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FRONT COVER: Sailors enjoy fireworks during the 42nd annual Yokosuka 

Friendship Day celebration onboard U.S. Fleet Activities (FLEACT) 

Yokosuka. (U.S. Navy photo by Garrett Zopfi/photo illustration by Mass 

Communication Specialist 2nd Class Levingston Lewis)

BACK COVER: Gunner's Mate 2nd Class Charles Lueth, from Chicago, 

renders a gun salute during a memorial service for Chief Aviation 

Ordnanceman Charles R. Thacker Jr. aboard the aircraft carrier USS 

Theodore Roosevelt (CVN 71), June 20, 20202. (U.S. Navy photo by Mass 

Communication Specialist Seaman Erik Melgar/Released)

BLENDED RETIREMENT SYSTEM CY 2021 
CONTINUATION PAY ANNOUNCED
By MC1 Mark D. Faram, Chief of Naval Personnel Public Affairs

The Navy released the calendar 
year 2021 Blended Retirement 

System (BRS) continuation pay (CP) 
rates for eligible Sailors, in NAVADMIN 
172/20, June 18.

Under BRS, Sailors participate in a 
modernized retirement program.

 Throughout their career, Sailors who 
opt-in or were auto-enrolled in the 
Thrift Savings Plan receive a matching 
contribution of up to five percent of 
their base pay from the Navy.  Those 
who stay until retirement after 20 years, 
still get retired pay at a two percent 
of base pay for every year of service 
(YOS) vice the two and a half percent 
multiplier they would receive under the 
legacy retirement system.

 One additional benefit of BRS is 
continuation pay.  All Sailors enrolled 
in BRS qualify for the incentive, which 
currently comes at the 12-year “mid-
career point.”

 To collect the incentive, eligible Sailors 
must do two things.  They must request 
the pay before they arrive at their 12th 
pay anniversary and they must agree to 
obligate for another four years of service 
via NSIPS before they can collect.

 If the Sailor has a correct email on file in 
the Navy Standard Integrated Personnel 

System (NSIPS), notification that this 
milestone is approaching will come at the 
12, six, three and one-month dates prior 
to reaching their 12th year of service.

 For Active Duty and Full-Time 
Support (FTS) Sailors, the calendar 
year 2021 payout is two and a half times 
their monthly base pay.  For drilling 
reservists, it is half of one month’s salary.  
This is the same amount as the calendar 
year 2020 payout.

  For example, an Active Duty or FTS 
E-5 or E-6 with 12-years of service is 
eligible for a one-time payout of roughly 
$9,000 and $10,000, respectively.  In the 
Selected Reserve, those payouts would 
be approximately $1,800 for the E-5 and 
close to $2,000 for the E-6.  

 The incentive is taxable income, 
but for Sailors who obligate for the 
pay while in an eligible Combat Tax 
Exclusion Zone, the entire amount 
is tax-free.  Sailors get to choose the 
payment method and can elect either 
a lump-sum or in equal installments, 
which can't exceed four annual 
payments over four consecutive years. 

 Sailors can also collect this pay in 
addition to any other career-specific or 
retention incentives.

Sailors can update their email and elect 

CP through NSIPS at https://my.navy.
mil/quick-links.html.  Those unable to 
choose CP through NSIPS can manually 
select the pay through their command 
career counselor.  

More CP information, including 
instructions on electing CP 
in NAVADMIN 302/17 and 
MILPERSMAN 1810-081.  For any 
other CP issues, Sailors can contact 
MyNavy Career Center (MNCC) at 
833-330-MNCC or askmncc@navy.mil.  

 Sailors eligible for the mid-career 
CP can view the CY 2021 pay rates 
memorandum at https://www.mnp.
navy.mil/group/pay-and-benefits.

 For more news from Chief of Naval 
Personnel, follow us on Facebook at 
https://www.facebook.com/usnpeople/, 
Twitter at https://twitter.com/usnpeople 
or visit https://www.navy.mil/cnp/
index.asp.

Get more information about the Navy 
from US Navy facebook or twitter.

  For more news from 
Chief of Naval Personnel, visit 
www.navy.mil/local/cnp/.
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Navy PRIORITIZES PCS MOVES
From Navy Personnel Command Public Affairs

Permanent Change of Station 
(PCS) moves will soon be 

restarting using a conditions-based, 
phased approach and Navy Personnel 
Command (NPC) is poised to ensure 
that high priority sea duty units 
remain manned and ready to preserve  
maritime superiority.

“The current stop movement policies 
have impacted 42,000 sets of officer 
and enlisted orders,” said Capt. 
Derek Trinque, director of the Career 
Management Department at NPC. 

“We will use every option available 
to maintain fleet readiness and will 
prioritize all PCS moves based on the 
impacts to readiness rather than solely 
on a Sailor’s Projected Rotation Date 
(PRD) for those transferring.” These 
options include prioritization of move 
timing based on the priority of billets, 
incentivizing sea duty and adjustment of 
estimated dates of detachment (EDDs).

To account for local restrictions that 
will persist after the initial relaxations, 
the flow of orders will begin in stages 
as areas open. Local Health Protection 
Condition (HPCON), international, 
state and local government policies will 
be considered when scheduling PCS 
transfers.  Eliminating the backlog of 
orders could extend beyond the end of 
calendar year 2020. 

The emphasis on operational readiness 
and unit prioritization reflects the 
Navy’s identity as a sea service and 
focusing on filling billets at sea is critical 
to preserving the readiness of the fleet. 
High priority sea duty commands 
include those designated as operational 
sea duty.  

These commands include strategic 
and Special Operations Forces, Forward 
Deployed Naval Forces (FDNF) and 
Optimized Fleet Response Plan (OFRP) 
units with a published manning date 
that is normally 12-months prior to the 
deployment date.  

Priority will also be given to specific 
accession pipeline billets such as 

to ensure new officers and enlisted 
continue to report to their fleet units.  
Additionally, consideration will be 
given to key milestone and special 
program billets. NAVADMIN 169/20, 
released June 12, lists the full ordered 
priority list for billets. 

The list of priorities was guided by 
the Commander, U.S. Fleet Forces 
Command/Commander, U.S. Pacific 
Fleet Notice 1000 of August 16, 2019, 
which explains sea manning unit target 
levels and stakeholder responsibilities.  
Officers and enlisted personnel with 
retirement or fleet reserve orders and 
enlisted personnel with End of Active 
Obligated Service (EAOS) dates before 
their PRD who do not intend to re-enlist 
will be exempt from this direction.

“It is critically important that leaders 
talk with Sailors approaching their 
EAOS to determine if there is an intent 
to separate or retire, and forward that 
information immediately to NPC so 
a backfill for sea duty billets can be 
prioritized,” said Trinque. “We really 
need commands to tell my team at 
PERS-4013 immediately so we can 
ensure a face-to-face turnover at high 
priority sea duty commands. I also 
encourage leaders in every command to 
talk to their Sailors about the incentives 
we already offer for voluntary 
extensions at sea.”

To maintain unit readiness, detailers 
will prioritize face-to-face reliefs for 
billets at high priority commands.  
Service members transferring to a high 
priority command will move first and 
may have their shore duty shortened 
by up to six months.  In contrast, 
Sailors transferring from high priority 
commands, regardless of their original 
estimated departure date, will move last 
and could be extended at their current 
duty location for up to six months.  This 
will happen on a case-by-case basis in 
order to ensure a face-to-face relief.  

Involuntary extensions beyond six 
months will only occur under the most 

unusual circumstances. All Sailors are 
encouraged to consider the incentives 
for voluntary extensions.  A list of 
eligible skills can be found at 

https://www.mnp.navy.mil/group/
pay-and-benefits.

In each case NPC will work with 
each gaining and losing command to 
evaluate potential impact to readiness 
if the billet gaps.  Detailers at NPC are 
currently in the process of contacting 
all officers and enlisted Sailors with 
orders between March-September 2020 
to evaluate potential hardships.  To 
add flexibility, service members with 
dependents are authorized to delay 
dependent travel (DDT) up to 180 
days from their transfer date.  Service 
members with dependents in school 
(K-12) will be authorized DDT until the 
end of the school year or 30 June 2021, 
whichever occurs first.    

For Sailors conducting a PCS to 
or from areas remaining under stop 
movement conditions, the exemption 
and waiver processes put in place will 
continue to apply. PCS orders will 
continue to include Restriction of 
Movement (ROM) periods for Sailors 
traveling to or from these areas, to 
include intermediate stops. Travel may 
be restricted even between areas which 
are open for PCS if the travel includes 
an intermediate stop (I-stop), layover, 
or airline connection in an area which 
remains under stop-movement.

Service members, DoD civilians, and 
dependents on PCS orders to OCONUS 
locations requiring a no-fee passport 
must submit passport applications to 
their local passport acceptance facility 
no earlier than 60 days and no later 
than 45 days from the departure date. 
If a visa is also required, the passport 
application must be submitted no 
earlier than 80 days and no later than 
65 days before departure date.  Failure 
to adhere to these timeframes increases 
the chance that command-sponsored 
dependents will not receive their 

passport and/or visa in time to travel 
concurrently with their DoD sponsors.

To ensure it is easier for Sailors to 
execute a PCS move through this trying 
time, multiple new programs created 
as part of the Navy’s ongoing pay and 
personnel transformation efforts are 
available. Initiatives like the MyNavy 
Career Center with 24/7 contact 
agents on standby for support, MyPCS 
Mobile app and the newly added 
ability for service members to use 
their Government Travel Charge Card 
during a PCS dramatically decreases 
the stress of a PCS.  To find out more 
visit npc.navy.mil or call MNCC at 
(833) 330-MNCC (6622).

For more information, read 
NAVADMIN 169/20 at 

www.npc.navy.mil. 
The latest DoD policies can be found 

at: https://www.defense.gov/explore/
spotlight/coronavirus.

For more news from Chief of Naval 
Personnel, follow us on Facebook at 
https://www.facebook.com/mynavyhr, 
Twitter at https://twitter.com/mynavyhr 
or visit https://www.navy.mil/cnp.

 Get more information about the Navy 
from US Navy facebook or twitter.

  For more news from Chief 
of Naval Personnel, visit 
w w w . n a v y . m i l / l o c a l / c n p / .



“Your resiliency 
gives us all hope and 

assurance during 
these uncertain times”

In the Navy, it is ubiquitous that the command to “come to the ready” will 
always be followed by a hearty and resounding “always ready!” Sailors learn the 
mantra in bootcamp as they are pushed to their physical limits. This phrase rep-
resents a Sailor’s vigilance and dedication to preparedness, and they use every 
day in the fleet – maybe even at home (if extremely motivated). 

During the COVID-19 pandemic, the majority of the Navy slowed down to 
duty section only. Sailors have been quarantined to their homes, unable to trav-
el willingly per a DoD order aimed at protecting lives. The readiness that was 
championed was muffled by the wave of a deadly respiratory virus. The policies 
of social distancing have become common place in 2020, and Sailors, along with 
the rest of humanity, are pushing through and adapting with the quarantine. 
 
After four months of a nation in lockdown, many parts of the U.S. are slowly 
opening. Looking forward, the Navy has begun to put measures in place to 
ensure Sailors’ safety at sea and shore. 

“Our forces continue to operate forward every day- the impact of COVID-19 on 
the global community only heightens the critical roll our Navy plays in main-
taining security and stability at sea,” said Vice Adm. Phillip Sawyer, the Navy’s 
operations chief in charge of coordinating the service’s response to COVID. “As 
we learn more about this virus, the Navy will continue to take steps necessary to 
preserve our operational readiness while protecting the health of our forces.”

Sailors are being screened pre-deployment, so if the virus is present in a Sail-
or(s), the crew can take the necessary measures and precautions to mitigate the 
spread and treat the patient(s) before those symptomatic Sailors deploy, keeping 
the healthy crew healthy. 

“Personal responsibility and disciplined organizational public health protection 
measures are the bedrock of risk reduction and risk mitigation,” said Rear Adm. 
Bruce Gillingham, U.S. Navy Surgeon General.

I order for a unit to deploy, certain actions must be taken:  the crew must 
undergo a medical screening, the ship must maintain a 14-day pre-deploy-
ment restriction of movement sequestered status, and all crew embarked 
aboard must obey a strict adherence to preventative measures such as 
handwashing and wearing masks underway. These measures establish 
what is called a “clean bubble,” which allows the ships and their crews to 
maintain operational readiness around the world. 

So far, testing is the only way to find if a Sailor is asymptomatic, but test-
ing does not always guarantee that a unit preparing for deployment is free 
of COVID-19. Social distancing, basic hygiene measures, wearing masks, 
and keeping the spaces clean will reduce the likelihood of an outbreak 
once a ship is at sea. 

“I know our Sailors’ ability to adapt and respond has been nothing short 
of amazing and I am grateful. Your resiliency gives us all hope and assur-
ance during these uncertain times,” said Chief of Naval Operations Adm. 
Mike Gilday. 

As the world begins to open and recover from the unforeseen pandemic, 
every Sailor must continue to “represent the fighting spirit of the Navy,” 
as it says in the Sailor’s Creed. Sailors learn resiliency during bootcamp, 
practice it in the fleet, and carry it throughout their career. The world is 
preparing to “come to the ready” for post pandemic life, and Naval forces 
remain and will continue to remain “always ready.”

Always
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   A lot of times service members hear “you’re a hero” 
and “thank you for your service” and many times the 
thoughts of battle-hardened heroes sweep through the 
mind of that particular service member. This story is 
about a few things surrounding one Sailor who kept 
the title “hero” high.
   “I always believed that things would work out one 
way or the other for the better,” said former Navy pilot, 
Elizabeth Bailey.
   As a graduate of the Naval Academy Bailey received 
her wings in Sept. ‘93 and flew SH-60B Sea Hawks in 
the Navy for nine years. Afterwards, she spent another 
five years in the reserves. Bailey explained her time 
in the Navy started a little rough due to the lack of 
women in the piloting community or even on ships.
   “Women were not able to do everything in the Navy 
at that time, there was the Combat Exclusion law,” 
said Bailey. “I knew I was about to be transport or 
something but luckily about the same time I got my 
wings they lifted the Combat Exclusion law and that’s 
the only reason I was able to fly the SH-60s. I was one 
of two women at that time to fly that particular frame 
on the east coast.”
   Bailey said she was supported by a group of pilots 
who believed she belonged there, flying with them 
and on ships, but she knew her time in the Navy 
was coming to an end and began to think about her 
family. Her husband, Mark, remained in the Navy but 
Elizabeth wanted to be home to raise their children. 
Upon her transition into the Navy reserves, she went 
back to college and studied the courses that would lead 
her into what she truly wanted to do.
   “Straight out of high school I wanted to be a nurse. 
My mother was an emergency nurse and I grew up with 
that,” said Bailey. “I had a teacher tell me that I should 
be an engineer so I started researching and looking 
through books because I thought since I liked planes 
that I’d be an aerospace engineer. I saw the Naval 
Academy listed and that was interesting so that’s the 
initial transition of wanting to be a nurse and ending 
up in the Military.”
   Throughout her career, Elizabeth remained interested 
in the medical field. She says even when she was 
younger the kids in the neighborhood would come 
to her if they were injured. She always did her best to 
patch them up so she became the neighborhood nurse 
for the kids. Later in life, Bailey’s grandmother grew 
sick and Bailey learned that she was comfortable and 
enjoyed being a makeshift caretaker. This was when 
she made her choice to leave one career field and enter 
a new one.
   “When my wife asked me ‘do you think I’ll be a good 
nurse’ I said no, I think you’d be a great nurse,” said 
Capt. Mark Bailey, Elizabeth’s husband. “It wasn’t a 
surprise to me that she felt very comfortable in the 
space of emergency medicine and acute care. It fit her 
personality and her background.”
   Bailey recalls lessons from the Navy as she moved 
into her position where she currently works at Anne 

Arundel Medical Center in Annapolis, Md. She said the 
Navy was a place that taught her a lot about herself and 
showed her that she could overcome way more than she 
thought possible. These would be lessons she’d put to 
use later down the line.
   “I found out that I could tolerate way more than 
I ever gave myself credit for,” said Bailey. “I had the 
benefit of doing Survival, Evasion, Resistance, and 
Escape (SERE) school where I learned so much about 
myself. Then there was flight school, the Academy and 
I realized in order to have self-confidence you have 
to go through things that you don’t think you’re going 
to make it through. Then you look back knowing that 
you did make it through that. That’s when you get your 
confidence and knowledge of knowing you can get 
through anything.”
   Currently Elizabeth works as a weekend clinical 
supervisor which is likened to an introductory 
leadership role. She manages taskings from higher-ups, 
ensures her staff has everything they need, and leads 
the shift. This is especially essential on the weekends 
when much of the administrative staff isn’t there. She 
admits her love for the job continues to grow and she 
enjoys helping people through bad situations. 
   “That’s what nursing is to some extent,” said Bailey. 
“You’re seeing everyone on their worst day, you’re 
helping people who are suffering, dealing with family 
members who are suffering on some level, and in 
today’s pandemic everything is magnified.”
   During this pandemic the entire medical community 
is fighting on the front lines and are being worn thin, 
Bailey says the best part of it all to her is that she 
gets to take care of her staff and they take care of the 
patients so everyone wins. Mankind may be winning 
because of heroes like this.
   “I don’t think the word ‘pride’ can describe how I feel 
about her, her performance, or what she’s doing,” said 
Mark. “The fact she goes to work and leads a team in a 
very high-level stress environment and performs well, 
it doesn’t surprise me. It doesn’t surprise me because of 
her personality and her unique background in aviation, 
that’s a recipe for success. That’s how my wife rolls.”
   Bailey says everything that she’s done up to this point 
has led her to this point and her Navy training is a big 
part of that.
   “Everything I learned in the Navy applies to what I’m 
doing now,” said Bailey. “When you’re flying at night or 
on a mission where things aren’t clearly laid out there’s 
a lot of unknown and fear but you have to learn to deal 
with a changing environment, things being thrown 
at you, the mission changing. I’ve dealt with many 
difficult situations and the Navy taught me to work on 
the things I wasn’t so good at and expand on the things 
I was good at. That’s directly applicable to what I’m 
doing right now. If I’m successful where I am now, it’s 
because I had some of the best training to prepare me 
for it.”

A Hero Changes Uniforms
Story by Mass Communications Specialist 2nd Class Brent Pyfrom, All Hands Magazine



The Navy is committed to maintaining its maritime superiority by focusing on 
fleet readiness. The  SECDEF-directed  stop  movement  of  all  service  members,  
has  forced  Sailors  with  transfer  dates  in  March  through  June  to  delay  
their  PCS.  Combined with the orders in July, the Navy’s transfer backlog is 
approximately 42,000 Sailors. Eliminating the PCS backlog could extend beyond 

the end of calendar year 2020.

Every effort will be made not to extend Sailors beyond six months. Commands are encouraged to advertise the additional 
measures Sailors can use to be able to extend at sea.

The backlog of orders will be spread across calendar year 2020
For more information and resources, Visit https://allhands.navy.mil/The-Way-Forward
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