
Commercial Fishing 
Crew Agreements

We asked 27 vessel 
owners why they have 

a crew agreement

Top 10 items for an effective crew agreement

1. Purpose of Agreement Include the 
crew member name, vessel owner name, 
and name of vessel.

2. Terms Describe the terms of employment 
including the starting and ending dates.

3. Payment Detail how the crew will get paid; 
% of gross catch, % of net catch after expenses, 
retro pay, season preparation, bonuses.

4. Cost Sharing Assign responsibility for costs 
between crew and owner such as travel 
expenses, gear, groceries, ice, fuel, unloading 
catch.

5. Employment / Medical History 
Determine if the crew has the experience and 
health for the expected work.

6. Work / Termination Conditions 
Outline what work tasks you expect the crew 
member to perform and what conditions would 
result in termination of the agreement.

7. Safety and Survival Get your crew 
member thinking about safety. Ensure they know 
the vessel equipment, ancillary gear, life saving 
and survival gear, fire and safety systems and 
have inspected the vessel for safety and sea 
worthiness.

8. Drugs Outlines your vessel’s policy of drug 
and/or alcohol use both on and off the vessel; 
provides details on drug testing if applicable.

9. Signatures Sign and date. If both parties do 
not sign and date, it is not an enforceable 
agreement.

10. End of Voyage Statement Fill out at 
either the end of the season or upon termination 
of the agreement. States the reason for 
termination, the date, and is signed by Captain 
and Crew.

Commercial fishermen think a good crew 
agreement can help reduce the risk of injuries. 

Its also a good way to establish positive 
relationships between owners and crew. 

We interviewed captains along the west coast and reviewed sample crew agreements from 
various sources including, Alaska Sea Grant, Southeast Alaska Fishermen’s Alliance, and 
the Fishermen’s Marketing Association.

“Required by insurance. ”

“Protect myself, protect 
my crew. ”

“Makes everything clear. ”

“It’s good management! ”

For more information and sample 
crew agreements go to

Funding provided to Oregon State University by the 
National Institute for Occupational Safety and Health 
Cooperative Agreement U01 OH 010843.

flippresources.org
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New to commercial fishing?
Some tips and tricks from 

experienced fishermen

Fire 
extinguisher

First 
aid kit

Life preservers

ring suit raft PFD EPIRB

Drill 
log

Dockside
exam decal

In surveys about safety, fishermen said that a good crew is important. Newer crew 
may need help from experienced crew.  We interviewed vessel owners and crew to 
learn what a greenhorn should know before finding work as a commercial fisherman.  

What are 
your duties?  

What will your pay 
be? What is your 
cost share?

How many trips are 
expected? How long will 
they be?

Who will pay 
for your food?

A good captain will have a crew agreement that outlines all these 
details. For more information and sample crew agreements go to 

flippresources.org

Funding provided to Oregon State University by the 
National Institute for Occupational Safety and Health 
Cooperative Agreement U01 OH 010843.

Keep the 
boat clean

Prepare the 
bait and gear

Set and 
haul the gear

Follow 
captain’s orders

Stay aware of 
surroundings

Handle 
the catch

Eager and motivated 
to learn how to fish 
on a vessel?

Able to work as a team? 

Drug and alcohol free?

Trustworthy? 

Trained in marine safety?

A hard worker who 
is physically and 
mentally fit?

Experienced on boats?
Able to tie basic knots? 
Good with your ‘sea legs’?

Level-headed

Serious about safety

ResponsibleExperienced
Knows how to 
operate the vessel 
and is good at fishing

Keeps calm in 
difficult situations

A good
communicator
Teaches crew how to be 
successful. Upfront with 
their expectations 

Conducts monthly drills, has 
all safety equipment, and 
puts safety before profit

Maintains boat, gear, 
and equipment. 
Cares about the crew

Ask the captain what he 
expects of the crewmen

Learn about 
safety on the 

vessel including 
equipment

Look for a captain that is...

Are you....

Commercial 
Fishing 

Crew Duties

“I understand that 
owning a vessel is 
expensive, but I look 
for a captain that 
takes vessel 
maintenance 
seriously and does 
not skimp on safety.”

“You need open 
communication about 
crew duties rather 
than just expecting 
crew to know.”

“You might not 
get rich, but it’s 
a good job!”

“What makes a great 
crew is one working 
together and having 
fun but working 
hard. Without a good 
crew, the captain 
cannot fish. ”
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Commercial Fishing Crew Member Agreement 
1.  Purpose of Agreement 
This agreement defines the terms of employment of __________________ (crew member) by _________________ 
(vessel owner or corporation) aboard the fishing vessel ___________ during the __________ season.   
 
2. Terms  
This agreement is applicable from __________ until __________.  It may be extended by mutual agreement. 
            (Date)                   (Date) 
3.  Payment 
The crew member will be paid a crew share of the grounds price value of the catch for all landings made while the crew 
member was working aboard the boat during the term of this agreement, calculated in one of the two following ways.  
Check the correct way. 

__ Payment will be ____% of the gross landed value of the catch. 
OR 
__ Payment will be ____% of the net landed value of the value of the catch after deductions for expenses. Expenses to 
be deducted include (check those that are applicable) 

__ food at the rate of $_____ per day 
__ fuel, oil 
__ gear, including nets, pots, lines, etc. 
__ bait, ice 
__ observer fees 

__ landing taxes 
__ buyback fees (groundfish) 
__ lease fees (groundfish) 
__ other (list here)_____________________

 
If required to perform work on the vessel beyond normal pre- and post-season preparation, maintenance and lay-up, 
the crew member will be paid for that extra work at the rate of $____ per hour or $____ per day. 
 
4. Retros and Bonuses  
The crew member (check one) ___ does, or ___ does not receive a share of post season price adjustments, retros, 
refrigeration or dock delivery bonuses.  
If the crew member satisfactorily completes the season, including pre- and post- season maintenance and repair, the 
crew member will be paid a bonus of ___% of the gross or net value of the catch as calculated above. 

5.  Employment/Medical History 
Employment History 

Name of last three (3) employers Type of Work  Period of employment 

____________________________ _________________ ______________________ 

____________________________ _________________ ______________________ 

____________________________ _________________ ______________________ 

Medical History (can be a separate detailed health questionnaire) 

I hereby affirm that the following is a complete and accurate list of all past or present injuries, illnesses, conditions or 
disabilities:  

Describe Injury/Condition  Date of Onset  Name of Physician  

____________________________ _________________ ______________________ 

____________________________ _________________ ______________________ 

____________________________ _________________ ______________________ 
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6.  Work/Termination Conditions 
Duties: Crew member is hired to perform all normal and customary duties consistent with practices for the prescribed 
fishery.  Crew member agrees that all work performed in readying the vessel and its gear for the prescribed fishery and 
later in taking the vessel out of service, shall be paid for by the crew member’s compensation determined in the 
“Payment” and “Retros and Bonuses” sections of this agreement.  

Discharge/Jumping Ship: Crew member agrees that the vessel owner may terminate this employment contract and 
discharge crew Member at any time for good cause.  The following, although not inclusive, are cause for discharge.   

a) Use of illegal drugs or alcohol on board or within 8 hours before reporting for duty. 
b) Failure to conform to reasonable health, safety or living standards. 
c) Failure to meet vessel departure schedules. 
d) Failure to perform delegated tasks efficiently and capably. 
e) Extended incapacity due to sea sickness. 
f) Misrepresentation of previously acquired skills, experience and abilities. 
g) Sleeping while on watch, or negligence in performance of duty. 
h) Insubordination. 
i) Failure to perform in-port cleaning and maintenance. 
j) Harassing other crew members or observers. 
k) Other_________________________________________ 

7.  Safety and Survival 
By signing this agreement, crew member attests that he has inspected the vessel, its equipment and ancillary gear, 
lifesaving and survival equipment, fire and safety systems, and found them to be in good condition.  Further, crew 
member attests that he has his own survival suit meeting Coast Guard requirements of condition, has tried it on, it is in 
serviceable condition and of appropriate size and fit and he can get in it within 1 minute in accordance with USCG law.  
Crew member shall immediately notify the owner and/or captain of any condition which he considers unsafe.   

8.  Drugs 
Crew member acknowledges and understands that NO DRUGS, other than prescription and/or over the counter drugs, 
are allowed on the vessel.  Accordingly, owners will cooperate fully with public authorities in the criminal prosecution of 
anyone using or possessing illegal drugs aboard vessel. Crew member authorizes the vessel owner and/or the captain, to 
at any time, search his belongings and quarters.  He also agrees that he is subject to immediate termination, with no 
rights for further compensation and/or transportation back to port where hired, if he is found to violate this clause.  
Crew member will reimburse and indemnify owner, and the other crew members for all damages and lost income 
whatsoever which any of them may incur as a result of crew members use or possession of any illegal drug.  Possession 
of illegal drugs or use of drugs on board shall subject crew member to immediate discharge without notice.   
 
9.  Signatures (you may want to include a section here on Crew Representations to have the crew member read and 
agree upon before signing; see below) 
Agreed Upon by: 

Crew Member (printed name)______________  (SSN)_______________ 

(address) _________________________________ (phone)_______________________ 

Emergency Contact Name_____________________ (phone)_____________________________ 

Additional Emergency Contact Name_____________________ (phone)_____________________________ 

Captain or Vessel/Buisness Owner (print name)____________________________________ 

(signed) _____________________________________ (date)_ _______________________ 
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10.  End of Voyage Statement 
The following section is to be completed by crew member at the end of employment. 

o Agreement Completed 
o Agreement not completed due to illness/injury.  Date of Injury:  _________________________ 

What is the current status of injury/illness? __________________________________ 
_____________________________________________________________________ 

o Terminated. Termination date: ____________________________ 
Reason for Termination: _________________________________________________________ 
______________________________________________________________________________ 

Date: __________________________________________________ 

Crew Member Signature:  _________________________________________________ 

Potential Addendum 

Representations of Crewmember (example) 

Insurance companies may want this to be part of the crew agreement. Check with your insurer for preferred language or 
other examples. 

REPRESENTATIONS OF CREWMEMBER  

a. You represent that you are able-bodied, physically fit, competent seaman, have completed the required health 
questionnaire and are unaware of any reason why you will not be able to perform your duties aboard the vessel. You 
agree to hold the vessel and its owners harmless from claims from a aggravation or re-injury of prior physical or mental 
conditions whether listed hereafter or not. Your preexisting injuries or conditions, if any, are as follows if none, write 
"none") :_________________________________ 

b. You fully understand that working conditions on board the vessel are difficult, demanding, strenuous and 
sometimes hazardous. You have inspected the vessel prior to signing this agreement and have found it to be in good, 
seaworthy condition in all aspects. You have brought and agreed to bring any concern regarding safety or seaworthiness 
to the attention of the vessel owners by informing the vessel master. You further agree to put in writing and send to the 
vessels owners your concerns regarding any safety or seaworthy matter that is not promptly fixed, repaired after you 
have brought it to the attention of the vessel master. 

c. You acknowledge that a US Coastguard-approved Survival suit and lifejacket are provided for your use while on the 
vessel. You are responsible for providing your own raingear, boots, gloves, knives and personal necessities. You 
understand and agree that the vessel owners are not responsible for the loss of any gear for any reason. You further 
agree that you will never bring personal gear aboard the vessel that taken together has more of a value than $500.00 

d. You agree that you will not engage in any illegal activity while on board the vessel nor will you use the vessel or its 
property for any unlawful practice. You agree that if any of your actions or omissions subjects the vessel or its owner to 
any administrative, criminal or civil claim, penalty or damage that you will indemnify and hold the vessel and its owners 
harmless from any such claim, penalty or damage, including attorneys fees and costs. You agree that the vessel owner 
can deduct in their sole discretion, any such penalties, damages, attorney fees and costs from any compensation owing 
to you. 

e. You agree to immediately report any injury sustained by you on board the vessel. You agree that you will be paid a 
daily maintenance benefit of $25/day for any work related injury. In addition, the vessel owners will pay your reasonable 
and necessary medical expenses. Maintenance benefits and payment of medical expenses will continue until you are 
medically stationary. If the injury prevents you to continue to work as a crewmember, the net wages you would have 
earned, but for the injury, will be paid will be paid until you return to work, but for no event longer that 12 months. 
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