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Ȱ0ÈÅÎÏÍÅȤ
ÎÁÌȱ ×ÁÓ ÔÈÅ 
word widely 
used to de-
scribe the 
#'ȭÓ ÅÖÅÎÔ ÉÎ 
honor of Mar-
tin Luther 
King, Jr. held 
on January 10, 
2017.  The CG 
was pleased 
to welcome 
the Honorable 
John Lewis, 
U.S. Repre-
sentative, 5th 
District, Geor-
gia as its key-
note speaker.  
Representa-
tive Lewis is a 

30-year member of the U.S. House of Representatives and the recipient of the highest civil-
ian award, the Medal of Freedom.  A Sensational Welcoming: As Representative Lewis was 
escorted into the event, the staff of the organizer (RDML Steven Andersen, Judge Advocate 
'ÅÎÅÒÁÌ ÁÎÄ #ÈÉÅÆ #ÏÕÎÓÅÌɊ ÒÅÃÉÔÅÄ ÅØÃÅÒÐÔÓ ÆÒÏÍ +ÉÎÇȭÓ Ȱ,ÅÔÔÅÒ ÆÒÏÍ "ÉÒÍÉÎÇÈÁÍ *ÁÉÌȱ ÁÓ 
ÓÔÕÄÅÎÔÓ ÆÒÏÍ !ÎÁÃÏÓÔÉÁ (ÉÇÈ 3ÃÈÏÏÌ #ÈÏÉÒ ÓÁÎÇ *ÏÈÎ ,ÅÇÅÎÄȭÓ ÉÎÓÐÉÒÁÔÉÏÎÁÌ Ȱ'ÌÏÒÙȢȱ  2ÅÐÒÅȤ
sentative Lewis spoke passionately about his lifelong advocacy for civil rights and related 
ÓÉÇÎÉÆÉÃÁÎÔ ÅØÐÅÒÉÅÎÃÅÓ ÈÅ ÓÈÁÒÅÄ ×ÉÔÈ $ÒȢ +ÉÎÇȢ  4ÈÅ ÐÒÏÇÒÁÍ ÃÏÎÃÌÕÄÅÄ ×ÉÔÈ Ȱ3ÔÉÌÌ ) 2ÉÓÅȟȱ 
performed by Ms. Teresa Drake.  The event was both inspirational and emotional for 350+ CG 
members and invited guests.  Pictured above (left to right) two Anacostia High School Choir 
members, RDML Steve Andersen, the Honorable Rep. John Lewis, and ADM Charles Michel.  
By Ms. Gwendolyn White, CRD, USCG HQ. 
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Complaints Corner: Contract Employee Sues  
 

In a recent case, the EEOC found the Department of the Army discrimi-
nated against a contract employee based on her age (over 40).   

 

During 90-day performance reviews, a staffing firm sought input from 
an Army manager regarding pay raises for its contract employees.  The 
Army manager did not recommend the Complainant (a contract em-
ployee) for a raise.  During testimony, the Army manager minimized his role in the perform-
ance reviews of the contract employees.  He contended that the staffing firm was responsi-
ble for recommending pay increases.  He also asserted that the Complainant was not rec-
ommended for a raise because her performance was mediocre.  The record showed that 
ÔÈÅ #ÏÍÐÌÁÉÎÁÎÔȭÓ ÐÅÒÆÏÒÍÁÎÃÅ ×ÁÓ ÒÁÔÅÄ ÅØÃÅÌÌÅÎÔ ÊÕÓÔ ÌÉËÅ ÁÎÏÔÈÅÒȟ ÂÕÔ ÙÏÕÎÇÅÒȟ ÃÏÎÔÒÁÃÔ 
employee.  However, the younger employee was recommended for a pay increase by the 
ÓÁÍÅ !ÒÍÙ ÍÁÎÁÇÅÒ ÁÎÄ ÒÅÃÅÉÖÅÄ ÉÔȢ  4ÈÅ #ÏÍÍÉÓÓÉÏÎ ÄÅÔÅÒÍÉÎÅÄ ÔÈÁÔ ÍÁÎÁÇÅÒȭÓ ÒÅÓÐÏÎÓÅ 
was not credible, or supported by the record and found in favor of the Complainant.  Take-
away: Federal managers should never involve themselves directly in the management/
evaluation process of contract employees.  See Enriqueta T. v. Dep't of the Army, EEOC Appeal 
No. 0120143049 (September 2, 2016). By Ms. Edriana Wayson, CRD, Region 4  

The month of February is National African American History Month 
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Each year, during the 
month of March, we rec-
ognize the many contribu-
tions of women who have 
ÓÈÁÐÅÄ !ÍÅÒÉÃÁȭÓ ÈÉÓÔÏÒÙ 
and its future through 
their hard work.  This 
ÙÅÁÒȭÓ ÔÈÅÍÅ ÉÓȡ Ȱ(ÏÎÏÒÉÎÇ 
Trailblazing Women in La-
ÂÏÒ ÁÎÄ "ÕÓÉÎÅÓÓȢȱ  In rec-
ognition of this annual ob-
servance, the Civil Rights 
Directorate encourages 
commands to participate 
in, and/or host events high-
lighting women, both past 
and present, who contrib-
ute to our nation.  For 
ideas, contact your servic-
ing civil rights service pro-
vider, or go to: https://
cg.portal.uscg.mil/units/
C G 0 0 . H Q / 0 0 H / 2 /
CGSEP2017/default.aspx  

MLK DAY at Coast Guard: Keynote Speaker Mesmerizes the Audience  

http://www.uscg.mil/hq/cg00/cg00h/
https://www.facebook.com/sharer/sharer.php?u=http://www.uscg.mil/civilrights/News/Civil.Rights.On.Deck/Jan14.pdf
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http://twitter.com/share?text=Check%20out%20this%20great%20newsletter%20from%20Coast%20Guard:%20http://www.uscg.mil/civilrights/News/Civil.Rights.On.Deck/Apr15.pdf
https://cg.portal.uscg.mil/units/CG00.HQ/00H/2/CGSEP2017/default.aspx
https://cg.portal.uscg.mil/units/CG00.HQ/00H/2/CGSEP2017/default.aspx
https://cg.portal.uscg.mil/units/CG00.HQ/00H/2/CGSEP2017/default.aspx
https://cg.portal.uscg.mil/units/CG00.HQ/00H/2/CGSEP2017/default.aspx


Student Art Contest submission deadline is March 31, 2017.  4ÈÉÓ ÙÅÁÒȭÓ ÔÈÅÍÅ Ȱ#ÏÎÎÅÃÔÉÎÇ 3ÈÉÐÓȟ 0ÏÒÔÓ ÁÎÄ 0ÅÏÐÌÅȢȱ  Please en-
courage PIE schools and other students from grades K-12 participation.  For additional information, visit www.namepa.net/art-contest.  

On January 17, 2017, Rear Admiral 
Vojvodich, Assistant Commandant 
for Acquisition and Chief Acquisi-
tion Officer was presented the 2016 
Civil Rights Senior Leader Award by 
the Commandant, Admiral Zukunft. 
Annually, CRD solicits nominations 
from the workforce for senior lead-
ers - GS-15 employees, SES mem-
bers, Captains, and Flag Officers, 
×ÈÏ ÆÕÒÔÈÅÒ ÔÈÅ #ÏÁÓÔ 'ÕÁÒÄȭÓ ÃÉÖÉÌ 
rights mission. Among other accom-
plishment, he chartered the Acquisi-
ÔÉÏÎ $ÉÒÅÃÔÏÒÁÔÅȭÓ ,ÅÁÄÅÒÓÈÉÐ ÁÎÄ 
Diversity Advisory Council, giving 
employees a direct avenue to iden-
tify and work to eliminate barriers 
ÔÏ %/Ȣ (Å ÃÏÏÒÄÉÎÁÔÅÄ ×ÉÔÈ ÔÈÅ #'ȭÓ 
Office of Diversity and Inclusion to 
develop Executive Leadership Team 
Ȱ$ÉÖÅÒÓÉÔÙ ΣΡΣȱ ÔÒÁÉÎÉÎÇ ÔÈÁÔ ÆÏÃÕÓÅÄ 
on preventing EEO/EO issues. He 
enhanced organizational effective-
ness through employee development, mentorship, and recruitment throughout the CG. Pictured (left to right) the Comman-
dant, Admiral Zukunft, Rear Admiral Vojvodich and Ms. Terri Dickerson.  For more information about the Civil Rights Senior 
Leader Award, see ALCOAST(461/16) or contact Gwendolyn.e.white@uscg.mil.  By Ms. Gwendolyn White, CRD, USCG HQ 

Why Conduct EO Reviews?  
Want help with examining your work-
force and proactively identifying solu-
tions to problems?  Consider conduct-
ing an Equal Opportunity (EO) Review.  
A team of civil rights service providers 
will help you by designing and conduct-
ing interviews, focus groups, or other 

interventions tailored to your needs.   For more informa-
tion contact your servicing CRSP, visit http://
www.uscg.mil/civilrights/ServiceProviders.asp. By Dr. 
Faynetta Jennings, CRD, Region 2 

New Requirement for Employees with Disabilities 
On January 3, 2017, the Equal 
Employment Opportunity Com-
mission (EEOC) issued its final 
rule on Affirmative Action for 
People with Disabilities in Fed-
eral Employment. The regula-
tion defines what is meant by 
ȰÁÆÆÉÒÍÁÔÉÖÅ ÁÃÔÉÏÎȱ ÁÓ ÉÔ ÐÅÒȤ
tains to people with disabilities.  
It is aimed at reaffirming the 
ÇÏÖÅÒÎÍÅÎÔȭÓ ÃÏÍÍÉÔÍÅÎÔ ÔÏȤ
wards enhancing recruitment, 
promotional, and retention op-
portunities for people with dis-

abilities.  The regulation requires enhanced support for appli-
cants and employees with disabilities, such as: a target of 12 per-
cent representation of individuals with disabilities, and at least 
Ô×Ï ÐÅÒÃÅÎÔ ÆÏÒ ÉÎÄÉÖÉÄÕÁÌÓ ×ÉÔÈ ȰÔÁÒÇÅÔÅÄȱ ÄÉÓÁÂÉÌÉÔÉÅÓȠ ÁÃÔÉÖÅ 
recruitment plans and demonstrated actions, to include the use 
of special hiring authorities like Schedule A; ample advancement 
opportunities; personal assistance services when needed, such 
as assistance with eating and using the restroom; sufficient staff 
to address disability-related questions; efficient reasonable ac-
commodations programs with policies and procedures that in-
clude specified topics; and sufficient funding to provide  reason-
able accommodations. The EEOC believes these enhancements 
will truly improve opportunities for individuals with disabilities.  
The regulation is effective March 6, 2017; however, federal agen-
cies have until January 3, 2018 to comply with the new require-
ments. For additional information, visit https://www.eeoc.gov//
eeoc/newsroom/release/1-3-7.cfm/  By Ms. Tabetha McFeders, 
CRD, Region 4  

Building Bridges and Breaking Barriers 
Special Emphasis Programs (SEPs) are an 
integral part of Equal Employment Op-
portunity (EEO)/ Civil Rights Programs. 
These programs and observances are 
designed to educate the workforce 
about different groups and cultures in 
order to dispel stereotypes, break down 
barriers and promote diversity and inclu-
sion in the work environment.  Community outreach and 
special observances are supported by law; and accord-
ÉÎÇÌÙȟ ÉÔ ÉÓ #ÏÁÓÔ 'ÕÁÒÄȭÓ ÐÏÌÉÃÙ ÔÏ ÈÁÖÅ ÃÏÎÔÉÎÕÉÎÇ 3%0Ó 
that sponsor special observances throughout the year.  
Effective administration of these programs can result in 
invaluable rewards and outcomes, such as: increased em-
ployee morale, recruitment opportunities, professional 
development and the enhancement of knowledge, skills 
and abilities.  For a list of Coast Guard observances, see 
COMDTINST M5350.4 series. By Ms. Gwendolyn White, 
CRD, USCG HQ 

Coast Guard Senior Leader: A Civil Rights Champion 

Remember:  Job restructuring, including telework and use of part-time work schedules are examples of reasonable accommodations. 

http://www.namepa.net/art-contest
http://www.uscg.mil/civilrights/ServiceProviders.asp
http://www.uscg.mil/civilrights/ServiceProviders.asp
https://www.eeoc.gov/
https://www.eeoc.gov/

