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Secretary of War Stimson Assistan t Secretary of War McCloy

necessary for the War Department to follow a policy of segregation,
and Marshall felt that it was important not to ignore those conditions.
An extensive campaign to force a change could have a destructive effect
on military efficiency and the military was not the proper vehicle for
critical social experiments.14 Segregation had been successful for a long
time, and this success was interpreted from the perspective of white
soldiers, who, he believed, performed better under this system. He con-
tinued this line of reasoning in a response a year later to a report from
the Civilian Aide to the Secretary of War , Judge William Hastie.15
Hastie had advocated an end to segregation which Marshall saw as
"tantamount to solving a social problem which has perplexed the
American people throughout the history of this nation." He maintained
that "experiments within the Army in the solution of social problems
are fraught with danger to efficiency, discipline, or morale." 16

Although Secretary of War Stimson realized that segregation was
repellent to a large number of blacks, he believed it was necessary
because it was the tradition of the Army and because most whites pre-
ferred not to mix the races in the military. Later in the war, Assistant
Secretary of War J ohn McCloy and J onathan Daniels of the White
House Staff discussed segregation. They mentioned that very early in
the war the President and Secretary Stimson had "decided against
mixed units, that they would adhere to the traditional policy of the
Army in this respect." McCloy agreed with the policy and maintained
it was "an excellent idea although 'We will undoubtedly have blood
on our heads for it."' 17

The General Staff echoed Marshall's sentiments when Judge
Hastie agaih questioned segregation.18 Their position is best summa-
rized in an address given by an officer of the War Department Adjutant

'7















Judge Hastie General Davis

The October policy statement was particularly significant, for it
was the first official War Department announcement regarding the
question of black utilization. It stated that they would be utilized on a
"fair and equitable basis," in proportion to the black population of the
country, and in each major branch of the service. Blacks were being
given training as pilots, mechanics, and technical specialists, and that
training would be accelerated; and as soon as the necessary personnel
had been trained, black aviation units would be formed. The official
stand on segregation was reiterated: "the policy of the War Department

Walter White
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A. Philip Randolph

(I. to r.) President Roosevelt, Alabama Governor Chauncey Sparks,
Maj. Gen. B. K. Yount and Maj. Gen. Ralph Royce tour Maxwell Field, Apri11943.
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Public Law 18 (3 April 1939) which authorized an air school to prepare
blacks for military service, and that only a few had been appointed to
West Point.56

But results were attained in January 1941, when the War Depart-
ment announced the formation o(a~-~ll-bla~k P\:!!:~'!it Sguadron and
the training of black pilots at Tuskegee. However, the NAACp disliked
the idea of segregated training, although it was a step in the right di-
rection, and noted that we "can be forced to accept it, but we can never
agree to it." 57 The National Airmen's Association, a black organiza-
tion, was more vocal in its opposition to segregated training. At its Jan-
uary meeting in Chicago, it passed a resolution condemning the estab-
lishment of the all-black squadron, stating that they would rather be
"excluded than segregated." 58

The NAACP continued its surveillance of the Air Corps. It offered
legal assistance to anyone interested in pursuing the matter through
the courts; its branches wrote to the War Department protesting con-
ditions; and in early 1941, it encouraged blacks to enter the Air Corps
and asked those who were interested to write to the NAACP office. By
3 April 1941, 264 replies were received and in May Walter White sent
each candidate an application form. In attempting further to break
down the segregated training at Tuskegee, White asked the applicants
to request that training be given at the training school nearest their
residence.59

In spite of the success in opening up the Air Corps to blacks, the
NAACP and many black organizations were in a dilemma concerning

Mrs. Eleanor Roosevelt during a 1943 Pacific area tour .
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General Weaver General Harmon

to organize them into a black unit. He was given two alternative
courses: he could apply to Tuskegee as an instructor or he could enter
the Army Ground Forces as a liaison pilot.45

Ironically, these early acceptance restrictions imposed on black
pilot training candidates resulted by the middle of the war in a short-
age rather than a backlog of qualified applicants. A large number of
blacks in the meantime had been drafted or had reached the maximum
age limit, had joined other services, or had obtained work deferments.
Further, because of the limited educational and technical opportunities
available to blacks in American society, there were fewer entering the
service with technical experience. The AAF attempted in 1943 to sup-
plement this dwindling reserve by lowering the minimum qualification
standards below those required for whites. In the spring of 1944,
Truman Gibson reported that while the average Stanine score required
for whites was six, for blacks it was lowered to four .46

There were additional problems for blacks attempting to ent~r
technical training. An example of the illogic that plagued black prog-
ress throughout the war was a report by Air Staff Personnel that "the
race of an individual is immaterial to eligibility for admission to avia-
tion cadet courses of training." But, Personnel continued, "the number
of N egro candidates assigned to any particular course of aviation cadet
training will not exceed the number of graduates that can be utilized in
Negro units of the AAF." 47 It is apparent that the second statement
contradicts the first, yet the AAF and War Department continued to
maintain that segregation did not restrict opportunities for blacks in
the military. Clearly it did, and in the case of technical training it
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Maj. Gen. Walter R. Weaver delivers the inaugural address opening the new
Air Corps School for training black aviators at Tuskegee.

facilities and thoroughly competent instructors were provided for." 4
It is probable that political factors were responsible for the high caliber
of training and equipment at Tuskegee. One official history notes "that
the Tuskegee undertaking was considered by the War Department as
No.1 priority" because of the "political pressure that had been brought
to bear upon the White House and the War Department to provide pilot
training for negroes." Any delay could "seriously embarrass the War
Department." 5

The AAF attempted to establish a "separate-but-equal" situation
at Tuskegee. But existing living and other conditions aggravated racial
problems and the segregated system compounded its own deficiencies.
For one, there was serious overcrowding. Overused facilities hindered
flying training and generally obstructed operations. An explanation for
this poor planning was the AAF's attempt to solve the black training
program by placing all of its basic flight training at Tuskegee, but un-
fortunately, the facilities were not adequate to meet this demand. Once
the pilots were trained, the AAF did not immediately transfer them
into operational units. Overcrowding at Tuskegee became more acute in
1942 and 1943, as the 99th remained on the station until April 1943.
Two other organizations also strained its facilities. The 96th Service
Group, organized to support black flying units, received a minimal
amount of tactical training during 1942 because no training facilities
had been arranged. Only a year later did it finally receive training and
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Colonel Kimble Colonel Parrish

to fly an aircraft. He appeared to be blind to the racial problems in-
herent in the training of blacks in the South. In the spring of 1942,
two black airmen entered the white section of the PX, remaining there
until ordered to leave by an officer. This prompted Colonel Kimble to
write to his higher headquarters, complaining that not all bases were
following War Department policy as prescribed in the October 1940
policy letter. Many of his black personnel had been reassigned from
Chanute Field, Illinois which was partially integrated. Kimble com-
plained that he wanted all bases to practice segregation, which
was War Department policy, so that when AAF personnel travelled
from one station to another, there would be no misunderstanding over
the question of segregated facilities. Rejecting Kimble's recommenda-
tion, Headquarters AAF emphasized the importance of local custom in
determining the policy at each station, and suggested that blacks arriv-
ing at southern bases from the North be briefed on the local racial
situation.15 Colonel Parrish noted that Kimble "continued the original
policy of fairly complete segregation. He continued it in the dining
facilities and established it in the toilet facilities." 16 However, Colonel

Kimble was able to approach his old contacts on the Air Staff to obtain
additional buildings for the base.17

The job of commander at Tuskegee required close coordination
with both whites and blacks, and while Col. Kimble was successful
with the former, he never was able to gain the respect and confidence
of the latter. His attempts to maintain a strict segregated system under-
mined morale and this was played up by the black press. However ,
Parrish's long tenure as commander, from December 1942 until 1946,
made him especially cognizant of Tuskegee's particular problems, and
he was able to work well with blacks and whites and to improve rela-
tions with the town.
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nean Theater. The 99th went to North Africa in April 1943, and flew its
first combat mission against the island of Pantelleria on 2 J une. Later ,
the squadron participated in the air battle against Sicily, operating
from its base in North Africa, and supported the invasion of Italy. It
moved to an advanced base in Sicily after the island's occupation and in
September 1943 moved to a base on mainland Italy. Although the 99th
was successful in its primary mission of strafing, the pilots did not
gain the glory of shooting down more than a handful of enemy aircraft
until early 1944. From then until the end of the war, the squadron
regularly engaged German pilots in aerial combat. It received its share
of successes, and gained recognition from high-ranking AAF officials
that it was an experienced combat unit.

In the meantime, three squadrons of the 332d Group-100th,
301st, and 302d-completed their training at Selfridge Field, Michigan
and in January 1944 deployed to Italy under the command of Col. B. 0.
Davis, Jr. The Group at once entered combat, and successfully accom-
plished dive-bombing and strafing missions. In July, the 99th was
added to the 332d, and the Group participated in campaigns in Italy,
Roumania, France, Germany, and the Balkans, and earned the Dis-
tinguished Unit Citation. After the war, the senior AAF commander in
the Mediterranean, Gen. Ira C. Eaker, commented that the 332d "did a
very good job." 23

Lt. Gen. Ira C. Eaker and group commander Lt. Col. B. 0. Davis, Jr. (right)
inspect an all-black fighter group of the Mediterranean Allied Air Forces.
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General House Colonel Momyer

ers generally reported unfavorable results. U nfortunately , these com-
bat reports were not a valid measure of unit performance as they
simply compared the statistics of sorties, combat skills, and enemy
aircraft and did not take into consideration the unique elements of each
battle.27

The first evaluation of the 99th, conducted in September 1943, was
inauspicious. Maj. Gen. Edwin J. House, Commander of the XII Air
Support Command, sent a report to Maj. Gen. J. K. Cannon, Deputy
Commander, Northwest African Tactical Air Force, in which he quoted
at length from one of his group commanders, Col. William Momyer.
Colonel Momyer reported:

The ground discipline and ability to accomplish and execute orders
promptly are excellent. Air discipline has not been completely
satisfactory. The ability to work and fight as a team has not yet
been acquired. Their formation flying has been very satisfactory
until jumped by enemy aircraft, when the squadron seems to dis-
integrate. This has repeatedly been brought to the attention of
the Squadron, but attempts to correct this deficiency so far have
been unfruitful. ...The unit has shown a lack of aggressive spirit
that is necessary for a well-organized fighter squadron. ...Up to
the present moment, the 99th Squadron averages approximately
28 sorties per man. Their operations since being placed on combat
duty have been considerably easier than past operations due to the
nature of the tactical situation. However, the Squadron Com-
mander of the 99th requested during the battle of Sicily to be re-
moved from operations for a period of 3 days, and longer if possible.
The reason given was that his pilots were suffering from pilot's
fatigue. ...Based on the performance of the 99th Fighter Squad-
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ron to date, it is my opinion that they are not of the fighting caliber
of any squadron in this Group. They have failed to display the ag-
gressiveness and desire for combat that are necessary to a first-
class fighting organization. It may be expected that we will get less
work and less operational time out of the 99th Fighter Squadon
than any squadron in this Group.

General House then added:

On many discussions held with officers of all professions, includ-
ing medical, the consensus of opinion seems to be that the negro
type has not the proper reflexes to make a first-class fighter pilot.
Also, on rapid moves that must be a part of this Command, hous-
ing and messing difficulties arise because the time has not yet
arrived when the white and colored soldiers will mess at the same
table and sleep in the same barracks. No details in this connection
have been brought out because it is desired that administrative
features not be a part of this report. I believe it would be much
better to assign the 99th to the Northwest African Coastal Air
Force, equip it with P-39's and make the present P-40's available
to this Command as replacements for the active operations still to
come in this theater. It is recommended that if and when a
colored group is formed in the United States, it be retained for
either the eastern or western defense zone and a white fighter
group be released for movement overseas.

General Cannon basically agreed with House, noting that the pilots of
the 99th fell well below the standards of other fighter squadrons, be-
cause they were not eager to engage in combat, lacked aggressiveness,
did not possess and seemed unable to acquire the will to win or reach
an objective, did not have the necessary stamina, and were unable to
fight as a team under pressure. Finally, the Commander of the North-
west African Air Force, Lt. Gen. Carl Spaatz, added his approval to the

General CannonGeneral Spaatz
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The analysis of the 99th by high-ranking AAF officers is typical
of the approach used in evaluating black performance during both
World Wars. The officers who evaluated black units failed to take
into consideration the impact racial factors had had upon the personnel
of the unit before and during the period it was in combat. The men of
the 99th were capable, trained, and qualified, and they could have
become members of any squadron and functioned well in combat.
They gradually acquired experience and confidence, and achieved an
expertise comparable to other squadron members. The only official
statistical analysis conducted on the 99th concludes that there was "no
significant general difference between this squadron and the balance
of the P-40 squadrons in the MTO." 31

Further assessments were made after the war. The War Depart-
ment appointed the Gillem Board to study the role of blacks in the post-
war Army, and in October 1945 it heard testimony from three white
AAF officers concerning the 99th and 332d. Lt. Col. Louis Nippert of
AAF Personnel noted that the black fliers "had a fairly good record,"
but their main problem was that while most white units were com-
manded by officers with 10 years of flight experience," black leaders
were relatively new to flying. Brig. Gen. Y. H. Taylor, the Group's
former Wing Commander, commented that "the 332d was made into a
good outfit in 3 years with a commander who had himself flown only
4 years." Bomber groups "welcomed the 332d as escort because they
stayed close and did not expose the bombers to attack by seeking out
combat. They would attend crippled bombers which had to turn back."
But another wing commander was more critical. Brig. Gen. Dean C.
Strother rated the 332d as merely "satisfactory ," feeling that "it im-
proved with experience but was never up to the standard performance
of five white [fighter groups] with which it was associated." In addition,
he thought the pilots were "substandard in leadership, initiative, ag-
gressiveness, and dependability ," and added that Col. Davis was

General Strother General Taylor
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General Giles Colonel Boyd

General Hunter Colonel Selway
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Secretary of War Henry L. Stimson (left), Assistant Secretary of War John J. McCloy,
and Assistant Secretary of War for Air Robert A. Lovett.

Office. For example, Hastie wrote to a private indicating that he was
making every effort to increase the number of aviation cadets in mete-
orology; and to a number of blacks he responded to their protests of
AAF height restrictions for flying. Hastie wrote to a man from Phila-
delphia that the waiting period for black candidates to aviation cadets
was much longer than for whites. His aides also came to grips with
such problems. A private wrote Evans complaining that he hated his
stay at Keesler Field, Mississippi and the entire South; Gibson cor-
responded with the St. Louis Branch of the NAACP that had com-
plained about the inaction of the Civilian Aide's Office; and the office
attempted to locate potential aircraft mechanics for the AAF .12

In an attempt to resolve as many of these grievances as possible,
the aides flooded every level of the War Department with letters,
including the offices of the Secretary of War (Stimson), his U nder sec-
retary (Patterson), Assistant Secretary (McCloy), and Assistant Secre-
tary for Air (Lovett). Further down the chain of command, they sent
memoranda to the Chief of Staff, the Chief of the AAF, the Inspector
General, the Adjutant General, and others.

During the course of 1941 and 1942, Lovett had the responsibility
to resolve questions concerning blacks in the AAF, but in the later
stages of the war McCloy assumed the task as head of the Committee
on Negro Troop Policies.13 Hastie's and Gibson's correspondence to
Lovett and McCloy was voluminous and challenging on many issues, as
the aides were realistic about the basic conservatism inherent within
the War Department. This caused some high-ranking officials to be
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Col. B. 0. Davis, Jr., Frank Stanley, President of the National Negro Publishing Associa-
tion, and Truman K. Gibson, Jr., Civilian Aide to the Secretary of War, during a visit
to Godman Field.

more news coverage of black units. If after a trial period inflammatory
articles still persisted, McCloy then suggested they summon represent-
atives of the black press to "dress them down."22

The NAACP was also active in fighting discrimination in the
Army. Although there were significant numbers of whites in leader-
ship positions, those who provided the main thrust, such as Walter
White and Roy Wilkins, and its rank and file, were black. Its legal
activities came under the direction of men such as Thurgood Marshall
and Judge Hastie. During the war years, because the NAACP took a
stand on key issues and gained favorable publicity, it enjoyed a tre-
mendous increase in branches and membership.23

General Stratemeyer Assistant Secretary of War
Robert P. Patterson.
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General Surles

8 December 1941 the War Department, in an attempt to draw support,
sponsored a meeting organized by Judge Hastie and addressed by
General Marshall, between department officials and black newspaper
editors. Although it was the day after Pearl Harbor, members of the
black press did not suppress their criticism of War Department policy .87
What could have been the basis for a close working arrangement in-
stead produced some hostility, and the result was that it took a
concerted effort on the part of both sides to come together .

However, three men in the War Department-Hastie, Gibson, and
Maj. Gen. Alexander D. Surles, Director of the Bureau of Public Rela-
tions-were conspicuous in their efforts to improve relations. Hastie
and Gibson worked to temper articles and editorials in the black press
and Surles responded to black pressure for more news coverage of
black units. War Department policy, heretofore, had permitted a limit-
ed number of war correspondents overseas, and generally it allotted
these slots to representatives of the major daily papers, as the New
York Times. A recurring complaint from the black press then was that
these war correspondents tended to ignore service units to report on the
more newsworthy battle activity. However, most blacks performed in
service units. Another criticism was that the War Department's contin-
uous flow of press releases made inadequate mention of black war
activity. The War Departmen t corrected these shortcomings and corn -
plied with their demands by making more news available to black re-
porters, by encouraging black papers to send war correspondents
overseas, and by holding frequent informal talks with editors.88

Black war correspondents reported the efforts of black service
troops on the supply routes in Iran, Burma, and Alaska. Far more
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General Dwight Do Eisenhower chats with
a black airman during a troop inspection.

blacks were an integral part of the war effort and peaceful relations
between the races were essential.47 Eisenhower, European Theater of
Operations (ETO) Commander, established a command policy that
there would be no discrimination toward black soldiers. At a July 1942
press conference he enunciated the view that "I won't stand for it." Al-
though he personally believed that segregation would keep problems at
a minimum, he would not tolerate discrimination.48 A few days later
the ETO issued a letter to the Eighth Air Force reinforcing the points
made at the press conference: "It is the desire of this Headquarters that
discrimination against the Negro troops be sedulously avoided." It also
issued special instructions to the Red Cross. Since that organization
operated many recreational facilities in areas where soldiers spent
much of their leisure time, it was important that it exercise fair treat-
ment. Soldiers received leave privileges for these facilities, so the com-
mand instructed the Red Cross to accord blacks equal treatment during
their leaves and furloughs. However, instructions to local commanders
regarding areas bordering the camps were not as explicit and permitted
their judgment in avoiding discrimination and minimizing friction
between white and black troops.49

Accordingly, the Eighth Air Force issued its own instructions. In
July 1942, its commander, General Eaker, informed the commander of
the 1st Provisional Wing to prepare for the arrival of blacks and to
maintain close supervision over the situation in order to insure that all
regulations and military laws were followed. If there were any disturb-
ances, Eaker wanted appropriate and prompt punishment.5o

Despite this strong command policy and commitment, racial prob-
lems still developed. Just as in the United States, deep-seated feelings
could not be eliminated by edicts. General Davis reported on many of
these difficulties during a trip to Great Britain in the fall of 1942
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General Streett

within their military occupational specialties (MOS).71 The solution
was expedient because of a shortage of personnel and "because of the
political repercussions that might be expected to follow malassignment
of colored personnel." As a result of this action, approximately 90 per-
cent of the blacks were properly assigned while the remainder suffered
due to weaknesses in the system. Also, the command prohibited arbi-
trary assignment to menial jobs and instituted a vigorous on-the-job
training program.72

On the local level, individual unit commanders could establish the
pattern for improved communication between the races. A number of
commanders displayed a good attitude, and the results were satisfying.
Both Judge Hastie and Truman Gibson singled out the commanding
officer at Patterson Field, Ohio for his determination to deal fairly with
all personnel and to prevent any kind of discrimination.73 Sheppard
Field, Texas took special care to utilize each black soldier in the best
manner. The commander was receptive to the arrival of 700 blacks
there, and officials carefully checked each individual to determine the
job for which he was best qualified. The commander was confident that
black and white troops could be stationed at the same post "provided
those in authority exercise a sufficient amount of supervision, sym-
pathy and understanding." 74 The excellent manner in which Eagle Pass
Field, Texas handled the aviation squadron indicated to Truman Gib-
son and General Davis what could be done "by competent intelligent
military personnel who treat all of the men in their command as sol-
diers." 75 The same was true at Barksdale Field, Louisiana, where the
2d Aviation Squadron was awarded the "finest unit at Barksdale"
award for November 1943. The field's unit history reports that the
officers were always concerned for their men and were perceptive in
dealing with their discipline, work, training, and recreation.76
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General Glenn General Kuter

leave the club. Shortly thereafter, they were followed by two groups,
totaling 17 black officers. The marshal arrested all 36, and the next
morning Col. Selway reported the confrontation to Gen. Hunter and his
Chief of Staff, Brig. Gen. Edgar E. Glenn. Both Hunter and Glenn were
supportive, and Hunter received additional encouragement from the
Deputy Chief of the Air Staff whose comment on the two clubs was:
"I think it's a good idea and they can't claim discrimination on that,
one officers club is student and the other is permanent." But that after-
noon, 21 more blacks paraded to the white club and were arrested when
they entered. Selway retaliated by closing the club and waited while
legal experts from First Air Force Headquarters at Mitchel Field, New
York, flew in to assist him with the charges.22

Gradually, Selway's case began to crumble. The legal officers
decided that the order of 1 April was "inexact and ambiguous as to
its meaning or purpose." The Air Inspector, Col. Torgils Wold, realized
that the intent of the order was "quite obviously to separate colored
from white officers in regard to certain base facilities." However, he
did recommend that another order, more clear and concise, be issued in
the form of a base regulation "to effect the desired degree of separation
necessary." So officials released all the blacks except Lts. Shirley
Clinton, Roger Terry, and Marsden Thompson who were being held for
pushing an officer as they entered the white club. At the same time,
Hunter helped Selway prepare a new base regulation, 85-2, that would
spell out what personnel could use which facility on the base. Attached
to the regulation was an indorsement required of all personnel to indi-
cate that they did "read and fully understand the above order ." The
following day, the lOth, Maj. Gen. Laurence Kuter, Chief of AAF Plans,
informed Hunter that General Giles and others on the Air Staff "are
thoroughly satisfied with the way this disturbance has been handled
and you are supported in every action you're taking." 23
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Lt. Gen. Ira Eaker addresses the 332d

Fighter Group at Godman Field. Brig. Gen.
B. 0. Davis, Sr. and Civilian Aide Truman
Gibson look on.

and told the men of the 477th that they would have their chance soon
in the Pacific. However, the war ended before they were given that
opportunity and with the cessation of hostilities ended this story of the
black flying units.41

This detailed study of the 477th Bombardment Group illustrates
how command attitudes and leadership influenced or undermined ra-
cial harmony. Some commanders did take an active role in assuring the
acceptance of blacks; others simply paid lip-service to War Department
directives and principles of leadership. A comparison of the 477th with
black units in Great Britain demonstrates the correlation between com-
mand direction and the resulting racial climate. In Britain, attempts
were made to anticipate and resolve racial problems as leaders regarded
the role of the black as essential to the war effort. In the case of the
477th, on the other hand, blacks were seen primarily as problems, and
AAF leadership utilized the unit to satisfy political pressure rather
than to focus on jts potential with regard to the war .
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BLACK FL YING UNITS

332d FIGHTER GROUP Hungary, Yugoslavia, Rumania,
Bulgaria, and Greece. Also made
strafing attacks on airdromes,
railroads, highways, bridges,
river traffic, troop concentra-
tions, radar facilities, power
stations, and other targets. Re-
ceived a DUC for a mission on
24 Mar 1945 when the group es-
corted B-17's during a raid on a
tank factory at Berlin, fought
the interceptors that attacked
the formation, and strafed
transportation facilities while
flying back to the base in Italy.
Returned to the US in Oct 1945.
Inactivated on 19 Oct 1945.

Activated oh 1 Jul 1947.
Equipped with P-47's. Inacti-
vated on 1 Jul1949.

SQUADRONS. 99th: 1944-1945;
1947-1949. 1 Ooth: 1942-1945;

Constituted as 332d Fighter
Group on 4 Jul1942. Activated
on 13 Oct 1942. Trained with
P-39 and P-40 aircraft. Moved
to Italy, arriving early in Feb
1944. Began operations with
Twelfth AF on 5 Feb. Used
P-39's to escort convoys, protect
harbors, and fly armed recon-
naissance missions. Converted
to P-47's during Apr-May and
changed to P-51's in Jun. Oper-
ated with Fifteenth AF from
May 1944 to Apr 1945, being en-
gaged primarily in protecting
bombers that struck such objec-
tives as oil refineries, factories,
airfields, and marshalling yards
in Italy, France, Germany, Po-
land, Czechoslovakia, Austria,
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1947-1949. 30lst: 1942-1945;
1947-1949. 302d: 1942-1945.

STATIONS. Tuskegee, Ala, 13
Oct 1942; Selfridge Field, Mich,
29 Mar 1943; Oscoda, Mich, 12
Apr 1943; Selfridge Field, Mich,
9 July-22 Dec 1943; Montecor-
vine, Italy, 3 Feb 1944; Capodi-
chino, Italy, 15 Apr 1944; Rami-
telli Airfield, Italy, 28 May 1944;
Cattolica, Italy, c. 4 May 1945;
Lucera, Italy, c. 18 Jul-Sep 1945;
Camp Kilmer, NJ, 17-19 Oct
1945. Lockbourne A AB, Ohio,
1 Ju11947-1 Ju11949.

COMMANDERS. Lt Col Sam W
Westbrook Jr, 19 Oct 1942; Col
Robert R Selway Jr, 16 May
1943; Col Benjamin O Davis
Jr, 8 Oct 1943; Maj George S
Roberts, 3 Nov 1944; Col Ben-
jamin O Davis Jr, 24 Dec 1944;
Maj George S Roberts, 9 Jun
1945-unkn. Unkn, 1 Jul-28 Aug
1947; Maj William A Campbell,
28 Aug 1947-1 Jul1949.

CAMPAIGNS. American Thea-
ter; Air Combat, EAME Thea-
ter; Rome-Arno; Normandy;
Northern France; Southern
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