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Hundreds of wives,  mothers and friends  stood on the 
pier waiting for  the  ship  to tie up after  returning  from 
a long overseas  deployment. In the midst of the waving, 
shouting-and  joyful  reunions,  one young  wife stood 
watching as the  crew filed ashore  over  the gangway. 
As her husband  reached  her,  she  remarked, “I ‘can’t 
get  over it-they  all look so young!” 

That was an  accurate  observation,  for if you add up 
the  ages of all enlisted  Navy  members  and  divide by 
the  total you  will come up with an  average  age of  25 
years.,If  the  onlooker at the pier could check  the  service 
jacket of each man who came  down  the  gangway, he 
would discover  that  the young enlisted  “prototype” 
would have a little over six years of active  service, 
probably be married, and that he (or  she)  joined  the 
Navy when  slightly more than 18 years  old,  shortly  after 
graduating  from high school. 

But in a world where real “job  responsibility”  nor- 
mally comes  only  after  years of apprenticeship,  the 
whole picture would be even  more  astonishing. It 
emerges  to tell the  story of young men and women 
(many of whom are much less  than  the  average 25) 
doing  important,  intricate, and often  dangerous  jobs, 
under challenging and difficult conditions. To  the unini- 
tiated,’ it  is even more amazing  that  they  do  these  jobs 
with a combination of dedication and griping-in tradi- 
tional sailor  fashion.  But,  just  as  those who preceded 
them,  today’s  sailors  get  the  job  done. 

Take,  for  example,  a man who works on the flight 
deck of a  carrier. At the age of 20, often  younger, he 
is handling  equipment  -worth millions of dollars. He 
faces  a  routine 12-15-hour day of air  operations, in- 
cluding  dozens of landings,  launches and continuous 
spotting and re-spotting of aircraft on deck.  He  must 
be competent,  careful, and agile-if not, his chances 
of being seriously  injured  become  very  real,  especially 
during night operations. A submariner goes to  sea and 
stays  submerged  for  weeks at  a time. The deckhand 
on a fleet oiler  works among flailing fuel rigs, hoist 
cables and cargo  booms. The  destroyer  sailor  during 
gunnery  exercises  handles live explosives and powerful 
weapons.  Take all these  Navy  people and place  the time 
element of their  jobs in the middle of a  dark  night, with 
a raging storm’  at  sea, and the full picture  comes 
through. 

The role of the  Navy woman can be equally  chal- 
lenging, as  demonstrated in the sampling that  appears 
on the  following pages and elsewhere in this  issue. As 
the Chief  of Naval  Operations  has  stated (ALL 
HANDS, Dec 1975, p. 2), both the  overall  numbers  and 
the  percentage of women in the  Navy  are  increasing 
significantly. The number of enlisted women in the 
Navy is expected  to  double  over  a  two-year  period 
by the  end of fiscal 1975. 

The  jobs of enlisted men and women featured in the 
following pages are  varied,  demanding and challenging. 
What makes them rise  to  the  occasion?  Perhaps  it is 
because of a recruiting  selection  process which stresses 
quality.  Perhaps it  is in part  because of the  training 
and discipline  received in boot camp and in the  Fleet. 
Perhaps it  is because of the  feeling of pride in being 
part of the  Navy  team.  Perhaps it  is because of the 

reasons why a man or woman joins  the  Navy in 

the first place. 
According  to  the Navy Recruiting  Command,  there 

are  at  least 10 reasons why a person  volunteers  for 
today’s  Navy: 

Educational  opportunities: the  chance  to  receive 
professional and vocational training-to learn a  trade 
or  receive  an  advanced  education of the highest degree. 

Personal growth, increased , responsibilities-to 
reach  demanding  leadershiplmanagement  positions at 
an  early  age. 

Travel,  adventure and  new  experiences are  a  top 
appeal  for many. “Joining  the  Navy  to  see  the  world” 
is  still a major  factor. 

Opportunities for  success  and  promotional  oppor- 
tunities  for  those with the  aptitude,  desire  and  motiva- 
tion-job satisfaction which means,  essentially,  ac- 
cepting  demanding  challenges and meeting them. 

To build lasting friendships, afloat and  ashore,  and 
to work as an  integral  part of the  team. 

The lure of the sea-many young Americans  are 
still attracted  to  a life at sea. 

Job security and being a part of the Navy family. 
Many simply like the military  way of life, its feeling 
of security and camaraderie, plus all the  benefits unique 
to military service  personnel. 

0 Some simply  want  to “find themselves.” They’re 
unsure of future  career  objectives, and the  Navy  offers 
all of the  above, while a young person  sorts out where 
he or  she is going in life. 

Self-esteem-knowing that in today’s  Navy it truly 
takes  “Someone  Special” to become a member of the 
t eam-a  sense of worth and pride in accomplishment. 

0 Military pay-it has been brought up to  a more 
competitive level with the  civilian  labor  market;  there- 
fore, the  incentive of a good-paying  job with security 
for  the  future is quite  appealing  today. 

In the end, it is probably a combination of all.these 
possibilities  that  leads a  person  to  choose  the  Sea 
Service as  a  career.  Thus, while today’s new recruits 
enter  the  Navy  for  a  variety of reasons,  they all possess 
a commonalitydedication, motivation  and  they  are all 
true  volunteers. 

How  is the  Navy  doing in the  era of the  All-Volunteer 
Force?  Results  to  date  prove  the  all-volunteer  Navy 
is working. 

At a  recent  change of commadd ceremony Vice AU- 

miral Emmett H. Tidd turned  over  the helm  of the  Navy 
’Recruiting Command,  after a  three-year  tour,  to  Rear 
Admiral Robert B. McClinton. 

Vice Admiral Tidd, who led Navy  recruiting  through 
the  transition  to  the All-Volunteer Force,  noted,  “For 
the  youth who seek  early  responsibility  and a  share of 
the  constructive things in our  society,  they  can find 
it in today’s Navy.” 

At the erid of the first full “no-draft” fiscal year 
which ended last June, Navy  attained 103 per  cent of 
its basic  recruiting  goal.  Since  then  increased  emphasis 
has been put on quality  recruiting  and  for  the first nine 
months of this fiscal year Navy  has  achieved 101 per 
cent of its total goal  with a  steady  rise in percentage 
of  high school  graduates and those eligible to  attend 
Class “A” schools. 

4 0 1  Tom  Jansing 
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They  asked me what I wanted to be if I couldn’t 
be a lithographer,  and I told them I’d wait until a job 
in this field opened  up.” 

That’s  what  Seaman Bobby Webster, servlrlg aboard 
uss Okinawa (LPH 3), told his counselor when asked 
about his Navy  occupation.  He made his point,  because 
he now works in this  amphibious  assault ship’s print p x &  

shop.  He’s  aspired to be a printer  since his civilian days. $$$ 
“I knew some  printers  back  home  and after touring &$s 

the printing plants of the Winston-Salem, N. C . ,  Jour- ~~~~~~~ 

nal-Sentinel and  Kernersville, N. C., News, I was ~~~~~~~.~ 
sold on the trade,” explained  Webster. 

Webster’s father, a World  War I1 Navyman, in- 
fluenced his son’s decision  about joining the  Navy. He 
added, “I also  wanted to  do some  traveling.” 

And travel  he  has.  After  taking  recruit training  in 
Orlando, Fla., Webster  reported  to  the  San Diego-based 
Okinawa at the  Subic Bay U. S. Naval  Base in the 
Republic of the Philippines. 

He is now serving his third  tour of duty with the 
U. S. Seventh  Fleet in the  Western Pacific. Although 
he’s traveled  throughout  the area, Webster  says  the 
Philippines is his favorite  Western Pacific country. 

“There’s so much to  do  there when  you’re off 
duty-horseback riding, go-carting, snorkeling,  water- 
skiing, skeet shooting-and so much  more. And that’s 
just on the  base. Off base, I enjoy going to the local 
beaches. 

On  duty, he’s happy  about  his job  and  his  future. 
“When I joined  the  Navy, I was told the  lithographer 
rating was full, so I reported to Okinawa in December 
1972 as a nondesignated  seaman. I worked in the  deck 
department  for six months  and in the galley three 
months,” said Webster. 

The  deck  department  required hard and  often  dirty 
work,  but  Webster  enjoyed  it.  Then  two  jobs  opened 
up in the  print  shop  and  he  requested to work  there. 

“The  shop  has  one  press, a chain-delivery offset 
printer,”  explained  Webster,  who gained most of his 
printing  knowledge on  the  job. 

“I enjoy  printing  because it presents  the  opportunlry 
to be  creative,”  he  said.  “And  aboard Okinawa, the 

material.  “We can also 
just  about  every  color in the 
enthusiastically pulling out 
work. 
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PATTERNMAKER 
Thomas Rorrison 

” 

Some people might  not think that table-saws, lathes, 
mortising equipment and drill presses  are tools of cre- 
ative  art.  One  Navyman, however, definitely believes 
they are. He is  Chief Patternmaker Thomas  Rorrison, 
who  is  ,in charge of the patternmakers’ shop aboard  the 
destroyer tender USS Prairie (AD IS), homeported in 
San Diego, Calif. 

Amid the noise of grinding machines, PMC Rorrison 
pushed back his sawdust-flecked goggles and uncoiled 
from his drawing board to  discuss his  role as pattern- 
maker,  carpenter  and Navy artist.  “Patternmaking is 
definitely an art,” the 38-year-old  chief said. “I t  takes 
both  skill and creative ability to plan, design, draw and 
carve a good pattern  for the foundry.” 

The sandy-haired Rorrison, with a tanned face and 
a smile that hints at appreciation of good jokes, has 

been a patternmaKer for almost 20 years. He joined 
the Navy in the post-Korean conflict days of 1955. For 
the p p t  two  years,  he  has been in charge of the 15-man 
shop  aboard uss Prairie. 

“Today’s ships are  sturdier and  better equipped than 
when I joined the  Navy,” he said.  “Not as many 
replacement parts  and repairs seem to be necessary. 
The bulk of our work is in overseas areas where we 
function as a repair facility afloat.” 

The chief explained that when a part  breaks on 0 

ship located in Japan, it saves both time and transpc 
tation costs  to have it repaired or remade on the  tender, 
rather than having  it sent  to a stateside  shore facility. 
He estimated that getting a part through a supplier in 
the  States would take up to  four months, depending 
on whether  or not the  part  was in stock. “On older 
ships, many of the  parts must be remade from scratch,” 
he said. “In our shop,  the average time for makin 
new part is two  or  three weeks,, depending on h 
complicated it is.” 

When a job  order  comes  to Prairie, it  first goes to 
the engineering officer. From there, it  is taken to  the 
individuals concerned with the particular part  and  they 
check to  see if it  is  in stock, or if it needs to be made. 
“If the part is to be cast,”  Rorrison’explainqd, “the 
broken part  or  sketch is brought to us. It  takes a 
combination of art and  craftsmanship  to take someone’s 
idea and put it into wood, o r  the various other materials 
we work with.” 

On top of the chief’s drawing board was a broken 
gear for watertight doors labeled “hatch  gear.” “We 
will draw this part full scale on a block of wood,  then 
cut it out by machine and send the modeled part  to 
the foundry to be cast in metal. The rough  metal casting 
will be sent  to the machine shop  for  the finishing steps.” 

Patterns  can be  modeled from different materials. 
The most common are wood, plaster, wire, metal, wax 
and plastics. “Wood is the most often used and  the 
most’economical,”  the Navy chief said. “Plaster  costs 
less initially,  but  it breaks easily and causes longer 
manhours per job.” 

Rorrison prides himself on the  fact  that no one under 
his supervision has  ever lost a limb or finger in the 
shop’s machines. “ I  harp on safety,” he said. “As soon 
as a person loses respect for a+machine,  that machine 
will bite  him!” 

The patternmaker rating is one of the smallest in the 
Navy.  “There are only 140 of us altogether,” Rorrison 
said. “I’m  happy to be one of them . . . 1 really enjoy 
my job.” 

-Story by JOSN Betty Pease 
-Photos by J02 James Jones 
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AIR CONTROLMAN 
‘,‘I like  my job. 1 like worklng wlth people. The money 

ituation  is getting better as is the whole outlook on 
he  Navy.” 

His  friends call him “T” but,professionally tie is Air 
Zontrolman 1st Class Reginold Taylor. He represents 
inother facet of the  career service-as  seen by a Na- 
ryman in his  mid-thirties. His job  is a varied and 
challenging  one-last year he  was guiding pilots to a 
safe landing at  the Naval Air Setion Cubi Point, 
R. P. Right now he is on  duty with the wintering 
over  party  in  Antarctica, not far  from  the  South Pole. 

‘Taylor enjoys his Navy career. But the  path leading 
Lo it  wasn’t always  easy. 

Tall, lanky and full of laughs, “T” grinned as tie 
talked about growing up in Chicago. “I had to fight 
my  way to  the  store and fight  my  way back,”  he 
chuckled.  Taylor graduated from Tilden Technical High 
Qchool in 1957 and then  attended  the University of 
-1linois at Urbana-Champaign. He  dropped out  after a 
semester. 

“I had a job  for a while but wasn’t making much 
noney,” he explained. It wasn’t the  greatest  job  around 
md he  ran  into a dead end when looking for a better 
one. 

“So I said, ‘Well I’ll go ahead and join the Navy 
and maybe I’ll make out with somettiing there.’ ” And 
he  did. 

Petty Officer Taylor was selected  NAS Cubi Point 
Senior Enlisted Man-of-the-Quarter for  July through 
September of 1973. But  it took  some hard lessons  and 
a real effort to  get  there. 

“The first years in the Navy I was like many ,young 
.nen,” he recalled. “I had made third class  petty of- 
ficer. I was doing my  thing so I was happy as a third 
class,” he said. 

But “T” began to run into problems with advance- 
ment-that‘s when he decided he  had better  “square 
tway.“ 

“Well, I made second  class  and  from  that time on 
I have been doing nothing but studying. I gave up 
partying and  have been more concerned with  my job 
and  the people around me. I have put forth  an effort- 
nore of an effort than I did before-and I kind of like 
It!” 

Taylor  says of his job,  “It’s a challenge; nothing’s 
ever the same. You have to be ahead of the situation 
because if you fall behind, you put yourself  in a fix.” 

His assignments have ranged fFom guiding  men and 
their planes (his “real thing”) to  the  job of training petty 
officers.  His duty billets have taken him to many loca- 
tions-perhaps the most unusual of which is his 
Issignment in Antarctica. But, in addition, he’s a 
:ertified tower  operator, qualified to operate  the  sur- 

Reginold Taylor 
veillance and  precmon approach (crCA) rqdarscopes. 

Petty Officer  1st Class Taylor said he plans to make 
at least a 20-year career of the  Navy. “Its people 
programs are improving. It’s putting emphasis  on  the 
man arid not the machine-like what  makes him tick? 
Why does he do what  he does?  The Navy is  telling 
its  leaders to know  their men. Navy  people are becoming 
more  aware. ’ ’ 

Taylor’s real concern is people. This concern is also 
reflected in  his answer  to a question asking what he 
believes in most. He replied, “People working to- 
gether-harmony.’’ That’s Reginold Taylor. 

4 0 3  Bob L. Matheson I 
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“Her work  is  equal to any man’s in this division-she 
can ‘buck a rivet’ in a minute.” That’s how Senior Chief 
Aviation Structural Mechanic Dave  Thomas  describes 
his only,  and  the Navy’s, lady “tinbender,” or as she 
prefers,  “bubblechaser,” Aviation Structural Mechanic 
3rd Class Diana (Dee Dee)  Louise Lowe. 

Stationed at  the National Parachute Test Range, 
NAF, El Centro, Calif., Ijee Dee enlisted in the Navy 
in July 1972. She was  among the first group of women 
to go through basic training at Orlando. 

When asked why she  chose  the Navy and became 
a metalsmith, Dee Dee replied, “I guess  it  was  because 
when I was eight years old I was attracted by a billboard 
in  my hometown-of Hot Springs, S. D. This  poster had 
a picture of a sailor and a small boy and  read, ‘Join 
the  Navy.’ ” Dee Dee said she  chose to become a 
“bubblechaser” primarily because she wanted to fly 
as a crewmember, and being a metalsmith would afford 
her that  opportunity. 

The path of becoming a metalsmith was  not easy  for 



Diana. She has not attended AMH “A”  School. All 
her training thus  far  has  consisted of on-the-job experi- 
ence.  It tooks  months to persuade the right people to 
let her become a “tinbender.” “It was a fight to get 
here,  but definitely was  worth  it,”  says Dee Dee. 

A believer in equal rights, Diana feels it  is necessary 
to fit  in with the men. “I don’t  expect them to change 
their habits because of me,” she  says.  “After all, I’m 
a woman attempting to make a go of it  in a man’s 
environment.” Although she admittedly can’t do some 
jobs  the men perform, like lifting heavy A-3D aircraft 
tires, Dee Dee tries to make up for  it by working hard. 
This is why one will often find her long brown hair 
a bit disheveled and her face  and hands  grease-stained. 

According to Dee Dee, the highlight of her  new 
naval career  was  when  she received her aircrew wings. 
“I’m very proud of them,” she said. Diana qualified 
for her  wings in the SH-3  helicopter;  over a period of 
eight months, she accumulated 125 hours’ flight  time. 
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YEOMAN 
Richard A. Spon 

Naval forms  such  as NavCompt 3065 or  such titles 
as EPDOPAC,  PAMIPAC and BuPers may seem  mysterious 
secret  codes to some.  However,  they and  others  are 
daily fare  for Yeoman 1st Class Richard A. Spon of 
Patrol Squadron 22 in Hawaii. 

They’re not just daily routine  to him-as he puts  it, 
,“I  like  my job.” 

Asked exactly what is his job in the squadron’s adrnin 
department,  he  said, “Mostly it involves dealing with 
officers and  their  records.  I handle all new receipts  and 
transfers, which usually involves sitting down  and talk- 
ing  with them and getting them  properly installed in 
the squadron and in Hawaii. 
“Of course,  there  are a whole bunch of other  duties 

in the running of the  squadron.” 
Doesn’t all of that  paperwork  sometimes give him a 

headache? “Sometimes it’s one of the most  frustrating 
jobs in the  Navy. We’re also having trouble  these  days 
getting all of the things we need with which to  function. 
That  adds  to  the problems, But I guess a little  ‘flap’ 
is good for everybody once in a while. It keeps us on 
our  toes .” 

“Flap” control is one of the  major parts of any 
yeoman’s. job, anticipating things before  they  happen. 
It entails specialized knowledge and training. Recently, 
Spon was involved in such training. 

“I  took a PAMIPAC (Personnel Accounting Machine 
Installation, Pacific) course which taught me all the 
various procedures involved in accounting for  the  per- 
sonnel actually on board as compared to how many and 
of what designators we arelallowed.  It helps me a lot 
in  my everyday work.” 

Apparently, Rick’s love  for his work  carried  over  into 
the classroom-he received the highest marks in  his 
class. 

Before reporting to PatRon 22 last  July, he  was 
assigned to the  Bureau of Naval Personnel in  Washing- 
ton, D.  C. “I was working in the flag  officer detailing 
office.  We were responsible for detailing all the flag 
officers throughout the  Navy.” 

Did  he  like  being right in the middle of things? “I 
really enjoyed  the people I worked with. I think that 
was one of the  best  parts of the job.” 

He was recently awarded the  Navy Achievement 
Medal for his overall professional excellence  and  devo- 
tion to duty at the completion of his Washington tour. 

What does he  like about his present  job?  “I really 
like being a yeoman. There’s a lot of variety in what 
we do,  and  we,can have  duty  any  place in the world. 
We’re not a closed rate  and we  still have good ad- 
vancement potential. It’s great.” 

“Story and photos by PH3 William V. Breyfogle 



SONAR TECHNICIAN 
R i h r d  1. f-ith 

dolphin on the equipment. You could listen to them 
talking to each  other  for hours. Sometimes it gets 
irritating  because it comes  across  as  interference when 
you are trying to conduct  operations, but otherwise, 
the sea is full of fascinating  sounds.  Shrimp  click, like 
a man snapping his fingers. Other fish grunt. The  car- 
penter fish sounds like  a hammering of nails  into wood. 
Whales emit  a deep, low bellow, like  a distant  ship’s 
horn-you don’t hear many of them any more. 

“Whales and  porpoises  are intelligent creatures. I 
often wonder if maybe  they  are trying to communicate 
with us. It gives you  a strange  feeling, when you  think 
about it.” 

Being  a submariner is the  life Dick enjoys most. 
“Submarine  people are a  fine group of guys,’’ he said. 
“They get along well;  the education and morale are 
high; they’re generally the  cream of the  crop. I like 
it. I’m content  and I’m pretty well pleased to be a sonar 
tech  and a submariner. Like  any  job, it has  its  ups  and 
downs.” 

Pausing on that  last  statement for a moment, he said, 
“No, I didn’t  really mean to say it that  way.” 

“Story by JOC Scott Hessek 
“Photos by PH2 Karl Simon 

Sonar Technician 1st Class Richard J.  Smith  admits 
it was  draft  pressure which brought him into  the  Navy 
almost 10 years  ago. But something happened-he dis- 
covered  that  he liked Navy life. 

Dick is a sonar technician aboard USS L. Mendel 
tivers (SSN  686).  It’s  the fourth  boat under his belt. 

“I started in diesel  boats, in uSS Carp out of Norfolk, 
and worked for a  good 1st class who taught me  the 
ropes. I was 2nd class  before I ever  saw  the  inside of 
a sonar  school.” He has  since been aboard USS Lapon 
(SSN 661), his first nuclear boat,  to  sonar school at 
Key  West,  Fla.,  and  then to uSS Jack (SSN 605) out 
of New  London, Conn. 

In June 1973 he reported aboard as part of the  pre- 
commissioning unit of L. Mendel Rivers, then under 
construction at  Newport  News, Va. That was good 
news  for Dick and his  wife, Melinda;  Newport  News 
was  their home before  he  entered  the service. L. Men- 
del Rivers is now homeported in Charleston, s. C. 

“I’m really  infatuated with sonar,” said  Dick. “It’s 
7 continuously changing job, with new equipment and 
lew challenges. 

“But  there are  other things too, which only a sonar 
,ech can appreciate. I love to listen to  porpoises and 
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The sounds  and smells of school greet you as you 
enter  the building.  Mingled  with the  scent of blackboard 
chalk are  the Voices of students  clustered in the hall- 
way. 

There is a lull  in the conversation as you pass and 
a pleasant greeting as you are recognized. 

The  “you” is Radioman 2nd Class Charles Jackson, 
a Navy  recruiter  and a familiar figure at James A. 
Garfield  High School (he  graduated from  the  Seattle, 
Wash., school in 1965). Since he became a Temporarv 
Active Duty (TEMAC) recruiter for Navy Recruit 
District, Seattle,  he  has  spent many hours talking KO 
high school and college students, and  those  already  out 
of school,  about  the benefits of the  Navy. 

A TEMAC is normally a drilling Naval  Reservist  who 
is contracted for a certain period of active  duty  service. 
They-are usually under  contract  for 150 days but may 
be  signed on  for longer periods. 

“Recruiting is a challenging assignment,”  related 
Jackson,  “that entails working long hours, which gen- 
erally results in*a great deal of personal satisfaction. 

“You have the satisfaction of helping young people 
who are about to make a major decision about  their 
lives. By enlisting them in the  Navy, you are  able  to 
place them in a field which will provide training in  skills 
which can be used  in or  out of the  service.” 

Recruiter  Jackson  feels  that  he  has  an  advantage  over 
other  recruiters. “I started off as a resident of Seattle, 
so I am  already  one  step  ahead of  most-I know the 
area. Also, the number of contacts I make is really onlv 
limited by my  imagination and ingenuity.” 

He has been assigned to  the  Seattle recruiting stat 
since 1972. (The station  has  done well,  making 
overall 101.8 per cent  thus  far  for fiscal  1975.) 

Jackson was previously on  active  duty,  from 1500 
until  1972; before  that  he  spent  almost four  years in 
the  merchant marine. He  feels  that what helps him  in 
his recruiting efforts is  his ability to communicate his 
experiences in the  Navy. 

“When I talk to a prospect I don’t pull any  punches,” 
stated  the TEMAC recruiter,  “because I don’t believe 
in sugarcoating  the Navy.” 

The young recruiter feels  that  the  prospective  recruit 
should understand that in the  Navy  “you  have to work 
for  what you get, which is as it should be.” 

Future  plans  for Jackson include changing his I 
to Navy  Counselor.  There’s a career in counseling, 
knows,  both within the service,  and in a second car 
in retirement. 
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ON MACHINIST’S 
Robrn J. Baker 

“First woman to do this or  that”  stories  are  not 
unusual  anymore-but, a woman airplane  mechanic? 

Robin J. Baker, a 20-year-old aviation machinist’s 
mate  airman,  has  an  interesting  job  for  either  sex. 
Stationed at  NAS Norfolk,  she  maintains  and  services 
one of the  Helicopter  Support  Squadron  Six (HCB) 
choppers.  It’s  not  just  a  responsibility in name  only; 
as a plane captain, Airman Baker  must  conduct  inspec- 
tions  and  keep an  eye  out  for mechanical  failures, oil 
leaks  and  equipment  malfunctions that could endanger’ 
the  copter  or  its  crew. At the  same  time, Miss Baker 
is currently learning the  intricacies of jet engine  repair 
to  boot! 

While  in flight, she  assists  the  aircraft’s  pilots by 
taking  charge of .passengers  and  cargo,  and  operating 
the helo’s personnel hoist and  cargo hook. 

Not  everyone’  was in favor of her  unconventional 
choice of ratings, so she had to work  harder  than  most 
to win doubters  over. 

My hardest time was when I  attended firefighting 

school,”  the  airman  recalled.  “Two  days in a row they 
drenched me  with spray.  I vowed to  get  even.” 

On  the  last  day of class, Robin made good her  prom- 
ise. “I caught them all standing in a group  and  sprayed 
them down.  After that they said I was one of them. 
That  meant a lot to me.” 

Airman Baker  has 40 of the  required 100 flight hours 
needed to  earn  her  golden  aircrewman wings. Now  her 
ambition is to deploy  with  one of the  squadron’s de 
tachments. 

From  Norfolk, HC-6 sends  helo  detachments to sea 
aboard  Navy  ships on deployments which  may last u- 
to six months.  Even  though  current  Navy policy  wi 
not  permit  women to serve  on  board a combatant  ship, 
Robin says  she would love “to go cruising.” 

The no-women  policy doesn’t  dampen  her  spirits at 
all. “I’m not  trying to  outdo  the men, butbI do think 
that  women  deserve  equal  opportunity.  Besides, the.v 
said I would never be an aircrewman.” 

-Story and photos by PH2 R. 0. Edrnonsc 
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A 
SAILOR 
IN 
JAPAN 

Electronics  Technician  1st  Class Roy E.  Rhodes is 
“a man on the  go” in Yokosuka,  Japan,  where he  is 
in charge of calibration and repair of electronic  test 
equipment at  the Naval Communication  Station. A 
native  of  Cudahy,  Calif.,  Rhodes  has  two-wheeled  his 
way over more than 3000 miles on  Japanese  roads in 
the last year. About half this total travel by bicycle 
was accumulated while  riding between work and home, 
a seven-mile round trip. 

In addition to cycling, ET1 Rhodes  spends time twice 
weekly in an  aikido  class which has  earned him a  fourth 
degree white belt.  Other  activities  include  lessons in 
brush painting,  teaching English to  Japanese and shogi 
(Japanese  chess). Also crowding his busy schedule are 
Japanese language classes offered by an  extension of 
the  University of Maryland. 

Living in a modest  Japanese-style  apartment 40 miles 
south of Tokyo,  Rhodes  has much in common with  his 
Japanese  neighbors. Determined to understand  the  Jap- 
anese people and to make friends with people his own 
age, he has  set  aside  the  majority of his  pay check in 
a savings program and lives on an income close  to  that 
of his neighbors.  Eating some meals in the  base  dining 
hall  is really the only financial advantage  Rhodes  has 
over his Japanese  peers. 

Rhodes grew excited when talking  about his educa- 
tion in Japanese  culture. “‘I wouldn’t trade my experi- 
ences  during  the past year for  anything in the World,” 
he said.  “They’ve helped me to know  myself better 

- 
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THE IMPORTANCE 
OF COMMUNICATIONS 
IN MIDDLE  MANAGEMENT 

I 

The Chief of Naval Operations  has  said  that  the key 
to personnel  problems in the Nhvy today  involves  per- 
sonal  contact among all  in the  chain of command,  from 
the  commander  down  to  the  petty officers. 

Yesterday’s  professional  Navyman m i . t  be sur- 
prised and  impressed by the initiative shown in the  area 
of “people  communications”  and  the kind  of programs 
being established  Navywide and on a local command 
level to improve  our  personne1,management. One such 
new idea in practice at the  Headquarters,  Naval  District 
Washington, is a  quarterly  conference  for all senior 
enlisted  representatives  from  each command in the 
district. 

In concept,  the program calls  for a meeting  each 
calendar quarter, of senior EMS, coinciding with a 
quarterly  commanding officers’ conference, which has 
been sponsored by the NDW commandant for some 
years. 

The  idea  for  the  senior  enlisteds to meet is  new at 
NOW;  the  second  conference was held 16 January at 
thd Washington Navy Yard.  Senior Chief Storekeeper 
Lee  Keele,  Senior Chief Petty Officer of the  Command, 
introduced  the  concept  for  the  face-to-face talk session 
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shortly after he assumed his post  last  summer. . 
SCPO  Keele said that  the aim of the conference  is 

to make the senior EM at  each command within the 
district a “communication base.’?  What  he  hopes to see 
is the senior EM  complete  the communication cycle’ by 
receiving information and transmitting it to lower eche- 
lons within  his unit. To complete the network,  SCPO 
Keele says local responses must be  fed back for evalu- 
ation. 

The agenda for  the conference provides each individ- 
ual attending with a list of speakers  addressing topics 
of primary importance to  the enlisted man on  active 
duty. Speakers are arranged to provide an opportunity 
to exchange ideas in some cases  directly with officers 

1 

responsible for ongoing policy changes  throughout the 
Navy. 

For example, at the most recent  conference, senior 
EMS were included with district COS for  the morning 
portion of their conference, hearing presentations by 
Captain H. E. Darton of the Navy Recruiting Com- 
mand;  Commander P. E. Hewitt, Commanding Officer, 
Navy Recruiting District Washington; and Vice  Admiral 
R. L. J.  Long, Deputy Chief of Naval Operations for 
Submarine  Warfare. 

The group  then split into  two  separate  conferences. 
Captain R. E.  Poore, of the N E W S  Branch of BuPers, 
presented  the  latest  developments in the NEOCS pro- 
gram. The  effects of his section’s recommendations 
possibly will result in the most significant changes in 
the enlisted rating structure in years. 

Another  topic of signal interest  to  the enlisted man 
is  advancement.  Lieutenant  Commander  H. E. Amerau 
Jr., also from  BuPers, provided the  latest  data on 
changes in the enlisted advancement  system. A 
spokesman for  the Navy Campus for Achievement 
Program rounded out  the  day. 

What it all means is that  the  reps  attending  these 
conferences are given the  opportunity to hear firsthand 
background information and  current  directions of Navy 
policy.  An opportunity for  direct feedback, invaluable 
for  the policymakers, is available for both  parties. 

In  short,  the communications gap is  bridged in many 
cases, but  perhaps more significantly, the cumulative 
years of leadership  and practical experience pooled in 
the Navy’s top EMS is tapped.  Another positive aspect 
is  that  the senior EMS are brought into  contact  on a 
one-on-one basis, removing some of the  anonymity in 
a far-flung command such  as NDW. Reaffirming of the 
“teamwork” aspect is  by no  means an insignificant role 
of the conference. 

SCPO  Keele summed it up saying, “By taking the 
1,ead in communications, the senior enlisted rep accom- 
plishes one of his major tasks-enhancing  the Navy, 
as a career,  to  the junior enlisted man.” 

“Story & photos by JO1 Dan Slone 
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A Team Concept 
In OVERHAUL 
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‘Doctors  in  this  speciality to know 
each  patient as an  individual . . . 9 

FAMILY 
PHYSICIANS 
for the Navy Family 



"I wish we could see  the  same  doctor  every  time 
we come here.", 

This  has  long  been  a  familiar  desire of patients visit- 
sing Navy medical facilities.  The problem is now on  its 
way to  a  solution  with  more  family  practice  physicians 
being assigned  to naval hospitals. It is expected  that 
by the end of July, %I of these  specialists will be 

,' practicing in the  Navy. 
The Family Practice  specialty  was  recognized in 1969 

' as medicine's 20th primary  specialty, by the American 
Medical Association in response  to  public  demand  for 
more family  doctors.  According  to  the  AMA,  a  family 
physician is one  who  practices in the  discipline of 
family medicine,  and whose training  and  experience 
qualify him to practice in several fields of medicine  and 
surgery, with particular  emphasis  on  the  family  unit. 

In  response to similar demands within the  Navy, 
family  practice  clinics and services  were begun at  se- 
lected  facilities. 

Recognizing the  value of practitioners  in  this  :sge- 
. , cialty,  family  practice  residency  training  programs  were' 
.., established at specific naval health  facilities.  There  are 

four  American Medical Association Council of Medical 
Education-approved family practice  residency  training 
programs at Navy Regional Medical Centers in Camp 
Pendleton,  Calif.,  Charleston, S. C.,  Jacksonville,  Fla., 
and  Pensacola,  Fla. 

In their first year,  residents in trainihg  are primarily 
concerned with hospital  inpatient  care.  For one-half day 
each  week,  they  care  for  specific  families in the clinic. 
The remainder of their  time is spent  rotating  through 

' training in obstetrics,  gynecology,  medicine,  pediatrics 
and surgery.  From  the beginning of their  training  and 
throughout  each  rotation  they  retain  their  identity as 
family  practice  residents. 

Second  and  third year residents  spend 50 per cent 
' of their time in the  clinic  caring  for  specific  families, 
. 'and  the  other half gaining experience in the  hospital 

..and  other  specialties  including  psychiatry  and  preven- 

' 

The Naval A&o.p~andRe@loMI Medk.1 Center kmlly practice 

program to improve  Navy medical can. 
abff m n d  clinic at Penmcola, Fla., one of many In an expanding 
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A Sampling of Health’Care. Overseas 

NAVAL 
REGIONAL 
MEDICAL 
CENTER 
WOKOSUKA 

A surgeon  needs  some  fast  test  results and an  acci- 
dent victim requires whole blood to save  his life. A 
woman is worried about  a  suspicious-appearing  lump. 

These people have  one thing in common,  they and 
thousands of others in Japan  depend  on  the  Yokosuka 
Naval Regional Medical Center (NRMC) laboratory  for 
help. 

Pathologist  Lieutenant Commander S. H. Myster 
(MC)  and his  staff  of  13 hospital  corpsmen are 
responsible for the  operation of the  lab in which nearly 
$100,000 worth of new equipment was just  installed 
and which got  an $86,000 face-lift in the bargain. 

Dr.  Myster said that  the new equipment  allows  the 
lab to nearly  double  its  test  capacity  to 30,000 tests 
per year.  “Without  these tests,” he said, “NRMC doc- 
tors could not diagnose many diseases.” 

Some of the new equipment  went  into  the  lab’s blood 
bank. With the newer and more reliable  equipment,  the 
lab has  increased  its  ability  to  handle blood and blood 
components; NRMC now can  keep up  to 600 pints of 
whole blood for  operations and emergencies.  “Whole 
blood  is  vital in emergencies  involving  internal  inju- 
ries,” Dr. Myster  said. “The coagulation  factors of 
fresh blood can help heal injured  tissue and stop  bleed- 
ing.” 

Senior Chief Hospital  Corpsman  Gayle H. Dam- 
strom,  Dr.  Myster’s  administrative  assistant,  pointed 
out  that  the  remodeling  job  added  to  lab  efficiency,  too. 

I L L  HANDS 



Facing  page: HM1 Gary  Snyder  operates  a CP-7 bio-data  coagu- 
lation  profiier.  Above: HM1 William  Krill  takes  a  reading on the 
lab’s  new ZBI-6 machine for hematology  counts.  Right: HM3 David 
Morris  prepares  blood  specimen for separation. 

He said that  the lab’s technicians were now out of 
their “job cubbyholes” and into a spacious lab  where 
cross-training and assistance  are  both readily available. 

“If hemotology is swamped and biochemistry has a 
light workload,”  he  said, “I can  just look across  the 
lab,  see what’s going on and reassign people.  Under 
the old setup, with  walls cutting people off from one 
another, I had to  stop what I was doing to make a circuit 
of the lab every 30 minutes or so to make sure work 
was evenly distributed.” 

He  also said that removing the walls added to floor 
space  and made it possible to move equipment  from 
one  area  to  the  other with  little trouble. “If one section 
needs more room,” he explained, “we just move an- 
other  out of the way-working areas  are virtually inter- 
changeable.’’ 

Dr. Myster  stressed  that  the $86,000 that  went into 
the renovation was only for  the materials. “The  Navy 
saved some money by letting the  Seabees do it as a 
training project,” he said. 

“Contract  labor  alone could have  exceeded $lOO,OOO. 
This way,  the Seabees were able  to save  that  amount 
for us while  gaining additional experience  themselves. 
And the  job  they turned out is outstanding in  all re- 
spects.” 

-Story by JO1 Bob  Skinner 
-Photos by JOSN Tim Carney 
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SHIP’S SURGEON 

BY LANDOR 
BY SEA 

. .  . .  

I 

TOP MEDICAL  CARE 
Aircraft  carriers  are  communities of professionals. 

To operate  the huge vessels  requires  a  crew of techni- 
cians in many ratings,  plus  experts  qwlified in sailing 
the world’s most modern  ships,  engineers,  aviators, 
analysts,  executives-and  a ’ highly trained medical 
team,  including  one  surgeon.  Representative of this  last 
category i s  Lieutenant  Commander  Robert P. Der- 

Working with two  other  doctors  and  a staff of 40 
hospital  corpsmen,  the ‘3O-year-dd general  surgeon 
shares  responsibility of maintaining  the  health of Mid 
way’s 4OOO crewmen.  Each  day  an  average of 1oG 
patients with problems  that  range  from  personal  health 
counseling to broken  bones  come to Dr. DerHagopian 
during  sick call. 

The  requirements  for  a medical surgeon call for long 
, , . years of study,  training  and  experience, both general 

and specialized. Dr. DerHagopisn’s  professional’  expe- 
rience  goes back to  the  School of Medicine at  Tufts 
University,  internship  and  residency at Boston  City 
Hospital,  and ’a year at  Tufts-New England Medical 
Center in Boston as  a  resident  general  surgeon.  A 
fellowship at  the  Veterans  Administration  Hospital in 
Boston came  next, and there  dr,‘DerHslgopian  (called 
“Dr. D” by  his corpsmen)  participated in all aspects 
of kidney transplants,  from work in an organ  bank, to 
heading kidney  transplant  surgery  teams. 

He came  aboard Midway in July 1974, from  Tufts- 
New England Medical Center  where he served as chief 
resident in surgery. A man who relishes,  the daily chal- 
lenge of medicine, Dr. DerHagopian hasn’t been disap- 
pointed by practice in a seagoing hospital.  “It  teaches 
a  specialist how to handle a variety of medical prob- 
lems,”  says’the general  surgeon. 

In  civilian practice or ashore, Dr. DerHagopian 
would handle  only  cases  involving  ’surgery. Aboard 
k i d w a y ,  it’s different.  “Here I double.  as  a general 
medical  officer,  which means I’m not just  a  surgeon, 
but,  a  psychiatrist,  dermatologist  and  general  practi- 
tio$r,” he states. 

Another  advantage of duty  aboard  ship is the unique 

. Hagopian,  the  surgeon  for Midway (CVA 41). 
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opportunity it affords  to work with the  at-sea  Navy. 
“I’m very favorably  impressed with the  profes- 
sionalism of people in the  fleet,  the  job  they  have  to 
do  and  the  facilities  they  have  to  do  it  with,”  observes 
the  doctor. 

Like  seafaring medical men of the past, Dr. Der- 
Hagopian finds that  the confined quarters of a ship’s 
sick bay  call lor some  adjustment.  “There  isn’t  a  lot 
of room and a  great  variety of equipment  here as there 
is in a shore-based  hospital,” he says.  “It’s  taught me 
to  adapt,  but it doesn’t mean having to make any 
compromises at all. It’s good medicine.” ‘ 

“story & photos by J03 W. D. Morris 

Clockwise  from  top IeR: Dr. (LCDR) Robert P. Der Hagopian,  ship’s 
surgeon in USS Midway  (CVA 41); dons surglcal gloves before 
shlpboclrd operation to set a crewman’s broken arm;  prepares 
Injured  crewman’s  arm for operation  with  saristance of HM1 

pauses during  the operation to instruct  an assistant. 
Donald Nys;  watches  as  Dr. (LCDR) R. L Ray cleans wound; 
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15,800 Units Since 1970 

FAMILY HOUSING 
". . . Ir,,+roved  personnel  living conditions: a key factor in 
career considerations  and of prime importance in personnel 
retention . . . 9 9  

I 

Qreat Lakes 
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With the  establishment of the All-Volunteer Force, 
the  Navy  has  taken  an indepth look  at where it’s been 
and  where it’s  going in making the  Navy an  attractive 
career. 

It  was  apparent  that improved personnel living con- 
ditions, with emphasis on adequate family housing,  was 
a key factor in career  considerations  and is of prime 
importance in personnel  retention. The Naval  Facilities 
Engineering  Command (NFEC), as the  service’s design 
and  construction  administrator,  has long considered 
family  housing one of its  most visual and vital pro- 
grams. 

The  Navy  has,  since 1970, placed some 15,800 units 
under  contract  at  various  locations in the  United States 
and  overseas,  at  an  estimated’  cost of $422 million. 
Family  housing construction  programs for fiscal years 
1973 and 1974 were  the Navy’s largest, with some 6800 
units  scheduled for construction at an  estimated  cost 
of $200 million. 

The fiscal year 1975 Military Construction PrQgram 
appears  to  be  the  last  major  year for housing construc- 
tion;  authorizations will taper off in the  next  several 
years.  Upon  completion of the 1978 program the  Navy 
and  Marine  Corps will have  some 92,775 public  quarters 
and 13,  361 rental  units in their housing inventory.  This 
is sufficient to assure, with community  support,  avail- 
ability of adequate housing for all eligible Navy  per- 
sonnel. 

With drastic  reduction in new  housing  construction, 
future  emphasis will be  on improving existing  units  by 
making alterations as needed,  and installing new  kitchen 
and mechanical equipment.  Existing  serviceable,  but 
older, dwelling units will therefore  be  modernized  and 
brought to  the level of adequacy  desired. 

Most  practical  tool  which  the  Navy  has used to obtain 
good quality housing during  the  recent period of rapid 
inflation has  been  “Turnkey,” a one-step negotiated 
procurement  procedure. Recognizing that  the  expertise 
of the housing industry could  benefit the  Navy in ob- 
taining  good housing at reasonable  cost,  the  Navy led 
in development of “Turnkey”  procurement  procedures 

and  considers  the  results of this  method  the  major 
reason for  current triservice  success in executing  their 
housing programs. 

Currently,  ‘about 80 per  cent of the  services’ family 
housing construction  programs are scheduled to  be 
acquired by this  procurement  method. 

NFEC considered that through  combined  efforts of 
headquarters  and  their  engineering field divisions,  they 
have  provided, within authorized  dollars,  the best 
housing possible for Navy  and  Marine  Corps  families 
throughout  the world. 

The accompanying  photographs are representative of 
some housing units  recently  completed at various  Navy 
and  Marine  Corps  installations.  These  units are typical 
of those being built at all locations and are  constructed 
of a quality  comparable to similarly priced civilian 
housing  being built in their geographical areas. 

Construction of these  houses  and  improvement of 
older  existing  units will provide a major  incentive for 
present  and  future  Navy  and  Marine  Corps men and 
women to make  the  service  their  career. 
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MAK IST 
***** . * . *****  

Commander  Lucille R.  (Dixie) Kuhn will make his- 
tory 1 July  when  she  relieves  Captain  Julian C. Patrick 
as director of Naval Officer Candidate  School at Naval 
Education  and Training Center,  Newport, R. I. She will 
become the first woman to direct  OCS in its 24-year 
history  and  the first female  to head an integrated  basic 
officer training school in the U. S. Armed Forces. 

Starting  her  career initially as (in her  own  words) a 
,! “clerk in an insurance  company” CDR Kuhn  decided 

she could do a lot  better in the  Navy.  She joined up 
in  1949 as  an enlisted  radioman. A year  later,  she 
became  the  only  woman  supervisor of ,a radio  watch 
sectbn in the  Fifth Naval District,  Norfolk, Va. When 
the now-defunct  seaman-to-admiral  “integration”  pro- 
gram  let  enlisted  women  compete for officer prepara- 
tory training, CDR Kuhn  “jumped at the  chance.”  She 
was the first woman  chosen  to  attend  the  former 
Women  Officers School in Newport in  1955. 

The 47-year-old  Washington, D.  C.,  native  who now 
calls Richmond, Va., home, vividly remembers  her first 
job  as  an ensign. “I was assigned to the  Bureau of 
Naval Personnel as a placement officer-for  male of- 
ficers (lieutenant  commander  and,below)  ordered to 120 
different  ships,  the  size of destroyers  and  smaller,”  she 
said. 

She went to night school in her off-duty  time for  two 
years  and  later  was  the first woman  ordered  to college 
to earn  an  undergraduate  degree  through  the old “5 
Term” college  program. She  graduated with an A.B. 
in psychology  from  George Washington University in 
1960. 

Her  diverse  career  continued,  since  the  prospective 
captain  never  asked for a specific assignment.  She 
served as security  group  detachment head and issuing 
officer at  Newport Naval  Communication  Station  and 
has been a woman officer programs  recruiter as well. 
“I was always given the  chance to  do the  job  and 
show  what I could do,”  she noted. 

Perhaps one of her  more challenging jobs was that 
of deputy  director  (research  and  administration) in the 
office of legislative affairs in  Washington from 1972 to 

1974.  Among other  duties  there,  she  researched military 
legislation before  the  Congress  for  the  Secretary of 
Defense . 

CDR Kuhn  noted that much has  changed in officer 
preparatory training since  she  was  last assigned to 
Newport in  1963. “People  have  changed,” she  says. 
“So, too,  have  roles  ,women play  in the  Navy. Just  as 
women today  have  iwreased  job opportunities  and 
responsibilities,  they  must  exhibit  matured  mental out- 
looks. A logical mind is a great  asset,”  she  stressed 

“Additionally,  women  must be  willing to  do their  best 
as professionals. Do not  ask  for special favors,”  she 
advises  them,  “but do appreciate  them when they 
come.” 

CDR Kuhn  plans  no  immediate  changes in her new 
job. She  has a primary goal for using staff members 
with experience  she may lack  (such as shipboard  duty) 
as advisors. She will also  strive for increased  staff/stu- 
dent interaction,  citing intial assignment  counseling and 
company  administration  sessions as means. to realize 
that  end. (Speaking of sea  duty, CDR Kuhn  wonders 
if Americans are truly  ready to send  women to sea 
in combatant  roles,  and  expresses  no  personal  desire 
to go. If ordered to,  however,  she said  she would.) 

“I came  into  the  Navy  for a Job  that had responsi- 
bility,” says CDR Kuhn. And responsibility  she  has 
had, in her  past  assignments  and  has in her  present  one 
at OCS. In  the  past  year, O%S commissioned  loo0 
ensigns  who  went on  to  duty ranging from  the CEC 
and  Supply  Corps to the nuclear power  program. 

The  soft-spoken  member of a family  whose historlca 
ties are with the  Light  Infantry  Blues of Richmond, 
Va., continues  to  prepare  not  only for this job but for 
her next job:  Of her  current  assignment  she  says, , 

“There are not  very  many  places  where you have a 
direct  hand in shaping  careers of future dikers .  Thi 
has to be one of the  most challenging and rewardins 
roles in the  Navy,”  she  concluded. 
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Queries from the Officer Corps 

Questi,ons 
and 

Answers 
AssignmentdDetailing 

Q. In dealing  with BuPers, I become confused  with 
the  terms  assignment officer,  placement  officer and 
detailer.  What  are  the functions of each and  how 
are  they related? 

A. The  terms  assignment officer and  detailer  are 
just  different names for  the same  person.  The 
assignment officer handles the  people  side of the 
distribution process. He is responsible for  the 
individual  officer,  that is, to  find the assignment 
that best fits his abilities, desires  and  career  pattern. 

The  placement officer is responsible for  the com- 
mands  he  represents. It  is his  task to  obtain the most 
qualified  officer available to  fill a  billet  requirement 
in an activity. To do  this  the placement officer  con- 
tacts the  assignment officer and provides  him  with 
a  billet  description and information on the  kind of 
officer needed;  the  assignment officer  then  identi- 
fies his  candidate for  the  billet. The  placement of- 
ficer reviews the  candidate's  record and, if he con- 
curs,  approves him  for  the activity. If not approved, 
the process is repeated until  a  qualified candidate 
is obtained. 

Q. Regarding  a  future assignment in my subspe- 
cialty (computer), which  office in BuPers is-my  point 
of  contact? 

A. Your primary  point of contact remains  your 
assignment officer (detailer). You should  continue 
to  forward your  duty  choices on the standard  Officer 
Duty  Preference  Card  (NavPers 130111). 

Ideally, you  will be programmed  for your next 
subspecialty  assignment during  a process involving 
three offices: your  assignment office,  the subspe- 
cialty  community manager,  and  the appropriate 
placement  desk.  Your  detailer  represents  your  per- 
sonal  interests  and is aware  of  your  general  career 
needs. He will normally advise you of  other points 
of contact  who can  assist  you or  who can provide 
technical advice  that  vou might require. 

Q. I am a  cryptologic  officer  and want to  know 
how far in advance of  my PRD I should  contact 
my detailer to discuss my  next assignment. 

A. Because  of the  nature of cryptologic  detailing, 
a 161X/646X/764X officer is looked at for  a  specific 
assignment about  nine  months  prior to his PRD.  The 
nine-month  point is a  good  time  to call the cryptolo- 
gic detailer  because  he will have a  good idea  of  what 
will be  available  and will have  looked, or  will be 
about to look, at  your record to make a tentative 
assignment on a  fairly  firm slate. 

Q. I am a 1635 Ready  Reserve LCDR currently 
drilling  with a Reserve intelligence  unit. May l come 
back on active  duty if l request recall to  active duty? 

A. BuPers  receives  numerous  queries from Ready 
Reserve intelligence  officers (16354) desiring recall 
to permanent  active  duty within  the  intelligence 
community. Unfortunately  BuPers must reply  nega- 
tively each  time.  Congressional action  requiring  of- 
ficer end strength  reductions has precluded  recall- 
ing anyone to permanent  active duty  within  the  in- 
telligence  community  for several  years. 

Q. Are enlisted  personnel  enrolled in the NESEP 
Program eligible  for  direct commissions in the 
restricted  line  and  staff  corps? 

A. Up to five per  cent  of NESEP graduates  may  be 
commissioned in the  restricted  line and staff corps 
provided they  possess a baccalaureate  degree  and 
enlisted  experience  associated with the  desired 
specialty or corps. 

Q. What is the purpose  of the  Weapon h em 
Acquisition Managers (wSAM) Program and 1 is 
eligible  to  apply  for WSAM designation? 

A. The WSAM Program  was  established in i b l z  as 
a means  of developing  a cadre  of  well qualified 
officers  to serve as project managers for the  acqui- 
sition of  new  major  weapon  systems for the Navy. 
WSAM officers in the LCDR through CAPT ks will 



gonsiderdd for wsAM-related billets each time they 
rotate to shore duty in order to round out their 
experience and qualifications. 

All URL/RL/staff officers in the ranks of LCDR, 
CDR and CAPT are eligible to apply for WSAM desig- 
nation. The selection board to select WSAM officers 
generally looks for postgraduate education in a 
technical, financial or management field and an ex- 
cellent  record of performance in all  previous as- 
signments. 

Q. Is there a place in the Navy for officers  with 
engineering and. science masters’ education? 

A. Yes, there are over  3000 billets  that require 
such  education for minimum satisfactory perform- 
ance in those jobs. See  NavPers  15993 for a detailed 
listing. 

Subspecialties 
Q. How do I receive a subspecialty code and who 

assigns these codes? 
A. The “D” or “P” subspecialty codes are awarded 

to those officers  who have a PhD or master’s level 
education, respectively. Upon completion of educa- 
tion, a transcript must be submitted to BuPers for 
inclusion in your official record. 

The “S” subspecialty code is awarded to those 
officers  who  .satisfactorily complete a tour  in a 
subspecialty coded billet and have not previously 
been coded in that subspecialty. The completion  of 
the tour is noted  by the assignment and placement 
officers and they in  turn see that the coding takes 
place. 

, For those officers  completing a tour in a non- 

subspecialty coded billet  but who feel they have 
essentially ,been performing  the same  tasks, a re- 
quest may be submitted to the Chief of Naval  Per- 
sonnel (Pers-403) for a record review and possible 
assignment of a subspecialty code. 

Every two years, a subspecialty selection board 
meets not  only to select Proven Subspecialists but 
also to review the  D/P/S codes assigned to officers 
to determine validity. 

Q. What URL billets do I have to serve in to 
become a Proven Subspecialist under the Opera- 
tional Technical Managerial System (OTMS)? 

A. Designation as a Proven Subspecialist is done 
by selection board action. The fundamental criterion 
used in selection is recent, relevant, superior per- 
formance, coupled with demonstrated “range and 
depth” of experience. Each subspecialty field has 
its own seiection board (meeting about every two 
years) comprised of a URL flag  officer and several 
captains who are recognized as top performers in 
that subspecialty. 

Q. Under the Operational Technical Managerial 
System (orhas) Program, will I, as an 1100 woman 
officer, be  required to stay in a subspecialty area 
once I have been assigned an ‘ 3 ”  “P” or “D” code 
or designated a proven  subspecialist? 

A. The major difference between the  application 
of the OTMS concept to 1100 women officers and to 
officers w.ith a warfare specialty is that there is no 
requirement for 1100 officers to rotate out of their, 
subspecialty area for  further development of the 
operational aspect of their careers.  However, to en- 
sure that women officers  maintain  viabilitv as line 
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Questions 
and 

Answers 
Ship  engineering 17-27 Jun 
Operations  analysis 30 Jun-3 Jul 

Fiscal  year  1976  boards  have not yet  been  an- 
nounced. 

Q. What is the best way to  pursue  intelligence 
as a  subspecialty? I am a LTJG, 1760 designator, 
aboard  a carrier. 

A. The  best  way for  a  junior URL officer  to develop 
a subspecialty in intelligence is through postgrad- 
uate school. There  are two  different  curricula avail- 
able,  the  Defense Intelligence  School in Washington 
ton, D. C., and the Naval Intelligence course  at  the 
Naval  Postgraduate  School. Upon successful com- 
pletion of either course a URL officer is designated 
an intelligence subspecialist. 

Another method is by  experience in the  field. Of- 
ficers completing  a full  tour  in an intelligence as- 
signment normally are  designated as intelligence 
subspecialists.  Once  designated,  an officer can  an- 
ticipate  spending many  of  his nonoperational  tours 
in the intelligence  field. 

Q. What  career opportunities  exist  for  a subma- 
rine-qualified  Strategic Weapons Officer? 

A. The  Strategic  Weapons  Officer  Program pro- 
vides a  challenging career for  officers  who wish to 
serve in the  submarine  service, but are not  eligible 
for  the Nuclear  Power  Program.  The  career  path, 
following nine months of initial submarine  and 
weapons training,  consists of  sea duty  tours as  as- 
sistant  weapons officer, weapons officer and  navi- 
gator aboard  Polaris, Poseidon and  Trident  SSBNs 
interspersed with shore duty in strategic weapons 
technical,  operational, and  training assignments. 

Although  the  program does not lead to command 
of a nuclear  submarine, it is uniquely  suited to the 
Navy's  Operational Technical Managerial  System 
(OTMS) in that  it provides  an officer ample opportu- 
nity  to develop  and  demonstrate his seagoing skills 
as well as a  full  opportunity  to develop either  a 
technical  or managerial  subspecialty  and  become a 
Proven  Subspecialist. Qualified  officers  desiring  to 
specialize further  in  engineering related  areas  may 
apply for change  of  designator to EDO. The  Chief 
of Naval  Personnel  has  recently  approved a new 
concept  for  up to 20 Strategic  Weapons  Officers to 
shift annually to  ED0 as strategic  weapons  special- 
ists at  the post department  head level. These officers 
may  serve in  both submarine force  billets as well 
as traditional ED0 billets. 

Today, Strategic Weapons  Officers  are  assigned 
to submarine force staffs  and schools, JCS,  OpNav, 
the  Joint  Strategic Target Planning Staff, the  Strate- 
gic Systems Project Office,  naval  shipyards  and 
Ocean  Systems  NavFacs. 

The  Strategic  Weapons Officer's career path is 
flexible in that  an individual  aspiring to command 
rather than to a  more  technical subspecialty may 

" 

direct  his career to attain command.  Officers  desir- 
ing submarine-related  commands  may  strive for 
command of one of the  remaining diesel  subma- 
rines, an ASR or a submarine force  support ship. 
A few outstanding  Strategic Weapons Officers may 
pursue  surface command by requesting change  of 
designator  and surface assignment. 

Education 

Q. Can I get  a Naval War College  Degree through 
nontraditional means? 

A. Yes, there is  an extension  course  offered at 
night in the  Washington, D. C., area, and a  complete 
correspondence  course  package offered  by the  Naval 
War College. For  further  information,  call A/V 
222-4636. 

Q. What is the difference between a principal  and 
alternate  selectee for  a  postgraduate  curriculum? 

A. Each  year, input  quotas are  established for  all 
the  Navy's postgraduate  education courses.  The 
quotas  are filled by officers selected as principal  or 
alternate  candidates  by a postgraduate selection 
board. A principal candidate is an officer whose 
academic background  and  professional  perform- 
ance  are such that  he is capable  of direct  input into 
a course for  which he is selected. A  principal selec- 
tee  remains eligible  (in  the bank  of  selectees)  for 
orders to PG school for three years. 



An allern lectee IS an orrlcer who, like a 
principal, k." - strong  performance record, but 
whose  academic background may allow  direct  input 
into the  course for  which he  has  been  selected or, 
in the  technical fields, the  engineering science 
preparatory course  could be  required.  The  necessity 
for  the preparatory  course is  determined by the 
detailer and  student placement officer  upon review 
of the selectee's  academic record and the course 
entrance requirements.  An  alternate  selectee's eligi- 
bility  is one  year and his record  will  automatically 
be  reviewed  by the subsequent FY PG selection 

What is the XXX Program and what  am I eligible  for 
as an XXX selectee? 

A. The XXX Program,  established in 1965, is com- 
posed  of  URL, 14XX and 15XX officers  who are 
selected  by  a  postgraduate selection  board  for 
graduate I level education. The selection board 
deems XXX selectees qualified both professionally 
and  academically to pursue  graduate level education 
in a technical area. 

A junior  officer  is considered for XXX when: (a) 
' he  has not  indicated a PG curricula choice, or has 

indicated "PG school  not desired" on  the officer 
preference  card, or (b) he is nonselected for  his PG 
preferences but his  credentials  qualify  him 

fiscal year for  which selected. 

XXX selectees: 
There  are  some points to remember concerning 

0 The XXX Program applies  only to technical  cur- 

Q. l was commissioned in 7977 and extended 
for  my present  shore tour. I'm taking two law  school 
courses at night and am considering  trying to 
complete  law  school and transfer to the JAG Corps 
Can I do  this  while  staying  on  active  duty? 

A. The  Navy is  authorized to select 17 active duty 
officers annually for assignment to accredited law 
schools of their  choice  for up to 36 months of duty 
under instruction  for  completion of  a  law  degree. 
Selected,officers  receive full pay  and  allowances and 
have their tuition paid by the Navy.  See SecNavlnst 
1520.7 for full details. 

Should  you not be  selected for  the Law Education 
Program and  decide to  continue your law  study 
at night,  you may  request  an extension of your  shore . 
tour  to complete  graduation requirements.  After 
graduation  and  admission to practtce, you may  apply i 
for a  change  of  designator and transfer to  the JAG 

r the URL,  and  a  date  of rank assigned. All R- 
electees who precede,  and all staff corps selectees 
ho immediately follow,  the last URL officer prc 

Q. How is the date of  rank determined  for  restricted 

A, Vacancies for each month are first compute1 
and staff  corps selectees? 



Questions 
and 

Answers 
moted for the  month are  assigned the same  date 
of  rank  as that assigned the URL officer. 

Q. Must I have  a permanent  appointment in my 
present  grade  to be  eligible  for selection to  the 
next  higher  rank? 

A. No. There is  no  requirement  that  an  officer’s 
present  grade  be  permanent to be eligible  for  con- 
sideration  for  selection  for a next  higher grade. 

Q. I’m a USN Temporary  LDO/Permanent  Enlisted. 
Will I be  subject to the  withholding  provisions of the 
dual compensation act? 
A It depends on  the number of  years  of  service 

with  which you retire. If you have 30 years’  active 
duty  you  will  qualify  for  retirement under an  enlisted 
law and  would  not be subject to the Dual  Compen- 
sation Act. If you have  less than 30 years’  active duty 
and  retire as  an officer,  then  you  only  qualify  for 
retirement under an  officer law and  would be subject 
to the Dual  Compensation  Act.  However, if you re- 
quest  reversion to your  permanent enlisted  grade 
and it is approved, you  would  not be subject to dual 
compensation. If you revert you would  not receive 
the pay for  the  highest  officer grade held until  the 
end  of 30 years. 

Q. How is  retired  pay  currently  computed in con- 
junction  with the  consumer price index (CPI) in- 
creases? 

A. The Comptroller General  has ruled  that  the 
basis for  computing  retired pay  may go back  only 
one pay period  before  the  one in which you are 
currently serving.  This  means that  from 1 Oct  1974 
until the  next active duty pay raise, retired pay will 
be  based on the 1 Oct 7973 base  pay  rates plus  all 
CPI increases  declared during  that period. 

Therefore, the  applicable  retired pay multiplied by 
6.3 per cent (1 Jul 1974  CPI) will  be  the retired pay 
before 1 Jan 1975-when  a  7.3  per  cent  CPI  became 
effective.  To determine  retired pay  after 1 Jan 1975, 
multiply  your  retired pay  after 1 January  by 7.3 per 
cent. Any subsequent  CPls  declared prior  to  the next 
active duty pay  raise, which is expected on 1 Oct 

. 1975, must also  be included. 

Q. I participated in the Senior  Medical  Student 
Program and after  completion  of  my  internship  at- 
tended  the  six-month course in aerospace  medicine. 
What is  my  total  period  of obligated  service? Also, 
has  there been  any policy change regarding  obligat- 
ed service for having  participated in the  above pro- 
gram? 

A. You incurred a  two-year  basic obligation  and 
a  one-year additional  obligation  for having partici- 
pated in the Senior Medical Student  Program (SMSP). 
Six months  of your  basic obligation was  served 
during the Aerospace Medicine  Training (AVMED); 
however, you  incurred  six  months’  additional  obli- 
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gated  service for  having received AVMED. Therefo 
upon  completion of AVMED you had one  and a  hall 
years’ basic  obligation, one  year of  additional  obli- 
gated  service (from SMSP) and six  months’  additional 
obligation  (from AVMED)  remaining.  This  adds up  to 
a total  period of obligated service  of  three and a 
half  years. 

There  has  been no  policy  change  regarding  obli- 
gated  service for the above  programs. 

Q. Are  there  any special  medical clearances re- 
quired  for naval  personnel and  their dependents 
prior  to assignment  overseas? 

A. No, but the  final  responsibility  for  determining 
the  suitability of the member and  his dependents for 
overseas duty rests with  the member’s current  com- 
manding  officer. Therefore, prior  to delivering 
orders to officers  and prior  to the  preparation  of 
standard  transfer orders  for  enlisted personnel, the 
commanding  officer  shall see to it that  each member 
ordered to duty  abroad is interviewed il: der to 
determine  his  and  his dependents’  suitL-..ity for 
such duty. 

Q. I augmented several  years  ago, understanding 
that  time in grade required  for  promotion was 
shorter  than ever.  This is no longer the  case and 
the  time I have to wait  for  selection now seems 
unnecessarily long. Yet, I am told  that  this has its 
advantages.  Will  someone  please tell  me what  they 
are ? 

A. The  relatively rapid  promotions  which were 
experienced during  the Vietnam era were primarily 
the result  of the requirement  for warfare  specialists 
and the  large size of  the Navy. With  the subsequent 
reduction in operational  units  and manpower, there 
is now the  opportunity to plan and  use  manpower 
assets more  efficiently. The primary advantage to the 
individual  is  that  the  time  is  now available for  not 
only warfare  specialty qualifications, but also  edu- 
cation,  subspecialty employment  and  other  high- 
priority assignments such as recruiting duty.,  This 
can only  work in the Navy’s  favor, in that it  will 
produce a proportionately greater  number of  well- 
rounded  and  professionally mature  naval  officers. 

0. Whatare  the requirements  to  become a chaplain 
in the U. S. Navy? 

A. To be eligible  for  appointment in the  Chaplain 
Corps, an  individual  must possess an  undergraduate 
degree and a  Master  of Divinity Degree or its 
equivalent..  Also,  each applicant  must  have- an 
Ecclesiastical  Endorsement from  his  church  or 
denomination  which  certifies  that he is an ordained 
priest, minister  or  rabbi actively  engaged in the 
full-time  pursuit of  a religious vocation. Applications 
for  appointment are  processed through  the  local 
Naval Recruiting  District. 

Q. What  .is the Naval Legal  Service? How does 
it relate to the  office  of the  Judge Advocate  General? 
How will it improve  legal services within the naval 
service? 

A. Since 1969 the JAG  Corps  has  been organize.’ 
into  four  basic components: the  office of the Jud! 
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Advocate  General under  the SecNav chain of com- 
mand; staff and activity judgeadvocates; law centers; 
and a  training  component,  the last three in the CNO 
chain of command. Under that  organizational  struc- 
ture  the JAG Corps  experienced  problems in per- 
sonnel  distribution,  funding  inequities,  and stan- 
dardization of operations.  Following  an extensive 
study of  these problems, SecNav approved  the 
establishment of the Naval  Legal  Service. 

This  service has  18 subordinate  regional Naval 
Legal  Service Offices (NAVLEGSVCOFFS), and some  14 
branch  offices where geographic  considerations 
require.'  Under the CNO, the  Director of the Naval 
Legal Service will manage and  command  the NAV- 
LEGSVCOFFS as an  integrated  legal-service  organiza- 
tion.  While some  disadvantages to such  a  central- 
ization were recognized, these  were outweighed by 
a  number  of  significant advantages, including: 

Compliance with a SecDef directive to  the Navy 
to formulate  a  plan  for  placing  all  court-martial 
defense counsel  under  the  authority of the  Judge 
Advocate  General. 

0 Bringing all law  centers (as  NAVLEGSVCOFFS)  under 
a  single  major  claimant (CNO) and  a  single  subclaim- 
ant  (Director, NAVLEGSVC), making  possible  the  rapid 
adjustment of the  allocation  of  legal assets in time 
of  reduction  in  force  or  substantial  shifts  in  the 
focus of legal business. 

Greater flexibility  in  managing  the Navy's legal 
resources. 

0 Standardization of the  organization and proce- 
dures Of NAVLEGSVCOFFS. 

Q. There  has been  a  change  to  the warrant/LDO 
program. What are  the  recommendations/changes 
that  would  affect  the  warrants  presently in the 
programs? 

A. The most  significant change as it affects  current 
warrant  officers is probably  the newly approved 
functional  role  definition  for  the WO which states: 

A  warrant  officer is a  technical  officer  specialist 
who  performs  duties: (a) Limited in scope  (in  relation 
to other officers), (b) Technically  oriented  through 
experience/functional  training), (c) Repetitive in 
nature, (d) Not  significantly  affected  by advancement 
in rank  and  therefore amenable to successive tours. 

Additionally,  a  forthcoming  billet review will iden- 
tify  billets  which meet the criteria of  the WO role 
definition  for  recoding as  WO billets. Although  no 
significant  variation in the  present size of the  warrant 
community is expected as a  result  of  this  action, 
cross-detailing  of  warrants is expected to decrease 
significantly. 

Another  change is the  authorization  for  com- 
manding  officers  to  promote all warrant officers, 
W-1 to W-2, after 12 months in grade  vice 24. This 
accelerated  promotion  permits  warrant  officers ap- 
pointed  to W-1 under  the  former  program to retain 
their  seniority relative to  future selectees who  will 
be initially  appointed to W-2 under  the new program. 

Finally, there has  been a  change to warrant  officer 
designators  and  categories  which will provide spe- 
cific  officer  community  identification as well as 
realign  certain WO technical  fields to reflect more 
accurately  the scope of  their duties. 
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It was a gray  day  around Annapolis- the kind of 
damp,  dank  Friday  when you duck  from  one  place to 
another  to  get in from  the  uncertain  weather. But for 
more  than  one midshipman at the  Naval  Academy,  it 
was a good time to throw on a sweat  suit  and  run a 
few miles before  dinner. 

A jog around  the  yard, a handball game, a grueling 
workout on the  Severn River with  the  crew team- 
they're  just a few of the  sports  activities  that  make 
the  Naval  Academy  come  alive,  rain or shine, on 
weekday  afternoons. For in keeping  with  its mission 
"to  build  young  men  morally,  mentally and  physially," 
the  academy  has  developed  extensive  and  diverse 
physical fitness  and  athletic  programs  that offer a man 
his choice of virtually any  sport. 

The  theory, in part, is that a physically fit  naval 
officer is  better off than  one  who is not,  and as soon ' as a new midshipmanarrives  at  Annapolis.to begin his I 

I' 
Left top:  The  indoor  track team  is among  the  top  contender!  on I ,  

,{ the  east coast. Left  bottom:  Teamwork  in  the  Navy  crew.  Above: 
The  Academy's b crosse team  practices  in  early morning  fog. 
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plebe  training he finds out  just how important  physical 
conditioning will  be  in his four  years. 

Up  at dawn to work out  for  an  hour  before  the 
summer sun  gets  too  hot,  the  plebes  spend  a good 
portion of their  day  running,  marching  and  exercising. 
Also during Plebe Summer, new midshipmen are 
quickly  introduced  to all  of the 21 varsity  and 23 intra- 
mural sports  open  to  them, at least  one of which they 
are  expected  to  compete  in as midshipmen. 

Everyone knows that  Navy  has  a  football team and 
that  every  year  they  meet Army  in Philadelphia.  Fewer 
people know that  Navy  has  one of the  country’s  top 
wrestling  teams,  an  outstanding  track  squad,  a  crew  that 
is almost  always  ranked  nationally,  a rifle team Chat 
includes at least  one  national  contender  and  a fenc iq  
team  that  has  seen  more  than  one  Olympics  fencer 
graduate  from  its  ranks. 

Qn almost  any given Saturday in the  fall,  winter  and 
spring,  a  sports  fan  can find at least  one  varsity  meet 
to  watch,  for  Navy’s  varsity  program  extends  far be- 
yond the  ‘‘glamor”  sports of football  and  basketball. 
The Naval Academy also fields varsity  teams in cross- 
country,  soccer, 150-pound football,  sailing,  fencing, 
gymnastics,  pistol, rifle, squash, swimming, indoor  and 
outdoor  track,  wrestling,  baseball,  lightweight and 
heavyweight  crew,  golf,  lacrosse  and  tennis. 

Sports  facilities at Navy are among  the  best in the 
country.  Halsey  Field  House  features  two  basketball, 
courts, indoor  tennis  courts, all track  and field areas 
and squash  courts. Macdonough Hall houses  the swim- 
mingpool,  gymnastics area, handball  and  squash  court? 
and’boxing rings. Also available  are: an outdoor  track 
baseball  stadium, astro turf practice field,’ golf course 
tennis  courts,  ice-skating  rink,  sailing  center and nu- 
merous  playing fields. The Navy-Marine  Corps f o o t w  
stadium  rounds  out  Navy’s  sports  areas. ’ 

Midshipmen are  recruited  for all sports.  The  wresl 
tling, track  and  tennis  teams  especially,  standing on 
conSistently  good  records  and with coaches  considered 
among the  best in the  country,  often pull top high 
schoolers  from  around  the country.. 

Young men,  particularly  competitors in sports ir 
which they could not go professional  after  graduation 
are.attracted  to Navy  sports in part  because  there i! 
no $cholarship  to  worry  about if one  loses.  Says 2 
successful  Navy  wrestler, “I am  wrestling  for  self-sat 
isfaction  here.  There is no pressure to stay  out  for 5 
sport  to  keep up a  scholarship  like  there is in a c ivi lk  
college.” 

Several  Navy  teams,  on  the  other  hand,  have made 
their  reputations with men who had never  played theh 
sport until they  arrived at the  academy.  Navy’s squad 
team is a  perennial winner with tennis  players who drift 
over to the  squash  courts  when  they  are  cut  from the 
tennis  team.  Football  players who didn’t pick up ‘a la 
crosse  stick until they  were midshipmen have  become 
All-Americans in la  crosse, and  one of the  best  sailors 
in Navy’s  ocean  racing  program was a  farm boy from 
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Ottawa,  Kan.,  who had not  stepped on the deck of a 
sailboat until his plebe year. 

A,  number of Navy  athletes  have  gone on  after grad- 
uation to become national and  international  contenders 
in their  sports. 

Marine Lieutenant  Lloyd  Keaser, class of 1972, as 
a member of the 1973 World Championship Wrestling 
Team, won the world title at 149 1/2 pounds,  and 
Lieutenant  Bert  Freeman, ’70, was an Olympics  fencer 
in 1972. Two  members of the  Class of ’71, LTJGs 
Nathan B. Ternes  and  Tom .O’Brien, crewed  aboard 
the America’s Cup  winnet Courageous (see  the  No- 
vember 1974 ALL HANDS). A present  Olympics  hopeful 
is Ensign Ted  Bregar, ’74, who is now  training at  the 
academy for  the  hammer  throw.  He was national colle- 
giate  champ in that  event last  year. 

Most men who  attend  the Naval Academy  were 
varsity  athletes in  high school.  ‘Many of them were 
recruited for a Navy  sport.  But  there  are no guarantees 
they will make  the’  team,  and  when  they  arrive at  
Annapolis they  often are beaten out  by  better athletes. 
It comes as no surprise,  then,  that  the  academy’s  intra- 
mural program  displays skills approaching  those  found 
on the  varsity level and  many  times  exceed  intercolle- 
giate  competition in spirit  and  desire to win. 

In the  intramural  program,  midshipmen  play on com- 
pany  teams,  competing  against  other  companies.  Most 
varsity  sports are played at the  intramural level. Also 
offered as intramural  sports are boxing, fieldball, hand- 
ball, rugby,  softball,  team  handball,  touch  football, 
volleyball, water polo and weightlifting. Rugby and  ice 
hockey are played at the  club level also,  which  means 
the  teams  compete with other colleges and  area clubs, 
but  not in a varsity  status. 

Though  intramural  competition is required for all but 
varsity  athletes,  most midshipmen welcome  the  oppor- 
tunity to  let off steam in sports.  Says  one midshipman, 
“When  you’re in classes all day and  spend  the  evening 
studying,  sports are a great  release.  They help get rid 
of a lot of tensions.” 

Says  another  midshipman,  “Keeping in shape is im- 
portant for  an officer. It’s part of having pride in your- 
self. ” 

After a season of play, each intramural sport has a 
playoff series  that  produces a brigade champion. Com- 
petitive spirit  runs high as the  championship  matches 
approach,  and it’s not  unusual to find  midshipmen and 
friends ringing the fields to cheer  their  companies to 
a hard-fought fieldball victory or lightweight football 
title. 

Because physical fitness is a stated goal of the  Naval 
Academy  and  not  just a sidelight, sports  take on more 
importance at Navy  than  they do  at most colleges. 
They are a constant  at Annapolis  and  there are  few 
times between  noon and  taps  that  you won’t hear  the 
pounding of sneakers  on  the  pavement or a basketball 
bouncing across  the  court in a pick-up game. 

When a midshipman says it took a lot of sweat  to 
graduate  from  the Naval Academy, he isn’t kidding. 

“Stow bv Ellen Ratrie 
. “Photos by’UgNA photo lab 
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Ask a military junior  what  his or her  father  does in sibilities of his father’s  job  and,  finally,  the child will 
the  service  and  the  answer will likely be that  he  “sails be able to  see how his school  subjects-such as math 
in a ship” or “has  duty on  the  base.”  They  are  seldom and science-relate to  the  job his father  performs.” 
able  to  pinpoint  their  father’s  job. For  some of the  students,  their  day  started  at 0700 

That’s  not  the  case now at  the  Subic Bay-San  Miguel when they went to work at  the  Navy Public Works 
complex in the Republic of the  Philippines;  not  since Center,  Subic Bay.  As at  other  commands  there,  the 
the  “Day With Dad”  project held recently. student  workers  were given a briefing on  the  functions 

Approximately lo00 students  from  grades  four of the  command. Later, they  were  taken on a tour of 
through 12 at  the Binictican Elementary  School,  George  the  various  spaces at  the commands  and  the work  being 
Dewey Junior-Senior High Schools at  Subic Bay and performed  was explained to them. 
the Oliver Hazard  Perry  School  at  San Miguel partici- Approximately 60 students  and  parents  were  hosted 
pated. The  project  was held for  the first time in the  aboard  the U. S. Seventh Fleet amphibious  cargo  ship 
area and  was in conjunction with the  overall  concept uss Durham to give them  the feel of salt  air  and rolling 
of career  education. 

“ ‘Day With  Dad’  was  instituted as a  special  pro- Following a movie on board,  the  guests  were  taken 
gram to enable  students to learn  about  their  fathers’ on a tour from the  forecastle to the  helicopter  platform, 
work,”  said  Dr. Glynn Turquand,  coordinating  and from  the signal  bridge to the  troop berthing spaces. 
principal of the  George  Dewey  Schools.  “By  doing To top  this,  they  sampled  Navy chow; hamburgers and 
this,”  he  said,  “we feel it will give  them a better 
understanding of how their  fathers’  jobs  relate to the 
overall mission and  operation of the  Subic Bay-San 
Miguel complex. , 12-year-old  Noelle  Weir from Clark  Air 

“The  project  has  many  objectives,”  Turquand  con- 
tinued. “Primarily, the  student will be  able to identify  “Besides, I know  what my father  does,”  she  said. 
his  father’s  work  location.  The Student  will be  able to ked, she answered,  “He’s  assistant principal 
discuss  the kind of work  his  father  performs  and it is se school at  Clark.” 
hoped that  he or she will be able to describe  the  training s him each  day  at  school. 
the  father  has  received  for  his  current  occupation. ”Story by Jim Messner 

“The  student  should  be  able to describe  the  respon- ”Photos by F. Mendoza  and  Messner 



Mini Boot Camp 
, ”  8 

in San Diego 
Naval Junior R O W  cadets underwent a six-day coed 

“mini boot camp”  at  the  San Diego Naval Training 
Center. 

The “Mini  Boot Camp” program has been in opera- 
tion at the training center  for seven years,  but  female 
cadets were only recently included in the training. Girls 
work alongside their male counterparts throughout the 
day, but they are berthed in separate  barracks. 

Instruction during  the period covered water safety 
and survival, small arms training, firefighting techniques 
and physical fitness. There  are more than 200 NJROTC 
high school units now in operation throughout the 
United State$. In this program, cadets 14 years of age 
or  older receive a minimum of 96 hours of instruction 
in naval science  over  a three-year period. 

With retired naval  officers and chief petty officers 
acting as instructors, “mini boot camp” has value to 
the  U. S. Navy,  the community and the nation. 



;,.“’,, ia$P What happens when you try to  separate  the men from Not only are they the only battalion that is Construc- 
%e boys and someone  throws in women and girls and tion/Seabee-oriented but they are  also  the only battalion 

everyone does a man-size job and does it well? You which has female members. 
quit  separating  and  start integral . CAPT 1,ngersoll pondered this, but  the offer to train 

It happened just  that way at tne Navy  Seabee  Base “older boys” still stood.  The girls were allowed to 
at Port Hueneme, Calif., when Marine Captain A. E.. observe  but were not allowed in the  boats.  The  captain 
Ingersoll, the Marine Corps  Reserve  Center’s inspec-. ; :‘~ wanted to cooperate  but  the first consideration was 
tor-instructor, invited the Ben Moreell Sea Cadet  Bat-, ..’. safety. 
talion to participate in a two-day rubber  boat, beach” ) ’ .  The first  morning of the weekend event dawned crisp 
assault training exercise. ’ f :: and  clear  .with  no wind. At the training area,  the surf 

Rubber  boat training is necessary in the  Marine:.’  ‘%was minimal and  the  water  was  warm. By 0830 the 
Corps; it’s used to help instruct Marines in procedures.,;’ :battalion, led by NSCC  Lieutenant Michael C: Stern 
for beach  reconnaissance and mapping. The training’:;’, and  Lieutenant (jg) Edward L. Bledsoe (both Sea Cadet 
further involves plenty of muscle because of the re-!: I -Corps officers), was  ready. 
quirement for launching and retrieving heavy, seven-‘ ilb : Before.entering  the  water with the  boats  the Marines 
man rubber  boats through sometimes  heavy surf and ; , ~ and Cadets were briefed extensively by CAPT Ingersoll 
pounding ocean  breakers. ,:.:!:: on what  was  expected of them and the procedures tQ 

For this reason, C A W  Ingersoll had a power  cruiser! ’ ,r: accomplish the  task.  The morning training session went 
stationed offshore with qualified swimmers aboard to:::’: : smoothly without complications. Everyone got wet but 
ensure  everyone’s  safety. He requested only Sea?:::I,!:; everyone was equally happy. 
Cadets in the “older boy, proven  swimmer”  category i?r::p After a midday break  and a cookout, the  Cadets we 
be allowed to accompany the training Marine Reserv-&.ready to try their wings  in a distance-rowing contest 
ists. p ,e~:lFagainst  the Reservists. It was during this competition 

1 someone  say “older boy?” A slight complication:$ that  the first  “girl observers” showed up to encourage 
arose over  that  term. The Ben Moreell Battalion stands$$$and cheer  on their battalion shipmates. Thei Ipport 
unique among  other  Naval Sea Cadet  Corps battalions. and great enthusiasm helDed one ~ O U D  of Cad claim 

.. ,, 



c‘. -. second place in the  event. 
The enthusiasm for  the rubber  boats and their opera- 

tion generated by the boys  soon passed to  the girls. 
The girl Cadets’  interest and questions did not go un- 
noticed. A brief conference  between  CAPT Ingersoll 
and the  Sea Cadet officers resulted in the girls getting 

Next day the scene  on  the  beach  was  the  same as 
the first  day-kids  in fatigues carrying, launching and 
retrieving rubber  boats. Only real difference was that 
seven of the “Cadets” had longer-than-usual hair. 

. Five. female  “Cadets”  and  two  female  leaders 
y‘’ showed up to compete with the men. The girls were 
I . spared  no  discomfort .and were shown  nb favoritism. 
,’ “ They  took their knocks, got wet and proved their stuff 

” .  in upholding the Seabee motto,  “Can Do!” 
“All things considered,” said the  captain, ‘.‘the Sea 

Cadets,  both  boys  and girls,  did a fine job.  They were 
’ , quick to learn and  gave  the Marines a run for their 

money.” 
The Naval Sea Cadet  Corps is a federally  chartered, 

nonprofit organization. cosponsored by the Navy 

ports  the program, it does not provide financial assis- 

I their  chance at  the  fun. 

I _  
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, .  I League  and the U. S. Navy. Although the Navy  sup- 

~ tance. Both the Ihgue and the  Navy  strive to provide 
8~ xx 

the Sea Cadets with an educational and moral base as 
broad as possible to develop the “whole person”  con- 

The Ben Moreell Battalion at  Port  Hueneme  has 
members from all cities in the Ventura  County area  and 
Santa Barbara. 

Membership in the  corps is controlled by requiring 
prospective candidates to pass  Navy physical exams 

. and  Navy  aptitude,tests commensurate with the exam- 
inees’ age group. 

. . Some of the benefits accorded  Sea  Cadets are  an 
.’ opportunity to train in naval disciplines, be enlisted in 

the  Navy in paygrade E-3 (if scholastically qualified), 
and  the training is  considered beneficial to those  Cadets 
interested in applying for naval  officer programs. 

? cept in each  Cadet. 

.. 1 

, “Story by J02 John  W.  WBlker 
“Photos by PH2  Charles  Hubbard and 

J02 Waler 
.. * _  

,. , , ,  



from the'deskof the 
Master Chief 
Petty Officer 

of the Navy 

MCPON JOHN D. WHITTET 

'Keen Competition' 

For  almost  every  Navy enlisted member, the 
advancement  process is a vitally important issue. 
In fact, a  sizable  percentage  of the  mail 1 receive 
every  week  deals with some  phase  of the Navy's 
enlisted advancement  system. 

Perhaps the greatest amount  of  curiosity  and 
concern stems from misunderstanding.  For in- 
stance,  many of those  members  seeking  ad- 
vancement to chief petty  officer or above do  not 
fully  understand  the  enlisted  selection  board 
process.  The tide of  correspondence to my office 
seems to rise and  fall  with  the release of  the yearly 
recommendations  by  these  boards. Since  this 
mail  often  reflects  misinformation  regarding se- 
lection boards,  a  brief  review  of the  selection 
procedure seems appropriate and could be  ben- 
eficial to all hands. 

Advancement quotas in each rating are  deter- 
mined by  vacancies within  the  individual  ratings. 
as monitored by the Bureau.  Regardless of  the 
number  of candidates for  selection in any one 
rating,  the number  of a u t h o r - ,  
may  never  exceed  the  preestablished  quota. 
Using this approach,  effective competition  is es- 
tablished and  maintained within  the  total  rating 
community. Thus, the  ultimate  goal of the selec- 
tion boards  is to select only  those members  best 
qualified  for advancement to the  limited number 
of  vacancies. 

In  determining  the number  of  personnel to be 
advanced  by rating  and pay  grade, the Chief of 
Naval  Personnel must consider the net result of 
actual and  projected gains  and  losses, the  begin- 
ning inventory, and  the  authorized  end  strength 
for  the year. 

The  Navy is  authorized by the  Office  of  the 
Secretary  of  Defense to have  a maximum of .78 
per cent  and 1.81 per  cent,  respectively,  of its  total 
enlisted  force  at  the master chief-and  sdnibr  chief 
levels. A ceiling  is also'  established  at the chief 
petty officer level based on current needs of  the 
Navy. Authorized  strength  asxtpproved. by the 
Secretary  of  Defense is based. on  budget  and 
defense considerations  and  is  normally  lower 
than CNO requirements. 

Because of  the  large  number  of test  takers 
involved, only those  members who have the 
highest  final  multiples  within  their  ratings are 
considered by the  selection board.  For  chief 
petty, 50 per  cent  of the test  takers  have their 



records appear before the board. On the  other 
hand, 75 per cent of the test takers for master 
chief and senior chief have their records appear. 
Final multiples are determined by combining test 
scores and  performance evaluations. 

Many individuals wonder about, or question, 
the  condition of their service jackets when re- 
viewed by the board. Navy members who are in 
the  Washington, D. C., area  may stop in at the 
Bureau of  Naval Personnel’s Enlisted Records 
Review room and personally review their records. 
If you cannot travel to Washington  and  you sus- 
pect  that some important  documents may be 
missing  from  your service record, you may for- 
ward such  documents to  the recorder of the se- 
lection board, and the documents will  then be 
placed in your record. 

Occasionally, a member  may  be  unaware that 
information is missing  from  his service jacket. To 
solve this  problem,  the secretary of the  board is 
authorized  to  contact  individual commands for 
recovery  of missing data.  The entire  record of 
each candidate is thoroughly reviewed, with every 
page of every service jacket receiving  careful 
scrutiny by a  qualified member  of the board. 

Thus, the  selection  board is not  an  automated 
process.  Instead, it is  a process giving each can- 
didate’s  record  a  penetrating review  by experi- 
enced,  dedicated,  and  responsible  board 
members.  This provides the  human  element  for 
a  look at the “whole  man” rather than  a cursory 
mechanical evaluation. 

The selection  process  is  an arduous, but nec- 
essary affair. The actual  screening  and  selection 
procedures are accqmplished here in the  Bureau 
by a  board  composed of senior naval officers  and 
master chief petty  officers. For instance, this 
year’s  E8/E9 selection  board is composed of 30 
officers  and 16 master chief petty officers. Each 
of the 46 members pledges  an  oath or affirmation 
to “recommend  those  found to be  best qualified 
for advancement without  prejudice or partiality.” 
Selections for  promotion are  made  by a  majority 
vote. 

The specific  characteristics  that are considered 
desirable for advancement may  vary from year to 
year.  Therefore,  every Navy member must build 
his record  from  first  enlistment  to the time he or 
she becomes eligible  for chief petty  officer status. 
In general, you may  be  assured that the board 
looks well beyond test scores and  performance 
evaluations.  Types and  locations of  duty,  age, 

health,  awards, educational  credits  (both  civilian 
and Navy), proven  administrative  ability,  potential, 
discipline record, time in rate, time in service, and 
background may  also merit  consideration. 

Each selection  board has considerable  latitude 
in  weighing  all of  these  elements in order to 
define the desirable man or woman. While test 
scores  ahd performance evaluations are  used to 
determine  initial eligibilityfor the selection board, 
these factors are not the only  criteria  considered 
by the  board when looking at the  “whole man.” 
To believe that any  one  of  these factors  com- 
pletely outweighs  the  others  would  be  faulty 
thinking,  but  you  can  still  count  on past perform- 
ance  of  Navy duty as the key in these selection 
considerations. 

Many candidates selected to be alternates and 
a great number of  those not selected would  like 
to know exactly why  they  were not chosen for 
advancement.  While I can sympathize with these 
questions, the answers  are simply  not available. 
Deliberations and evaluations regarding  individu- 
als  are not  a  part  of  public  record,  and  board 
members are sworn  to secrecy. 

However, this secrecy is  not meant to stifle, but 
is instead for  the  protection of all those consid- 
ered. Board privacy promotes  an atmosphere of 
equitability  and  allows  for  freedom  from  imposi- 
tion of advantaged and self-interested contacts. 
Every candidate is thus assured  of a  fair  and 
impartial review and the chance to be selected 
on  his or her own merits. 

tf you are a  nonselectee or alternate, chances 
are that other member’s qualifications  and char- 
acteristics  proved  more desirable than  your  own. 
Remember that  board  deliberations are not aimed 
at nonselection; rather, board  deliberations are 
a  process of selection of the best qualified  from 
among many with  excellent  qualifications. 

Not  everyone can become a  chief, senior chief, 
or master chief petty officer. In the competitive 
environment present in today’s-enlisted Navy, the 
door of promotion  cannot  open  to everyone who 
stands before it. Nor  does it always open when 
first  knocked upon. 

The  name  of the game is to be competitive. 
Long years  of faithful service are not the sole 
criteria  for  promotion. Accept this  challenge and 
spirit of competition. Prepare yourself. Push 
yourself. Cultivate your  study habits. Be market- 
able.  Get  busy and create a demand for yourself. 
Above all,  don’t give  up. Perform!! 

lUNE 1975 Ab 



0 CERTAIN RATINGS FOR WOMEN CONTROLLED TO ENSURE  SEA/SHORE ROTATION 
The  number of  women e n t e r i n g   t h e   v a r i o u s  Navy e n l i s t e d   r a t i n g s  i s  being 

carefully  monitored  by  BuPers.  An ind iv idua l   goa l   fo r  women has   been   es tab l i sh-  
ed fo r   each   r a t ing   and ,  as a r e s u l t ,   a b o u t   1 5   r a t i n g s  are c u r r e n t l y   c l o s e d   t o  
them,  approximately 40 r a t ings   have   con t ro l l ed   en t ry  and the  remaining 45 are  
u n r e s t r i c t e d .  BuPers o f f i c i a l s   e m p h a s i z e   t h a t   t h i s  i s  not  a new p rocess ,  and 
t h a t   e n t r y   i n t o  some ra t ings   has   a lways   been   l imi ted   for  women because  they are 
p r i m a r i l y   s h i p b o a r d   r a t i n g s .   S e v e r a l   c r i t e r i a  are u s e d   i n   e s t a b l i s h i n g   t h e  
g o a l s   f o r  women i n   v a r i o u s  -+:.nmc The mas+ ;m?ort-+ i s  t h e  ne- -€  

50 ALL  HANDS 



i e rs  (W-1) t o   c h i e f   w a r r a n t   o f f i c e r s  (W-2) a f t e r   o n l y  1 2  months i n  gpade. FOI 
merly,  it took 24 months for  promotion  from W - 1  t o  W-2. According t o  BuPers, 
however, t h o s e   a p p o i n t e d   t o  W-2 under   the  24-month program will r e t a i n   s e n i o r i t y  
over   ind iv idua ls   ach iev ing  W-2 s t a t u s   i n  1 2  months .   S imi la r ly ,   o f f icers  promo- 
t e d   t o  W-2 a f te r  only  1 2  months will r e t a i n   s e n i o r i t y   o v e r   t h o s e   e n l i s t e d   p e r -  
sonne l   t o   be  promoted t o  W-2 next   year   under   the  new WO program. The ea r ly   p ro -  
motion  plan i s  p a r t   o f  a larger   program  beginning  in  FY 76 t h a t  w i l l  t e rmina te  
t h e  W - 1  grade,   g iving  individuals   selected  for   the  warrant   program  immediate  
W-2 s t a t u s .  

NEW INTER-SERVICE  POSTAL CLERK SCHOOL TO BEGIN 
The  Navvls Pos ta l   Clerk  "A" Schoo l ,   l oca t ed   i n  San Diego, w i l l  c l o s e  on 

9 May and a new' i n t e r - s e r v i c e   t r a i n i n g  program  under U .  S. Army sponsorship will 
t a k e  i t s  p lace .  The new five-week-long  course will be   loca ted  a t  For t  Benjamin 
Harr i son ,   near   Ind ianapol i s ,   Ind .  Classes w i l l  convene 23 times a year   with 
t h e  f irst  class s t a r t i n g  7 July.   Approximately 230 s l o t s   i n   t h e  new school  have 
b e e n   a l l o c a t e d   t o   t h e  Navy dur ing  FY 76 

4 APPLICATION TIME FOR SOUTHEAST  ASIA  DECORATIONS EXTENDED 
The time limit i n  which t o   a p p l y   f o r   p e r s o n a l   m i l i t a r y   d e c o r a t i o n s   f o r  

acts  and s e r v i c e s   i n   S o u t h e a s t  Asia has   been  extended  to  24 Oct 1975. To be 
e l i g i b l e ,   a c t i o n  must  have  been  performed i n   d i r e c t   s u p p o r t   o f   m i l i t a r y   o p e r a -  
t i o n s   i n  combat zones i n  South o r  North  Vietnam,  Cambodia,  Laos,  Thailand o r  
contiguous  waters o r  a i r  space  between 1 J u l  1958  and 28 Mar 1973,   inclusive.  
Details f o r   a p p l i c a t i o n  are c o n t a i n e d   i n  SecNav Note  1650  of 7 Jan  1975. 

PERFORMANCE TO BE EMPHASIZED IN FUTURE E-8/E-9 SELECTIONS 
A new advancement  Process f o r  E-8/E-9 hopefuls  was r e c e n t l y   e s t a b l i s h e d  

which w i l l  p u t  more emphasis  on  performance.  In-  the  past ,   the  cutoff  point  has 
allowed  about  75  per  cent  of  those who took   the  E-8/E-9 exam t o  go b e f o r e   t h e  
se lec t io-   3oard .  Thq cutof f   po in t   for   the   wr i t ten   examinat ion   has   been   lowered  
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to   permit   approximately  95  per   cent   of   those  taking  the t es t  t o   a c h i e v e  a pas 
s ing   s co re .  However, beg inn ing   w i th   t he   l a s t  E-8/E-9  advancement exam, candi-  
da tes   per formance   eva lua t ions  will be   conver ted   to  a numerical   value by a com- 
pu te r   p rocess .   Th i s  number, when added t o   t h e   t e s t   s c o r e ,   c o m p r i s e s  a f i n a l  
multiple.   Records of candida tes  who achieve a f ina l   mu l t ip l e   above   t he  75 p e r  
cen t   cu to f f  are placed  before   the  board f o r  c o n s i d e r a t i o n .   T h i s   p r o c e s s   d i f f e r  
from  previous  year,s  in  which  candidates '   records were placed  before   the  board 
on t h e   b a s i s  of t es t  score   on ly .  

POLICY ON E-7/E-8/E-9 SUBSTITUTE  EXAMS ANNOUNCED 
f o r   o r d e r i n g   s u b s t i t u t e  

ad   en t   examina t ions   fo r   t he   t op   t h ree   en l i s t ed   pay   g rades   have   been  
changed.   Subst i tute  E-7 exams will- now be  avai lable-   through  15  Apri l ,   and E-8  
and E-9 exams th rough   15   J anua ry .   In   t he   pas t ,   r eques t s   fo r   subs t i t u t e s   were  
only  approved  during a two-week p e r i o d   a f t e r   t h e   a d m i n i s t r a t i o n   o f   t h e  Navywide 
tests fo r   t hese   pay   g rades .  The policy  change was made because   t hese   t h ree  
exams are   only  given  once  annual ly ,  and command e r r o r s   i n   r e q u e s t i n g  them could 
prevent   candidates   f rom  being  advanced  for  a f u l l   y e a r .   A d d i t i o n a l   i n f o r m a t i o n  
on t h e  new p o l i c y  i s  a v a i l a b l e   i n  NavOp 42-75  and will be   i nco rpora t ed   i n to  Bu- 
Pers Instruct ion  1430.16.  

0 REVISED NAVY RETIREMENT G U I D E  NOW AVAILABLE 
The f i f t h   e d i t i o n   o f   t h e  "Navy Guide for   Ret i red  Personnel   and  Their  

Families''  (NavPers  1589lD) was r e c e n t i y   d i s t r i b u t e d   t o  a l l  Navy s h i p s  and s ta -  
t i o n s .  The p u b l i c a t i o n  i s  d e s i g n e d   t o   g i v e  members in fo rma t ion   necessa ry   t o  
p lan   for   an   approaching   re t i rement .  I t  contains   such  topics  as: t h e   r e t i r e e ' s  
r i g h t s  and p r i v i l e g e s ,   b e n e f i t s  from f e d e r a l  and s t a t e  a g e n c i e s ,   r e s t r i c t i o n s  
on c i v i l i a n  employment,  and  family  protection and s u r v i v o r   b e n e f i t s .  Commands 
may r e q u i s i t i o n   a d d i t i o n a l   c o p i e s   i n   a c c o r d a n c e   w i t h  NavSup P-2002,  using FSN 
0500-LP-345-1020. If requirements  exceed 500 cop ie s ,   fo rward   r equ i s i t i ons   fo r  
approval   to   Chief  of Naval P--.;onr.cl (Pe1-s-7313)~ Navy Department,  Washington, 
D .  c. 20370. 

0 NEW EDITION OF NAVY RDTGE GUIDE NOW AVAILABLE 
The  1975 edition  of  the  Navy's  Research,  Development,  Training  and Edu- 

c a t i o n  (RDTGE) Guide i s  now ava i lab le .   Des igned   to   a id   bo th  newcomers t o  RDTGE 
and practicing  "journeymen,"  the  260-page manual descr ibes   the  system  through 
which t h e  Navy p lans  and  manages i t s  RED programs, and i d e n t i f i e s   s p e c i f i c   d i -  
r e c t i v e s  which con ta in  more de ta i led   in format ion .   Copies  may be  obtained  by 
w r i t i n g :  Commanding O f f i c e r ,  Navy Pub l i ca t ions  and Forms Center ,  5801  Tabor 
Ave. ,   Phi ladelphia ,  Pa. ,  19120. Use FSN 0515-LP-400-3402. 

1975 ALL-NAVY CARTOON CONTEST U N D E R ~ H I  
E n t r i e s   f o r   t h e   2 0 t h  All-Navy  Cartoon  Contest are now being  accepted. 

This   year ' s   compet i t ion  i s  being  sponsored  by  the  Chief of Information and i s  
open t o   p e r s o n n e l  on a c t i v e   d u t y   i n   e x c e s s   o f  90 days ,   and   the i r   dependents .  
E n t r i e s  w i l l  be  judged i n   t h r e e   s e p a r a t e   c a t e g o r i e s :   a c t i v e   d u t y ,   d e p e n d e n t s  
a n d ,   f o r   t h i s   y e a r ,  T -?cia1 ?ategory  of   Bicentennial-relatee   -ar toons.  Deau- 
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0 USS NIMITZ COMMISSIONED AT NORFOLK 

N i m i t z  (CVAN 68),  has  been  commissioned a t  Norfolk  Naval  Station  ( look f o r  a . 
p o r t  upcoming soon) .  The la rges t   warsh ip   in   the   wor ld ,  N i m i t z  has  an o v e r a l l  
length  of  1092 fee t ,   ex t reme  breadth  of 252 f e e t ,  a f l i g h t  deck area of   four  and 
one-half  acres, d i s p l a c e s  94,000 tons  when fully  loaded  and i s  capable  of speeds 
in   excess   o f  30 knots.  She  can accommodate a crew of  6286,  about 3000 of whom 

The  Navy's  second  and  newest  nuclear  powered a ~ ~ ~ ~ ' a ~ C  L a r r i e r ,  USS 
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will be a i r  wing personnel   to   look  a f t e r  h 

ing.  The r e a c t o r s  w i l l  p rov ide   fue l   equ iva len t   t o   abou t  11 m i l l i o n   b a r r e l s  o 

homeported in   Norfo lk .  

ed i n  l a t e  1976. Birmingham i s  s l a t e d   f o r   l a u n c h   i n  l a t e  1976  and commissiorin 
l a t e  the   fo l lowing   year .  
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Carrying  her vital cargo, she’ll crisscross this land 
“fours  on her 21-month,  17,000-mile journey, bringing 
to 10  million viewers in the 48 contiguous  states a look 
at such  exhibits as a 1776 copy of Thomas Paine’s 
Common Sense,  the  very first bible printed in this land 
and  Indian  artifacts. She’ll carry as well Ty Cobb’s 
baseball bat, Martin Luther King, Jr.’s; vestment  robe, 
and  moon  rocks  brought  back by the  astronauts. 

These 25 bright red, white and blue cars, pulled  by 
a 425-ton steam  engine,  make  up  the Bicentennial 
American  Freedom Train, 

With her first stop in Delaware  (the first state  to ratify 
he Constitution) on 1 April, the  Freedom  Train called 

-t Boston, Cleveland and Chicago--among many  other 
cities4uring the spring.  By 24 October, she’ll be in 
Seattle, Wash., and in San  Francisco, Calif ., .on 25 
November, as tentative  plans call for. Early in  1976, 
the  train will leave  San Diego, Calif., and begin her 
swing eastward  with  stops at  Fort Worth, Tex.,  New 
Orleans, La., and on  to New York City on 14 July. 

It’s one  thing to know of the  U. S. Constitution, it’s 
,nother matter to view George Washington’s personal 
copy,  complete with his marginal notes. 

Stflr attraction of the  train  is an eight-ton, double- 
xa l e  model of the  Freedom Bell carried  aboard one 
Qf the train’s two  glassenclosed display cars-the other 
car is given over to transportation vehicles. The bell 
is a product of a foundry in Aarle-Rixtel, The  Nether- 
lands,  and it was  cast  at  one  octave lower  than  the 
Liberty Bell itself-or the musical note F. Why that 
note?  The original bell in Philadelphia cracked,  not as 

supposed by some people when  it was rung-on 4 Jul 
1776 (it wasn’t rung  that  day),  but when it  was tolled, 
on 6 Jul 1835 for  the  funeral of Chief Justice  John 
Marshall. The  crack  probably  came  about  because of 
a defect in the  casting  but no  one is really sure-best 
to change  the  note. 

Completely  smooth,  unpainted  and highly  polished 
(80 per cent  copper, 20 per cent black tin), the bell 
carries  the  same  typeface,  decoration  and detail- 
excluding c r a c k d f  the original including, “Proclaim 
Liberty  Throughout All the  Land  and  Unto All the 
Inhabitants  Thereof.” 

In a sense, that’s the real purpose of today’s train. 
Before  its  journey  is  over, it will pass  through  hundreds 
of American  communities  and will have  been viewed 
along  the  way by 40 to 50 million Americans.  Its  stops 
in more  than  78  cities will be within an hour’s easy 
drive of hundreds of other  communities. 

Inside  the  train,  visitors will pass  through on a mov- 
ing walkway which  can  accommodate. 1800 people an 
hour  during each 14-hour  viewing day  Transistorized 
sound  units  play a running  narration Lordinated with 
the  exhibits.  Much  was  learned  from  the  experience 
gained during  the 1947 American  Freedom  Train  jour- 
ney which logged  37,160  miles during  its ldmonth 
journey.  For  example,  during one  stopover in New 
York  City,  people  waited four  abreast in a line that 
was 15 city  blocks long-since that  train  could  only 
accommodate 640 people an hour;  hence, today’s  mov- 
ing  walkway. 

A $4 million donation by four public-spirited  U. S. 

Tentative  Route of The American  FreedomTrain 
197511976 

SAN 

I l l N E  i071; 57 



corporations  provided  the  cornerstone  for  the  Freedom 
Train  operation  and  another $13 million was raised 
to  provide  the building blocks. All monies received 
over and above  the  cost of the  operation will  go for 
chqity, Therefore,  the  Freedom  Train is a  truly 
nonprofit enterprise  designed  to bring living U. S. history 
to the  ‘nation’s  grassroots. 

Other significant items  carried by the  train  are: 
Benjamin Franklin’s  draft of the  Articles  of  Con- 

0 Revolutionary War  rifles and  muskets. 
0 Delaware’s  Ratification  of.  the Bill  of Rights. 
0 Manuscript ‘of the  “Battle H’ymn of the  Republic.” 
0 Original Louisiana  Purchase  Agreement. 
0 Gold miners’  tools  circa 1850. 

Lincoln’s  Preliminary  Emancipation  Proclamation. 
President  Roosevelt’s  speech to Congress after 

Pearl Harbor  Day. 
President  Kennedy’s  handwritten draft of his inau- 

gural speech. 
Sixty  original  machine  patents  including  household 

items,  industrial  equipment,  transportation,  agriculture 
and communications. 

federation. 

0 Model of the  Dallas-Fort  Worth  Airport. 
0 A Noh1 Peace  Prize. 
A ceremonial  honor  guard  from  the U. S. Army 

travels with the  Freedom  Train while a  sophisticated 
environmental  and  security  protection  system  has  been 
designed to safeguard  the  historical  artifacts  and  docu- 
ments. 

Logistics involved with the  train were SO complex 
that it was necessary  to  run  a  preliminary  train  across 
the  nation  last year to  coordinate  advance planning. 
Aboard that  train-called  the “Preamble Express”-a 
group of specialists  investigated  track  conditions,  dis- 

. play sites,  security  plans  and local and state  activities 
planned  around  the  Bicentennial.  Those  specialists  de- 
veloped final plans for  the  Freedom  Train. 

For  true  railroad  buffs,  the  statistics on the  train’s 
engine  reveal  that it’s a  former Daylight class  steam 
locomotive of the  Southern Pacific Line.  It was donated 
to the American Freedom  Train by the  city of Portland, 



Facing: lop-Hank Aaron  presents  uniform  to  Jon A.  Foust, 
president of  the  American  Freedom  Train  Foundation.  Bottom 
left-Artist  James  Wyeth  with  his  portrait  of  President  Kennedy 
and  Ruth  Packard  of  the  foundation.  Right-Loading  of  Freeddm 
Bell.  Reiow:  Replica  of  Paul  Revere’s  famous  lantern; b+tom-Ex- 
hibita  of “innovation Car.” 

Ore., and has been fully restored  and  tested. 
Below, in capsule form, is a rundown of the Ameri- 

can Freedom  Train’s significant cars  and  what  each 
contains: 

Car I-The Beginning: A look at  the first moments 
of the struggle for independence  from 18th century New 
England. On view are  precious documents  that are  the 
foundation of our liberty such as George Washington’s 
copy of the  Constitution  and Pennsylvania’s Ratifica- 
tion of the Constitution. 

Car 2-Exploration and Expansion: An exhibit of 
American frontiers  from  the opening of the  west to  the 
penetration of space.  Early  pioneers were lured by gold; 
modern pioneers look to  the mysteries of outer  space. 

0 Car  3-Growth of the Nation:  Changes to  the cities, 
farms and  transportation  centers of the nation; a musi- 
cal reminder stresses  the need for preserving our na- 
tional environment. 

Car M r i g i n s :  Traces  the  ethnic, religious and 
geographic origins of contemporary Americans; music 
of dozens of lands. 

Car ,S--Innovations: Reviewing inventors  and 
technicians, American “know-how” and  the  free  en- 
terprise system-patent drawings and models. 

Car &Labor and  Professions: Examination of the 
diversity and magnitude of fields of creative Ameri- 
cans from silversmiths and glassblowers to film-makers 
and scientists. 

Car 7-Sports: Panorama of American sports 
heroes;  artifacts and film clips including the  feats of 
Jesse Owens,  Babe  Ruth and  Secretariat,  the world- 
famous thoroughbred racehorse. 

Car 8-Performing Arts: A montage of American 
talent through vaudeville, Hollywood, radio and televi- 
sion,  and  the  Broadway stage. 

0 Car 9-Fine Arts: A gallery of American painting 
and sculpture-priceless paintings and  sculpture  cap- 
turing  the look of our  country. 

Car 10“Conflict and Resolution: Portrayal of five 
events in American history which have  tested  the na- 
tion’s  fiber, as  one example,  President  Rooseveltk 
economic  strife. 

Showcase  Cars: The first deals with transportation 
and  contains a series of wheeled vehicles; the second 
contains  the  Liberty Bell, a project of the American 
Legion on behalf of the nation’s children. 

The Freedom  Train  is  operated by a nonprofit, public 
foundation called the American Freedom  Train  Foun- 
dation,  Inc. As stated, all money collected by the 
organization, not used in the  administration,  construc- 
tion and  operation of the Freedom  Train, will be donated 
for charitable  purposes. Admission tickets to the  train 
exhibits will be priced at $2.00 for  adults  and $1.00 
for children. A portion of the advance  ticket  sales 
in each locale will be returned  to.  that  city  for local 
Bicentennial activities. 

She follows in the wake of many splendid and many 
historic trains-the American Freedom  Train of 1975-76 
is  well worth the time and effort it takes  to go  down 
to the local station  and  have a look-see. After  all, it’s 
the nation on wheels of steel. 

J. F. Coleman 
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Okay, Okay, Okay 

SIR: With reference  to the April 1975 
issue of  ALL HANDS, the "remarkable 
photograph" of the F-14A Tomcat 
fighter on your inside front  cover is ac- 
tually a remarkable  photograph of an 
RA-SC Vigilante reconnaissance  air- 
craft. Still, the magazine looks great.-" 
N. Polmar 

. . . A remarkable  photograph  indeed. 
That F-14 has lost a tail and  evolved  into 
an RA-5C Vigilante!-LT Ray L. Boylan 

. . . A l l  the  reconnaissance  and  aircraft 
recognition experts  here in Reconnais- 
sance  Attack Wing ONE recognize  the 
F-14A Tomcat pictured on  the inside 
front  cover of the April 1975 issue as 
an RA-SC Vigilante. It is indeed an in- 
t e r e s t i n g   a n d   r e m a r k a b l e   p h o -  
tog raph .4APT Clifford E. Thompson 

You blew it. The inside front  cover 
of  April ALL HANDS looks like an A-5 
to  me,  not an F-14. (Incidentally, you 
have a good magazine, keep up the good 
work.)-LT Fort A. Zackary,  Jr.  USN 

. . . The single vertical stabilizer  and 
the large blister between  the  exhausts 
are identifying  features of the RA-SC. 
Also, note  the  absence of ventral fins 
which are  present  on  the F-l4.-PT' 
William G .  Weiss, USN. 

. . . I think that  the  aircraft in that 
photograph is not  an F-14 because  the 
F-14 has two vertical fins. The wings and 
stabilizers  look like those of an F-14 but 
I just  cannot  accept  that it  is an F-14 
because of the single vertical fin. 

In any case, will you please  clear thi. 
matter up for us here in the  squadron 

because  my  friends  and I are having a 
little  discussion  about this photograph. 
Thank you very much and  more power 
to ALL HANDS!-PNSN Roberto R. 
Narvaez. USN. 

. . . The  photo could not  even  be a 
Tomcat. The picture  only  shows one 
vertical stab, when the F-14 has twin 
stabs.  The RA-5  is the C model as de- 
tected by the  pods  carried  and 
only having one stab. 

Well, you goofed!-AQI Thomas W. 
Parkinson, AQ2 Richard Stagnoli  and 

AQ2 Michael Shrader, USP 

0 At least all'are agreed that it was 
indeed a remarkable photo. And, weU, 
it happened this way-we goofed. (The 
oficial photo was  released with the 
wrong caption, and it wasn't  caught  until 
we  had  gone to press.) Everyone should 
know that a Tomcat has two tails. Now 
we do  too. But thanks for all those l e t -  
ters. It proves once  again that ALL 
HANDS has a vigilant and sharp-eyed 
audience-those kind comments w--- -  
appreciated too.-ED. 
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Queen's  Last SI Ber 

SIR: In  view of the  fact  that I was  the 
(st Navy officer in charge of uss Delta 
)wen (YFB 5 6 j s e e  ALL HANDS, Sep 
74, page 54-the following  information 
ray be of interest to your  readers: 
Delta Queen was  requisitioned  by  the 

lavy  for  ferry  service  on  San  Francisco 
lay and  the  Sacramento  River  during 
Vorld War 11. The  original mission of 
le Queen as  a  training  and  barrack  fa- 
ility was  expanded  to  an  area  transport 
3r military  personnel. 
For  example,  Army  and  Navy  men 

were  carried  to  and  from  Camp  Stone- 
INU~ (Pittsburg,  Calif.),  Treasure Is- 
land,  NAS  Alameda,  and  the  San  Fran- 
-isco  piers  to  incoming  and  outgoing 
Javy transports.  It  is  estimated  that  ap- 
roximately 10,OOO men  were  transport- 
d  weekly.  She  was a busy  ship,  under- 
{ay seven  days  a  week,  manned by two 
{arrant  officers,  four chief petty officers 

a d  40 other  enlisted  men, all of whom 
were billeted and  messed  on  board. 

Queen was  very  tricky to handle be- 
-awe  she was  like  a big sailboat,  with 
her flat bottom  and high freeboard, 
-lucking 10- to 25-knot winds  every  day. 
~Ihe had a  mean  draft of six  and  a half 
feet  forward  and  seven  and  a half feet 
aft.  Besides her large  sternwheel,  she 
carried five large  wooden  rudders  for- 
ward of the  sternwheel  and,  when  turn- 
ing,  she  pivoted  by  the  bow  and  swung 
around  by  the  stern.  This  was  necessary 
on the  sharp  river  bends  on  the  Sacra- 
Tento River. 

Her  passenger  capacity  was 3500 per- 
sons.  The  cargo  deck  alone held  1600 
"+ersons  (standing  room  only)  and in ad- 

As  part of her illustrious  history,  the 
Queen acted as host  to  the  United  Na- 
tions  when  it,was  first  being formed in 
San  Francisco,  and  also  hosted  the 
Shriners'  convention  in  July 1946; this 
group  included  the  late  President  Harry 
Truman.  When  the Queen WAS not 
transporting  military  personnel  she  was 
hosting  military  and  civilian  naval  ship- 
yard  workers with their  families on con-. 
ducted  tours of San  Francisco  Bay. 

When Japan  surrendered,  the Queen 
took  part in Operation  Flying  Carpet in 
returning  Navy  personnel  to  the  United 
States.  Thousands of sailors  were  re- 
turned  to  San  Francisco  for  processing 
at  Treasure  Island.  During  this  time, I 
was  dispatched  to  NAS  Alameda,  where 
I received  from uss Samtoga 3200 men 
for  transportation  to  Treasure  Island. 

On 20 Aug 1946, I delivered  the Queen 
to the War  Shipping  Administration  for 
lay-up in  the  Suisan  Bay  Reserve  Fleet 
on  the  Sacramento.  She  was  put out 
of service  on 21 Aug 1946, and sold 
at auction on 20 Nov 1946 to  the  late 
Tom  R.  Greene,  president of Greene 
Line  Steamers of Cincinnati,  Ohio.  Her 
superstructure  was  boarded  up  and  she 
was  towed  from  San  Francisco,  through 
the  Panama  Canal  around to  New  Or- 
leans,  over 5261 miles of open  sea.  She 
steamed  under  her  own  power  to  Pitts- 
burgh, Pa., for  overhaul  and finally went 
to  her home  port of Cincinnati. 

The  steel  work of the Queen was 
fabricated at  Glasgow,  Scotland,  and 
.shipped to Stockton,  Calif.,  for  assem- 
bly. The hull was  launched  there  in 1926. 
The  upper  works of the Queen and  her 
companion  boat (USS Delta  King, YFB 

and  Oregon cedar. The main deck  was 
constructed of ironwood  imported  from 
Siam. 

Her hull  is  250'x58'x11.5'. Her  en- 
gines  are  cross  compound  condensing, 
26s, 52% with  a IO-fbot stroke.  She had 
two  water  tube  boilers  that  burned 
bunker  C  fuel  oil,  and had a flank speed 
of  11 knots. 

The Queen is very  much  alive  and  still 
in  service,  operating  out of Cincinnati 
making  overnight  passenger  trips  on  the 
Ohio,  Mississippi,  Illinois  and  Arkansas 
R i v e r s . 4 W 0 4  Natalino  A.  Carilli, 
USNR  (Ret). 

0 Thanks very much for your  interest- 
ing account of Delta  Queen's years on 
active duty  with  the Navy. We wish  you 
fair winds and  following  seas in your 
second  career in  retirement.-ED. 

Social  Security 

SIR: I would  like  someone to explain 
to me about  Social  Security.  Speaking 
strictly  from a military viewpoint,  once 
a  man  get  over 20 years'  active  duty  he 
will never  realize  one  cent  from  Social 
Security if he  takes SBP (Survivors' 
Benefit Plan)  on  his  retirement. 

Now for  the  man with under 20 years' 
active duty-if he  acquires  dependents, 
he  realizes  they will have  to be provided 
for  should  he  die.  In  this  case,  he  nor- 
mally  purchases  insurance  policies,  has 
D.I.C.  (Dependency  and  Indemnity 
Compensation) SGLI, and  continued  free 
medical care  to last while his wife is 
unremarried. 

The  way I see  it,  Social  Security will 
never do a man  who  retires  from the 
military  any good.-PNC R. G. 

You are mistaken  in  your  belief that 
Social Security  has no benefits for the 
military  member after 20 years'  service. 

Under  the  present  law,  military 
members  receive  the same benefits from 
Social  Security  (i.e.,  old  age,  survivors, 
disability  and health insurance (OASDHI), 
as other  people who contribute to Social 
Security.  For  instance, the  member's 
Social Security annuity is 1 0 0  per cent 
additive,to his  military  retirement annu- 
ity. 

As  for the  military  survivor  benefit 
plan, this is a program that is a function 
of each individual  member's estate  and 
additional requirements. At present, 49 
per cent  of  the,retired military  members 
are  participating, whereas only  seven per 
cent  participated in the  previous pro- 
gram. One of the reasons  given by older 
retirees for not participating is that  the 
size  of the Social  Security  survivors' 
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benefit  is so large in relation to offset 
military annuity as to make it a poor 
investment in their individual case.“ED. 

Other Service Vet 

SIR: I have noticed a distinct  lack of 
coverage  concerning us OSVETS in ALL 
HANDS Magazine. As we are a very  dis- 
tinct element of the  Navy, I believe that 
this must be remedied.  Therefore, being 
a man of action, I have taken  the  liberty 
of writing the  enclosed  and  submitting 
it to you for possible publication. I be- 
lieve it  might be of interest,  both  to  ALL 
HANDS and  to all hands;  certainly,  it 
would be to all OSVETS. So here  goes: 

Changing  Army khakis for  Navy  dun- 
garees  sometimes  leads  to intriguing 
complications,  such as the  sartorial  glory 
of a full-dress uniform with a hashmark 
and  two  rows of medals topped by an 
Army Combat  Infantry Badge-worn by 
a sailor. At times,  this  incongruous uni- 
form  combination has led observers  to 
believe that  the  wearer  is (a) a fake; (b) 
a shady  character; (c) somebody  with a 
roommate in one of the  other  services; 
or (d) either  ambivalent or unambitious. 
It does  no good whatsoever  to  sit  the 
critic  down  and  gently  explain to him 
(her)  that  you  are  an OSVET (and why)- 
the  only people who know  who OSVETS 

are,  are ( I )  recruiters; (2) personnelmen; 
(3) career  counselors;  and (4) other 
OSVETS. The  only  solution  to  this  unfor- 
tunate  Navywide  ignorance is either to 
stop  the OSVET program completely  and 
thus  increase  the  alreadyconsiderable 
confusion or to publish an ALL  HANDS 
article on  the  subject. 

What is an OSVET? Aside from being 
an  Other  Service  Veteran,  an OSVET is: 

Coming onto your first Navy  ship 
and  asking  directions,  only to  be told to 
“take  the  starboara  ladder to  the  second 
deck,  then head aft  three  frames  to  the 
compartment  on  the  port  side,’’ 
whereupon  the OSVET very  sensibly  re- 
tires  to  the  EM  club. 

0 Attempting  to  explain to  an  NTC 
San Diego Company Commander  that 
you aren’t a boot  and  that you don’t 
belong over  on recruit  side,  even  though 
you have  to  go  there  to  get  shots: 

0 Wondering how you’re supposed to 
tie  the scarf for your jumper, when all 
anybody will  tell you is, “Tie a square 

0 Becoming completely  confused  over 
the  difference  between officers’ uni- 

’ knot.” (Weil, that will soon  be  over.) 

forms  and chief petty officers’ uniforms. 
(“Yes,  Chief,  we  always  salute  the 
equivalent of chief petty officers  in the 
Army.”) 

Getting tired of explaining to people 
what  the  Combat  lnfantry Badge is. 
(“Yeah, that’s my good old Flintlock 
Qualification Badge, buddy.  When I was 
with General  Washington. . . .”) 

0 Asking for directions  aboard ship. 
(“Say,  friend, where’s the  galley?” 
“Take  the  starboard  ladder  to  the sec- 
ond  deck. . . .”) 

Learning to walk to  port when the 
ship is rolling to port.  (“Sorry  about 
your  coffee,  Chief. I’ll take  care of  it 
right away.”) 

0 Lying  awake at night wondering  why 
you ever  left  the Army. (“Why,  why, 
why,  why,  why  not?”) 

But finally, being an OSVET is sitting 
out in the  catwalks  one  evening  watching 
the  sun go down,  and realizing that 
you’re contented!  That’s  when you quit 
being an OSVET and  start  to be a sailor. 

-B. J. Keating, USN (formerly SP/5, 
USA) 

0 Welcome  aboard!-ED. 

Ship Reunions 

rations will be carried  in  this column 
News of reunions ol ships  and organi- 

from t h e  to time. in  planning a reunlon, 
best  results  will be obtained  by  notlfylng 
the Editor.  ALL  HANDS Magarlne,  Navy 
Internal  Reiatbns Actlvity,  Department 
of the Navy,  Room 1044, Crystal P l a u  
No. 6, H e r s o n  Davls  Highway,  Wash- 
ington.  D.  C. 20380, four  months In  ad- 
vance. 

0 Enlisted Aircrewmen and Pilots, 
past,  present  and  especially  those  who 
have flown combat  missions  since WW 
11, who  are  interested in joining a fra- 
ternal  organization  tentatively  named 
“The  Wheelbarrow  Club,” contact 
CWO  Guy  H.  Kennedy, Jr., VP 50, 
FPO  San  Francisco 96601. 

uss California (BB 44)-The ninth 
reunion  is  planned  for 23-25 July in 
Chicago, Ill. Contact  Harold  Bean, 
National  Chairman,  USS  California 
Reunion  Association, 220 East  Pearl 
St.,  Staunton, Ill. 62088, telephone 

0 uss George Washington  (SSBN 
598)-The Blue and Gold 15th  firing 
reunion  is  planned  for 12 July  at 
U. S. Naval  Submarine  Base  Groton, 
New  London,  Conn.  Contact  QMCM 
John  Stellenwerf,  USN,  Submarine 
SquadronTwo,  U. S. Submarine  Base, 

(618)  635-3630. 

Groton,  Conn. 06340,  telep e (203) 

uss New Mexico (BB 4O)”The 
18th annual  reunion  is planned for 3-4 
October in San Diego. Contact A. P. 
Lofurno, 2076 54th St.,  San Diego, 
Calif. 92105, telephone (714)  264-5102. 

wss Hedge (AM 277) Suwivors- 
Those  interested in holding a 25th re 
union on 12 October  contact Mr. Ralph 
Gilbert,  (PN)  Principal,  Pierce Elern 
School,  Fort  Knox,  Ky. 40121. 

449-3929. 

0 Aviation  Support  Equipme 
Technicians-A reunion  is planned 1“ 
all former  and  present members of the 
AS  rating 23-25 July  at  NAS  Jackson- 
ville,  Fla. Contact ASCM K. J. Coo- 
ley,  Box 28, NAS Jacksonville, Ha 
32212, telephone (904) 772-2450. 

uSS Flasher (SS 249)-A reunion  is 
planned for 6-10 August in conjunction 
with the U. S. Submarine  Veterans of 
World  War I1 21st National  Conven- 
tion in Nashville,  Tenn.  Contact  A. J. 
La Pelosa, PO Box 121,  112 Main 
Street  Rear, Bloomingdale, N. J. 
07403. 

0 uss Ranger  (CV 4)-The ninth  an- 
nual reunion  is  planned for 15-16 Au- 
gust in Fort  Lauderdale, Fla. Conta 
Donald S. Rogers, 521 Hazelwood D.. 
Oxnard, Calif. 93030. 

0 uss Quincy (CA 39 & CA 71)- 
reunion  is  planned  for 29-31 August 111 

Boston  Heights,  Ohio.  Contact  Ed. J. 
Lewis, Box 623, Hudson,  Ohio 44236, 
telephone (216)  653-22%. 

Third  Special  USNCB  (Sea- 
B e e s t T h e  25th annual  reunion is 
planned  for 22-24 August in Min- 
neapolis, Minn. Contact  Mr.  Leroy P. 
Anderson, 2218 Fillmore  Street, NE, 
Minneapolis, Minn. 55418. 

0 uss Savannah (CL 4 2 j T h e  sixth 
annual  reunion  is planned for 5-7 Sep- 
tember in Omaha,  Neb.  Contact  Otto 
J.  Jindracek,  63  Thayer Dr., New 
Shrewsbury,  N. J. 07724. 

uss Wadleigh(DD  689)“Areunic.. 
is  planned for this  November  in  San 
Francisco.  Contact Donald Wunder- 
lich, Voltaire,  N.  ,D. 58792. 

0 USS Aaron Ward (DD 483 j A  re- 
union  is being considered for tho 
who  served in her  from March 1942 
her sinking on 7 Apr 1943.  Any01 
interested  contact  Thomas  E.  McGin 
nis, 408 Fairview  Ave.,  Lancaster, Pa 
17603. 

ussSterett  (DD 407)-The 1975 I 

union  is planned for 31 October-2 N- 
vember.  Contact  W.  W.  Langford, 7 
Encino,  New  Braunfels,  Tex. 7813C 
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The  effect of the  shortage of funds,  reaching out in all direc- 
tions,  has  also hit ALL  HANDS.  The  distribution of the magazine 
which had been  set at  one  copy  for  every five persons in the 
naval  establishment,  has  been  reduced  to  approximately  one in 
six.  Ships  and  units  receiving bulk distribution will note  this 
reduction beginning with this issue, and are  advised  that it is 
in effect  throughout the Navy. 

Each unit should  take  measures to  assure  distribution as widely 
as possible to  compensate  .for  the  reduction.  For  details  on  the 
distribution of ALL HANDS  to  activities in the  naval  establishment., 
check  the  information which amears in the  rinht-hand  column. .. - 

Saint  Wapniacl? Who’s he? You  might say  this  mythical  saint 
was the  patron of Navymen  seeking  advancement in rating  back 
in the 1920s and 30s. Lieutenant D. J. Godsoe, USN (Ret),  relates 
this story: 

“Examinations  for  advancement in rating  were  not  the forma- 
ized system now in use.  In  those  days we were  examined  aboard 
qur  own  ships  or in another  ship in the  same  squadron  or  division. 
The examining  boards  were free  to  prepare  their  questions  as  they 
saw fit,. and  the  examiners  were  professionals. 

“Some  ships  were tough and would fail  many;  others  were  easy. 
It is sad  to  relate,  but when the wheel of fortune  came  around 
and  the  hard-marking  ship had to send  her men to  the  ship of 
her  former  victims,  it was sure  to be a difficult time  and  failures 
were  the  order of the  day. 

“When my. turn  came up for  advancement to chief quartermas- 
ter, I was in the old Vega en  route  from Manila to  San  Francisco. 
The year was 1924. On board  as  a  passenger  was  a  very  famous 
lieutenant-his name?  Leland P. Lovette (now a  vice  admiral 
retired).  He had just  completed  a  tour of duty up the  Yangtze 
River and had achieved  considerable  fame  for  his skill as a 
diplomat and gunboat  skipper  on the upper river. 

“LT  Lovette was  a big man,  jovial  and  sharp.  He  prepared 
a  written exam  for me and  later  sat  across  a  green  baizecovered 
table and executed  the  verbal  part.  Ractical  factors were handled 
by other  board  members. 

“Usually  during  the  oral  part of the  exams,  this  question would 
come up: ‘Name  the  members of the  President’s  cabinet  in  their 
order of precedence.’ In those  years, ST WAPNIACL helped us. We 
would memorize  the  secretaries’  names with the  precedence like 
this: Secretary of State,  Treasury,  War,  Attorney  General,  Post- 
master General,  Navy,  Interior,  Agriculture,  Commerce,  Labor. 
There they are,  according to, rank-fl WAPNIACL. 

“The passed exam was mailed to Washington and, in due  time, 
notification  was  received  that my name was placed onthii waiting 
list  for chief quartermaster.  That  was 1924, and my temporary 
appointment  came in March 1928. One  then had to  serve at least 
one year at sea  to  obtain  a  permanent  appointment as chief petty 
officer, which I made in August 1930. 

“Another  examination, as thorough as the  original,  was also 
given for  permanent  appointment.  For  this  one, I had to sit before 
a board consisting of department  heads of the  destroyer  tender 
Black Hawk at Chefoo,  China.  This  was  a  long  session,  and many 
an acting chief failed  this  exam . . . a word from  his  ship would 
express the wishes of his command.” 
ST WAPNIACL will not work anymore.  The 11 secretarles of today 

come  out ST DAIACLHEWHUDT. m y  a’ fumble  tongue  can  pro- 
nuunce it!  (For  this  interesting  footnote  to  the  history of earlier 
advancement  “orals,”  our  thanks go also  to RADM Kemp  Tolley, 
USN  (Ret.)  for  passing  on LT Godsoe’s  recollections.) 
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At  Right: President  Gerald Ford  ad- 
dresser  the huge audlonce  attend- 
Ing USS Nlmltz (CVAN 8 8 )  tommls- 
sloning last month  In  Norfolk. 

Photo by 502 Jerry T. Atchlron. 
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