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Senior Leaders Receive Executive Equal Opportunity Briefing at DEOMI

The Nation observes Lesbian,
Gay, Bisexual, Transgender
(LGBT) Pride Month in the
month of June. The Coast Guard
encourages its members to celebrate the many contributions
made by individuals of the LGBT
community. To learn more
about LGBT Pride Month, visit
the Defense Equal Opportunity
Management Institute (DEOMI)
website at www.deomi.org. For
ideas and advice for planning
events to commemorate this
month, you can also contact
your Special Emphasis Program
Coordinator, Leadership and
Diversity Advisory Council Chairperson, or a Civil Rights Service
Provider. If you are hosting a
program, please remember to
share it on CGPortal at https://

cg.portal.uscg.mil/units/
CG00.HQ/00H/2/CGSEP2019/
SitePages/Home.aspx.
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The Coast Guard (CG) hosted a Senior Executive Leadership Equal Opportunity Seminar
(SELEOS) for new leaders on March 28-29, 2019, at the Equal Employment Opportunity/Equal
Opportunity (EEO/EO) Armed Forces Training Center at Patrick AFB, FL. During the two-day
session, attendees engaged with executive level speakers on topics such as EEO/EO regulations, policies and procedures, complaint data and trends, command climate, recent updates
to the CG Anti-Harassment policy, and recognizing unconscious bias and micro-aggressions.
The Executives shared how much they greatly enjoyed the open-ended panel discussions that
spearheaded day two. The Coast Guard Commandant, Admiral Karl Schultz addressed the distinguished group sharing his thoughts and expectations on equal opportunity, anti-discrimination
and improving retention within the Service. By Ms. Jeanell Thomas, CRD, USCG HQ

Understanding the Final Decision in the Complaint Process
The EEO/EO complaint process has two stages, the pre-complaint and
the formal complaint. When a complaint is not resolved during the pre
-complaint period, it may proceed to an investigation, and ultimately
to the issuance of a Final Agency Decision (FAD). A FAD is a legalized
formal decision that outlines the procedural history of all aspects of
the complaint, provides the facts of the case, and gives an analysis.
Since a FAD relies heavily on the record, mainly the investigative report, it is important for individuals and management to clearly articulate their testimonies and provide all relevant evidence during the investigation. The burden
is with the individual to prove that he or she was subjected to discrimination. Likewise, management has the burden to show a legitimate rationale for their action(s), if any.
Individuals may find it frustrating when it is determined that they were not harmed. However, a finding of “no discrimination” does not mean that the alleged events did not occur or
that the individual was not being truthful. It simply means that based on the information
provided, discrimination was not found to be a factor. After a FAD is issued, a complainant
still has appeal rights. At the Coast Guard, military members can appeal to the Department
of Homeland Security (DHS); and civilian members have appeal rights to DHS and up to the
Supreme Court. For more information regarding FADs, please contact your local Civil Rights
Service Provider at (888) 992-7387. By Mr. Michael Brenyo, CRD, USCG HQ
2019 Blacks In Government (BIG) Meritorious Service Award
Nominations are open. Deadline: 17 May 2019. (ALCOAST 149/19)

Leadership: Knows No Gender

The Coast Guard (CG) District 17 hosted its annual Joint Women’s Leadership Symposium for personnel across the
great state of Alaska. This year’s theme was “Women’s leadership is for Everyone.” The keynote speaker for the
event was Ms. Elizabeth J. “Beth” Kerttula, former Alaska House Representative and former Director of the National Oceans Council. The program included an informative panel discussion and multiple focus groups on topics
integral to leadership in the Coast Guard. The symposium participants are pictured above. By Ms. Melissa Purdy,
CRD, Region 3

New Member Joins Team CRD

Reasonable Accommodations is the Law

The Civil Rights Directorate
welcomes Mr. Stephen
Turner, as the new Equal
Employment Opportunity
(EEO) Manager for Zone 1 in
Boston, MA. Mr. Turner
brings 14 years of civil rights
experience. He served as
an EEO Investigator and
manager, Certified Mediator, EEO Specialist, and Legal Intern. His diverse background and knowledge are
complimented by his prior
military service in the U.S. Air Force and Army Reserves. Mr. Turner is originally from Louisiana, and
was a long-term resident of Florida. He is an avid
reader and finds enjoyment in running, and other
outdoor activities with his spouse, Renita. By Ms.
Erika Murray, CRD, Region 1

Reasonable Accommodations are
changes or adjustments to a work environment that allow a qualified applicant or employee with a disability to
participate in employment and perform the essential functions of a job,
unless to do so would cause undue
hardship. Federal agencies are required by law to provide reasonable
accommodations to employees and applicants. The Equal Employment
Opportunity Commission (EEOC) defines essential functions as tasks
that an individual must be able to perform with or without the assistance of an accommodation. The EEOC suggests federal agencies examine each job to determine which functions or tasks are vital, and as a
best practice, encourage supervisors and managers to routinely review
position descriptions with their staff to ensure they are up to date with
current job duties. For more information about the Americans with Disabilities Act: Your Responsibilities as an Employer, visit the EEOC website at
https://www.eeoc.gov/eeoc/publication/ada17.cfm.
By
Mr.
Phillip
Wawrosch, CRD, Region 4

Anchored in Community: Coast Guard Partnership in Education Teamwork
Coast Guard’s (CG) Partnership
in Education (PIE) program
members representing CG Surface Forces Logistics Center,
CG Yard, and CG Cryptologic
Group, participated in the 64th
Annual Baltimore Science Fair.
They served as judges deciding
among more than 100 science
projects by high school students from Carroll, Harford,
and Howard Counties. This PIE
team illustrates how committed CG is to providing PIE programs that enhance educational opportunities and career
awareness for the nation’s
youth through direct participation. Pictured (left to right): IS2 Kasey Stewart, LT Ian Phillips DeZalia, HS2 Koreena Hawkins,
LT Alicia Flanagan, Ms. Jessica Peterson, and IS2 Xaedon Kaui. By LT Alicia Flanagan, CRD, Region 1
Now is the time to recognize well deserving Civil Rights Service Providers (CRSPs).
The Nomination period closes June 20, 2019. (ALCOAST 147/19)

