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Heritage of the Early Navy 
When the British captain,  Richard Pearson, finally 

struck his  colors, Bonhomme Richard was sinking and 
Jones had  to  transfer his crew  to Serapis which was 
only in slightly  better  condition  than Richard. Ashore 
Jones brought  charges  against  Landais, who neverthe- 
less escaped  punishment. Jones, on the  other  hand, 
was given the hero’s treatment which he  deserved. 
Louis XVI presented him with  a  gold-hilted  sword  and 
made John Paul  Jones  a  Chevalier of France.  Later 
Jones  also received the  thanks of Congress for his 
victory. 

THOMAS TRUXTCJN WAS ANOTHER of our  early Navy’s 
juvenile sailors. He was born  in  1755  and, when he 

was  only 12 years old, went to sea in the London 

In 1794,  Truxtun was appointed to  the rank of cap- 
tain by President  Washington  and oversaw the work 
on Constellation as  she was being  built at Baltimore. 
Later, he commanded  her when France  and the young 
American republic  were at sword  points over liberties 
the  French  were  taking with United  States  ships on 
the  high seas. 

Truxtun  became famous in 1799  when  he took the 
French Insurgente in a  spectacular  fight off the island 
of Antigua. His reputation was enhanced when, a  year 
later,  he  defeated France’s Vengeance, driving  her 
into the port of Curacao. Vengeance, with no masts or 
sails, was eight  days  getting  into  Curacao. 

ERHAPS TRUXTUN’S own account of his battle  with 
Insurgente best tells what  happened off the Carib- 

“I continued  bearing down on her  and at a  quarter 
bean  island of Nevis  on 9 Feb 1799: 

trade  and was importing  powder when the American 
Revolution began. The 20-yeariold  Truxtun  became 
the  skipper of his  own ship,  and  shortly  after joined 
up as a Revolutionary privateer. 

Privateers, in those days, were authorized by a gov- 
ernment  to  prey upon the enemy’s shipping-a rela- 
tively profitable  undertaking, inasmuch as everybody 
on board  a  ship which  took a  prize usually benefited 
financially when the  prize was sold. For the captain, 
the sum  was usually substantial  and  even  the lowliest 
seaman received a few gold coins to  spend ashore. 
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sails and my foremast rendered from wounds, useless 
-you may depend  the enemy is not less so. . . . 

“I must not omit in this hasty detail  to  do justice to 
M. Barreaut; for he defended his ship manfully, and 
from my raking him several times fore and aft,  and 
being  athwart his stem, ready  with every gun to fire, 
when he struck his  colors, we may impute the conflict 
not being more bloody on our side; for had not these 
advantages  been taken, the engagement would not 
have ended so soon; for the Insurgente. was completely 
officered and manned.” 

It might be said at this point that Truxtun’s victory 
can be  further measured by  the fact that only three 
men on board Constellation were wounded (and one 
man shot for deserting his quarters). Insurgente’s loss, 
on the other  hand, was 29 dead  and 41 wounded. 

In Truxtun’s encounter  with Vengeance the next 
year, he gave orders that  the crew not “Throw away 

out of Philadelphia. At 18 he was  chief mate, and by 
21 he had his  own command. 

He fought in three different conflicts during his 
career,  and in a space of a decade  and a half  was cap- 
tured twice by the enemy, wounded at least twice, was 
the hero of one of the famous sea battles of history, 
for which he later received the thanks of Congress 
and won a gold medal for gallantry. Highlights of 
that sea battle  are  reported below. 

Far  left:   Oliver  Hazard  Perry,  hero of the  Great  Lakes.  Center 
grouping,  clockwise: Wil l iam  Bainbridge;  the Navy’s first admiral, 
David G. Farragut;  an  early  photo of the  future  naval  histor ian 

and rear admiral, A. 1. Mahan;  Stephen  Decatur.  Below:  Painting 
o f  the  victory  of  the USS Constellation  over  Insurgente. 

a single charge of powder and shot, but to  take good 
aim and fire directly into  the hull of the enemy.” The 
battle raged far  into the night and, although Venge- 
ance twice struck her colors, she escaped from Trux- 
tun’s grasp  in the dark of night. Constellation, which 
had lost her mainmast in this engagement, was unable 
to  pursue. 

WILLIAM BAINBRIDCE WAS ANOTHER early Navyman 
who went to sea as a youngster for  he was  only 

15 when, in 1789, he sailed on board a  merchant ship 

Bainbridge served in both the Navy and  the Mer- 
chant Marine, but it was during  the  War of 1812 when 
(in his late 30’s) he was given command of Constitu- 
tion, he scored his  most notable victory. The battle 
took place in the South Atlantic off Brazil between 
Constitution and  the British frigate Java. 

During the early phases of the  battle, Jaua tried to 
maneuver into a raking position while Constitution 
avoided her. This was quite a difficult job for Bain- 
bridge inasmuch as Java was the more maneuverable 
of the two ships, nor was the situation helped when a 
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Pearl and pressed into service to help rid the- harbor 
of its abandoned waterside structures  and sunken 
hulks. According to  Fourteenth Naval District Head- 
quarters the project ties in  with  a long-range program 
to free Pearl Harbor from all pollution in an effort to 
preserve the area’s environment and  natural  beauty. 

VEN NAVYMEN who have been stationed at Pearl 
E might be surprised at the number of abandoned 
harbor facilities and sunken craft which dot the shore- 
line. Many of them are in advanced stages of decay 
and sometimes break up to  present  hazards  to navi- 
gation. By the time clearance work is completed, 
Fourteenth Naval District Headquarters expects the 
only sunken hulls remaining in the harbor to be those 
of uss Utah and uss Arizona, both of which are 
designated as memorials. 

At the  Great Lakes Naval Station, Navymen be- 
longing to an organization called GLEAM (for Great 
Lakes Ecology Association for Military), with their 
wives and children, met to elect officers in June  1971 
and to  set their objectives for the year ahead of them. 
The program they outlined was .aimed at beautifying 
the base, marking cycling trails, sustaining wildlife 
and  natural areas, reducing waste, litter and pollution, 
and supporting  national conservation organizations. 

By the end of t,he summer, their objectives had 
largely been accomplished. Bicycle trails on the base 
had been marked and a program was worked out to 
recycle glass, met,al oans and paper. Everybody 
pitched in to clean up  the debris and the refuse which 
spoiled Nunn Beach, a  large recreation area along 
Lake Michigan’s waterfront. Club members also 
joined forces with Downey Veterans Hospital person- 
nel to improve a 10-acre park. 

After learning that each ton of paper they collected 
and recycled saved 17 trees from the  pulp mills, the 
club organized paper drives and also placed recep- 
tacles near buildings for cans and bottles, as well as 
papers. The papers collected by the club members 

From  lef t :  Clean-up  campaign a t  Newport (top), Pearl  Harbor 
(center)  and  Bermuda (below). 

were sold for $220 which was earmarked for the  pur- 
chase of flowers, shrubs and trees to beautify the 
base. 

GOING FARTHER AFIELD, more than a hundred vol- 
unteered to clean up a creek which had become 

a  dumping  place for wastepaper, cans, bottles, plastic 
sheets, rubber tires, steel barrels and wooden doors. 
Within three hours, the job was done and six dump- 
sters were filled with trash which would otherwise 
have been an eyesore. 

After the creek had been conquered, the GLEAM 
volunteers set to work  on a base-wide field &y and 
filled 70 dumpsters with trash. After the work h,ad 
been done, the GLEAM members took time  out to re- 
view what  they accomplished. Their tally included 
1190 trees saved from pulp mills through the collection 
of paper for recycling. They also had the thanks of 
everyone on the base who appreciated the fall colors 
and spring flowers provided by the new plantings. 
Both parents and kids appreciated the newly marked 
bicycle paths, but perhaps the greatest achievement 
was the growing awareness that such everyday items 
as newspapers, cans and bottles can be reused. 

Nor are  the members of Great Lakes’ GLEAM the 
only Navy people who have discovered that t,hrow- 
away articles can be recycled. At Bainbridge’s Naval 
Training Center, metal cans have been collected door- 
to-door and  shipped  to Baltimore to reuse. 

I N  THE PAST, Bainbridge has exhibited considerable 
official concern for environmental protection, but 

the idea for the door-to-door collection of cans was 
sparked by Ensign William Hymes, a Naval Academy 
Prep School English instructor. A committee of Navy- 
men concerned about the spreading of environmental 
pollution was formed for the distribution of informa- 
tion on preparing cans for collection, then days were 
designated for picking up  the cans. 

Even the younger generation at Bainbridge did its 
part for ecology when Boy Scouts, out to earn merit 
badges, helped stock nearby streams with about 2000 
rainbow trout which were supplied by the Maryland 
Inland Fisheries and Game Commission. The fish were 
put into Basin  Run and Principio Creek. 

And speaking of Bainbridge, the nuclear-powered 
guided missile frigate uss Bainbridge (DLGN 2 5 ) ,  
doesn’t take  a back seat to the shore-based installa- 
tions in ecological efforts either. Under the leadership 
of Lieutenant Kenneth S. Levinson, a Bainbridge 
Ecology C h b  was founded  a year ago. 

The club began a shipwide recycling program for 
metal and paper by placing receptacles in convenient 
locations about the ship. Periodically, the aluminum 
items are collected and transferred to  the Cruiser- 
Destroyer Flotilla Three Collection Center at Long 
Beach‘s Naval Station. Other reclaimable material is 
taken to the California State College Recycling Center 
at Long Beach. 

The ecology club also initiated an education pro- 
gram on board and has sponsored a  cleanup drive on 
an R&R beach in a WestPac port. The club was also 

13 



instrumental in earning the honors accorded to Bain- 
bridge in ComFirstFleet’s 1971 Pollution Control 
Award competition. 

Lieutenant Dell Keehn aboard uss Camden (AOE 
2 )  was another  prime mover  in a pollution control 
effort. He persuaded the ship’s crew to collect cans 
for recycling. From cans, the crew branched  out  to 
collecting glass and newsprint. During a yard period 
last year, the effort began to show a profit when the 
ship’s crew was augmented by yard workers. It was 
then that Camden donated  between $400 and $500 to 
California State College at Long Beach which the 
Camden men used as a collection point and which 
has an ecology program of its own. It might also be 
said that Camden’s crew, while at sea, stores its re- 
usable refuse until the  ship returns to port and  the 
trash can be  taken to a collection point. 

CAMDEN’S CREW also tackled the problem of deter- 
gent  nutrients by doing its laundry with low phos- 

phate detergents. LT Keehn also persuaded other 
ships and stations in the area to establish recycling 
programs of their own. 

A recycling project also began at Norfolk‘s Naval 
Station when steel drums were placed at vending 
machine locations late last year. The soft-drink cans 
which were collected were picked up by the station 
disposal crew, taken to a recycling center to  be 
crushed, then shipped  to a Maryland steel plant for 
reuse. 

THE” HAS ALSO BEEN a tendency  toward education in 
environmental preservation and cooperation with 

civilian organizations to reach environmental objec- 
tives. For example, the San Fran.cisco Bay area citi- 
zens  who wanted  to monitor sealife in San Francisco 
Bay found  property rights of others made access to 
critical points almost impossible. The Navy, however, 
offered to permit interested high school students who 
were  engaged in Project MER (for Marine Ecology 
Research) to take samples of the fish population and 
also mud samples from the Supply Center’s 1000-foot 
water frontage. It also offered 3000 square feet of 
unused classroom space at its fuel farm  at Point Mo- 
late near the north end of San Francisco Bay. 

Teachers and volunteers, students from the Con\tra 
Costa County School System, in cooperation with the 
Alameda County Superintendent of Schools, went to 
work and painted  the classrooms and converted them 
into marine biological laboratories. During  the past 
school year, they were used by 30 public and private 
high school students each day who came from the 
entire bay area. 

The students  learned  how  to  test  bay  water for 
salinity, turbidity, oxygen con.tent and dissolved ni- 
trates an,d phosphates. 

Farther west, in Hawaii, the  Fourteenth Naval Dis- 
trict  conducted an environmental conference last 
spring-the third in a series. Two  hundred  attended 
the seminar to learn about tools being used to monitor 
pollution and how to establish measurements in  pol- 
lution control. 

I 

I 
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satisfaction to all military men living in that commu- 
nity. 

Preliminary steps have been taken toward alleviat- 
ing the serious housing shortage for San Diego area 
military families. They  are reflected in plans of the 
Murphy Canyon Navy Housing Project. The project is 
being built on 710 acres of Navy-owned land about 
10 miles  from downtown San Diego. 

The Navy’s master plan for development of the area 
will permit about 2335 units of Navy housing to be 
built as requirements  dictate. The master plan includes 
a number of recreational amenities and community 
services. 

It also includes space for construction of elementary 
and secondary schools, a  fire station, recreation build- 
ing, management and shop maintenance facilities and 
a branch store of the Navy Exchange. In addition, 
there will be an assortment of “tot-yards’’ with chil- 
dren’s playground equipment. 

The first units under Murphy Canyon Phase I, con- 
sisting of 900 units, have been completed and  the 
contract for an additional  600 units under Phase I1 
has been awarded. 

THE HOUSING PROJECT was recently dedicated and a 
Navy enlisted man and his family moved  in immedi- 

ately. Some 70 units were included in the first block 
of housing in Murphy Canyon which was ready. 

The new housing is being built  under  a new con- 
cept  dubbed  the “turn key.” Under this program the 
contractor provides a full range of services from de- 
sign to construction and then  turns the finished house 
over to the Navy. 

Murphy Canyon is not the only turn key project 
being constructed by the Navy. At the recent dedica- 
tion ceremony, San Diego area resident officer in 
charge of construction (Captain J. G. Devlin, CEC, 
USN) called it  the largest and best of the Navy’s 
projects underway  to date. 

Looking back, the Navy originally estimated the 
first 900  units in Murphy Canyon would cost $18 mil- 
lion to build. But the contract was awarded in early 
1971 for just over $16 million. 

NDER THE PHASE I1 CONTRACT for 600 additional 
units, dirt is now being turned at  the  start of con- 

struction with a  price tag of $12.8 million. Of the total 
units under this contract,  596 dwellings will be erected 
in the second phase of Murphy Canyon, a Navy proj- 
ect which adjoins the large civilian development Tier- 
rasanta with homes up into the $40,000 price range. 
The four remaining homes  will be built at  the San 
Diego North Island Naval Air Station for use by flag 
and senior officers. 

All units under the first contract are scheduled for 
completion in mid-1973; for the 600 additional units, 
the first are expected to be completed by mid-1973. 

Two-story,  three-bedroom units  take shape in the  Murphy  Canyon 

Navy  Housing  Project. 
A three-bedroom un i t  in the  enlisted  section o f  Murphy  Canyon 

nears  completion. 
During  recent  bpen  house,  prospective  San  Diego  area  military 

families  get a  personal  view of the  new  Navy homes. 
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All units of the second phase  are  scheduled to be com- 
pleted by February  1974. 

It sounds like a  big  project. However, to put  it in 
its king-sized perspective, it’s best to consider some 
facts  and  figures. 

Enough  earth will have  been moved by the  time  the 
first 900  units are complete next year to create  about 
130 acres of building  site. 

DEVELOPMENT OF THE 900-UNIT housing complex 
includes roads, underground  utilities,  full  land- 

scaping  with common green  belt  concept,  and  fully 
equipped  adult  recreational  areas  and  the  children 
tot-yards. 

The Navy’s new Murphy Canyon Navy Housing 
Project in San Diego offers an  appealing  alternative to 
the  typical dormitory-style design of many older Navy 
developments. Actually, it is the  first such Navy resi- 
dential  development for  its people in the county. 

All Navy housing in’the area falls under  the  opera- 
tional control of the San Diego Navy Public Works 
Center.  Murphy Canyon will bring the total  to seven 

lop:  Navy  famil ies inspect  during open house.  Below:  Strolling 
around  the  still-developing  proiect.  Facing page: E N S  Bruce  Kinney 
and  family were among  the first t o  move in. 
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for Navy housing projects in the  area. 
Head of the PWC Housing Dept. A1 Reisweber, 

said that  the new concept in military housing, evident 
in Murphy  Canyon, should result in better morale 
amon local Navy residents. 

“W 1 en the  project is complete  it will be just like a 
small town. It is all  new housing and, most important, 
it’s centrally  located,” Reisweber said. 

HE ENLISTED MEN’S UNITS OFFER two-  and  four-bed- 
room, single-story designs  and two-story design d t h  

three bedrooms. Officers’ units  are  offered in single- 
story,  three-  and  four-bedroom designs. 

Government-furnished accessories for  all  units in- 
clude  drapes for all windows, refrigerators, gas ranges 
with oven-cleaning  capabilities,  and  dishwashers.  Each 
unit also has a trash  enclosure on the outside by the 
garage. 

There  are five basic color schemes with  wallpaper 
in the  kitchens  and  bathrooms. All units  have  central 
heating  with  overhead  ducts.  Flooring is  vinyl tile  and 
the  three-bedroom  enlisted men’s homes have  carpet- 
ing on the stairs  and  upstairs  hall. 

Sliding glass doors lead from the living room to 
outside covered patios  with  landscaped yards. Paved 
walkways through the back yards lead  to  a  play  area 
on each block. 

Tubs  and showers in all  units  are of fiber glass and 
the shower in the  master bath is fitted  with  a  sliding 
glass door. Fiber glass  is  also used as insulation in ceil- 
ings and walls. 

A MAJOR FEATURE is the amount of storage space- 
each bedroom has a  large closet with  sliding doors 

and  each  house  has  a walk-in storage closet. There is 
additional  storage  space in the garage. 

Added  features  include  available  cable television, 
garbage  disposal,  and  washer-dryer hookups in the 
garage. All utilities  and  maintenance will be  paid by 
the Navy. 

Pets  are allowed-one dog  or  one  cat or both, how- 
ever, is the limit per family. 

Enlisted men’s homes have  a  single-car  garage;  four- 
bedroom officers’ units  have  a  two-car  garage.  There 
is a  recreation  park  with  a  variety of facilities for  en- 
listed men and  a  separate  area for officers. 

One  drawback of the project is the  present lack of 
school facilities for children.  However,  arrangements 
have  been  made by the Navy with  about 13 schools 
throughout San Diego. When the Navy family moves 
in, children  are  assigned to specific schools. Attempts 
are  made,  though,  to assign all  children of the same 
family to the same school. 

Land has been reserved for construction of four  ele- 
mentary schools and sites are  being  acquired by the 
school district for additional school facilities. 

MURPHY CANYON is primarily a Navy housing proj- 
ect  but  the homes are  available to all San Diego 

area military. 
The houses were  designed in keeping  with  tradi- 
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tional California styles such as Spanish, contemporary 
and ranch, and are offered in 20 separate exterior ele- 
vations. Exteriors are stucco and brick-the variety of 
styles gives a certain character to  the community. 

At the June 1971 groundbreaking ceremony for 
Murphy Canyon, Commandant of the Eleventh Naval 
District Rear-Admiral Joseph Williams, Jr., said, “This 
ceremony is the culmination of many months of work 
and effort on the  part of military and civil officials to 
help provide suitable living accommodations for our 
servicemen and their families.” 

The first two military families presented with keys 
to their homes in Murphy Canyon, during the recent 
dedication ceremony, stated  their views. 

Marine SGT Karl R. Lofquist, assigned as a drill 
instructor at  the Marine Corps Recruit Depot,  said, 
‘The new housing is the best I  have seen  in my seven 
years of service.” 

He  and his wife, Elizabeth, occupy a two-bedroom 
unit; they’re expecting their first child soon. 

THE SECOND FAMILY, that of Hospitalman First Class 
Robert Miller, Sr., includes his wife, Jovita, and 

their four children. They now occupy a new four-bed- 
room home in Murphy Canyon. 

Miller, a 13-year Navy veteran, is an X-ray techni- 
cian at  the Balboa Naval Hospital. He said, “The new 
housing is outstanding and I have never seen anything 
in the Navy like it before. I don’t think it’s possible for 
the Navy to provide  better housing.” 

Like SGT Lofquist, Miller said, too, there’s a direct 
relationship between his home life and his  work. 

“When you  know your family is settled in the kind 
of surroundings, such as these, one is able to forget 
about  a lot of his worries and  concentrate more on  his 
job.” There’s a  happier  end result, Miller said. 

Navy Civil Engineer Corps Ensign and Mrs.  Bruce 
Kinney presented the officer point of view concerning 
Murphy Canyon. Mrs. Kinney said, “This is  my first 
time  to live in  a  new home; it’s exciting, and far  better 
than living in an apartment. We have to get used to 
the extra space, now that we have three-bedroom 
quarters. 

“The house is especially nice and roomy, and  the 
back yard . . . it’s a  beautiful view.” 

ENS, Kinney said, “It’s some of the nicest Navy 
housing I’ve seen, and  the construction is up to par.” 

AI Reisweber of the San Diego Navy Public Works 
Center explained some of the “thought process” which 
went  into the Murphy Canyon Navy Housing project. 

“In  the past, cost competition was the major factor 
concerning the Navy in new housing construction. But 
the new  turn key program additionally calls for design 
competition. This means the successful bidder is tasked 
with providing the highest quality housing per dollar. 
It indicates the Navy is getting more house per dollar.” 

THE TURN KEY CONCEPT APPEARS to have gained favor- 
able response from the construction industry. The 

program permits use of the latest concepts in subdivi- 
sion, development design and construction. 

OCTOBER 1972 

“Part of the overall plan is the Navy’s policy which 
dictates that new housing construction be compatible 
with the surrounding environment in the civilian com- 
munity. Factors considered before starting construction 
in Murphy Canyon included such items as location of 
green belt areas, recreation areas, public schools and 
community facilities,” Reisweber added. 

Why is the Navy in the housing business? 
Department of Defense policy stipulates that  the 

Armed Services should basically depend on a local 
community to provide housing for military families. 
But when there’s insufficient housing within the eco- 
nomic means of military families within the private sec- 
tor, it’s necessary to build government housing. The 
reason in San Diego is apparent-there  are  about 
50,000 military families and only 3500 Navy housing 
units. 

Today, the Navy is making giant strides in con- 
struction of new housing for its families. In San Diego, 
Murphy Canyon is one large step towards providing 
good housing for the local Navy community. 

“By Gerald R. Boling 
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the  fleet 
around 

THE MEN ABOARD a Navy tugboat succeed in doing 
what few others have dared try-namely pushing 

the United States Fleet  around. Over the years, they 
have done it so often, in such widely separated places, 
and  under such diverse circumstances that a kind of 
sea lore has,grown up around the vessels, which range 
in  size  from  small to not so small. 

The smaller craft  are  to be  found in the Fleet Serv- 
ice Force and the larger, ocean-going tugs are desig- 
nated  support ships. As might be  expected, the Fleet 
Service Craft and the Fleet Support Ships have their 
own kind of work to do. The latter, for example, in- 
clude Fleet tugs (ATFs)  and auxiliary tugs  (ATAs) 
which are larger and wider ranging than  the Navy’s 
service craft. Sometimes they provide their skippers 
with opportunities to display seamanship virtuosity. 
Take, for example, the Fleet  tug uss Moctobi (ATF 
105). 

A couple of years ago, when Moctobi was moving 
along a narrow river in Vietnam with a tow in  charge, 
another ship suddenly was seen bearing down on the 
tug from .the opposite direction. Moctobis tow made 
stopping  out of the question. The skipper, a young 
jaygee, quickly saw that  the only salvation for both 
ships was for one to veer to the extreme  starboard and 
that it was extremely important for both  to know 
which ship was to zig and which was to zag. The Fleet 
tug took the initiative, hugging the starboard bank 
while the other ship squeaked narrowly by. A mid- 
stream collision narrowly averted, Moctobis crew 
mopped its collective brow, then broke into a cheer. 

AT THAT TIME, Moctobi carried a crew of 85 men in 
the 205-foot deck space  between  her bow and 

her  stern. Her four sets of diesel engines could pro- 
duce more than 3000 horsepower, which was ample 
for her needs and  gave  her  a  speed of 16 knots with- 
out a tow. Moctobi’s primary mission  was long-distance 
towing and, in that line, she could pull the Fleet’s 
largest aircraft carrier behind her for 2000 miles with- 
out stopping. 

Moctobi’s towing ability notwithstanding,  she was 
also called upon to do salvage and rescue jobs and 
to  take on diving assignments. Some of her more out- 

20 

















I N  A TINY ROOM barred by a door marked “restricted inside and out. Each man aboard Mars could send a 
area,” a classified message has been received and letter home once a day for the next year and a half 

is fed into a computer. Thus begins the initial stage with the envelopes she stocks. The ship essentially 
of “keeping the customer satisfied” aboard the Seventh serves as a warehouse. 
Fleet combat store ship uss Mars ( AFS 1 ) . 

Messages received from various ships operating in HEN INFORMATION IS RETURNED to the customer 
the Western Pacific request everything from coffee to concerning the supplies ordered, a date is set I 
papayas; white hats to socks; medical supplies ahd for that ship’s rendezvous with Mars. 
transistors; and even greeting cards to shoe polish. The request is then transferred to  the “green team,” 

Mars’ computer traces various items and yields in- made up of crew members from various divisions 
formation on what is in stock, quantities and possible under the supervision of the  supply  department. Un- 
cutting down of the  number of supplies ordered. like other stores ships which must wait until the actual 
Mars is the first Seventh Fleet ship to make use of replenishment operation before bringing the stores to 
this type of computer. the main deck, Mars - with a  modem enclosed main 

The combat store ship has combined the functions deck - can allow goods to remain on deck for several 

She’s designed to steam with fast carrier strike forces The enclosed deck eases preparations more than  any 
and carry sufficient stocks of supplies to satisfv the other existing factor, other than the large number of 
needs of the task force. conveyor belts and elevators that enable men to carry 

Mars receives orders from the largest and the out  their jobs with greater safety, efficiency and ease. 
smallest ships and is able  to fulfill the wants of an After the stores are broken out, the order is handed 
aircraft carrier with as much skill as she supplies an over to the “red team.” This team is responsible for 
ocean minesweeper. the successful transfer of stores to the customer dur- 

2000 people of her namesake, Mars, Pa., could be fed In getting the supplies across to the customer, there 
for the next six years. Their homes could be  painted are two methods of operation: the  standard connected 

of a  refrigerated stores ship and  a stores issue ship. days without risk of exposure from the weather. I 

With the vast amount of stores that she carries, the ing replenishment. 

I 
STORE SHIPS provide one of the most vital links  in the Navy, safety is a prime consideration during the re- 

logistics operations chain of the U. S. Navy. They plenishment evolution. Problems here  are many. Bad 
enable ships to remain away from port for longer peri- weather, of course, cannot be controlled, but  it can be 
ods, and in this day of both manpower and ship re- anticipated  to some degree and watchstanders are con- 
duction, this particular job is becoming increasingly stantly vigilant, looking for signs of sudden storms or 
critical. high winds. 

The services, and consequently the problems, con- Equipment is checked and rechecked at many 
nected with these ships are myriad. The work and points during the replenishment evolution, but there 
preparation begin several months before the actual always remains the possibility that a  sudden roll  will 
transfer of stores is made. The home ports and  other snap lines or cables holding the two-ton cargo nets 
supply depots  are  the sites for many hours of staging, between ships or from helicopters. The backlash from 
loading, studying and moving  in order to assure that a  snapped line can be devastating. Other possible 
ships carry the maximum load in the minimum space. dangers which cannot be completely prevented in- 

I 

From the very bednning, as with all shiDs in the clude  fully loaded swinging nets and loose cargo I 
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i l  connecting lines’ (in  the past, it was the only wai deck, crewmen  load  stores  oboord  the ship’s largest  elevator  for 
t ransfer  to the  main deck. ( 3 )  A fo rk l i f t  removes  supplies from 

rep1enishment was accomplished); and the newer one of   the  many conveyor belts  that ease operotions in bringing 

two ships do not in physical but stores helor moves  careo during a vertical  renlenishment. ( 5 )  T h e  end 

method which is vertical replenishment, where the them from the  hold. (4) One of Mors, two Knight 

line period, 80 per  cent of her total replenishments 
and 60 per  cent of her  total  tonnage capacity were 
accomplished through vertical replenishment by heli- 
copter. 

Although it is  less popular, the ship’s commanding 
officer, Captain Thomas 0. Nutt, Jr., emphasizes using 
the connected replenishment method occasionally  in 
order to  keep the men  skilled  in both phases of the 
operation and in case helicopter operations are im- 
practicable. 

NIGHT REPLENISHMENT is almost commonplace with 
Mars. The crew is just as efficient with night 

replenishments as during daylight operations and Mars 
is forever demonstrating  her ability as a vital and re- 
liable unit of the Fleet. Obstacles such as poor weather 
conditions and heavy seas are repeatedly overcome. 

Mars has even replenished ships between gunfire 
support missions off the Vietnam coast. 

When the requesting ship is within close ranqe, 
the “red  team” goes to work. The helicopter is readied 
and  the crew begins moving the stores to the flight 
deck. When the ships are in position, the helicopter 
crew (and in connected operations, the linehandlers) 
begin their particular phase of the operation. 

Following transfer, a large hook, attaching the 
stores to the underside of the helo, is released once 
stores are resting on the customer’s deck. This process 
is repeated  until all goods are delivered. 

Upon completion, the ships go their  separate ways, 
and while the customer steams back to her designated 
area of duty, Mars begins preparations for yet another 
replenishment. 

Commissioned  in December 1963, Mars spent six 
years homeported in  Yokosuka, Japan, before transfer 
to  her present home port of Alameda, Calif. 

By JOSN William C. Ervin 

hooks, slippery decks, and falling stores. Cargo carried by ships is as varied as the problems 
which store shivs encounter. A housewife would find 

VERTICAL REPLENISHMENT - involving the use of the variety of f d s t u f f s  in one of these ships greater 
helicopters for transfer of stores items-creates  as than at her local supermarket. Many thousands of 

well  as  solves many problems. The copters can save pounds of franks, steaks, fillets and  other delicacies 
much time by eliminating the need for transferring all are sent with each voyage; there is always an extra 
of one ship’s cargo at  the same time when there  are amount of turkey for Thanksgiving and Christmas, 
several ships waiting for stores. ham for Easter, and soda syrup for the summer. 

Helicopters do not provide the stability which line It is safe to say that transferring cargo is no easy 
transfers give in  less than calm seas. They must come and simple process. Replenishment of a carrier group 
within approximately five feet of the deck so that can take 10 hours under good conditions-many  more 
stores can be unloaded safely by the equipment. if the conditions are not right. Yet it is a job  which 
Achieving this feat is often nearly impossible in a high must be completed for the smooth operation of the 

, sea state.  entire fleet. I 
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1 4  BELIEVE it is the ambition of every man to have his I own command.” 
Lieutenant Timothy A. French makes this comment 

as he waits patiently, and perhaps nervously, in the 
narrow passageway of uss Asheville (PG 84) for the 
ceremony to begin that will give him  his first com- 
mand. 

The ceremony takes place in  Apra Harbor, Guam, 
where LT French relieves Lieutenant Commander 
Joseph 0. Desrochers as commanding officer of the 
coastal patrol boat Asheville. 

Pacing the tiny, cramped stateroom, waiting for it 
to begin, you check your gloves and sword for the 
umpteenth time, just to have something to  do with 
your hands. 

Turning to the small mirror, you look at  the Com- 
mand-at-Sea insignia pinned on your service dress 
white jacket. How long you’ve waited. It’s not  a big 
command, but it’s a good command. ~ 

You  look over the shoulder of the outgoing CO as 
he signs the log, wondering how he feels after two 
years of command. He looks up a moment, then down 
at his  own insignia. 

“Guess I’d better change this to the left side, being 
no longer in command,” he comments softly. “How 
we doing on  time?” 

You check your watch. “Fifteen minutes,” you an- 
swer, wondering if he can see how nervous you are. 
You watch as he finishes signing the log and hands 
it to you to look over. Your first log. 

You check the log again, still pacing. It’s that time. 
Buckling  on the sword, you glance in the mirror once 
more, then you leave, following the man  you are about 
to relieve. Somehow you feel a little sorry for the man 
because you are taking over his command. 

SITTING ON THE PLATFORM, you listen as Captain A. 
J. Kodis, Commander Naval Forces Marianas, 

praises the small ships of the Navy and their crews, 
praising your ship and your crew. Now  you begin to 
feel the  pride  that you know a CO feels for his ship 
and crew. You listen as LCDR Desrochers makes  his 
farewell speech. 

Now is the time! 
You stand. The outgoing CO turns and salutes you. 
The command is now  yours! Your first! 
LT French,  a graduate of Vanderbilt University, 

reported to Asheville from duty as the engineering 
officer aboard uss Francis Hammond (DE 1067). He 
joined the Navy a little over five years ago, and saw 
duty aboard uss Berkeley before reporting to Ham- 
mond. 

LCDR Desrochers was piped ashore from Asheville 
for duty as Flag Secretary and Aide to COMTRALANT 

in  Norfolk, Va. 

THIS IS THE SHIP on which LT French will experience 

Asheville was the first of a “revolutionary” class of 
warship back in 1966, designed to punch  fast and  hard 
in coastal and river operations such as those then be- 

his first responsibilities as CO. 
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HUMAN RELATIONS - -  
YOUTH SERVICES 
RACE RELATIONS 
C PO INDOCTRINATION 
DRIVERS’ TRAINING 
DRUG EDUCATION 
DRUG REHABILITATION 

UMAN RELATIONS”-two words which cover a ‘‘H wide variety of generally nebulous topics. At 
NATTC Memphis, however, human relations refers to 
a  number of specific programs which are  helping 
make the base and  the surrounding community a 
better  place in which to live. 

Under the heading of a  Human Relations Program, 
the command at NATTC Memphis instituted  a Drug 
Education Program, a Special Drug Rehabilitation 
Program, a Race Relations Program, a Youth Services 
Program, an Indoctrination Program for  Newly Select- 
ed Chief Petty Officers, and an extensive Drivers’ 
Training Program. Each one reports a varying degree 
of success, but taken together, they represent a con- 
certed effort by many members of the command to 
attack community problems. 

Because NATTC Memphis has such a  large  student 
population-nearly all the Navy’s enlisted aviation 
personnel are there at one time or another during their 
careers-it provides an ideal location for a thorough 
drug education program. Using civilians from local in- 
stitutions such as the University of Tennessee, Mem- 
phis State University, and  the Tennessee Narcotics 
Bureau, the program provides discussion presenta- 
tions on drug pharmacology for groups of 20 to 25 
students. Ship’s company personnel receive a longer 
and more in-depth presentation. 

The purpose of such presentations is to provide a 
common basic knowledge of drugs and to dispel many 
of the myths that currently surround them. Such 
knowledge, it is felt, will aid those charged with 
helping curb  the abuse of drugs. Plans are now under- 
way to expand the program to more discussions of 
behavioral aspects of drug abuse and to provide edu- 
catior. for officers and dependents. 

THE SPECIAL DRUG REHABILITATION PROGRAM has 
three purposes: to create  a self-awareness on the 

part of an individual of his attitudes and behavior, to 
assist an individud in viewing his life style and how 
he makes decisions, and to provide an environment 
in which an individual explores means of self-expres- 
sion and develops latent talents through means other 
than drugs. NATTC is now taking steps  to provide resi- 
dential facilities and an intensive counseling program 
for individuals who want help in curbing drug abuse. 

The Navy is making a continuous effort to over- 
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Memphis-style 
come problems with racial prejudice, and NATTC 
Memphis, like other Navy commands, has coordinated 
its own efforts with the Navywide proposals and sug- 
gestions of the Chief of Naval Operations to reduce 
racial misunderstanding and conflict. These efforts 
include classes and films  in racial relations and  the 
appointment of a minority affairs advisor to the com- 
mand to recommend programs to  promote racial un- 
derstanding. 

THE INDOCTRINATION PROGRAM for Newly Selected 
Chief Petty Officers is a two-week curriculum on 

the needs and responsibilities of prospective CPOs. 
The course is given monthly and consists of a week 
of material from uniform regulations to performance 
evaluations and naval correspondence. An additional 
week covers subjects such as personal development, 
person-to-person relationships, and  an introduction to 
various management theories. 

The Drivers’ Training Program is a 36-hour, state- 
approved course designed to train students less than 
25 years old in the skills necessary for them  to  qualify 
for government or state drivers’ licenses. The school 
also helps retrain and retest persons involved in ac- 
cidents in government vehicles and those personnel 
applying for license renewal. 

The course consists of 21 hours of classroom  work, 
including a Defensive Driving Course, 12 hours of 
instruction in a driving trainer, and  three hours behind 
the wheel. Completion of the course entitles each 
student  to  a government license and a  certificate 
which, in some cases, may mean a reduction in in- 
surance rates. While the success of such a school is 
hard to measure, it has been shown that traffic death- 
by-accident rates have decreased among the naval 
community while in the civilian world those rates have 
increased. 

THE YOUTH SERVICES PROGRAM is now expanding to 
reach more young people with a wider variety of 

activities. Working with community funding  to pro- 
vide recreational activity for older teenage boys-ages 
15 to 17-the command is providing some of the 
physical facilities for the activities. Such a program 
has become the basis for other such programs through- 
out the nation. 

With all of these programs, “human relations” is 
more than just a  phrase at NATTC Memphis. Hundreds 
of people are  being reached directly and indirectly by 
the efforts being made  there. What Memphis has is 
a  perceptive  and forward-looking leadership, a co- 
operative local community, and a willing and work- 
ing group within the training center-all the ingredi- 
ents for success. 
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Oklahoma Welcomes ”Sooner Company‘‘ 
At Cowboy Hall  with  Buffalo Steaks 
FEW NAVYMEN have  started  their careers with greater 

fanfare than 81 Oklahomans recruited especially 
for a “Sooner Company.” The night before the recruits 
were to be sworn  in by Rear Admiral Emmett H. Tidd, 
a native of Oklahoma City, the young men and their 
families were guests of honor in the Cowboy Hall of 
Fame at a  banquet which featured buffalo steaks. 

The next day, at  the Anchor Memorial in downtown 
Oklahoma City, the Sooner Company arrived in a 
police-escorted motorcade of new cars. The Governor 
proclaimed the  date to be “Sooner Navy Day;” a 
beauty queen christened a model of the FBM sub- 
marine to be named for the Oklahoma humorist Will 
Rogers; and congratulatory messages were read from 
the President of the United States, the Secretary of the 
Navy and  the captain of uss Oklahoma City. 

After the swearing-in, as a flight of Navy jets roared 
overhead, the new Navymen climbed back in their 
cars for the motorcade to Will  Rogers Airport where 
they spent an hour with their families enjoying re- 
freshments in the airport’s servicemen’s lounge. By 
1430, they  were on board a jetliner bound for the 
Naval Training  Center at Orlando, Fla. 

Navy’s Transition  Program  Enters 4th Year; 
More  Than 260,000 Navymen Have Been Aided 
THE NAVY’S TRANSITION PROGRAM-a general aid pro- 

gram for individuals separating from active duty-has 
entered its fourth year and since 1968 has served more 
than 260,000 persons. Designed to increase the em- 
ployability of Navy veterans, the Transition Program 
has four services: counseling, educational assistance, 
vocational training, and job referral services. 

The training phase of Transition is available to peo- 
ple with no skills employable by the civilian world and 

those in ratings that have little civilian application. 
Sometime during the last few months of their service, 
these persons may receive three  to eight weeks of 
training on a full- or part-time basis if they can be re- 
leased from duty by their commanding officers. 

Such training is limited to a comparatively few indi- 
viduals and, indeed, is only a small part of the thrust 
of Transition. Helping individuals find  a  place in the 
civilian world-whether that place is  in a’  job, an ap- 
prenticeship, or a school-is really what Transition is 
all about. One of the major aids which Transition can 
provide is vocational counseling. Others are finding 
the right school, information about the  GI and  other 
benefits available, and resume writing. 

The Navy has 14 Transition sites available for indi- 
viduals who need to use any of their facilities. In addi- 
tion, each command has  a Transition Officer with all 
the latest information about Transition. If  you’re get- 
ting  out of the Navy  soon,  look into the Transition 
Program; it can help you. 

“Stay i’n School” Features  Benefits o f  
High School Diploma Plus Navy Education 
4 4 s  IN SCHOOL” may  not be what comes to mind 

when you think of a Navy recruiting slogan. The 
fact is, though, that  the Navy has been using that 
theme for quite some time. “Stay in  School”  is the 
title of a small, attractive booklet which is available 
at any Navy recruiting station. 

Rather  than the old  “Join Now!” pitch, the booklet 
encourages young men ’ and women to wait, finish 
school, see what’s ahead for them in life, and then look 
at what the Navy has to offer. 

The booklet is pretty straightforward about it: 
From long experience, the Navy  knows that the 

more education a person acquires, the more training 
he can ahsorh later. And because the Navy is a  huge 
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SHE'S NOW A PH2 
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and everyone told us that it was impossible for me to 
accompany him. We  decided  to  get married anyway 
and hope for the best,” recalls  Mrs. James, 

With the help of her leading chief, Vicky, still a 
student at Pensacola, wrote to the Bureau of Naval 
Personnel requesting permission to join her  husband 
on Guam. Beaming happily, Vicky recalls, “The good 
old Navy came through and I was  on  my way.” 

Now she works  in the ComNavMarianas Public Af- 
fairs Office and is very happy in her job as a staff pho- 
tographer. “It’s a lot  more challenging than  being  a 
secretary in  some nondescript office building,” she 
said. 

She readily admits that  the $8000 bonus she re- 
ceived for signing on the dotted line when she reen- 
listed recently for six years played a major role in her 
decision to  ship over. 

Meanwhile, the vibrant young couple really enjoy 
driving their newly acquired 1972, fire-engine red for- 
eign sports car  around. 

Reflecting, Vicky said, “I was really nervous the 
first time that I had to take  a photo of a four-star ad- 
miral, but not nearly as terrified as when President 
Nixon posed alongside me for a photo, on  his  his- 
toric trip to China last February. It all happened so 
fast. There I was, being watched by the Secret Service 
while taking pictures of the President and Mrs.  Nixon. 
Then all of a  sudden, the President motioned for me 
to come over and stand alongside him. 

“I was stunned and didn’t know what to expect.” 
She said that  the President took her camera, hur- 

riedly handed it to one of his military aides and di- 
rected him to  take  a  photo of her  and  the President. 



PERSONAIITIES in the FlEET 

A SEABEE FIRST 

Above:  Portrait   of  a  female Seabee-EOCN Camella  Jones, the 
Navy’s f i r s t  woman Seabee, sits  behind  the wheel o f  a  road  grader. 
Below:  EOCN  Jones  lowers  the scoop on o back-hoe: Bot tom: 
”Cam” Jones  relaxer  with some friends. 
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ND NOW THERE’S ANOTHER F1RST-a woman Seabee. 
A Camella Jones of Gold Beach, Ore., a 20-year- 
old U. S. Navy enlisted woman, has become the first 
to qualify as a heavy equipment  operator construc- 
tionman (EOCN).  The Navy has authorized Camella 
to cross-rate from seaman to constructionman and to 
move into  the  equipment  operator specialty. Since 
this is a construction rating, she will wear the working 
uniform of a Seabee, also a first for women  in the 
Navy. 

Well qualified for the job and with the Seabee “can- 
do” spirit, Camella is currently assigned to the Public 
Works Heavy Equipment Crew at  the Naval Air Sta- 
tion, Kingsville, Tex. 

Only last 7 August, Admiral Elmo R. Zumwalt, Jr., 
Chief of Naval Operations, announced in a Navywide 
Z-gram message that “. . . women in the Navy will 
have equal opportunity  to  contribute  their  talents  and 
background to accomplish our missions . . .” One  step 
he took  was to  authorize limited entry of enlisted 
women into all ratings. 

Camella Jane Jones proves the point. She came  into 
the Navy on 14 Apr 1971 with an above-average me- 
chanical aptitude score of 62 achieved in general class- 
ification tests. The average is 45 to 54. Through  her 
own efforts, she has learned to operate many types of 
heavy mobile machinery. 

“Cam” Jones has  learned  to  operate such heavy 
equipment as bulldozers, cranes, graders, back-hoes, 
front-end loaders, semitractor trailers, aircraft runway 
sweepers and other heavy equipment.  She has worked 
overtime and on weekends to qualify as an equipment 
operator. 

Cam, a blue-eyed blonde, weighs 125 pounds  and 
is 5’-3%’’ tall, but she is strong enough to move tons of 
machinery around. Although she has become a familiar 
sight at Kingsville, when she goes to other bases she 
receives strange stares from people who aren’t used to 
the olive drab Seabee uniform being worn by a 
woman. 
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LEADING 
CHIEF 
YOU’VE COT A PROBLEM with no solution, a question 

for which the answer must be sought from some- 
one who has more information, experience, and 
practical know-how than you have. So where do you 
go? While you’re in the Navy, the logical person to 
see is your leading chief; and, if you were attached 
to air operations at NAS Cecil Field, Fla., your 
leading chief would be a lady. 

In August, Master Chief Air Controlman Lue L. 
Haas was promoted to the position of leading chief 
of air operations at Cecil Field-shortly after Z- 
gram 116 announced the Navy’s new policy of equal 
opportunity for women. This particular position is 
new, but ACCM Haas is familiar with the job- 
the veteran of 27 years was previously leading chief 
of her division, Radar Air Traffic Control Facility, 
a post she had held since early 1971. 

Chief Haas has been “liberated” for several years. 
She was the first woman ever graduated from Ground 
Control Class “ C  School  in 1964. The number of 
people under her direction has increased from 63 
to 220, including her old division, four new divi- 
sions, and two subdivisions. Her duties, in effect, 
are to serve as a liaison between divisions and to co- 
ordinate the functions of air operations. 

CHIEF HAAS describes air operations as the “traffic 
cops” of the air. “We control every plane  in the 

air or on the ground within a five-mile radius of 
Cecil Field,” she explained, “enforcing ‘rules of the 
road’ pertaining  to air traffic while maintaining vis- 
ual, radar and radio contact with all aircraft. Our 
motto in  air control is to maintain safe, orderly and 
quick handling of all aircraft, grounded or flying.” 

Early  in  her career, Chief Haas served as a dis- 
patcher, involved mostly with desk work and flight 
planning, and has worked in control tower opera- 
tions for the past 17 years. Lately she has  been 
opening up  better lines of communications within 
and between  her divisions in  order to more effec- 
tively coordinate efforts, prevent duplication of 
functions, and promote harmony among the  depart- 
ment’s men and women. 

As might be expected, the chief has had some 
barriers and worn-out traditions to overcome, but 
they’ve presented no major problems for her. An 
attractive and good-natured person, she actually en- 
joys some of the ribbing she receives from men. 
Chief Haas finds it easier working with men than 
women and, in describing their reactions to  her 
position, she said that some of the men work con- 
fidently with her while others are still in a state of 
shock. 

“Many of the men consider this a  learning experi- 

Leoding Chief  of  Air Operotions a t  Cecil Field, Lue L. Haas is on 
ace problem-solver, with 27 years of experience. 

ence  to work with a woman chief, while others con- 
sider it a challenge,” she said. 

One of her colleagues, Senior Chief  Air Control- 
man L. D.. Center, said that working with her was 
no different  and  that she was very efficient. Another 
co-worker, Senior Chief Air Controlman A. E. Vickers 
maintained that Chief Haas required more gentle 
treatment than a man. 

Chief Haas finds it somewhat humorous that 
many male sailors are experiencing a minor crisis 
in  altering  their conversational habits to those suitable 
in the presence of a woman. “The men in the radar 
room have devised a code-‘language condition 
bravo’-to be sounded upon my arrival,” she said. 

The chief believes that opportunities for women 
in the Navy are excellent. Asked if other women 
should consider serving in the Navy, she replied, 
“Yes, but a woman should first decide  what she 
wants for herself. It will never hurt her and she will 
mature  and benefit from experiences and educational 
advantages the Navy offers.” 

Chief Haas cannot foresee the American woman in 
a  combat role, but is aware that other societies, such 
as the Israelis and North Vietnamese, train women 
to use armaments and assign them to combat duty. 
During World War 11, she was checked out on the 
servicing, loading and firing of 50-caliber machine 
guns and other weapons used for defense against 
hostile aircraft. ”J02 J. W. Fleming, Jr. 
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On a recent trip made  by the 
Chief of Naval  Operations to 
the Western  Pacific, a number 
of highly pertinent questions 
with Fleet-wide  impact  were put 
to Admiral  Zumwalt by Navy-- 
men. In an effort  to dissemin- 
ate this and other important 
information, covering a broad 
area, ALL  HANDS presents  here 
the answers to their 
questions  which  you 
may  also  have  asked. NEXT 
QUESTION? 

50 ALL HANDS 



A. -The  Chief of Naval Personnel is continually 
measuring the effectiveness of our retention and career 
motivation efforts. However, due to the complexity of 
the career decision, it is difficult to obtain absolute 
and quantitative measures of the success of the pro- 
grams. 

We continually use Navywide and special personnel 
surveys to sample public opinion and study the value 
of methods now being used. As an example, the most 
recent survey indicated that  79 per  cent of those 
Navymen sampled believed the changes which have 
taken place in regulations have improved Navy  life. 
Seventy-five per cent of those sampled in  their  third 
or subsequent enlistments felt that  the recent changes 
within the area of leave and liberty and personal serv- 
ices have also improved the quality of Navy life. 

“Feedback” is provided by our personal liaison with 
the fleet, that is, our visits to the operating forces. 
This takes the form of thousands of letters and phone 
calls along with a continuing program of field trips 
during which we sample opinion at the unit level in 
the Fleet. 

Retention rates give another indication of our suc- 
cess  in this area. Although they are not decisive, the 
increase in the first-term reenlistment rate from 10 per 
cent  in  1970  to 17 per cent in 1971, to 21  per cent in 
FY-72 (through  January) reflects solid success. Dur- 
ing this same period, career reenlistment rates have 
also improved to levels allowing substantive quality 
control programs. In other words, we endeavor to 
retain the best men, not just the greatest numbers. 

The Retention Studies-decidedly different from 
mere rate figures-are still another method we use to 
measure the effectiveness and desirability of current 
programs. We value this source of fleet feedback  and 
make every attempt  to keep it fresh and unadulterated 
by unrelated or meaningless input. Our real hope for 
effective implementation of the people-oriented initia- 
tives rests with indications we  see that  the feeling of 
pride  and professionalism is on the increase within the 
naval service. 

Q. The “quality  Navy”  has been  stressed-what 
effect will  that have on  recruiting  and  retention of 
lower IQ or underprivileged  personnel? 

A. Because of the highly technical nature of to- 
day’s  Navy, we must recruit a very high percentage of 
school-eligible or readily trainable people. We  do not 
want to  get into the business of accepting  large num- 
bers of non-high school graduates. Past experience has 
taught us that personnel in this category have a 
tendency toward early attrition for behavioral and 
psychological reasons. A high school diploma is a 
strong indication that  an individual has the potential 
and desire to achieve still more in the way of educa- 
tion. Providing that a sailor achieves E-4 in  his first 
enlistment, he can reenlist with no problem. His op- 

Q. Concerning Navymen  who  hold college  degrees 
and have had advanced  education or experience-is 
there  any  planned  program to identify  those  young 
men when they are inducted and to make  use of  their 
talents in specialized  areas during  their  period  of 
obligated service? 

A. As a result of the 1967 changes in the Selective 
Service laws, the Navy received a substantial increase 
in college graduates, within the enlisted ranks. To em- 
ploy those personnel as productively as possible, a 
special desk at  the Bureau of Naval Personnel was 
set up to screen the records of college graduates 
entering active duty. This screening endeavors to di- 
rect the,  graduates  toward naval schools that are as 
close to their fields of study as possible. 

However, it must be realized that the Navy has only 
certain types of requirements to fill and cannot in- 
corporate a system which assures that each person 
will receive a billet commensurate with his recent 
formal education. Education majors  in such areas as 
ornithology, zoology, literature and history have no 
direct application in specific Navy skills, while there 
are more personnel with majors in business adminis- 
tration, marketing and accounting than  can  be used 
in related military skills. 

Many of these  graduates are encouraged toward the 
administrative and technical ratings because the 
knowledge they gained in their  undergraduate years 
can be put to some use. Hence, we find many enlisted 
degree holders in the Yeomen, Personnelman, Joumal- 
ist and Communication ratings. Many with engineer- 
ing backgrounds have found application of their e d ~ -  
cation in the construction rates as well. In every case, 
each individual receives careful consideration before 
a selection and assignment is made. 

Q. Every time  a new  concept of  operations is  tried, 
a new aircraft is introduced, or more  sophisticated 
equipment is  built  into  Navy  aircraft,  the  result  is an- 
other encroachment on  living space as  the  result of 
new  ship  facilities and an addition to the  number of 
personnel assigned in order  that  the  various new com- 
ponents can  be maintained. Do you  foresee  a  period 
where  the deck loading of a CVA will be less  than 
maximum, in deference to personnel  comfort  and  habit- 
ability? 

A. The introduction of new aircraft and more so- 
phisticated equipment  has  indeed encroached on  ex- 
isting space within aircraft carriers as the number of 
required  maintenance personnel has also increased. 
Although deck loading of a CVA will probably always 
be scheduled to the maximum considered desirable 
from an operational point of view, increased emphasis 
is being placed on the crew’s comfort and habitability 
aboard carriers. All decisions regarding space alloca- 
tion receive careful consideration with regard  to POS- 
sible impact on the crew. 
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Compensation) which would combine features of the 
regular reenlistment bonus (RRB) and VRB into a 
Selective Reenlistment Bonus (SRB).  The SRB would 
be paid if need be  at  the second or subsequent reen- 
listment points. Under this proposal, new members 
would be eligible for the SRB only. 

Concerning the first-termer, however, it should be 
remembered that  the Nov 1971 pay increase was the 
only one of its kind in recent years that was geared 
for the “under  two years” man. Preceding pay in- 
creases have neglected this community and  that in- 
crease, therefore, merely restored those members to 
their  proper place in the military pay system. 

At the same time, considering the entire Navy pop- 
ulation, quarters increases were provided for all mem- 
bers. Looking at  the total career spectrum, the strong- 
est retention incentive for the more senior career petty 
officers is, of course, a retirement annuity  after 20 
years of service. Under present laws, all members 
make an implied contribution towards this annuity 
during  their active duty years, but only those who re- 
main for 20 years receive any benefit for such contri- 
butions. This one item alone would seem to tip  the 
balance of retention incentive in favor of the career 
men. The monetary value of a retirement annuity  far 
exceeds that of any  other retention incentive. 

Q. I would  like to know  what is being  done to give 
senior  enlisted (15-6 through E-9) some benefits to re- 
place the  ones  which  they seem to be losing, such  as 
the Acey-Deucey Clubs being  changed to  Petty  Officer 

Clubs. I would  like to know also  what is being  done 
to  rectify  this  situation and to give 1st class petty 
officers  the  recognition  they deserve. 

A. We  do not feel that there has been any loss of 
benefits by 1st class petty officers merely because 3rd 
class petty officers are being  permitted to make use 
of the new Petty Officer Clubs rather than excluding 
them (the 3rd class petty officers) from Acey-Deucey 
Clubs as  in the past. It is strongly felt that this new 
move  gives a certain amount of prestige to 3rd class 
petty officers, a prestige and a sense of belonging 
which was denied to them under the old structure of 
enlisted men’s clubs. 

In your question, you grouped E-6 (1st class) with 
chief petty officers (E-7 through E-9)  and referred 
to the whole as “senior petty officers.” This is a com- 
mon error. Although it is true in other branches of 
the military, the Navy has consistently, and rightly, 
singled out its chief petty officers in the E-7 through 
E-9 ranks, referring to them as “senior petty officers,” 
excluding the E-6 rank from such classification. This 
by no means detracts from the 1st class petty officer 
rank; it merely clarifies what is meant by the phrase, 
“senior petty officers.” 

Quoting from a recent Chief of Naval Operations’ 
endorsement on a letter from the Commandant of the 
Marine Corps to the Secretary of the Navy, “The 
marked distinction between  petty officers and chief 
petty officers is essential in the Navy. The privileges 
exclusively reserved for  chief petty officers are one of 
the strongest motivating factors for advancement,  and 
maintaining the exclusiveness of their privileges is a 
basic factor necessary to maintain the important status 
of chief petty officers. It is fully understood why other 
services include personnel in pay  grade E-6 with the 
other senior enlisted grades in recognition of their sta- 
tion and responsibilities. However, such recognition 
is inappropriate in the Navy. The term ‘chief‘ has a 
special import to Navy enlisted personnel that must be 
preserved.” 

Q. Concerning the  reenlistment for  orders program 
”it  has been explained that  if the  Bureau  approved 
one of a man‘s first  two choices and he  decided not to 
ship  over, he would have to have an  extra year ”pen- 
alty“ extension added to  his  original EAOS in  order 
to take  advantage of the new orders.  However, one 
explanation of  this  program  as stated in a recent 
issue of ALL HANDS didn‘t  mention such a  thing  as 
this “penalty“ extension. Which statement is correct? 

A. There was a time when reenlistment for orders 
involved a one-year obligation (which  later was can- 
celed if the preferred orders were not received). As 
of June 1971 (CH. 6 ENLTRANSMAN), the procedure 
for reenlisting for orders requires no period of obli- 
gated service. 

Q. W h y  must a man  have  one year of obligated 
service to make 2nd class? And, due to the  designation 
of a number of personnel in a recent  advancement 
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examination (Aug 71) as ”selectee” with no advance- 
ment date,  why  not  waive  the  obligated service  re- 
quirement for advancement? 

A. The one-year obligated  service  requirement  for 
advancement to pay  grade  E-5 was instituted in FJ’ 
66 based on a recommendation of the Secretary of the 
Navy Retention Task Force. This was done  with  a 
view toward  reserving the advancements  for  our 
career or career-oriented  personnel. In addition, two 
points  deserve  mention: 

It has been  established  that prdmotion opportuni- 
ty  is a very strong motivation in  a man’s reenlistment 
decision (Navy Personnel Survey 69-1). 

In  order for a  petty officer to  be  eligible  for as- 
signment  where the Navy needs him most, he must 
have  sufficient  obligated  service to justify the action. 
Therefore,  until  a  man has made  the decision to 
obligate  for at least  a  year,  he is not considered 
assignable. 

In summary, the  obligated  service  requirement  en- 
sures that  the Navy receives an equitable  return for 
the  advancement  and  thus  higher  pay given; it  en- 
sures, too, that only distributable  personnel  are  being 
advanced  to  a  higher  pay  grade;  and  it assures that 
promotion goes to the  career  force  rather  than those 
being “lost” through  separation. 

Assignments/Rotahn 

Q. Is there such a thing as a ‘‘hard“ and  ”soft” 
rotation  date? 

A. Not really. The concept of a “hard  and “soft” 
rotation date was a  temporary  measure  employed  to 
manage  personnel  rotation  systematically  during  a re- 
cent  period of PCS funding restrictions. “Hard”  and 
“soft” rotation  dates, however, are  not  part of the 
centralized  detailing  and  were  phased  out when the 
PCS funding  picture  improved. 

Q. I was  told  while  on  recruiting duty  that it  was 
possible to  return  again  to  recruiting duty after com- 
pleting  one  year  on sea duty.  Since  then I have checked 
with  the  local  personnel,  and  career  information  office 
but they cannot find  any reference to it. 

A. The minimum sea tour for all  ratedratings  is 
detailed in  BuPers Notice 1306 of 27 Aug 1971.  While 
there  are provisions for  an  individual  to  request reas- 
signment  after one year  abroad,  there  are  no  provi- 
sions to assign an  individual  ashore to recruiting duty 
before  completing the prescribed sea tour as specified 
in the  above-mentioned  notice. 

Q. What are  the  prospects for  firm schedules for 
ships  and units becoming a reality? 

A. Over  a  year ago, scheduling  authorities  were 
requested  to  achieve  a 40 per  cent  reduction in the 
number of employment  schedule changes; a  significant 
overall reduction in the schedule  changes  has  been 
realized. In  several  instances  the 40 per  cent goal has 
even been exceeded. The effort  continues toward 
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identifying  “pop-up” commitments in a timely manner 
and  providing crews with considerate  notification 
which reduces  impact on personal plans. 

Q. W h y can‘t first-term  non-career  enlisted men in 
the advanced electronics field  perform  their sea duty 
on  more  than  one  naval  ship  in  order to gain  broader 
experience and a variety  of duty? 

A. In  our  continuing effort to  provide  stability for 
the  individual  and the command activity,  it is certain 
that some members have  not  received  the  breadth  and 
variety of duty desired. Some of the  benefits  gained 
by the Navy from this  type of stability  are: savings 
of PCS expenditures,  reduction of shipboard  and 
formal school training,  and  improved  safety  and  re- 
liability. NavOp  2-75  provides assignment options for 
petty officers 2nd class and  above, whose published 
sea tours are from four  to six years. An individual in 
this category has three  options. He may request  rota- 
tion to  an overseas activity,  to  a  neutral  activity, or 
to another ship. In, addition,  there  are  other  special 
programs such as new  construction,  forward  deploy- 
ment of ships, and the Personnel Exchange Program 
for which volunteers  are  being  solicited. 

Q. Speaking as a junior  officer,  three  years aboard 
a carrier  appears to do little  to enhance his career, 
and may sour a man’s attitude.  Since  carrier  duty  has 
this  reputation  with  them,  and  with career retention 
as one of the  Navy’s announced goals,  why  are so 
many junior  officers  being  retoured to duty  on  carriers? 

A. The reason  is directly  related  to  a  shortage of 
PCS funds-retouring non-career  motivated junior of- 
ficers is a  function of effective use of those  funds  and 
is not  related  to  ship  type. A junior officer’s odds of 
being  retoured to a  carrier  are  the same regardless of 
ship  type. 

Q. W h y is  the exec of an aircraft  carrier an  airdale 
instead  of  an  officer  who  carries  an 7 100 designator? 

A. Navy Regulations, Article 1349, specifies that 
the  commanding officer of an aircraft  carrier  shall  be 
an officer of the line, qualified as a  naval  aviator.  In 
addition, Article 1353 states  that  the officer detailed 
as executive officer shall  be  an officer eligible  to suc- 
ceed  to command. 

Pay/Allowances 

Q. W h y do aviation  rates get flight deck pay? BTs 
and MMs can  become injured  just as easily  in  the 
“hole” as an  airdale can on a flight deck. To cite an 
example, 7200-PSI superheated steam is just as deadly 
as a jet  intake. 

A. Hazardous  duty  pay is designed to function as 
an  incentive so that  adequate members of personnel 
may volunteer  to perform duties which have  been 
shown to  be of a  hazardous  nature. The  1971 
Quadrennial Review of Military Compensation made 
a  study of hazardous  duty  pay for flight  and  subma- 
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never cleared  the office of the  Secretary of Defense. 
The Navy then  submitted  the proposal to the  1971 

Quadrennial Review of Military Compensation  for 
study,  but  it was not  addressed. The Chief of Naval 
Personnel is currently  restaffing the proposal  and will 
forward  it  through legislative channels on a  priority 
basis. 

Retirement 

Q. What effect will the study of  Uniformed  Services 
Retirement  and  Survivors  Benefits by the President’s 
Interagency Committee have on the career-designated 
man? W i l l  we have an  option? 

A. Were  the committee’s recommendations to be 
put  into  effect as proposed,  their  input on a  career 
designated man would follow these lines: 

Reduced  annuities for shorter service retirees  (for 
20-24 YOS), two per  cent  reduction  for  each  year a 
retiree is under the  age of 60 at  the  time of his re- 
tirement,  reduction  lifted at age 60; 

For 25 YOS or more, two  per  cent  reduction for 
each  year  retiree is under  age 55 at time of his re- 
tirement,  reduction  lifted at age 55; 

High-three  averaging  (retirement  annuity  based 
on average of basic pay  during  three years when earn- 
ings were  highest); 

Social Security  annuity at age 65; 
Integration  (service  annuity offset by X of Social 

Security; vested  interest for member separating  after 
10-19 YOS with  option of annuity at age 60 or im- 
mediate  lump sum (annuity: 2% x hi-three x YOS; 
lump sum: five per  cent  base x YOS); 

For  increased  multipliers for longer  service (2% 
per  cent  for 20-24 YOS; three  per  cent  for 25-30 
YOS; two per  cent  for 31-35 YOS; maximum multi- 
plier: 88 per cent). 

The actual  impact of the proposed revision  on 
current  active  duty members would be reduced by 
the  built-in  transition  and same pay  features, which 
provide  for  gradual  implementation  and  guarantee  that 
a person retiring  after  implementation would receive 
no less (in terms of dollars but not in terms of per- 
centages)  than  a similar member retiring just prior 
to  implementation  and would affect  those ‘who gain 
eligibility  under the new ruling. As presented  by the 
committee,  there would be no option  available  to  the 
member as to which retirement system he could 
choose. 

The  committee  study is currently  under review by 
a  high-level DOD Study  Group;  thus, its final form 
remains unknown. 

Q. Most of the  senior  petty  officers never had the 
option of VRB, and were  limited to the  total bonus they 
could receive. However,  the  option of retirement  at 20 
years  with 50 per cent pay  was  a  very  positive incen- 
tive  to continue in  naval service. W i l l  that  option be 
protected during  the discussions in Congress? 

A. It is not possible to say at this  time  whether or 
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not the retirement at 20 years with 50 per  cent of 
current basic pay can be preserved. However, the 
Navy is earnestly  striving to preserve the retirement 
expectations of the  present  active  duty force. But the 
rationale for maintaining  this system for  future mem- 
bers is considerably weaker because of competitive 
pay now being  paid  for  a military career  and the rising 
costs of the present system. Service members are not 
expected  to  have the option of which system will 
apply  to  them. 

Q. A young man  accepted a  rather  healthy  lump 
sum payment for reenlisting but with  the prospect of re- 
tirement  at  an  early age possibly  a  thing of the  past, 
he now asks why  should he plan  to  stay  in beyond 10 
years. As he  sees current  Congressional actions, they 
tend to  strengthen  his convictions that  perhaps he 
should look for another career with  possibly  a  brighter 
future.  Would  you care to comment? 

A. At the outset,  it  should  be  stated that no  one 
is proposing to make “the  prospect of retirement at 
an early  age  a  thing of the  past” just because some 
possible modifications to the  present system are  being 
studied. 

Even  under the most disadvantageous (to  the 
member) of the  alternatives  considered  thus  far,  the 
retirement  annuity is still  worth  a  considerable sum 
of money  over the  life  expectancy of the  individual. 
Along with  present  pay scales for  the  active  duty 
force-which are  nearly  competitive  with the na- 
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A. Our grooming standards  are  already by far the 
most liberal of any service. It’s felt  that  a Navyman 
should  be  able  to express adequately his individuality 
within the framework of our  current  regulations, 
and  without  feeling  out of place  in  the civilian world. 
When in uniform or on  a military reservation, wigs 
may be worn  only to cover natural  baldness or a 
physical disfigurement. No further relaxation of our 
grooming standards is being  planned. 

Q. Are muttonchops  legal in  the  Navy? 
A. Muttonchops  cannot be authorized  because to 

allow that mode would destroy  any  limitation on 
sideburn  length. It’s a  situation not considered de- 
sirable at this time. 

Q. Can  civilian  clothes be worn  while  bringing 
guests aboard  ship and while  giving them a  tour 
through  non-restricted  areas? 

A. Sorry, but only uniforms may be worn while 
one is aboard  ship regardless of the purpose of one’s 
visit. This is to  ensure  that  guests  are  in  fact  being 
escorted  by  a  member of the military. Civilian clothes 
may be worn when  one is returning or departing 
the  ship. 

Q. Is the  new utility  working  uniform intended to 
replace the  undress  whites  and  blues? 

A. No,  it’s a  replacement uniform for dungarees. 
However, when the new  service  dress blues are in- 
troduced next July,  present  undress whites and  blue 
uniforms will become optional  until  they  are elimi- 
nated when stocks are  depleted on 1 Ju1 1975. 

Commisraries/Exchonges 

Q. Each  time  the military receives a pay raise,  prices 
in exchanges and  commissaries seem to take  a signifi- 
cant jump. Is there  a  valid  explanation for  this? 

A. This is probably more a  coincidence  than  a 
fact-there is no  direct connection between  military 
pay raises and the costs of goods sold in Navy ex- 
changes  and commissaries. Unfortunately, the current 
national  inflationary  trend  has been manifested in 
continually rising costs.  in all aspects of the American 
economy. This is reflected  in  increased wholesale 
prices  to Navy exchanges and commissary stores with 
resultant  increased  retail prices to  the military patron. 

Some confusion may have  resulted following the 
most recent  pay  raise in Jan 72, which coincided 
generally  with many wholesale price increases follow- 
ing  Phase I of the President’s Economic Stabilization 
Program. 

As you have  no  doubt  noticed, two major cate- 
gories of commissary price  changes occur at  the be- 
ginning of each  month:  changes in daily delivered 
items  such as bread  and  dairy  products,  and the ex- 
piration of VPR (Voluntary  Price  Reductions). The 
latter  are used by large  manufacturers of supplies, 
such as the soap  and  detergent  industry,  and  changes 
result from price  reductions which are effective for 
a  specified  period, usually 60 to 90 days. The expira- 
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tion of VPRs invariably  brings  about  a  price  increase, 
effective on the  first of the month. 

Since January  1972, wholesale prices-beef prices, 
for example-have reached  all-time  record highs. It 
should  be  noted  that the predominant  factor which 
influences the retail  price  for  a given item  in Navy 
Resale activities  (just as in  a civilian supermarket) 
is the wholesale price  paid  for the item. 

Housing 

Q. W h y  doesn’t the  Navy  build houses  that are  as 
nice for the  lower  rated men as those  provided for 
senior  enlisted  and  officers? 

A. “Nice” is a  relative  term, but  the Navy is re- 
stricted  by the amount of funds  appropriated by 
Congress for  construction of new housing. Then  again 
public law imposes square  footage limitations on 
construction of each  separate  category of quarters 
(enlisted, junior officer, and senior officer). Rest 
assured  that  these limitations are  the  same  for  all 
enlisted  quarters. 

In  an  attempt  to give a more personalized view- 
point  in  our housing design, the Navy recently in- 
stituted  a  panel composed of  wives (as a  pilot  program 
at Newport)  to make recommendations with  regard 
to the interior  design of Navy housing. In many areas 
where  there is a  wide  variety of housing, priority is 
given  in eligibility for  occupancy  in  the new family 
quarters  to  the senior enlisted  and senior officer 
ranks. This decision is based  on the feeling that these 
small amenities are  justifiable  in view of the respon- 
sibility inherent  in  the successful attainment of the 
higher  enlisted  and officer ranks. 

Naval Commitments 

Q. Can  we expect our  naval commitments in  Viet- 
nam to be  scaled down still  further  in  the  future? 

A. The Navy’s commitments in the Republic of 
Vietnam continue to  be  scaled down. During  the 
period 1 Feb through 1 May 72, U. S. Navy in- 
country  strength was reduced more than 50 per  cent. 
Force level reductions  are  related  to  a  number of 
factors, not all of which are within the direct  control 
of this nation. A principal facto1 is the progress of 
Vietnamization; this  important  program  depends  not 
only on U. S. efforts, but also  on the South Vietnamese 
ablhty  to  absorb numerous capabillties  and,  at the 
same time,  counter  disruptive actions by the North 
VietnameseIViet Cong. 

Further  reductions in the U. S. Navy role in  the 
Republic of South Vietnam, which now  is advisor- 
oriented,  can  be  expected as the Vietnamization 
programs are  completed. However, with  respect  to 
the U. S. Navy’s offshore commitments, the tempo 
of 7th  Fleet  operations  in the Vietnam area is  ex- 
pected  to  remain essentially constant  for the time 
being.  Carrier air power is becoming increasingly 
more important as U. S. land-based  tactical air 
strength in SEASIA is reduced. The Fleet’s operations 
are also going to  be  influenced  by major enemy in- 
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hold and  transfer (CHT) system, it  transfers all liquid 
wastes (except oily wastes)  for  pumping  to shore- 
side pier sewers or onto  barges  for  further  treatment 
ashore. Twenty-six ships  are  scheduled  to receive the 
CHT system during the FY 73 overhaul  period. Some 
ships  with  operating scenarios requiring  continuous 
operation  within  the  navigable  waters  (three-mile 
limit) may be  equipped with  a  marine  sanitation  de- 
vice, once such  a  device has been  developed for 
fleet use. 

In  effect, Navy ships will be  altered  to  a  “no dis- 
charge”  condition  while  operating  within the three- 
mile limits. The pier sewers to receive liquid wastes 
from ships  are  programmed on a  schedule  consistent 
with CHT ship  alterations. 

Q. What  is the Navy doing  about oil  spills caused 
by its ships? 

A. Fleet  commanders  have imposed tighter  regu- 
lations and controls in fuel-handling  aboard  naval 
vessels and  have  initiated improved training  programs 
with  respect to oil and oily waste  handling on board 
ship. Beginning with  the FY 73 overhaul  schedule 
and  continuing at a  rate consistent with  fund  and 
ship  availabilities,  shipboard  fuel  storage  and  piping 
systems will be modified. Alterations will include  elec- 
trically  operated  magnetic flow controls and  alarm 
systems along with  internal  rerouting of overflow 
piping  to  waste oil tanks. 

If a spill does occur, we now maintain  greatly 
improved stock positioning of absorbents, booms and 
other materials to  effect  rapid response and  cleanup. 
Further  procurement of oil containment booms and 
skimmers for  both  harbor  and  open seas is scheduled 
for FY 73. 

Q. What  is the Navy doing  about trash and  rubbish 
disposal  ashore  and afloat? 

A. Trash  and  rubbish (refuse) generated  ashore 
or by a  ship  in  port may not be disposed of overboard 
within the 50-mile limit. It is recommended that it  be 
packed  and  packaged  with  negative buoyancy. Mean- 
while, commercially available  incinerators  and newly 
developed compactors are  being  purchased for ship- 
board  study. A research and  development  program  in 
FY 73 will proceed to develop  special  shipboard 
incinerators  and  trash compactor-encapsulators. All 
ships will be  equipped  with  adequate  and  proper 
incinerators along with  compactor-encapsulators as 
they become available. 

Miscellaneous 

Q. Some Navy ships  have been the object of dem- 
onstrations by various  groups. Do you have any  plans 
to counteract future demonstrations, or  will  the respon- 
sibility remain with  the  ships and  the  homeport  activity? 

A. Homeport  security,  under  the  coordination of 
district  commandants, has been  effective for recent 
deployment sailings. Not  only the Navy but also other 

government agencies and  departments will act  to 
insure physical security of its operations  units. The 
right  to  peaceful  demonstration is recognized  and 
these  activities will be  tolerated in the  future as they 
have  been in the  past. However, interference  with 
preparations  for  deployment of ships  and  other  units 
cannot  and will not be  tolerated. 

Tempo of Operations 
I N  A RECENT MESSAGE to the Fleet, the Chief of Naval 

Operations  stated that he was “very much aware” 
of the  hardship of long hours, family separations  and 
unexpected  schedule  changes” which have all been 
brought  about  by the increased  tempo of operations 
involving the Navy today. The full text of his message 
reads : 

“North Vietnam’s flagrant invasion of South Viet- 
nam, 30 Mar 1972,  required us to double the number 
of ships  and  units  in  Southeast Asia and to greatly 
enhance  their  operating  tempo. Reinforcements came 
from all parts of the  Atlantic  and Pacific fleets, im- 
pacting adversely on schedules  and  operating  tempo 
all over the world. Shore station  tempo  increased 
markedly  to  support  increased  fleet  operations,  and 
manpower was drawn from the shore  stations  to 
strengthen the fleet. 

“I have  noted  with  pride  and  pleasure the timely 
and  enthusiastic response of all commands and  indi- 
viduals. I am very much aware of the hardship of long 
hours, family separations  and  unexpected  schedule 
changes. 

“As the  current  effort  continues, its effects will be 
strongly felt  throughout  the Navy and some of the 
guidance  established in previous NavOps must be 
temporarily  held in abeyance. One of  my greatest con- 
cerns  had  been to ease the burdens on our  operating 
forces, and  to  enhance  the  attractions of a Navy ca- 
reer. Many of our  efforts to do so are  being  strained 
by the continuing crisis. As nationa! objectives are 
met,  our  efforts will be directed  promptly  toward less 
arduous schedules. The longer  range goal remains to 
reduce or restructure overseas and  underway commit- 
ments  to  increase the time  each man spends at home. 
An immediate goal of each  commanding  officer  and 
of each  supporting staff must be  to minimize indi- 
vidual  hardships  resulting from the increased  tempo. 
Pass the word  as  soon  as possible. Look for ways to 
bring families together. Process emergency  requests 
expeditiously and  with compassion. 

“In the  interim, all Navymen and  their families 
should  take  great  pride  in  the accomplishments of the 
United  States Navy and  in the knowledge that they, 
individually,  are making major contributions  to world 
stability  and  to  the  security of their  nation.” E. R. 
Zumwalt, Jr., Admiral, U. S. Navy. 
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[letters 1 
Travel After Discharge 
SIR: In  the Mal- 1971 issue of ALL 

HANDS, pp. 46-47, you stated that a 
citizen of the Republic of the Philip- 
pines would normally be returned to 
the Philippines for  separation. I am a 
Filipino citizen, yet I am  eligible for 
U. S. citizenship at this time. If I be- 
come an American citizen before my 
separation from the Navy, will I still 
be eligible for travel back to  the 
Philippines at government expense? 
-TN M. M. A. 

W e  have been informed  that the 
citizenship of a member of the Armed 
Forces does  not  change the conditions 
of his entitlement to travel and trans- 
portation aUowances. If the Republic 
of the Philippines is your home of 
record or place of entry into the serv- 
ice, then you  will be reimbursed  for 
the travel to the Philippines when you 
are  separated.-ED. 

Right Ship, Wrong Number 
SIR: On  page 13 of your May issue 

you list among the entries  in the 
Augusta Bay Supply Corps’ Anni- 
versary Motor Whaleboat Race the 
boat from uss Saoannah (CL  42) .  
The  entry was in  fact  from uss Savan- 
nah ( AOR 4 )  commissioned in De- 
cember  1970. (Savannah, CL 42, was 
deactivated after seeing considerable 
action in the Atlantic Theater in 1946 
and sold for scrap in 1960.) 

Thank you for your mention on 
page 8 of the same issue of Savannah’s 
role in the highline  transfer of three 
admirals with uss Conyngham (DDG 
17).-CAPT D. E .  Moore, USN, 
Commanding Officer. 

a W e  appreciate  your  informing 
us about the insertion of the old 
Savannah instead of the present AOR- 
4. This error  was merlooked in the 
final  stages of publication. 

As  for the mention of Savannah’s 
role in the highline  transfer of three 
admirals with Conyngham, that’s  what 
we’re  here  for.-ED. 

Training Lectures 
SIR: Please advise me where I 

would be  able  to obtain copies of 
professional training lectures on the 
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A-4,  S-2, H-3, and P-2 aircraft and 
lectures of a general nature pertaining 
to the aviation structural mechanic 
rating.-AMS2 A. S. H. 

Lectures as requested are  not 
available. Safety  of  air operations is 
dependent upon the quality of train- 
ing  provided  thpse  personnel  perform- 
ing  aircraft  maintenance functions. 
Since the aircraft  mentioned in your 
letter have many various  model  desig- 
nations,  aircraft  service  change in- 
corporations, and mission-peculiar 

Reunions 

News  of  reunions of ships  and  organi- 
zations  will be carried  in  this  column 

from  time t o  time. In plonning  a  reunion, 
best results wil l  be obtained by notifying 
the  Editor, ALL H A N D S  Magazine  (Pers- 
164). Bureau  of  Naval  Personnel,  Navy 
Department,  Washington,  D. C. 20370, 
four  months  in advance. 

uss Nicholas (DD  449)  - 8-11 
Aug 1973, Los Angeles, Calif. Con- 
tact USS Nicholas (DD  449)  Reun- 
ion Committee,  418  West Ellis Ave- 
nue, Inglewood, Calif. 90302. 

@uss E s s a  ( C V   9 )  or (CVS  9)- 
21-23  Aug 1973, New Orleans, La. 
Contact USS Essex CV-9, Inc., P.O. 
Box 10123, Louisville, Ky. 40210. 

Rioer  Patrol  Force (TF 116), 
Long  Beach  Branch,  Gamewardens 
of Vietnam Association - Organiza- 
tion meeting 20  Oct 1972. Contact 
BM1 Mort Meloe, P.O. Box 4465. 
Long Beach, Calif. 90804. 

Great White Fleet  Association- 
16  Dec 1972, San Diego, Calif. Con- 
tact Hany S. Morris, 2880 51st 
Street, San Diego, Calif. 92105. 

uss California ( BB 44 )-31 Jul- 
3 Aug 1973,  Seattle, Wash. Contact 
Harold Bean, 220  East  Pearl  Street, 
Staunton, 111. 62088. 

uss Lexington (CV 2 ) - 20-23 
Jun 1973,  Seattle,  Wash.  Contact 
Walter  D. Reed, 5410 Broadway, 
Oakland, Calif. 94618. 

a uss Helena (CL 50)-Western 
reunion, 3-5 Nov 1972, Las Vegas, 
Nev. Contact A. L. Melone, 3025 
Zola St., San Diego, Calif. 92106. 

modifications, no attempt is made to 
provide  “canned”  lectures for fleet- 
wide use. 

It is suggested that the NAMTRADETS 

providing  instruction in  the aircraft 
systems in the local  area be ap-  
proached  for  assistance in obtaining 
lesson guides, etc. The Navy Train- 
ing  Courses,  Military Requirements 
for  PO 3 G 2 and 1st and Chief, have 
a chapter devoted to assisting  train- 
ing petty officers in setting up a mean- 
ingful training  program  tailored to fit 
the specific needs of individuals and 
command  requirements.“ED. 

VRB Payment 
SIR: I am  currently serving under 

the Six-Year Obligor Program. I re- 
ceived a  Variable Reenlistment Bonus 
when I went over  four years of mili- 
tary service and my enlistment will be 
up in July of 1973. If I get a college 
cut, will I have to pay the Navy the 
portion of that bonus  for the time I 
did not serve on active duty? If so, 
would the same be true for any cut 
other  than for school?-GMM2 P.E.H. 

Repayment of pro  rata portion of 
VRB is not  required on up to three- 
month early  separations,  such as col- 
lege, civilian  police employment, ship 
deployments, etc.-E~. 

Women in the Navy 
SIR: I enjoyed your July  1972 issue 

of ALL HANDS. I speak of the articles 
devoted to women in the Navy. This 
type of issue is long in coming, but 
the articles were all written in such 
good taste and style and truly told the 
story of women in the Navy. 
For too long  our Navy men  have 

known little of women in  their ranks, 
our history, our accomplishments, and 
our desires. I feel stories like those 
presented in your magazine  served to 
enlighten all men as to  the women 
they work with  in the Navy. Your 
articles on our history were especially 
well done.-LTJG N. E.  M. 

W e  feel that you have a point 
concerning the paucity of articles 
about women in ALL HANDS magazine. 
For the most part we depend upon  the 
fleet for  local input as (contrary to the 
widely held assumption) we have  only 
a small  staff  and  can  rarely  spare the 
time required  for  coverage of person- 
nel  and activities in the field.-ED. 
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EOPLE HAVE BEEN KNOWN to do some unusual things in tense 
situations, yet one of the wildest we heard recently was re- 

ported  to us by the crew of Helicopter Squadron. HC-2 out of 
Lakehurst, N. J.,  during the wake of Hurricane Agnes.  Com- 
mander Mike Marriott, the squadron’s executive officer, was  on 
a  rugged  “damn the TV antennas, full speed ahead  rescue mis- 
sion in the area of Pottstown, Pa., when he spotted  a man 
stranded on the roof  of a house which was-in turn-surrounded 
by raging flood waters. 

His crew lowered a net to the man, fully expecting him to 
climb aboard so that he could be hoisted to the hovering helo. 
But the mission didn’t quite go according to script. At the cru- 
cial moment, the flood victim hesitated and then climbed I 
through  a window and back into his house to get something he 
forgot. But  first-to CDR Marriott’s and his  crew’s amazement- 
he  wrapped the rescue cable  around the chimney of his house. 
(The flood victim said later that  he did it so the helicopter 
wouldn’t go away.) 

The gods were with the helo and its crew that day-a gust of 
wind jerked the  “moored helo, tearing the chimney loose and 
sending it flying. 

The flood victim was subsequently lifted safely aboard by  the 
copter crew, but  the usual welcome aboard address was put 
aside, no doubt, for a short, on-the-spot lecture on the proper 
procedure to be followed when one desires to  tie down a helo. 

sr  sr .)( 

uss Lexington (CVT 16), the Navy’s only training carrier, is 
the holder of many aviation “firsts”-including her record- 

ing of the 300,000th arrested landing in  May of this year-and 
numerous world records. Recently she added another  unique 
distinction-in the form of a fish story, no less-to her already 
impressive collection. The story, told to us by Lieutenant (jg) 
S. E. Conroy, went something like this: 

.. 

cer  and leading ichthyologist (the scientific term for a tish- 
watcher), wanted  to keep a close watch on two of his more 
colorful fish; they had paired off and  the female was noticeably 
pregnant. The problem was that Lexington was going to sea for 
carrier qualifications during the “due” date week. The solution: 
set up a fish tank on board. 

The fish, two Pink Convicts, are tropical, spiny-finned, fresh- 
water fish of the cichlid variety, and their tanks must have fresh 
water that meets all requirements of temperature, circulation 
and cleanliness. These two parents-to-be came aboard Lexington 
two weeks  in advance  to allow the expectant mother to adapt 
to her new environment before delivery. 

a daily log  on the pair. Finally the big day arrived-and so did 
about 150 new Pink Convicts so small they were practically in- 
visible. The blessed event marked another first for Lexington I 
and, according to LTJG O’Reilly, it was  also the first time any ’ 
freshwater fish had spawned in the Gulf of Mexico-or at least 
on it. 

LTJG O’Reilly maintained a close  vigil at the tank and kept , 
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At lef t :  SAN DIEGO  LEAVES 
N O R F O L K  - Tugs  help  manuever 
the combat store  ship USS Son 

Diego  as  she  leaves  her dock in  Norfolk, 
Va.  Photo by PHI Bill Hamilton. 
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