Base is able to assist
in identifying these opportunities. The role of the office is to assist and promote
increased participation of
small and disadvantaged
businesses in contracting
opportunities with AEDC.
It monitors progress toward small business goals
for awards in the following categories: DOD and
Air Force Small Business, Small Disadvantaged
Business Section 8(a), and
Woman-Owned Business,
Historically Black Colleges and Universities, and
Minority Institutions.

The Small Business
Office performs the overall contractor relations
function for Arnold AFB
and is the liaison with the
Small Business Administration at the local and
national level.
Stacey Lamb, small
business specialist (SBS)
and Quality Assurance
Program coordinator, is
the person at Arnold who
helps get small businesses
in the door.
“As the SBS, I’m the
first person to speak with
the businesses, and my
job is to see where they
will best fit,” she said.
“For example, if it is a
business providing security, we would put them
in touch with the Facility Support Services contractor. Depending on the
type of business, I provide
them the information for
the prime contractor that
best fits their services or
product.”

Lamb is a member of
and services such as
the Test Range and Speroofing, paving and
cialized Contracting Dipainting
vision, which provides
the contracting support • Research and
Development
to AEDC for acquisitions expected to exceed
$25,000. Some examples • Architect and
Engineering Services
of the types of products
“If we award a conand services AEDC actract to a large business,
quires includes:
we require that contractor
• Large industrial
to meet goals with small
equipment such as
business subcontractors,
compressors, valves
as well, and we monitor
and motors
their attainment of these
goals in their small busi• Instrumentation and
laboratory equipment ness metrics,” Lamb said.
AEDC
contracting
opportunities are also
• Machine shop
posted on the website,
and metalworking
beta.SAM.gov. There a
equipment, such as
business owner can find
vertical mills and
instructions to receive nolathes
tifications when business
• Construction
opportunities are posted
efforts including
at AEDC.
new construction,
If interested in doing
renovation and
business with AEDC, call
maintenance of
the Small Business Speexisting facilities
cialist at 931-454-5868.

Tim Purinton, an automotive mechanic at Arnold
Air Force Base, works to repair a vehicle at the
Motor Pool facility. Purinton is an employee with
Akima Intra-Data, an Alaskan Native small business
contracted to conduct Facility Support Services for
Arnold. (U.S. Air Force photo)

CHAMBER from page 2
The MCL is the only
facility in the world that
can hold and test a fullscale operational aircraft
in climatic extremes.
This facility can produce, on any given day,
any extreme weather environment within which
to conduct a desired test.
Ultimately, testing at the
MCL has proven to cost
significantly less than
testing in the real world
and provide far superior
test results.
The MCL, although
best known for its Main
Chamber, actually has
five climatic testing
chambers.
The Main
Chamber is the largest
climatic chamber in the
world. It is able to hold
any aircraft in the DOD

inventory. Climatic conditions that can be created
in this chamber include
low temperature conditions down to -65 degrees
Fahrenheit, high temperature conditions up to
165 degrees Fahrenheit,
solar radiation (simulated
sun), high and low humidity, wind, rain, sand,
dust, snow, freezing rain,
ground and inflight icing,
and a high corrosive salt
fog environment.
The other four chambers, although smaller,
have the ability to create
similar climatic conditions. In addition to the
climatic conditions, the
MCL has the ability to
provide real time conditioned air to operate
air breathing engines on

aircraft, ground equipment or any other type of
engine that requires air
to operate. This system,
called the Air Make-Up
system, allows the test
personnel to operate the
engines at all power settings in all climatic conditions. Including full
afterburner, if that particular aircraft has the capability.
These amazing capabilities coupled with
the size of the chambers
makes this facility oneof-a-kind in the world.
So this facility, in addition to being used by the
Air Force, is heavily used
by the Army, Navy, Marines, Missile Defense
Agency and many other
government
agencies.

It is a true DOD testing
facility. Also, because
of its unique abilities, it
is used by many foreign
militaries and many commercial companies. Although testing for commercial companies is not
our primary focus, the
fact that numerous commercial companies from
all over the world want
to test their products in
this facility proves the
tremendous value of the
MCL’s capabilities.
However, none of this
would mean anything
without the extremely
talented personnel that
design the test setup and
create the climatic conditions, and the people that
operate and maintain the
facility. It is the people

that are the lifeblood
of the facility. Without
them the facility would
be nothing but brick and
mortar. Investing in the
proper schooling, training and then on-the-job
experience is extremely
important in being able to
keep this facility supporting the needs of the NDS.
The second part of this
is to continually improve
and sustain this large
complex facility. As a
73-year-old facility it
needs a lot of tender, loving care. Not just to keep
the facility operational,
but to prepare it to meet
the requirements of the
advanced new weapon
systems being developed
for the future. With today’s tight budgets, it is

imperative that we continue to fund the upgrades
necessary to keep this facility fully operational.
In summary, meeting
the needs of the NDS is
a complicated process.
However this facility,
over the past 73 years,
has proven its worth in
accomplishing that mission time and time again.
No other facility in the
world can meet the specific needs of these future
weapon systems that the
MCL can provide. It is
imperative that we continue to provide superior
mission excellence, invest in our people, and
continue to improve and
sustain the complex to
keep this facility “second
to none.”
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704 TG welcomes new leaders

James Keith
By Jill Pickett
AEDC Public Affairs

HOLLOMAN
AIR
FORCE BASE, N.M. –
The 704th Test Group of
Arnold Engineering Development Complex (AEDC)
has welcomed an influx of
new leadership to its ranks.
Serving as the new
technical director for the
test group is James Keith.
Lieutenant Colonels Alex
Wolfard, Paul Dolce and
John Wisecup each assumed command of a
squadron within the test
group, the 586th Flight Test
Squadron, the 846th Test
Squadron and the 746th
Test Squadron, respectively. Lt. Col. Roman Underwood assumed command
of Detachment 1 of the 586
FLTS. The 704th Test Support Squadron welcomes
Jimmy Morgan as its new
director.
James Keith
704 TG Technical
Director
Keith last served as the
director of the 704 TSS

Lt. Col. Alex Wolfard

Lt. Col. Paul Dolce

Lt. Col. John Wisecup

Lt. Col. Roman
Underwood

Jimmy Morgan

and was presented the opportunity to take on the
role as the 704 TG technical director after just a few
months. During that time,
he met the AEDC wing
staff and familiarized himself with wing operations.
This helped him learn
about the business side of
the 704 TG as viewed by
the wing, improve the test
group’s integration with
the wing and gain a different perspective of the test
group’s own processes.
Prior to his time with the
704 TSS, Keith served as
the technical director of
the 746 TS.
In his new role, Keith
provides tactical and strategic direction to support
the test group commander. Functions he provides
guidance for include budget management, capability development, personnel management/policy
molding, interfacing with
legislative representatives,
guiding policy and processes, and aligning technical requirements with
senior leadership vision.
“The 704th Test Group

is such an incredible organization to work for,”
Keith said. “The diversity
in test missions we own,
the agility, responsiveness and affordability we
provide to our customers,
and the impact we have on
the warfighter is amazing.
The Test Group employs
such a broad spectrum of
talent to solve extremely
difficult challenges. I
love the ‘can do’ ethos of
the tester, the pride they
take in their work, and
the lengths our people go
to make their missions a
success.
“I am humbled to be
in this new role. I am also
incredibly excited to work
at this level to support
and enable the members
of the 704th Test Group
to carry out their missions. This position will
challenge me – I’m looking forward in this opportunity to grow personally
and professionally.
“My goals include improving the test group’s
effectiveness in the FINPLAN (financial planning) and POM (program

objective memorandum)
processes, improving our
ability to hire, retain and
develop a highly technical workforce, and to ensure the 704th Test Group
is postured to support
next decade’s test challenges.”

tative speeds and environments on the track. Most
customers fall into three
categories – ejection seat
qualification testing, munitions testing and hypersonic testing.
“The diverse workforce of the track and its
mission makes it a very
fun place to work,” Dolce
said. “Nowhere in the test
center do you get to watch
sleds go down a 10-mile
track at such high speeds.
Additionally, I am very
humbled by the history
that has been made here
at the Holloman HighSpeed Test Track. If it
wasn’t for Col. John Paul
Stapp and this track, our
cars would be without the
modern day seat belt.
“My goal is to keep
the test track second to
none when it comes to
rocket sled test and evaluation for the Department
of Defense.”

sonic weapons and multidomain command and
control.”

Lt. Col. Alex Wolfard
586 FLTS Commander
Wolfard served as the
director of operations
for the 416th Flight Test
Squadron before becoming commander of the
586 FLTS. With the 416
FLTS, Wolfard supervised flight operations for
F-16 Fighting Falcon and
T-38 Talon flight test and
flight test support. The
unit conducted F-16 flight
tests for the Air Force,
foreign military sales and
European
participating
air forces.
He now commands a
squadron of 46 personnel
who conduct flight operations for highly specialized T-38 and C-12 Huron
aircraft. The unit also provides support to transient
flight test activities in the
local area and to Detachment 1 of the 586 FLTS
at White Sands Missile
Range, N.M.
“This assignment is
amazing,” Wolfard said.
“The people are incredible and the mission is
fantastic. I couldn’t be
happier to be a part of the
Roadrunners (586FLTS).
Alamogordo, New Mexico, is a great place to be
and me, and my family,
are looking forward to
our time here.
“My main goal is to
continue to provide innovative solutions to the
warfighter at the speed of
relevance. We’ll do this
through safe, effective,
efficient flight test. All
of this while operating
in the contested environment that is COVID-19.
In an organization where
our business model is to
bring customers in or go
to them, this is particularly challenging.”
Lt. Col. Paul Dolce
846 TS Commander
Dolce’s last assignment was also within the
704 TG, as commander of
Detachment 1 of the 586
FLTS at WSMR. While
there, he led a 12-member
detachment that oversaw
planning, scheduling and
execution for over 35 test
programs on the range
and served as liaison to
the Army for 42 customers across multiple Air
Force entities.
His new command, a
squadron of more than
120 employees, is responsible for operating the
Holloman
High-Speed
Test Track to provide
sled testing to more than
25 customers across the
DOD. Testing on the track
enables customers to reduce risk prior to flighttesting by subjecting test
articles to their represen-

Lt. Col. John Wisecup
746 TS Commander
Wisecup served as the
director of operations for
the 846 TS before taking
command of the 746 TS.
While there, he oversaw
day-to-day
operations
of the Holloman HighSpeed Test Track. During
his 10 months in that role,
the unit completed 53 test
missions.
In his new role, he
leads a team of more than
100 engineers, program
managers,
technicians
and support personnel.
The squadron is responsible for operating the
Combined Inertial and
GPS Test Facility, including planning, executing
and reporting on developmental and operational
testing, and providing
training support, for DOD
and partner navigation
and guidance systems.
Test capabilities include
the largest GPS-jamming
fleet within the DOD and
several one-of-a-kind testbeds for precise inertial
navigation components.
“I am honored and
very excited to serve the
‘Bats’ of the 746th Test
Squadron,” Wisecup said.
“The unit is made up of
truly dedicated and extremely talented people.
Our schedule is overflowing with important and
challenging test work.
There’s huge potential for
the squadron’s future with
DOD technology development and weapon system modernization priorities. I couldn’t ask for a
better command job.
“My goal is to ensure
that our dedicated, talented test professionals are
cared for and recognize
the huge impact that their
work has on our nation’s
defense capabilities. I
also want to prepare the
746th to carry on our
legacy as the experts in
guidance and navigation
testing for the DOD’s
top development priorities like nuclear weapon
modernization,
hyper-

Lt. Col. Roman
Underwood
586 FLTS, Det. 1
Commander
Underwood’s last assignment was deputy
chief in the Business
Operations
Division
of Air Force Research
Laboratory
Headquarters at Wright-Patterson
Air Force Base, Ohio.
The division’s primary
mission was to complete
the program objective
memorandum budget for
AFRL each year, while
also serving as the Center of Excellence for
contracted services for
AFRL.
His new command
serves as the sponsor for
all Air Force activities
at WSMR, ensuring test
programs have the resources they need to succeed, such as airspace,
targets, communications
and data collection.
“I’m very happy to
be a part of the 704th
and team WSMR,” Underwood said. “This is a
good community with an
important and exciting
mission, testing new technologies for the DOD.
“My goals for the organization are to provide
outstanding
customer
support to the Air Force
organizations that need
to use White Sands to
achieve their objectives.
We want everyone to have
a positive experience
when coming to test here
at White Sands. Being a
tri-service range means
there are a lot of customers from the Army, Navy
and Air Force, but we
want our customers to get
the resources they need,
when they need them, and
feel like they were the
priority that day.”
Jimmy Morgan
704 TSS Director
Morgan last served
as the Plans and Programs flight chief for the
704 TG. He oversaw the
strategic planning and requirements development
for the test group’s squadrons.
In his new role, he
leads an organization
which provides logistics,
information technology
and assurance, and acquisition and program management support for the
test group’s units.
“Due to COVID-19,
the transition has been
challenging,”
Morgan
said. “Assuming leadership while the majority
of my staff is teleworking
presents a different set of
challenges, but I’m excited to support my team in
their mission.
“My goals for the
TSS are to provide our
squadrons with worldclass support, enabling
them to focus on mission execution.”
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of each new phase. Geraghty previously stated
RtFC Phase 2 would only
have been implemented
if the workforce present
at Arnold during Phase 1
could demonstrate they
could mitigate the infection risk through the
correct behaviors such
as social distancing and
mask wear.
Arnold
leadership
has remained transparent
throughout the pandemic, informing the workforce when employees
have tested positive for
the virus.
Geraghty said leadership expected to see an
increase in the number
of positive cases among
Arnold personnel as the
pandemic continues its
surge.
“Indeed, the case
count on base has risen
as the virus continues to
infect our nearby counties,” he said. “Like
Chief and I have said
before, people are going
to get sick in our communities, and they won’t

find out they’re sick until
they’ve had ample opportunity to infect others.”
Geraghty expressed
confidence
that
the
workforce will continue
to follow the necessary
mitigation measures.
“It’s a pretty simple
set of protocols that will
contain this virus: wash
your hands often for the
full duration of the Air
Force song, wear a mask
anytime you’re within
6 feet of another person, don’t shake hands,”
Geraghty said. “These
protocols have ensured
that we don’t transmit
the disease from personto-person on base, and
they’re simple. They
may not be easy, but they
are simple.”
The RtFC framework
allows for regression to
prior pandemic-related
operating postures if
necessary for employee
safety. Geraghty said
should the staff now
present at Arnold display
an inability to follow the

proper mitigation procedures, AEDC leadership
will move to return to a
previous posture.
“When our people
give up the fight we will
have to shut down operations again,” Geraghty
said. “When we no longer have the strength to
abide by these simple
protocols – when we
start transmitting the
disease from person-toperson on base – we will
have to shut down, head
home and regroup.
“However, I don’t
see this workforce giving up. I’ve seen them
look out for each other
when times are tough.
We will continue to be
transparent about the
risks of coming to work
on base. Chief Heckman
and I have reiterated
that AEDC will be in a
medium risk posture for
many months to come
due to the level of infection in our communities.
Every member of Team
AEDC can visit the Arnold Coronavirus web-

page and take a look at
the exact same data the
leadership team is using
to make risk decisions.”
Throughout the pandemic, Geraghty has reiterated that his priorities
are to protect the health
of the workforce, execute
as much of the mission
as possible and ensure
members of the workforce take care of each
other. He said AEDC
personnel have continued to meet the second of
his priorities even in the
face of adversity.
“Team AEDC’s mission execution throughout the COVID pandemic
has been phenomenal,”
he said. “We have continued to prove the superiority of systems necessary to meet the demands
of the National Defense
Strategy at an impressive
pace and quality.”
The implementation
of work methods such as
increased telework opportunities has helped
Arnold staff succeed in
this objective. Even now,

a portion of the workforce continues to split
time between teleworking and on-base work.
“This new normal really showcases what is
possible in terms of telework,” Geraghty said.
“Supervisors are learning that, in certain jobs,
their people contribute
with excellence whether
they’re at their worksite
or somewhere else. We
can also get better as an
organization and institutionalize telework.”
Geraghty said AEDC
leadership plans to discuss a wing-wide telework policy at the strategic summit in October.
He added telework also
offers the potential to
solve some space utilization issues if there is not
a full-time seat available
for every employee on
each AEDC installation.
Geraghty expressed
his appreciation to members of Team AEDC for
their continued vigilance
during the COVID-19
pandemic.

“I want to thank Team
AEDC for what each
of you do to protect the
health of the workforce,
execute the mission and
take care of each other,”
Geraghty said. “I want
to especially thank the
leadership team including wing staff, division
chiefs and group commanders, branch chiefs
and squadron commanders, and supervisors at
every level for helping
us find our footing and
arrive at this ‘new normal.’ You’ve put in tremendous time and energy to figure out how to
mitigate health risk while
we execute the mission. I
have seen time and again
examples of people digging in to solve problems
for each other and take
care of the people entrusted to their care. It’s
an honor to serve with
you.”
The Arnold AFB
coronavirus
webpage
can be found at https://
w w w. a r n o l d . a f . m i l /
coronavirus/.

ANALYSIS from page 1
surrounding the base, 43
counties where Arnold employees reside, across four
states.
Master Sgt. Lashonda
Morehead, flight chief of
Medical Operations at Arnold AFB, said Clark Brandon, deputy director of the
Test Support Division, noticed the significant amount
of time the process was tak-

ing and sought assistance.
Clements developed a
solution that reduced the
hours-long process to one to
two minutes. Her solution,
using readily available software, allows for the instant
and simultaneous refreshing
of nine COVID-19 charts
by using a central dataset.
These charts show local active cases, hospitalizations,

deaths and delta changes in
a seven-day rolling average
for four, previously five, local counties and the state of
Tennessee.
“The template absolutely
played a significant role in
reducing the time it took to
gather intel and update our
trend analysis,” Morehead
said. “We don’t have to track
as many locations now, but

the template is still used to
capture trends and recommend HPCON (Health Protection Condition) levels
when updating leadership
during the weekly Wing Staff
meeting.”
After the success of Clements’ solution for Arnold
AFB, she was asked to assist
the 704th Test Group develop a trend analysis tool for

counties surrounding Holloman and Kirtland Air Force
Bases, including coordinating a daily data push from
the New Mexico Department
of Health for use by the 704
TG.
“It is a privilege and an
honor to be able to use my
skills to contribute directly
to AEDC’s COVID-19 response,” Clements said.

AFRL neurotechnology partnership aims to accelerate learning
By Holly Jordan
Air Force Research Laboratory

W R I G H T- PATTERSON AIR FORCE
BASE, Ohio (AFNS) – It
may sound like something
straight out of a sci-fi movie,
but an Air Force Research
Laboratory team is turning
science fiction into reality to
help warfighters unlock the
powers of the brain.
The
Individualized
Neural Learning System,
or iNeuraLS, is a new augmented learning platform
that will enable rapid learning by closed-loop modulation of cognitive states
during skill acquisition. Essentially, the AFRL team
seeks to develop a capability that will give Airmen
the ability to rapidly acquire
knowledge and skills on
the fly through direct brain
interfaces with the help of
neurotechnologies.
This research effort, led
by the AFRL 711th Human
Performance Wing, was
recently named as one of
several projects to receive
funding as part of the Seedlings for Disruptive Capabilities Program. The SDCP
brings together teams from
across the AFRL technical
directorates and their external partners to “seed” new
ideas with potentially transformational capabilities in
areas of particular interest to
the Air Force, as outlined in
the recent 2030 Science and
Technology Strategy.
“We are very excited to
launch this SDCP effort,”
said Dr. Gaurav Sharma,
senior technical lead for
Cognitive Neuroscience at
AFRL. “Neurotechnology
is a major focus area for the
711 HPW, with a huge potential for enhancing capabilities for the Air Force as
we move forward.”
Although the concept
seems far-fetched on the
surface, Sharma said it is ac-

tually more achievable than
it sounds. “It may sound
like science fiction, but it is
rooted in science. Over the
last decade we have made
tremendous progress in
our understanding of brain
function related to Airman
performance and have also
developed and tested a toolkit of neuromodulation technologies to drive the brain
to an optimal performance
state. With iNeuraLS, we
are taking it to the next level
by creating an immersive
closed-loop system that will
be optimized to each user’s
learning potential.”
“We’re going to have
unprecedented access to the
brain using a novel brainmachine interface,” said Dr.
Nathaniel Bridges, AFRL
research biomedical engineer and Neural Interface
team lead. He added that
these neural signals will be
used to develop algorithms
that will help researchers
determine the optimal brain
state under which individuals can receive information.
From there, the team will
determine the most effective means of enhancing
the subjects’ ability to intake and process information. This could range from
non-invasive neuromodulation – or brain stimulation
– techniques to the use of
augmented reality to alter
perceived environmental
conditions.
Bridges reiterated that
this process is not as otherworldly as it may seem. To
gather data on brain activity, the team will develop a
hybrid brain-machine interface using a combination
of two well-established,
non-invasive technologies:
electroencephalography,
commonly known as EEG,
and magnetoencephalography, or MEG. He explains
that each technology offers
its own advantages. Part of
the information generated
by neuronal currents in the

The Air Force Research Laboratory-led Individualized Neural Learning System project, known as iNeuraLS, aims to give Airmen the ability to rapidly acquire knowledge and skills through neurotechnology.
This project was recently awarded funding as part of the Seedlings for Disruptive Capabilities Program,
which seeks to “seed” new ideas of particular interest to the Air Force. (U.S. Air Force graphic by Richard Eldridge)

brain is represented as electric fields, which are picked
up by EEG, while the other
part is represented as magnetic fields, which is picked
up by MEG. Additionally,
MEG allows for a higher
spatial resolution compared
to EEG. Therefore, a hybrid of the two technologies
would allow researchers
to gather information on
brain activity quickly, and
pinpoint exactly where the
activity is occurring within
the brain. The researchers
will gather this data while a
human subject is under different stages of learning and
different variables such as fatigue, attention and memory.
At the culmination of the
three-year effort, the team
will demonstrate the technology through a use-case
scenario, which may look
something like a flight simulator task, to show the ability
of the system to accelerate a
user’s ability to acquire skills
to complete the task.
Bridges said this re-

search could ultimately
prove beneficial in training Air Force pilots more
quickly. Although the applications of this research are
specifically focused toward
the Air Force mission, he
said the project will contribute to a body of knowledge
that could indirectly benefit the entire neuroscience
community. He also hopes
that other military organizations such as the Space
Force as well as the maintenance and aeromedical
communities might benefit
from and build upon the
technology.
As with all the projects funded through the
SDCP, this project is a
collaborative effort that
spans multiple AFRL directorates as well as partners throughout industry.
Within AFRL, the team is
collaborating with the Materials and Manufacturing
Directorate, which is contributing advanced materials technology to the hy-

brid EEG/MEG interface,
and the Munitions Directorate, which is aiding in
modeling and simulation.
The industrial partners include Microsoft, which is
managing content delivery
and providing guidance
on changes in virtual and
augmented reality platforms and hardware. Also
partnering on the project is
Sonera Magnetics, which
is working on part of the
EEG/MEG interface; MIT
Lincoln Laboratory, which
is developing machine
learning algorithms; and
Teledyne Technologies,
which is integrating the
pieces to create a cohesive
and optimally functioning
product.
According to Sharma,
the interaction with these
partners is one of the key
strengths of the project.
“We are working more
closely than ever with industry leaders to develop
groundbreaking
technologies with transforma-

tive potential for the Air
Force,” he said. “AFRL is
committed to developing
neurotechnology-enabled
solutions to improve warfighter performance, and
this partnership is only the
beginning.”
Bridges said that now
that the three-year SDCP
award has been announced,
the team is hitting the
ground running, working
hard to begin research efforts that will provide the
foundation for iNeuraLS.
He aims to expand the team
through efforts to recruit
new energetic and forwardthinking neuroscientists,
engineers, computer scientists and other professionals to advance the effort.
“We are very excited
to embark on this research
and see where we can take
it,” Bridges said. “This is
a project with tremendous
potential for the military
and neuroscientific community. It is truly art inspiring science.”
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Staying safe while enjoying the outdoors
By AEDC Safety

Indications are that it very likely will
be a big fall for outdoor activities. So
many of us have been confined to our
homes for the summer with many businesses and industries still being impacted by the coronavirus. Trying to make
plans becomes a challenge with the sliding scale of restrictions, closures, cancellations, and the absence of so many
concerts, sports, and other venues, and
makes it ever more appealing to make
plans for the great outdoors.
Perhaps you have noticed the increased number of families on the way
to the lake, park or other outdoor event.
Tennessee Wildlife Resources Agency
officials report that traffic on the local
lakes has been way up. Many are turning to the outdoors to stay entertained or
even just as an excuse to do something.
Some are turning to age-old pastimes
with built-in social distancing: hiking,

hunting and fishing. For example, various states across the country saw a significant increase in the number of hunting licenses sold. Tennessee has issued
113,580 more licenses than were sold
during the same period in 2019. Georgia, New Mexico, Illinois, Vermont,
New York and Minnesota all report issuing more licenses than at this same
time last year.
Be sure you follow all appropriate
regulations and common sense whatever your activity of choice would be.
Make plans that include all the gear you
will need and be sure to let someone
know where you plan to be and when
you plan to return.
For “What’s New” updates for 20202021 seasons check with the appropriate web page:
TWRA Wildlife Information –www.
tn.gov/twra/wildlife.html
TWRA Boating information – www.
tn.gov/twra/boating.html

TWRA Fishing information – www.
tn.gov/twra/fishing.html
TWRA Hunting information – www.
tn.gov/twra/hunting.html
Look for several changes for the
2020-2021 season.
AEDC Security Area and Arnold
AFB Weapons Range Deer Hunting
Regulations for 2020-2021 will be available soon.
Please remember that while you are
on the AEDC property there can be
unexploded ordnance from the World
War II era on the ground. If you find
anything you are not sure about follow
these guidelines:

AEDC Security 931-454-5662
AEDC Ops Center 931-454-7752
AEDC Safety 931-454-7293
TWRA Area Manager 931-967-6101

Whether you enjoy hunting, fishing, hiking or you are just someone who
likes to be outdoors, be safe and choose
to always be on your guard and aware
of your surroundings. Always keep a
watchful eye out for less experienced
outdoor folks.
Take care of each other.
If you observe an unsafe action or
condition that needs immediate attention (i.e., one that creates immediate
• Recognize – there may be several danger to life or health), call the AEDC
Safety Hotline, 931-454-7233 (S-Adifferent shapes and kinds.
F-E). This number rings in the AEDC
• Retreat – do not touch, move, or Safety Office on weekdays during business hours. The AEDC Operations Cendisturb in any way.
ter answers calls at night, on weekends
• Report – as soon as it is safe, contact and after the fourth ring during regular
duty hours.
one of the following:

DOD focuses on minimizing cyber threats to department, contractors
By C. Todd Lopez
DOD News

Cyber threats against
the United States and the
Defense Department are
very real, and efforts related to the department’s
Cybersecurity Maturity
Model Certification, released earlier this year, are
underway to mitigate risks
as they relate to both the
department and contractors.
“It’s no secret that the
U.S. is at cyber war every day,” Ellen Lord, the
undersecretary of defense
for acquisition and sustainment, said, as part of
a keynote address during
the Professional Services

Council’s 2020 Defense
Services Conference. “Cybersecurity risks threaten
the industrial base, national security, as well as
partners and allies.”
The CMMC, Lord
said, is the DOD’s metric
to measure a company’s
ability to secure its supply
chain from cyber threats,
protecting both the company and the department.
The department is now
focused on implementing the CMMC. Lord said
these efforts support the
Defense Federal Acquisition Regulation Supplement rulemaking process while completing a
no-cost contract with the
newly established CMMC

accreditation body, registering and training candidate CMMC third-party
assessment organization
assessors, conducting risk
reduction through CMMC
pathfinder and pilot programs and developing the
CMMC database infrastructure.
As part of CMMC, the
accreditation body will
accredit third-party assessment organizations,
or C3PAOs, to evaluate
a business’s compliance
with CMMC standards.
The CMMC-AB started
registering such third-party assessors in June, Lord
said.
Lord also said the Office of the Chief Informa-

tion Security Officer for
Acquisition and the Missile Defense Agency are
now also completing a
CMMC pathfinder on an
existing contract, which
involves acquisition tabletop exercises, training of
mock assessors and conducting mock assessments
of a prime contractor
and three subcontractors.
These efforts, she said, are
for evaluation only and
are non-punitive and not
for attribution.
The OCISO-A and
another DOD
stakeholder will begin a second CMMC assessment
pathfinder on an existing
contract in September.
That second pathfinder

will also be nonpunitive
and not for attribution,
she said. The OCISO-A
is also looking for other
contracts on which to
conduct CMMC pilot
projects.
“These pilots will
be implemented on new
DOD contracts to further
reduce the risk of CMMC
phased rollout, by focusing on the flow-down of
controlled unclassified information ... and CMMC
requirements through the
supply chain and conduct
of mock CMMC assessments,” she said.
As part of developing the CMMC database
infrastructure, Lord said,
the department is now

working with the Defense Information Systems Agency’s Enterprise
Mission Assurance Support Service to develop “CMMC EMASS,”
which will serve as the
infrastructure for CMMC
assessment reports, certificates and data analytics.
“The initial development for this is planned
to start this month,” she
said. “The certification
body will train and credential candidate-assessors and accredit CMMC
third-party
assessment
organizations. In fact,
the first CMMC training course for candidateassessors is also on track
for this month.”

DOD developing Small, Unmanned Aerial System for warfighters
By David Vergun
DOD News

For the first time, the
Defense Department and
the entire federal government will have access
to secure, trusted, and

American-made commercial drones on the General
Service Administration
schedule, Acting Undersecretary of Defense for
Research and Engineering Michael Kratsios announced at a virtual event

hosted by the Defense Innovation Unit.
This new DIU initiative, dubbed Blue sUAS,
is the culmination of 18
months of work by the
Army and DIU to tailor
the best technology from

U.S. and allied companies to develop small unmanned aircraft systems
that can be safely adopted
by men and women in
uniform. During the Aug.
18 DIU event, Kratsios
said it also has important

impacts for the nation’s
broader economic and national security.
“UAS
technologies
have incredible promise
and potential to not only
provide great economic
benefit for the American
people, but also to enhance safety and security
for our nation. We need
a strong, secure domestic UAS manufacturing
base to ensure American
leadership in this critical field,” he said. “Blue
sUAS represents a tremendous first step toward
building a robust and
trusted UAS domestic
industrial base that ensures sustained delivery
of highly-capable, secure
UAS to the warfighters
that depend on it.”
DOD recognizes the
growing value and capabilities of sUAS, from
providing
on-demand
intelligence and reconnaissance capabilities in
contested battle spaces,
to routine monitoring of
critical infrastructure, to
transporting products, he
said. However, until now,
the department was not
able to adopt these systems safely due to security and supply chain concerns posed by Chinesemade sUAS, he added.
Through the work of
Blue sUAS, five U.S.manufactured drone configurations will be made
available to provide trusted and secure sUAS options to the military and
U.S. government.
Blue
sUAS
also
showcases how DOD
partners with industry
and allies to quickly pilot
and scale cutting-edge
technologies across the
joint force and the other

federal agencies.
Haven Wynne, General Services Administration supply chain management branch chief
and program manager,
said GSA is drawing up
a 20-year contract, to include five-year options.
He noted that the contract
allows for the growth of
additional accessories to
be added to the platforms
at a later time if required.
“Blue sUAS is a great
example of DOD acquisition reform by lowering the barrier to entry
for nontraditional companies to rapidly iterate
shoulder to shoulder with
warfighters to deliver
highly capable sUAS tailored to mission needs,”
Ellen M. Lord, undersecretary of defense for
acquisition and sustainment, said at DIU’s virtual event.
Chris O’Donnell, deputy assistant secretary of
defense for acquisition
and sustainment, platform and weapon portfolio manager, said that
warfighter experiences
in Iraq and Afghanistan
demonstrated the importance of small UASs to
warfighters on the battlefield.
According to DIU’s
website, the sUASs will
have a range of at least
three kilometers, 30 minutes or more flying time,
the ability to fly through
rain and dust, assembly
time of two minutes or
less, a weight of under
three pounds on takeoff,
high-resolution day and
night optics, thermal imaging, open source protocol architecture, and
simple integration with
ground controllers.
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AEDC team member gifts wood flag to Air Force
By Jill Pickett
AEDC Public Affairs

The COVID-19 pandemic
has posed challenges for Arnold Engineering Development Complex, among them
communicating with Team
AEDC when many members were off base and out
of reach of their work email.
During a time when there
were so many unknowns,
AEDC Commander Col.
Jeffrey Geraghty took to
Facebook Live, along with
AEDC Superintendent Chief
Master Sgt. Robert Heckman, to host virtual town
halls accessible to members
of Team AEDC both on and
off base.
Recently one member
of Team AEDC showed his
gratitude for the communication efforts of the leadership team by gifting to the
Air Force an artistic representation of a U.S. flag he
made.
“It is a gift of appreciation for keeping us informed
during the outbreak when
there was more unknown
than there is now,” Brandon
Champion said, an instru-

mentation technician at the
J-6 Large Rocket Motor Test
Facility.
Champion crafted the flag
from pine and oak, carving
stars and the Air Force symbol into the blue field with a
rotary tool.
Geraghty and Heckman
accepted the gift on behalf
of the Air Force.
“What this symbolizes to
me is that we have found a
footing in a new normal,”
Geraghty said. “We’ve figured out a way to fight this
enemy, and we’re going to
take it to victory.
“It depends on every
single one of you – supervisors, workforce, everybody.
It’s a gift to you for the work
you’ve been putting in and
the work we still have ahead
of us throughout the COVID
pandemic.”
The flag will hang in the
Arnold Lakeside Center for
the enjoyment of patrons,
with a plaque identifying
Champion and why it was
given.
Geraghty thanked Champion for the gift and sharing
his skills with AEDC.
“It’s something we can

Brandon Champion, right, an Arnold Engineering Development Complex (AEDC) instrumentation technician, speaks with AEDC Commander Col. Jeffrey Geraghty, center, and AEDC Superintendent Chief Master Sgt. Robert Heckman about the artistic representation of a flag he
made and gifted to the Air Force Aug. 7 at Arnold Lakeside Center at Arnold Air Force Base.
Champion gifted the flag in recognition of the AEDC response to the COVID-19 pandemic. (U.S.
Air Force photo by Jill Pickett)

hang here and everybody
will remember, for years to
come, the challenging period that we’ve been through,”

Geraghty said. “But we’re
doing it to take care of our
fellow countrymen, to protect the health of the work-

force and to get the mission
done. I’m impressed with
everything that everyone’s
been doing.”

Air Force, NAS intern programs team up
By Jill Pickett
AEDC Public Affairs

Department of Defense and contractor
employees work together day in, day out
at Arnold Air Force
Base to fulfill the
mission of the Arnold Engineering Development
Complex
(AEDC),
headquartered at Arnold AFB.

This year, that cooperation was extended
to the internship programs run by DOD and
National
Aerospace
Solutions, LLC (NAS),
the Test Operations
and Sustainment Contractor for AEDC.
“We
need
both
workforces (DOD and
contractor) to provide
world-class testing and
analysis,” said Sarah

Beth Morgan, Chief of
Complex Support for
AEDC. “Based on that
premise, it made sense
to join intern efforts to
make sure all interns
hired to support the
AEDC mission understand as much as possible about the base,
the mission, the DOD
aerospace
industry,
and the way that both
DOD and defense con-

tractors work together
to accomplish a common goal.”
The interns were
encouraged to network
across the two programs, but restrictions
in place due to the
COVID-19 pandemic
limited the types of
events that could be
held. Leadership from
the two organizations
decided on holding a
speaker series in the
Arnold AFB Main Auditorium, where social
distancing could be
maintained while accommodating the number of interns attending.
The speaker series
covered the following
topics: integrated resilience, AEDC overview, the Saturn/Apollo moon landing, and
a question and answer
session with leadership
from both organizations.
“I believe the joint
presentations
have
been a great success,”
said Chris Crumbly,
NAS Technical Director. “The feedback
from the interns has
been very positive. In
their final presentations, all of the NAS
interns mentioned the
joint speaker series as
one of the highlights

of their experience. I
think next year, assuming we aren’t under
COVID
restrictions,
we will endeavor to do
more things together.”
Interns in both programs worked in a
variety of fields at
AEDC, including engineering, human resources, information
systems and technology, project controls,
public affairs, and legal, among others.
“The end goal of
any internship opportunity is to provide the
student with real life
experience and for the
company/organization
to evaluate a potential
recruit for permanent
employment,” Crumbly said. “In this effort, both the Air Force
and NAS are recruiting
in order to preserve the
excellent
workforce
we have at AEDC and
ensure we do the best
for the Air Force and
our nation’s defense.
Our joint efforts with
our interns signal the
close cooperation we
have, and that is needed to operate this base
at the high level of efficiency. I believe the
interns who accept
permanent positions at
AEDC will value this
integration of govern-

ment and contractor,
and we will be better
for it.”
Morgan
agreed,
calling the AEDC intern program “invaluable to the future success of AEDC.”
She stated the benefits of the program are
three-fold for AEDC:
serving as an ambassador to colleges and
universities, providing
outreach opportunities
to showcase capabilities and mission to the
public, and enhancing
employee recruitment.
“I hope we can continue to work with our
NAS partners to have
a combined intern program because I think it
just reinforces the fact
that we need government employees and
contractor employees
working together to
accomplish our mission,” Morgan said.
COVID-19
protocols were strictly
observed during the
seminar series including social distancing
and face coverings.
Within these protocols,
speakers were able to
remove their face coverings when adequate
distance from the audience members and
other panel members
could be maintained.

Jason Coker, center, Vice Director of Arnold Engineering Development Complex, speaks about his career path to Air Force and National Aerospace Solutions, LLC (NAS) interns July 15 during a presentation about career development in the Main Auditorium at Arnold Air Force Base. NAS is the Test Operations and Sustainment Contractor for AEDC. (U.S. Air Force photo by Jill
Pickett)
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AEDC quarterly award winners announced

Maj. Scott Burrows
Aeropropulsion Ground
Test Branch, Arnold
AFB
Field Grade Officer of the

Quarter
Capt. Nathan Lesman
704th Test Group, Det.
1, Holloman AFB
Company Grade Officer

Master Sgt. Dennis
Wright
Test Division, Arnold AFB
Senior Non-Commissioned
Officer of the Quarter
Semi-Annual Safety Award

Tech. Sgt. Richard
Griffin
Financial Management
Programs, Arnold AFB
Non-Commissioned Officer of the Quarter

Aaron Bryan
Test Operations Division, Arnold AFB
Civilian of the Quarter
Category I

Nathan Payne
Test Operations Division, Arnold AFB
Civilian of the Quarter
Category II

Photos unavailable for the following award winners:
Exceptional Innovator Award: Team ZUA Dynamic PSP, Test Division, Arnold AFB
Technical Achievement Award: Advance Engine Developmental Test Analysis Team,
Aeropropulsion Ground Test Branch, Arnold AFB
Semi-Annual Gossick Team Excellence Award: MGUE Test Team, 746th Test Squadron,
Holloman AFB
Thomas Hill Jr.
586th Flight Test Squadron, Holloman AFB
Civilian of the Quarter
Category III

Diana Skordallos
Test Support Division,
Arnold AFB
Non-appropriated Fund
Civilian of the Quarter
Category II

CMSgt. Bass installed as the Air Force’s 19th Chief
Master Sergeant of the Air Force
By Charles Pope
Secretary of the Air Force
Public Affairs

JOINT BASE ANDREWS, Md. (AFNS) –
Chief Master Sgt. JoAnne
S. Bass formally took the
reins Aug. 14 as the Air
Force’s 19th Chief Master
Sergeant, in the process
becoming the first woman and the first person of
Asian American descent to
be elevated to the service’s
highest-ranking enlisted
officer.
In remarks after the formal “Change of Responsibility” ceremony in which
she assumed the job from
retiring Chief Master Sgt.
of the Air Force Kaleth O.
Wright, Bass marveled at
the arc of her career and
the moment in history.
“Twenty-seven years
ago, I joined our United
States Air Force with the
plan of doing four quick
years and figuring out what
I wanted to do in life,”
she said. “Never would I
have imagined I would be
standing before you today
as your 19th Chief Master
Sergeant of the Air Force.”
Bass’s claim to history
followed by one week another major milestone,
when Gen. Charles Q.
Brown, Jr., her new boss,
was formally installed as
the 22nd Air Force Chief
of Staff. That act made
Brown the first AfricanAmerican in history to become the highest-ranking
officer of a U.S. military
service. Brown acknowledged the significance by
noting the path created by
“Tuskegee Airmen, Benjamin O. Davis Jr., Chappie
James and African American leaders across our Air
Force and military.”
“The same holds true
today,” Bass said. “It is
a moment that could not
have taken place without
the efforts of many women
who have gone before me.
“Our Air Force today is
on the right side of history.
We are creating not only
historic moments with the
first African American ser-

Chief Master Sgt. JoAnne S. Bass salutes during the national anthem at the beginning of a chief master
sergeant of the Air Force change of responsibility ceremony at Joint Base Andrews, Md., Aug. 14. Bass
succeeded Chief Master Sgt. of the Air Force Kaleth O. Wright as the 19th chief master sergeant of the Air
Force. (U.S. Air Force photo by Eric Dietrich)

vice chief and the first female and Asian American
Chief Master Sergeant of
the Air Force, but we are
focused on setting a foundation for all Americans to
see themselves in this great
institution,” she said.
“To anyone who never
thought they could be a
Chief Master Sergeant of
the Air Force, a Chief of
Staff, or a Secretary of the
Air Force, or a commander
or a first sergeant, this historic moment is for you,”
she said.
Bass also paid tribute to
Wright and to Gen. David
L. Goldfein, the 21st Air
Force Chief of Staff.
Wright and Goldfein,
she said, “had a monumental impact on each of us.
It’s been a true honor to
watch and serve under you
both.”
As for what comes next
and how she plans to lead,
Bass was direct, “We have
much to get after.”
Bass said she would
continue to adhere to leadership principles gleaned
from her parents and from
her husband, Rahn, a retired Army First Sergeant.

“What my parents did
instill in me is the value
of hard work and treating
people well. That is something that I will continue
on as your chief – hard
work and treating people
well,” she said.
Her husband, Bass said,
“taught me to always take
the ‘hard right’ versus the
‘easy wrong.’ And my
word to all Airmen is that
we will always take the
hard right; meaning, we
will always do the right
thing even when it’s not
comfortable.”
Similar to the previous
week when Brown became
Chief of Staff and Goldfein
officially retired, Friday’s
ceremony took place in the
same hangar at Joint Base
Andrews and was equal
parts a celebration of Bass
and a heartfelt tribute to
Wright’s service.
“Chief Wright epitomizes servant leadership.
He’s a mentor, an inspiration and a leader,” said Department of the Air Force
Secretary Barbara Barrett.
“Chief Wright offered
sage advice on issues ranging from welfare and mo-

rale to readiness and the
resiliency of his more than
410,000 enlisted Airmen.
His influence on Airmen
will endure,” she said.
Then turning to Bass,
Barrett said, “Today, the
19th Chief Master Sergeant of the Air Force,
JoAnne Bass, becomes a
worthy successor to Chief
Wright.”
“Chief Bass, your extraordinary record of service has prepared you well
to serve as the 19th Chief
Master Sergeant of the Air
Force. I look forward to
working with you as we
lead the Air Force toward
the future,” Barrett said.
Barrett also announced
a new Air Force award, the
“Goldfein-Wright Inclusive Leadership Award”
that recognizes the legacy
of both previous leaders on
questions of diversity and
inclusion across the Air
Force.
“Recognizing the colossal impact of Gen.
Goldfein and Chief Wright
together on Department of
the Air Force diversity and
inclusion, today we are unveiling a new award – the

Goldfein-Wright Inclusive
Leadership Award,” she
said.
The award, she said,
will “recognize the command team that best fosters
inclusion to achieve mission success.”
In his remarks, Brown
honored both Bass and
Wright. “It is a privilege to
be part of this special ceremony marking the historic
transfer of responsibility
to honor two tremendous
enlisted leaders and to
give thanks to two phenomenal Air Force families,” he said.
As for Bass, Brown
said after listing her career
highlights, “What is more
important to know about
Chief Master Sergeant
Bass is that she is ready
and she is willing to serve.
She has the passion, the
skills and the strength of
character we need to lead
us, to face head on the demanding challenges of today and of the future.”
In the global search
for the 19th Chief Master
Sergeant of the Air Force,
Bass emerged as the consensus choice from a

group of more than a dozen finalists from across
the Air Force, officials
said. The finalists were
selected based on breadth
of experience, recommendations from senior commanders and performance
across each candidate’s
Air Force career.
Prior to becoming
Chief Master Sergeant
of the Air Force, Bass
served as command chief
master sergeant, Second
Air Force, at Keesler Air
Force Base, Mississippi.
In that assignment, Bass
was the senior enlisted
leader and advisor to the
commander on all matters
relating to the professional development, proper
utilization, and the readiness of the enlisted corps.
In his farewell remarks, Wright thanked a
long list of people who
guided him throughout his
career, including his wife
Tonya, his family and a
broad array of Air Force
colleagues. Chief among
them was Goldfein.
“The one thing I can
say is, you always, always,
always stood by me.… I
cannot tell you how much
I appreciate you as a boss
and maybe more importantly, as a friend and as
a brother,” Wright said of
Goldfein, who attended
the ceremony with his
wife, Dawn.
Goldfein reciprocated
earlier in the ceremony
when he served to formally retire Wright.
“Ladies and gentlemen, Chief Kaleth Wright
is an inspirational leader
of Airmen and servant of
Airman, and together with
Tonya, a voice for their
families,” Goldfein said.
“You have well and
faithfully – well, and
faithfully – discharged the
duties of the office of the
Chief Master Sergeant of
the Air Force. Dawn and
I and the rest of the Air
Force family wish you and
Tonya clear skies and fair
winds as we start our next
chapters.”

10 • September 8, 2020

Arnold AFB Milestones
40 YEARS
Michael Barlow, TOS
Ralph Jones III, TMAS
35 YEARS
Janet Feller, TOS
Mickey Gipson, TOS
Michael Hamby, TOS
Cheryl Posey, TOS
James Sheppard, TOS
James K. Thompson, TOS
30 YEARS
Jorge Moreno, TOS
William Sudberry, TOS
25 YEARS
Belinda Alexander, TOS
Brian Baggett, TOS
Jason Daugherty, TOS
20 YEARS
Steven Bancroft, AF

Ryan Garland, TOS
Deborah Myers, TOS

Kevin Sipe, AF
Sonja Smith, AF

15 YEARS
Troy Caldwell, TOS
Jason Colbert, TOS
Joseph Cowan, TOS
Paul Gallagher, TOS
Michaell Hollowell, TOS
Troy Jernigan, TOS
Ralph Lance, TOS
James Potter, TOS
Kenneth Wells, TOS

5 YEARS
Justin Ellerbee, TOS
Alex Mayes, TOS
Bryon Weatherford, TOS

10 YEARS
William Baker Jr., AF
Joseph Caldwell, AF
Jonathan Carroll, AF
Brian Hall, TOS
Michael Lazalier, AF
William Meredith, AF
Jonathan Parker, AF

INBOUND MILITARY
Tech. Sgt. Edra Jerickson, AF
NEW HIRES
Patrick Baranek, AF
Brandon Beckwith, AF
Laurie Burger, AF
Abigail Huyler, Af
Ryan Nash, AF
Oscara Portillo, AF
Ryan Regrutto, AF
Austin Stewart, AF
Tyler Swann, AF

Cheryl Posey, TOS
35 Years

PROMOTIONS
Nicolas Addington, AF, promoted to captain

James Sheppard, TOS
35 Years

DEGREES
Becky Morris, AF, earned a
Master of Public Administration

AFMC championing diversity, inclusion across the mission set
By Marisa AliaNovobilski
Air Force Materiel
Command

W R I G H T- PATTERSON AIR FORCE
BASE, Ohio (AFNS)
– As the Department of
the Air Force conducts
a service-wide review of
diversity and inclusion,
the Air Force Materiel
Command is also taking a look at these issues
across the command,
with a focus on the overall work climate, barriers to opportunities and
identifying areas requiring support and corrective action.
“We have an incredibly diverse workforce
at locations across the
globe,” said Gen. Arnold
W. Bunch Jr., AFMC
commander. “But, we
can’t be naïve when it
comes to race, biases
and inequality. I’m asking our people to open
up and have difficult
conversations. Only then
can we get after those
barriers which are in the
way of our people rising
up to realize their true
potential.”
Four lines of effort are
guiding the AFMC diversity initiative, which
include identifying in-

Gen. Arnold W. Bunch Jr., center, commander, Air Force Materiel Command, initiates a discussion about
diversity and inclusion with Arnold Engineering Development Complex (AEDC) senior leadership July 8
at Arnold Air Force Base, headquarters of AEDC. Also pictured, Chief Master Sgt. Stanley Cadell, right,
command chief, AFMC. Bunch and Cadell also held a diversity and inclusion discussion session with
members of AEDC, including uniformed Airmen, Department of Defense civilians and contractors. (U.S.
Air Force photo by Jill Pickett)

equalities through qualitative and quantitative
data analysis, training
in areas such as unconscious bias, establishing command and center councils focused on
diversity and inclusion,
and ensuring a constant
evaluation of success.

The ultimate goal is to
set the parameters for the
command to be a model
organization for the Air
Force when it comes to
diversity, inclusion and
equal opportunity across
the service.
“Our approach addresses not only the mili-

tary needs of diversity
and inclusion, but also
includes unique AFMC
focus areas driven by initiatives linked to civilian
employment, work culture and inclusion,” said
Keith Tickle, Air Force
Materiel Command diversity and inclusion
officer.
“Our
initial
analysis will look at the
qualitative data from the
DEOCS (Defense Organizational Climate Survey), and FEVS (Federal
Employee
Viewpoints
Survey) as well as information gathered from
command-wide
sensing sessions, AFMC We
Need survey inputs and
Installation Barrier Analysis Working Groups. We
are also analyzing employment data, civilian
equal opportunity complaints and more, to get a
holistic understanding of
where we are culturally
and where we need to go
as a command.”
As a continuation
of the AFMC We Need
initiative,
multi-disciplinary sensing teams
have started visiting
several AFMC bases
to get direct workforce
feedback on diversity,
inclusion and equal opportunity. Beginning at
an Air Force Sustainment Center air logistics
complex this week, the
teams are meeting with

small and large groups
of civilian employees
and uniformed Airmen,
from new hires to senior leaders, and local
American Federation of
Government Employees
union leaders, to gather
information on a variety of issues including
workplace culture, hiring, promotions, awards
and professional development opportunities.
The sensing-session
feedback, along with
the results of the data
analysis, will drive future training and development initiatives across
the command. Already,
a cohort of 30 individuals from across the command are enrolled in Cornell University’s online
Diversity and Inclusion
Certification
Course.
Upon graduation, these
individuals will develop
a curriculum to train others across the command,
focusing on unconscious
bias, improving engagement and fostering inclusive work environments.
“We expect to debut a
pilot training program in
late September,” Tickle
said.
Diversity and inclusion topics were also
part of the recent AFMC
Squadron Leader Orientation courses, and
efforts are underway to
ensure these subjects are

part of the upcoming Agile Patriot Professional
Development course, the
AFMC Supervisor Development course and in
all facets of AFMC training.
“We are working to
develop a customizable
diversity and inclusion
curriculum that best
meets the diverse needs
of our command and addresses tactical, operational, and strategic levels of unconscious bias,”
Tickle said.
The command is also
looking at specific ways
to incorporate better diversity and inclusion in
recruitment, hiring and
workforce
retention.
AFMC center recruitment teams are working
to offer on-the-spot job
offers during recruiting
events, and plans are in
progress for the implementation of a diversityfocused talent sourcing
strategy for AFMC positions across the mission
set. In addition, the command will continue to
evaluate how we can better enable diverse representation in the civilian
leadership ranks.
While analysis and
training are the current focus, the diversity
teams are also looking at
how to measure the success of these initiatives
across the command and
Air Force as a whole.
To ‘move the diversity
needle’ in a positive direction means to ensure
AFMC maintains an inclusive, diverse workforce culture that promotes trust and ensures
all have the opportunity
to grow and succeed.
“This is about our mission, but it’s also much
more than that,” Bunch
said. “Building inclusive teams, facilitating
difficult conversations
within the workforce, articulating the benefits of
becoming a more diverse
organization and implementing best practices
that promote a positive
workplace culture will
help get AFMC where
we need to be. Our goal
is simple: create an environment where every
Airman feels accepted,
valued and can achieve
their full potential. For
D&I to become part of
our cultural DNA, I need
everyone’s buy-in to
make that happen.”
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Air Force top leaders witness first
Agility Prime “Flying Car” demo

Matt Chasen, LIFT Aircraft chief executive officer, pilots the electric vertical takeoff and landing (eVTOL) Hexa over Camp Mabry, Texas, Aug. 20. During the
visit, Col. Nathan Diller, AFWERX director, spoke about Agility Prime, a non-traditional program seeking to accelerate the commercial market for advanced air
mobility vehicles. (Air National Guard photo by Staff. Sgt. Sean Kornegay)
By AFWERX Public
Affairs

AUSTIN,
Texas
(AFNS) – Secretary of the
Air Force Barbara Barrett,
Air Force Chief of Staff
Gen. Charles Q. Brown,
Jr., and Chief Master Sgt.
of the Air Force JoAnne
S. Bass came together to
witness the advances in
electric vertical takeoff and
landing flight (eVTOL) at
Camp Mabry, Aug. 20.
Exactly 112 years after
the Wright Brothers delivered their first military aircraft, top Air Force leaders
gathered with their Texas
National Guard hosts and
AFWERX personnel to
watch the first Agility
Prime ORB flight demonstration.
The demonstration was
presented by LIFT Aircraft,
a Texas-based Small Business Innovation Research
(SBIR) contract recipient,
as one of the first companies of its size to join the
Agility Prime “Air Race to
Certification.”
“Agility Prime is a
program with a vision of
world impact,” Barrett
said during the program’s
launch in April 2020. “The
thought of an electric vertical takeoff and landing

Air Force Chief of Staff Charles Q. Brown, Jr., sits in a LIFT Aircraft Hexa aircraft during a visit to Camp Mabry, Texas, Aug. 20.
During the visit, Col. Nathan Diller, AFWERX director, spoke about Agility Prime, a non-traditional program seeking to accelerate
the commercial market for advanced air mobility vehicles. (Air National Guard photo by Staff. Sgt. Sean Kornegay)

vehicle – a flying car –
might seem straight out
of a Hollywood movie,
but by partnering today
with stakeholders across
industries and agencies,
we can set up the United

States for this aerospace
phenomenon.”
In the heat of the afternoon, Matthew Chasen,
LIFT chief executive officer, piloted the Hexa over
the Camp Mabry parade

Seek to Understand, Microaggressions
By Air Education and
Training Command
Public Affairs

JOINT BASE SAN ANTONIO, Texas (AFNS)
– Air Education and Training Command launched the
first installment of “Seek
to Understand,” a series of
educational videos featuring defined terms and personal accounts from Airmen across the command.
The series seeks to address
racial disparity and foster
understanding of the unique
experiences of Airmen from
all walks of life.
Watch the video at
www.af.mil/News/ArticleDisplay/Article/2314621/
watch-seek-to-understandmicroaggressions/.

(U.S. Air Force video by Senior Airman Ryan Mancuso)

ground, just a few miles
from downtown Austin.
“We now have over
15 of the leading aircraft manufacturers in the
world applying to partner

with Agility Prime, with
many of them already on
contract,” said Col. Nathan Diller, AFWERX director and Agility Prime
lead. “This flight today

marks the first of many
demonstrations and nearterm flight tests designed
to reduce the technical risk
and prepare for Agility
Prime fielding in 2023.”
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